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RESOLUTTON 2019-044

APPROVING A MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF SHERWOOD AND
THE SHERWOOD POLICE OFFICERS ASSOGIATION RELATING TO THE U.S. SUPREME COURT

DECISION IN JANUS V. AFSCME AND AUTHORIZING THE MAYOR TO SIGN

WHEREAS, as a result of the U.S. Supreme Court's ruling in Janus v. AFSCME, it was necessary for the
City of Shen¡vood and the Sheruvood Police Officers Association to negotiate regarding the impact of that
decision on the collective bargaining agreement between the parties; and

WHEREAS, the City's labor attorney has negotiated a memorandum of understanding addressing those
issues.

NOW, THEREFORE, THE GITY OF SHERWOOD RESOLVES AS FOLLOWS:

Section 1. The memorandum of understanding between the City of Shenruood and the Shenruood
Police Officers Association, attached hereto as Exhibit A, is hereby approved.

Section 2. The Mayor is authorized to sign said memorandum of understanding

Section 3. This Resolution shall be effective upon its approval and adoption

Duly passed by the Gity Gouncil this 21"t of May, 2019.

ittr ys, Mayor

Attest:

,,fu'á"á*-
úlf'á Murphy, n¡¡¡clcity 6õrder
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MEilIORANDUM OF UNDERSTANDING
BETWEEN

City of Sherwood and Shetwood Police Officers Association

Article 8: Association Dues

Whereas,this Memorandum of Understanding is entered into by and between the City
of Sherwood and the Sherwood Police Officers Association. who are parties to a
collective bargaining.

Whereas, as a result of the US Supreme Court ruling Janus v. AFSCME,20'18, the
parties have negotiated revised language in relation to Association dues deductions to
be legally compliant with the ruling and to provide clear understanding of the terms and

conditíons of Article I of the collective bargaining agreement.

Now therefore, it is hereby agreed by and between the parties as follows:

1. Article I of the collective bargaining agreement is be modified as follows:

ARTICLE 8 - CHECK.OFF AND PAYilIENT IN LIEU OF DUES

Sectfq!-l- fmpþveçs shall ha
activ¡ties of emptW
ieoresent¡nq m

uuitn, ¡nt¡m¡Oate ion
necause ot tne exe ¡n
ettect Uetween the.CiW a iqn. The City will deduct Association dues from
the wages of employees when so authorized and directed in writing by the employee
on the authorization form provided by the City. Any authorization for payroll

deductions may be canceled by any employee upon written notice to the City and
the Association prior to the fifteenth (1sth) day of each month, to be effective on the
first (1't) day of the following month.

Section 2. The C íty agrees to notiff the Association of all new hires in the
bargaining unit within two (2) weeks after their date of hire, furnishing the
Associationwiththenewemployee'sname,@,mailingaddress,
telephone number and position for which they were hired.

Section 3, Any regular empleyee

Asseeiatien, The payment in l¡eu ef dues shall be s'egregated by the 
^sseeiatienin

OeOuctions for Oues ien
shall be made only if accrued earnings are suffìcient to cover the payment in lieu of
dues after all other authorized payroll deductions have been made.
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bena fide tenets er teaehing+ef a ehureh er religieus bedy ef whieþeueh ernpleyee
i
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Section 4 S The Association agrees to indemnify, defend and hold the City
harmless aga¡nst any claims made and against any suit instítuted against the City as
a result of any payroll deductions made under this Agreement. ln tne event that anv
oart of Article B shall
Ue retun¿e¿ to anv emo
responsible for such re¡mbu
¿eclereU inval¡O or
neootiatigns cons

3. Effective upon execution of this agreement, SPOA warrants to City that all City
employees listed as SPOA members to date have affirmatively consented to payroll
deduction of membership dues and payments.

4. Disputes of this agreement are governed by the grievance process contained in
the collective bargaining agreements

5. This agreement is effective upon ratification by both parties. The parties also
agree that "fair share" payments are no longer enforceable from thedate of the Janus
decision.

Effective upon ratification by the parties:

FOR THE ASSOCIATION:

Kris Asla
SPOA
DATE:

FOR THE CITY

Keith Mays, Mayor
DATE:

( N \o>
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