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RESOLUTTON 2014-029

AUTHOR|Z|NG THE CtTy MANAGER TO StcN THE MEMORANDUM OF AGREEMENT (MOU)
BETWEEN THE CITY OF SHERWOOD AND THE AMERICAN FEDERATION OF STATE, COUNTY

AND MUNTC|PAL EMPLOYEES (AFSCME)

WHEREAS, the duly elected govern¡ng body of the City of Shenuood, Oregon, has been presented

with information about the Memorandum of Agreement between the City of Sherwood and AFSCME;
and

WHEREAS, the City of Shenruood and AFSCME members have agreed to roll over the current
AFSCME Contract as noted in the attached Memorandum of Agreement; and

WHEREAS, AFSCME ratified the tentative agreement in April of 2014; and

WHEREAS, the agreement will remain tentative until ratified by the Sherwood City Council and will be

effective upon execution and remain in effect through June 30, 2015; and

NOW, THEREFORE, THE CITY OF SHERWOOD RESOLVES AS FOLLOWS:

Section I This agreement is approved and ratified by the Shenruood City Council and is approved
for adoption. The Memorandum of Agreement is attached as "Exhibit 4".

Section 2: The City Manager is hereby authorized to sign the memorandum of agreement
between the City of Shenruood and AFSCME.

Section 3: This Resolution shall be effective upon its approval and adoption.

Duty passed by the Gity Gouncil this 6th day of f'Iay 2014.

iil Midd n,Mayot

Attest

a Murphy, MMC, ity
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Memorandum of Aqreement

between the Citv of Sherwood and AFSCME Local1777

Whereas, AFSCME Local 1777 (AFSCME) and the City of Sherwood (City) have entered into a
Collective Bargaining Unit Agreement (Agreement) effective July 1, 2013; and

Whereas, Article 27 of the Agreement states:

Section 1. This agreement shall be effective on July 1, 2013, and shall remain in

full force and effect until June 30,2014.

Section 2. This agreement shall automatically be renewed from year to year
thereafter unless either party shall notify the other, in writing, by December 1st that
it wishes to modify the Agreement.; and

Whereas, The City and AFSCME agree they do not wish to modífy the Agreement after it
expires June 30, 2014 and neither party sent notices to that effect before December 1,2013;
and

Whereas, Article 22 of the Agreement states:

Section 1. Wage Scafes. Effective July 1 ,2013, increase the wage scale across
the board (by applying percentage increase to first step and maintaining 2.5o/o

between steps), by a percentage equal to the CPÍ-W, West lndex, (Annual
Average), minimum 0%, maximum 5%; and

Whereas, both parties agree the CPI-W, West lndex increased by 1.4o/o in 2013 and the
Salary Schedule, attached to the Agreement should increase accordingly.

Agreement

AFSCME and the City of Shenruood agree to the following:

1. The Agreement will rollover and will be effective July 1,2014 - June 30, 2015.
2. Both parties acknowledge that the CPI-W, West lndex, (Annual Average) increased by

1.4% in 2013. AFSCME and the City agree to modify the Salary Schedule accordlngly to
increase each step by 1A% in each Group as indicated in the attached Salary Schedule
lor 2014-15, The changes in the Salary Schedule will begÍn on July 1,2014.
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FOR AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL
E NC|L 75,
1

Becky rd, Council

Ph , Local President

Date

FOR THE CITY OF SHERWOOD
22560 SW Pine St.
Sherwood, OR 97140

Joe Gall, City Manager

Tom Pessemier, HR/Risk Manager

Date
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City of Sherwood, Oregon
2O1415 Proposed

Salary Scäedule - AFSCME Represented
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Recreational Assistant

Library Page 2

Admín Asst I

Library Asst I

Recreation Specialisl

Admin Asst ll
L¡brary Asst ll
Maint vvkr I

Admin Asst lll
Billing Tech
Engineering Tech I
MaintWkr ll
Court Clerk I

F¡nance Tech
Code Compliance/Evid Tech
DepartmenlProg ram Coord
Maint Wk lll
Permit Specialist
Publíc Works Tech
Mechanic
Events & Volunteer Coor
Engineering Tech ll

Assistant Planner
Librarìan
Maintenance Worker Lead
Accountant
Municipal Court Adminístrator

Associate Planner
Engineering Assoc¡ate I

lnspeclor I

lnspector ll
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