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Paid Leave Oregon 

Paid Leave Oregon (“PLO”) is a statewide insurance program that provides up to twelve (12) weeks of 
paid time off in a 52-week period for eligible Oregon employees for Qualifying Events, including Safe 
Leave, as defined by the program (see below). Leave is available to full-time, part-time, and seasonal 
employees. 
 
The program is funded by premiums paid by employees and employers (generally those with 25 or more 
employees) and is administered by the Oregon Employment Department (“OED”). PLO pays employees a 
percentage of their wages while they’re on leave. Employees may choose when and how to take the 
time off, as long as they take entire days or weeks.  
 
PLO also protects an employee’s job and role if they’ve worked for their employer for at least ninety (90) 
consecutive days. 
 
For complete information on the program, including how to apply for benefits, to go Employees and Paid 
Leave Oregon (https://paidleave.oregon.gov/employees/overview.html). 
 
Qualifications. To qualify for PLO, employees need to: 
 

▪ work in Oregon; 
▪ have earned $1,000 in wages in either the year benefits are requested or the year prior; 
▪ have contributed to PLO in either the year benefits are requested or the year prior; and 
▪ have experienced a Qualifying Event. 

 
Employee Contribution. The amount of the employee’s contribution to the program is capped at 1 
percent of the employee’s gross wages, up to a maximum wage amount set by the OED. Unless the 
employer agrees to pay for the employee’s contribution, the employee is responsible for paying 60% of 
the total 1% contribution rates. For example, if your wages total $1,000 for the pay period, you would 
pay $6 (60% of 1%) as your portion of the contribution for that pay period.  
 
The maximum employee wage for contributions is set at the Social Security wage index (changes each 
year). For example, for 2024, it was $168,600 and for 2025 it is $176,100. Employees don’t pay 
contributions for wages beyond the maximum wage. 
 
As an employee benefit, RUSA pays the employee’s share for this benefit. 
 
Qualifying Events. Qualifying events include: 
 

▪ caring for and bonding with a child during the first year after the child’s birth 
or placement through foster care or adoption, including leave related to the legal 
process required for placement of a foster child or adoption; 

 
▪ caring for a family member with a serious health condition; 

 
▪ caring for your own serious health condition; or 

 
▪ seeking medical, legal, or law enforcement assistance for you or your minor child or dependent 

related to domestic violence, harassment, sexual assault, or stalking (also called “Safe Leave”). 

https://paidleave.oregon.gov/employees/overview.html
https://paidleave.oregon.gov/employees/overview.html
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▪ In some cases, employees with complications related to pregnancy, childbirth, or a related 

medical condition may receive an additional two (2) weeks of paid leave, for a total of fourteen 
(14) weeks of paid leave. 

 
“Family Member.” “Family member” means: 
 

▪ A child (biological, adopted, stepchild, or foster child), of the employee or of the employee’s 
spouse or domestic partner, or the child’s spouse or domestic partner; 

 
▪ A parent (biological, adoptive, stepparent, foster parent, or legal guardian) of the employee or of 

the employee’s spouse or domestic partner, or the parent’s spouse or domestic partner; 
 

▪ A sibling or stepsibling of the employee or of the employee’s spouse or domestic partner; 
 

▪ A grandparent of the employee or of the employee’s spouse or domestic partner; 
 

▪ A grandchild of the employee or of the employee’s spouse or domestic partner; 
 

▪ Any person the employee is connected to like a family member. 
 
“Serious Health Condition.” “Serious health condition” means an illness, injury, impairment, or physical 
or mental condition of an employee or their family member that: 
 

▪ Requires inpatient care in a medical care facility such as, but not limited to, a hospital, hospice, 
or residential facility such as, but not limited to, a nursing home or inpatient substance abuse 
treatment center; 

 
▪ In the medical judgment of the treating health care provider poses an imminent danger of death, 

or that is terminal in prognosis with a reasonable possibility of death in the near future; 
 

▪ Requires constant or continuing care, including home care administered by a health care 
professional; 

 
▪ Involves a period of incapacity, i.e., the inability to perform at least one essential job function, or 

to attend school or perform regular daily activities for more than three consecutive calendar 
days. A period of incapacity includes any subsequent required treatment or recovery period 
relating to the same condition. The incapacity must involve one of the following: 

 
(A) Two (2) or more treatments by a health care provider; or 
(B) One (1) treatment plus a regimen of continuing care. 

 
▪ Results in a period of incapacity or treatment for a chronic serious health condition that requires 

periodic visits for treatment by a health care provider, continues over an extended period of 
time, and may cause episodic rather than a continuing period of incapacity, such as, but not 
limited to, asthma, diabetes, or epilepsy; 

 
▪ Involves permanent or long-term incapacity due to a condition for which treatment may not be 

effective, such as, but not limited to, Alzheimer's Disease, a severe stroke, or terminal stages of a 
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disease. The employee or family member must be under the continuing care of a health care 
provider, but need not be receiving active treatment; 

 
▪ Involves multiple treatments for restorative surgery or for a condition such as, but not limited to, 

chemotherapy for cancer, physical therapy for arthritis, or dialysis for kidney disease that if not 
treated would likely result in incapacity of more than three (3) calendar days; 

 
▪ Involves any period of disability due to pregnancy, childbirth, miscarriage or stillbirth, or period 

of absence for prenatal care; or 
 

▪ Involves any period of absence from work for the donation of a body part, organ, or tissue, 
including preoperative or diagnostic services, surgery, post-operative treatment, and recovery. 

 
Wage Replacement. While on PLO, you are entitled to receive all, or a portion of, your average weekly 
pay from the OED. The benefit is calculated as follows: 
 

▪ If your average weekly wage is equal to or less than 65% of the statewide average weekly wage 
as calculated by the OED, your weekly benefit amount will be 100% of your average weekly 
wage. 

 
▪ If your average weekly wage is greater than 65% of the statewide average weekly wage as 

calculated by the OED, your weekly benefit amount will be the sum of: 
 

▪ 65% of the statewide average weekly wage; and 
 

▪ 50% of your average weekly wage that is greater than 65% of the 
statewide average weekly wage. 

 
▪ Your maximum weekly benefit cannot exceed 120% of the statewide average weekly wage. 

 
▪ If you receive less than full wage replacement on PLO, you may, but are not required to, 

use any accrued but unused sick/vacation to supplement your wages to receive full wage 
replacement. 

 
Other Leave.  
 

▪ Paid Leave Oregon doesn’t replace other types of leave, like the Oregon Family Leave Act (OFLA) 
and the Family and Medical Leave Act (FMLA). You may use any accrued paid sick leave, vacation 
leave, or any other paid time off offered by RUSA at the same time you are receiving Paid Leave 
benefits. RUSA can decide if employees can receive more than their full wage replacement when 
you use paid time off and Paid Leave benefits at the same time. When an employee has more 
than one type of paid time off available, RUSA may also choose the order that you use paid time 
off. For example, RUSA may require you to use your vacation leave first and then your sick leave. 

 
▪ You may receive workers’ compensation benefits, including medical reimbursement, survivors’ 

benefits, etc., while using PLO leave, but you may not receive time loss benefits that replace your 
wages. 

 
▪ PLO may not be used concurrently with OFLA leave or unemployment benefits. 
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Applying for Leave. Applications must be submitted to the OED, not RUSA. The OED determines your 
eligibility and qualification for this leave. More information about Paid Leave Oregon, including 
instructions for submitting an application for leave, can be found at Employees and Paid Leave Oregon 
(https://paidleave.oregon.gov/employees/overview.html). 
 
Returning from PLO. If you have worked for RUSA for at least ninety (90) consecutive days, upon your 
return from PLO leave you will be restored to the same position you held prior to taking leave. If the 
position no longer exists, you will be restored to any available equivalent position with equivalent 
employment benefits, pay and other terms and conditions of employment. While on PLO, you are 
entitled to the same healthcare and other benefits you would be entitled to if you had not taken leave. 
 
Notice. If your need for leave is foreseeable, you must provide RUSA with written notice at 
least thirty (30) days before your first day of leave. Examples of foreseeable reasons include the birth of 
a child, placement of a child, or planned medical treatment.  
 
If the need for leave is unforeseeable, you must provide RUSA with at least oral notice within twenty-
four (24) hours of commencement of leave, and written notice within three (3) days of commencement 
of leave.  
 
Written notice must include your name, type of leave requested, a brief description of the reason for the 
leave, the expected start date and length of the leave. Failure to provide notice may result in a 25% 
reduction in your first weekly benefit payment under PLO. 
 
 
 
 
 
 
 

https://paidleave.oregon.gov/employees/overview.html



