Oregon DEQ
OUR MISSION

To be a leader in restoring, maintaining,
and enhancing the quality of Oregon’s air,

water, and land.

Our strength is our people
We base our work on good science

We listen to and engage Oregonians

We communicate proactively and effectively
We enforce the law

We make consistent progress

Environmental results

Partnerships
Teamwork
Diversity

VALUES

Public service

Employee growth

Excellence and integrity

Health, safety and wellness

Economic growth through quality environment
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