Notice of Scrivener’s Error
Correcting Exhibit

In the Matter of Correcting Scrivener’s
Error

Resolution No. R2021-29

N N Nt N et

Certificate of Re-filing (Book of Record)
CJ 2021-403 " -

Below signed Curry County Legal Counsel, pursuant to Curry County Ordinance No. 17-05,
hereby provides notice of correction of scrivener’s error, to wit:

Erroneous order/resolution number

XXX__Erroneous exhibit: Exhibit A to Resolution No. R 2021-26 contained an
erroneous signature page (Page 5 of Plan Trust Declaration); the correct and intended
signature page is attached to the foregoing Resolution.

Other:

The prior Resolution, No. R2021-29, dated November 24, 2021, accompanies this notice.

RE-FILED AT THE REQUEST OF CURRY COUNTY LEGAL COUNSEL TO CORRECT
RESOLUTION NO. R2021-29 PREVIOUSLY RECORDED AS DOCUMENT NUMBER CJ

V5 o

Anthony Pope, OSB No. 192939
Curry County Legal Counsel

Dated this Qf‘éay of January, 2022.
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BEFORE THE BOARD OF COUNTY COMMISSIONERS

IN AND FOR THE COUNTY OF CURRY, OREGON

In the Matter of a Resolution for )
Inclusion under the State of Oregon )
Deferred Compensation Plan )
' )

Resolution No. K 2.07 } - ?_q

BE IT RESOLVED that the Board of Commissioners of Curry County, pursuant to the
provisions of Oregon Revised Statutes (ORS) 243.474, which provides in part that. “A
local government that establishes a deferred compensation plan may invest all or part of
the plan’s assets through the deferred compensation investment program established by
the Oregon Investment Council (OIC) under ORS 243.421,” hereby determines to be
included in the State of Oregon Deferred Compensation investment Program, also known
as the Oregon Savings Growth Plan, established by the OIC under ORS 243.421 and
administered by the Public Employees Retirement Board according to ORS 243.435 for
its eligible personnel.

BE IT FURTHER RESOLVED that the proper officers are herewith authorized and
directed to take all actions and make such reductions and.submit such deferrals as are
required by the Public Employees Retirement Board of the State of Oregon pursuant to
ORS 243.478(1).

BE IT FURTHER RESOLVED that Curry County agrees to be bound by the terms and
conditions of the contracts between the State, its investment providers and record
keeping company, and the “Plan Document” as identified in ORS 243.401 to 243.507 and
TPA services as amended from time to time. Specifically, without limitation, Employer
agrees to appoint its govermning body as Trustee of its Plan, as required by Section 457(g)
of the Intemal Revenue Code (IRS), 26 USC 457(g)(2). Curry County certifies it is an
“eligible employer” under IRC Section 457(e)(1) and has received a copy of the Plan
Document and TPA Services.

BE IT FURTHER RESOLVED that Curry County shall submit a certified copy of this
Resolution and “Notification Memo” to the State of Oregon, Public Employees Retirement
System (PERS) as the Pian Administrator.



BE IT FURTHER RESOLVED that the Board of Commissioners of Curry County
recognize the PERS Board’s responsibility for maintaining the integrity of the Plan and
hereby agree to cooperate fully with the Plan Administrator in accordance with procedures
established by PERS, including without limitation in processing requests for withdrawal in
case of an unforeseeable emergency as defined in IRC Sec. 457(b)(5) and Treasury
Regulations 1.457-2(h)(4) and (5).

BE IT FURTHER RESOLVED that the following Agent is hereby designated ‘for all
matters pertaining to the State of Oregon Deferred Compensation Investment Program:

Julie Swift
Payroll and Human Resources Coordinator
Curry County Finance Department
94235 Moore Street, Suite 125
Swiftd@co.curry.or.us
(541) 247-3233 | (541) 247-3436 (Fax)

DATED this_ R day of Senas 5021,

BOARD OF CURRY COUNTY COMMISSIONERS

i /
Johh~|‘lerzog,\d|@ir

Christophe% Paasch, Vice Chair

urt Boice, Commnssuoner // =" -2/

Approved as to Form: a

Anthony/Popef 0SB # 192939
Curry County Legal Counsel
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CERTIFICATION

| hereby certify that the foregoing resolution is a true, correct and complete copy of the resolution duly and regularly passed

by the Board (Governing Body) of Commissioners
(Employer Name) of Curry (County) on the 8th day of November
and that this resolution has not been repealed or amended, and is now in full force and effect.

Dated this day of .

X

Governing Body Authorized Signature Title

Mailing Address

NOTIFICATION MEMO

Employer Name ) Daytime Phone
Curry County (541) 247-3233
Address . County
94235 Moore St., Ste. 125 Curry
City, State, Zip Federal Identification Number
Gold Beach, OR 97444 936002291
Number of Employees PERS Employer Number
140 2002
Employer Representative (Name) '
Julie Swift

PAYROLL DATA .

1. Deferral will be submitted by wire. Back-up documentation containing the participants’ demographic information and
deferral amounts must be included.

2. Normal payday (i.e., every Thursday, every other Friday, etc): 15th and End of Month
a) Attach payday schedule for a calendar year
b) Number of employees on this pay mode: 140
3. Participants are able to indicate upon enroliment whether deferral amount shall be indicated in dollar amount or
. as percentage of salary per pay period. Please indicate your preference:
X we will accept deferral indicated in dollars or percentage of salary.
We will accept deferral indicated in dollars only.
4. The initial and amended payroll reduction authorization, forms and Letters of Transmittal should be sent to:
Name Title
Julie Swift Payroll & HR Coordinator
5. Payroll Reduction Listing that will be sent prior to each pay day should be sent to:
Name Title
Julie Swift Payroll & HR Coordinator

800 Summer Street NE., Suite 200, Salemy, OR 97310/ (503) 603-7632 / growyourtomoirow.com/employers




PLAN TRUST - DECLARATION oreGon

SAVINGS GROWIH PLAN

Local Government Entity

ARTICLE | -

Employer, which is a local government entity in Oregon and an “eligible employer” under Section 457(e)(1) of the Internal
Revenue Code (IRC), 26 USC 457(e)(1), desires to establish an “eligible deferred compensation plan” (“the Plan”), as defined
in Section 457(b) of the Internal Revenue Code, for employees performing services for Employer (“Employer” or “Plan
Sponsor”). Employer is the Plan Administrator, and its governing body is the Plan Trustee. The Plan is a “local government
deferred compensation plan” as defined in ORS 243.401(9) that is administered by the Public Employees Retirement System.
A Third Party Administrator (TPA) may be contracted to offer administrative services. ’

ARTICLE I -

All amounts of compensation deferred under the Plan, all property and rights purchased with such amounts and all
incorne attributable to such amounts, property, or rights shall be held in trust for the exclusive benefit of Participants
and their beneficiaries.

ARTICLE it -

Employer shall offer 2 diversified investment program(s) for employees participating (" Participants”) in the Plan. All or any
portion of each Participant’s Account may be, but shall not be required to be, invested by Employer in the options designated
by Participant. Employer shall have absolute and uncontrolled discretion with respect to the option or options, in which the
Account as defined in Article IV, shall be invested.

ARTICLE IV -
The compensation that a Participant would otherwise receive for the pay period shall be reduced by the amount specified
by the Participant enroliment form, or through instructions communicated via the PERS/OSGP website, telephone, or
other approved method(s) prescribed by the Deferred Compensation Office. The amount of the reduction shall be
contributed to Participant’s Deferred Compensation Account (the “Account”).

ARTICLE V -

The amount of compensation to be deferred under the Plan may be increased or decreased at any time in accordance with
Plan procedures. Any such revision shall be effective for any calendar month by salary reduction only if an agreement providing
for the deferral has been entered into before the first day of the month in which the compensation is paid or made available.

ARTICLE VI - -

Except as provided in Article XIV, the following limitations shall apply: In no event shall the amount deferred for any
Participant’s taxable year exceed the lesser of (i} the certain amount specified by the Internal Revenue Service
or (i) 100 percent of Participant’s includible compensation for the taxable year for services performed for Employer.

ARTICLE VII -

Compensation may be deferred for any calendar month by salary reduction only if an agreement providing for the
deferral has been entered into before the first day of the month in which the compensation is paid or made available.

S
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ARTICLE VIl -

Employer’s sole obligation to the Participant at any time shall be equal to the value of the Account at such time. The
Participant’s Account shall be reduced by any charges or fees incurred in liquidating any investment in which the Account
15 invested, including any interest penalty for early withdrawal of amounts deposited in any financial institution. In addition,
the Plan may charge each Participant an annual administrative fee of up to two (2) percent of the Account.

Loan: If employer chooses to participate in the Plan’s loan pragram, participants may be eligible to borrow funds from their
OSGP account.

ARTICLE IX -

Cxcept as required by the terms of a domestic relations order as defined in IRS Private Letter Ruling 9145010, July 31, 1991,
the Internal Revenue Code, as may be amended, and Plan provisions, Participant may not assign, anticipate, alienate, sell,
transfer, pledge, or in any way encumber any of the rights Participant may have in the Employer’s 457 Plan, as may be
amended. Employer shall reject and refuse to honor any such purported action with respect to such rights. The interest of
Participant or any beneficiary designated by Participant in Participant’s Account or in any obligation established by this
Plan-Trust Declaration shall not be subject to the claims of Participant’s creditors or to legal process on behalf of
Participant’s creditors or be liable for the debts of any beneficiary.

ARTICLE X -

In no event will any amount payable under this Plan be paid or made available to Participant before the Participant incurs a
Severance from Employment or is approved for an Unforeseeable Emergency or De Minimis distribution which are defined
below. In no event may a Participant’s Beneficiary or alternate payee under a QDRO recewve a De Minimis distnbution or a
distribution for an Unforeseeable Emergency.

Severance from Employment shall be determined in the manner prescribed by the Internal Revenue Service. For purposes

of this Plan, Participant will have a Severance from Employment on ceasing to render services for the Plan Sponsor, including
services as a temporary employee. If a Participant returns to work with the Plan Sponsor, the Participant is no longer eligible
for distributions except as otherwise expressly allowed under the Plan and the Internal Revenue Code. “Unforeseeable
Emergency shall mean severe financial hardship to Participant resulting from a sucden and unexpected illness or accident

of Participant or of Participant’s cependent (as defined in Section 152(a) of the Internal Revenue Code), loss of Participant's
property due to casualty, or other similar extraordinary and unforeseeable circumstances arising as a result of events beyond
Participant’s control. The circumstances that will constitute an Unforeseeable Emergency will depend upon the facts of

each case, but in any case, payment may not be made to the extent that such hardship is or may be relieved: (i) through
reimbursement of compensation by insurance or otherwise, (ii) by liquidation of Participant’s assets, to the extent the
hquidation would not itself cause severe financial hardship, or (iii} by cessation of deferrals under the Plan.”

De Minimis Distribution. If a Participant’s account has less than $5,000 and the Participant has not contributed to the
Plan for a minimum of two years, the Participant may request that the account balance be distributed to the Participant.
A Participant may elect this option only once.

Unforeseeable Emergency. Upon the occurrence of an Unforeseeable Emergency, as defined above, Participant may
request an Unforeseeable Emergency Withdrawal n a manner prescribed on a form supplhed by the Deferred Compensation
Otfice. If the Deferred Compensation manager, or the manager’s designee, approves the request, a distribution will be
made in an amount consistent with the terms of this Plan and Agreement and reasonably needed to satisfy the emergency need.

Loan. If employer chooses to participate in the Loan Program, participants may be eligible to borrow funds from their OSGP
account.

Distribution After Severance from Employment. Upon Participant’s Severance from [mployment, as defined above,
Employer shall direct the record keeper to pay Participant the value of Participant's Account in the manner specified in
Article XII.

800 Summer Street N.E., Suite 200, Salem, OR 97310 / (503) 603-7632 / growyourtomorrow.com/employers
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ARTICLE XI -

l '
H

{a) Upon Participant’s Severance from Employment, as defined in Article X, Employer shall authorize
payment to the Participant in accordance with Plan procedures; or

{b) Upon tne occurrence of an Unforeseeable Emergency, as defined in Article X. Participant may submit an
Unforeseen Emergency Withdrawal Request on a form supplied by the Employer or TPA. The request, if
approved, will be for only the amount of payment as is consistent with the terms of this Plan document
and reasonably needed to satisfy the emergency need.

ARTICLE XII -

The distribution form, which must be completed by a Participant upon severance of employment when the Participant
requests a distribution from the Plan, provides for the time and manner in which the value of the Participant's Account is

to be paid following Severance from Employment. The Participant may make or change an election regarding the manner
in which payments are to be made by completing and executing the “Manner of Payment” portion of the distribution form
and delivering by mail or in person to the OSGP office at least 30 days before the payment commencement date. The
“Payment Commencement Date” portion and the “Manner of Payment” portion of the distribution form shall become
effective when executed by both Participant and Employer. The payment commencement date must be at least 30 days after
the termination date. If the Participant turned 70%2 in 2019 or earlier and still has a balance in the Plan, they are required to
take a Required Minimum Distribution (RMD) by April 1st of the calendar year following the calendar year in which they
reached 70%:. Beginning in 2020 or later, if the Participant has a balance in the Plan, they are required to take a Required
Minimum Distribution (RMD) by April 1st of the calendar year following the calendar year in which they reach 72, or when
they separate from service, whichever is later. The manner of payment selected must satisfy the requirements of Section
401(a)(9) of the Internal Revenue Code. If a Participant fails to elect a payment commencement date by the required
beginning date as defined in QAR 459-050-0080, payments shall be made in accordance with IRC 401(a)(9). Account
balances of less than $1,000 shall be distributed as a lump sum within one year after the termination date.

ARTICLE XIiI -

If the Participant dies after having begun to receive distributions, the distribution of benefits must continue to the designated
beneficiary at least as -apidly as under the schedule of payments elected by Participant. If Participant dies before having begun
to receive distributions, Participant’s entire Account must be distributed by December 31 of the calendar year that contains
the fifth anniversary of Participant's death, unless the designated beneficiary elects within 60 days after the date the Deferred
Compensation Office is notified of the Participant’s death to have one of the following special rules apply:

(a) IF THE BENEFICIARY IS PARTICIPANT'S SURVIVING SPOUSE: If the beneficiary Is a surviving spouse,
distributions must begin no later than December 31 of the year in which the Participant would have reached
age 72, or the year that contains the first anniversary of the Participant’s death, whichever is later. The entire
account must be paid over a period that does not exceed the surviving spouse’s life expectancy.

(b) IF THE BENEFICIARY IS A PERSON OTHER THAN THE SURVIVING SPOUSE: |f the beneficiary was
designated by the Participant, distributions must begin no later than December 31 of the year that contains
the first anniversary of Partic:pant’s death. The entire Account must be paid over a period which does not
exceed the beneficiary’s life expectancy.

(c) IF THE BENEFICIARY WAS NOT DESIGNATED BY THE PARTICIPANT: As defined in section 401(a)9) of the
Internal Revenue Code, the Participant’s entire interest must be distributed to the Estate.

800 Summer Street N.E, Suite 200, Salem, OR 97310 / (S03) 603-7632 / growyourtomorrow.com/employers
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ARTICLE X1V -

Participants nearing normal retirement age may make up some or all of any deferrals they did not make during previous
years of eligibility. For purposes of this Article, “norma retirement age” shall have the meaning given to that term under
the retirement system of the plan sponsor. A Participant may elect to make additional catch-up contributions using either
of the options listed below. These options may not be exercised simultaneously.

(a) The earliest a Participant may exercise this catch-up option is three years before the Participant
reaches normal retirement age. Within one to three years prior to the Participant’s normal retirement,
the Participant may make additional contributions, such that the sum of normal contributions and
catch-up contributions does not exceed the lesser of;

(i) twice the dollar amount in effect under Internal Revenue Code section 457(b)(2)(A)
or

(i) the sum of the maximum contribution level available to the employee pius so much
of the maximum contribution level as was not previously used.

(b) A Participant who has attained age fifty (S0) before the close of the pay year may defer an amount in
addition to the maximum contribution level, not to exceed the lesser of:
(i) the dollar amount stated by the Internal Revenue Service; or
(i) compensation as defined in IRC 415(c) less any other elective deferrals for the year.

ARTICLE XV -

If Participant has a Severance from Employment under this Plan, and becomes employed by another Employer that sponsors
a plan that accepts eligible rollover distributions under the Internal Revenue Code, including but not limited to an “eligible
deferred compensation plan” under Section 457, Participant may request a transfer of his or her Account to the new
Employer’s plan. Such a transfer is subject to the terms and conditions of the plan receiving the funds.

ARTICLE XVI -

Compensation deferred by a Participant pursuant to another eligible plan, including but not limited to plans established
under sections 401(k) and 403(b) of the Internal Revenue Code, IRAs, and a governmental employer’s “eligible deferred
compensation plan” within the meaning of Section 457 of the Internal Revenue Code, may be accepted by this Plan. Such
amounts shall be credited to the Participant’s Account established pursuant to this Plan-Trust Declaration and shall be subject
to all the terms and provisions of the Plan, Oregon Revised Statutes, and the Oregon Administrative Rules, as they may be
amended from time to time.

ARTICLE XV -

Participant may revoke participation in the Plan by providing telephonic instructions, by issuing instructions via the
PERS/OSGP Internet site, or any other method that is in accordance with Plan procedures. Any revocation shall be effective
only for compensation earned after the last day of the calendar month in which the revocation is submitted. Revocation of
participation in the Plan will not accelerate payment of amounts deferred. Payment will occur only upon the occurrence of
one of the specific events detailed in this Plan document.
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ARTICLE XVIH -

The Plan will comply with domestic relation orders as defined in IRS Private Letter Ruling 9145010, July 31, 1991, and as
required under Plan provisions, Oregon law, the Internal Revenue Code, rules and requlations, as they may be amended
from time to time.

ARTICLE XIX -

This Plan document is intended to comply with and to be administered in a manner consistent with Section 457 of the
Internal Revenue Code. The provisions of this Plan documents shall be interpreted in accordance with this intent. If requested
by the Employer, the Participant agrees to cooperate in correcting any inconsistency in the administration of the Plan and
Agreement under Section 457 of the Internai Revenue Code. The Plan shall be administered in accordance with Oregon law,
the Internal Revenue Code, and applicable rules and regulations, as they may be amended from time to time.

ARTICLE XX -

Subject to the requirements of ORS 243.474 through 243.478, the Employer may amend this Plan-Trust Declaration at any
time and without the consent of any other person. Any amendment must be in writing, and may be required if necessary to
maintain compliance with Oregon law, the Internal Revenue Code, rules and regulations, as they may be amended from time
to time. However, any amendment that would diminish the protection of Article Il, “Account Held in Trust” is absolutely void.

NOW THEREFORE, in recognition of the premises recited above, and in consideration of the provisions stated by this
Plan-Trust Declaration, and intending to be legally bound by this written Plan-Trust Declaration, the Employer as the Plan

Administrator and the Plan-Trustee signed below.
N

Vi

/ y
Employgr’s Signaturfe 1not print) Plan Tr6_s£ée's Signat@ (Dﬁot print)

Joba F;LWZOJG Joh H\@V*aoj

Printed Name Printed Name

CJ"MM)QS:ID/’IW G)MMiS5 0n e

Title Title
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ARTICLE XVIil - DOMESTIC IONS ORDER

The Plan will comply with domestic relation orders as defined in IRS Private Letter Ruling 9145010, July 31, 1991, and as
required under Plan provisions, Oregon law, the Internal Revenue Code, rules and regulations; as they may be amended

from time to time.

ARTICLE XIX - COMPLIANCE WITH INTERNAL REVENUE CODE SECTION 457

This Plan document is intended to comply with and to be administered in a manner consistent with Section 457 of the
Internal Revenue Code. The provisions of this Plan documents shall be interpreted in accordance with this intent. If requested
by the Employer, the Participant agrees to cooperate in correcting any inconsistency in the administration of the Plan and
Agreement under Section 457 of the Internal Revenue Code. The Plan shall be administered in accordance with Oregon law,
the Internal Revenue Code, and applicable rules and regulations, as they may be amended from time to time.

ARTICLE XX - AMENDMENT OF PLAN-TRUST DECLARATION

Subject to the requirements of ORS 243.474 through 243.478, the Employer may amend this Plan-Trust Declaration at any
time and without the consent of any other person. Any amendment must be in writing, and may be required if necessary to
maintain compliance with Oregon law, the Internal Revenue Code, rules and regulations, as they may be amended from time
to time. However, any amendment that would diminish the protection of Article Il, “Account Held in Trust” is absolutely void.

NOW THEREFORE, in recognition of the premises recited above, and in consideration of the provisions stated by this
Plan-Trust Declaration, and intending to be legally bound by this written Plan-Trust Declaration, the Employer as the Plan
Administrator and the Plan-Trustee signed below.

N ==

Emp oye%nature (Do not pnnt) N Plan Trustée’s Signatu@o@t print)
Ju/‘e Qf/f \]@Alfl ["[vao ¢
Printed Name Printed Name
ple | ue AW Cuerg Coundy Commissionor
Title Title
//7/24};— //7/9027/
Date 4 ’ Date
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