BEFORE THE BOARD OF COUNTY COMMISSIONERS
IN AND FOR THE COUNTY OF CURRY, OREGON

Order Accepting Grant from

) .
Allcare Health for ) ORDER NO. m )

Youth Resource Center )

WHEREAS, the Curry County Juvenile Department works with youth to
improve their quality of life; and,

WHEREAS, Alicare Health offers grants for community wellness and the
Curry County Juvenile Department applied; and,

WHEREAS, Alicare Health has awarded the Juvenile Department a grant of
$6,500, as shown in Exhibit A, attached hereto, to develop a youth resource center
telehealth at the Colvin and Railroad locations and support the substance abuse
testing throughout the county.

NOW, THEREFORE, THE BOARD OF CURRY COUNTY
COMMISSIONERS HEREBY accepts the grant award from Allcare Health in the
amount of $6,500, with signature authority to the Juvenile Department Director.

DATED this 19th day of October, 2022.

CURRY COUNTY BOARD OF
OMWISSIONERS

Appfoved as to Fgrm: /
' air
[ L~ 2\
'Anthonypfﬁe, Ctrry County Counsel >
Eaasch, Vice Chair ~

FILEDIN CURRY COUNTY CJ:2022-275

Renee’ Kolen, County Clerk 10/24/2022 906:04 AN
Commissioners' Journa! 15 F.'AGES
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allcarehealth™ allcare cco

September 19, 2022

Wendy Lang

Curry County Juvenile Department
94235 Moore Street, Ste #231
Gold Beach, OR 97444

Dear Wendy Lang,

Thank you for your funding application to the AllCare Health Resiliency Fund for Youth Resource rooms. The Community
Health Improvement Team is very pleased to award Curry County Juvenile Department with $6500 towards the
implementation, success, and expansion of the work that you do. This funding is awarded toward the purposes detailed
in your application documents. .
We appreciate the opportunity to support your work and are eager to learn more about the impact Youth Resource
rooms has in the community. We are particularly interested in vignettes demonstrating effectiveness and in measurable
outcomes related to providing your program. These would include projected outcomes listed in your application:
Increasing access to youth to various online services supporting individualized needs to transition off supervision. This
space could be utilized to increase job skill development, as well as a quiet space to complete school work or other
needs that are not obtainable in the youth’s home setting.

Please reference this reporting schedule for your convenience:
Progress Report: April 15, 2023
Final Project Outcomes Report: October 15, 2023

Reﬁport. Link: httgs:[[agg.smartsheet.com[b[form[702964464683482986d062ce05df32Se

In addition to regular reporting, please update our team with relevant news stories, events, and media coverage related
to Youth Resource rooms. These stories help us to better understand the human and community aspects of your work.
Your application indicated that you will be providing the following recognition for this grant: Press release, social media
recognition. Please contact our Branding Department at branding@allcarehealth.com for logos and templates and to
notify us of any planned recognition so we may share on our Facebook page,

https://www.facebook.com/AllCareHealthOR.

If you foresee any obstacle in using donated funds as described or meeting reporting deadlines, please contact David
Hansen at david.hansen@allcarehealth.com for assistance, extension, or to arrange the return of the funds.

We appreciate the work that you and your colleagues do to improve lives in Southern Oregon and statewide and we
look forward to working together. ’

i

Chief Egécutive Officer e
No federal appropriated funds have been paid or will be paid, by or on behalf of AliCare CCO, to any Person for influencing or attempting to influence an officer or
employee of an agency, a member of Congress, an officer or employee of Congress, or an employee of a member of Congress in connection with the awarding of any
federal contract, the making of any federal grant, the making of any federal loan, the entering into of any cooperative agreement, and the extension, continuation,
renewal, amendment, or modification of any federal contract, grant, loan or caoperative agreement. Fax (541) 471-3784

Toll free (888) 460-0185

TTY (800) 735-2900
e AliCare CCO. inc., A Oregon Benefit Company AllCareHealth.com/Medicaid
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AIICareHealth.com/Medicaid
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CBI APPLICATIONS

Row 5

Ready for David
STATUS

*B* ORGANIZATION
OPERATING NAME

AMOUNT
REQUESTED

*D/IEIFIG* AMOUNT
INCURRED

iAl‘
EXPENDITURE/HRS
INVESTMENT NAME

*C* DESCRIPTION OF
SERVICES
PROVIDED

*D* HRS CATEGORY

GL CODE
DECISION DATE
Decision Summary

*I* NUMBER OF
MEMBERS DIRECTLY
RECEIVING - NR

*J* RATIONALE FOR
THIS INVESTMENT

*K* INTENDED
MEASURABLE
OUTCOMES - NR

TIN

SME Guidance Requested

Curry County Juvenile Department

$6,500.00

Youth Resource rooms

The goods and/or services funded are intended to improve the
overall member and community health and well-being of youth
in Curry County by providing a safe space for youth to be able
to access various online and/or community services privately
supporting their individual needs to successfully transition off
juvenile supervision. This space aligns with trauma informed
needs, HIPAA and privacy.

i.Other non-covered social and community health services
and supports.

This investments provides a location for youth to be able to
access various online services supporting individualized
needs to transition off supervision. This space could be
utilized for job skill development, a quiet space to complete
school work or other needs that are not obtainable in the
youths home setting.

We will be able to track the number of youth using the
resource room and services we will be able to offer.

93-6002291

hnps:llapp.smartsheet.i:omlblhome?formName=rn_row&fo'rmAclIon=fa _printRow&parm1=4024164568parm2=66506327375&ss_v=189.0.0
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https://app.smartsheet.com/b/home?formName=fn_row&formAction=fa_printRow&parm1=40241 6456&parm2=66506327375&ss_v=189.0.0

STATEMENT OF
NEED

DATE OF
SUBMISSION

FUNDING SOURCE

FUND AUTHORITY

LEAD/SME

SUPPORT

SME Guidance

Amount Carried
Forward

SIDEBOARDS

AWARD EMAIL

FUND DISTRIBUTION

DATE

CHECK NO.
PRIMARY CONTACT
CONTACT EMAIL
CONTACT PHONE

MWESB Priority

OTHER
CONTRIBUTORS

LEVERAGED FUNDS

JACKSON
JOSEPHINE

CURRY

Print Row - Smartsheet.com

Curry County currently has limited safe, private trauma
informed spaces for youth in need. These spaces aligns with
the working relationships juvenile officers have with youth by
helping them access various community services, obtain
stronger skills supporting their success and transition off
supervision.

08/17/22 7:58 AM

CHIP Team 2022
CHIP Team 001
Jennifer Gustafson

Sam Engel

Wendy S. Lang
langw@co.curry.or.us

541-247-3375

N/A

Curry County Juvenile Department will provide the space in
both Gold Beach and Brookings, secure internet, the staff to
transport youth to and from, staff to schedule appointments,
and staff to maintain confidential and secure environment as
well as work with AllCare for providers.
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DOUGLAS

FROM JXCO CAC
BUDGET

FROM JO/DOCO CAC
BUDGET

FROM CUCO CAC
BUDGET

FROM DOCO CAC
BUDGET

BUDGET NARRATIVE
- CAC use

BUDGET

EST. NUMBER TO BE
SERVED

SUSTAINABILITY
PLAN - CAC use

TIME TO IMPLEMENT

Time Period for grant
funds

Organization or Fiscal
Sponsor Legal Name

ATTENTION: /
PROJECT NAME

FUNDS DELIVERY
METHOD

BANK

ROUTING NUMBER

ACCOUNT NUMBER
MAILING ADDRESS
CITY

STATE

ZIP CODE

Print Row - Smartsheet.com

We will provide all in-kind with two office locations, secure
internet, staff to schedule appointments for utilization of the
resource room, transport to location, and be available during
room use if needed.

Approximately 42 per year, the facilities will be on time
expense and remain operational

Once the office’s are set up we can then maintain the space
with our next fiscal year of funding, this crisis came up
between budget cycles.

Already in Progress

Currently through June 2023

Curry County

o)

Wendy S. Lang/Resource room for youth in Curry County.

Electronic Transfer

94235 Moore Street, Ste #231
Gold Beach
Oregon

97444

hitps://app.smartsheet.com/b/home?formName=in_row&formAction=fa_printRow&parm1=40241 64568parm2=665063273758ss_v=189.0.0
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ORGANIZATION CO.CUITy.or.us
WEBSITE

ORGANIZATION :
SOCIAL MEDIA Curry County Juvenile Department Facebook

EOE Yes

CONFLICTS OF . . .
INTEREST | serve on the Alicare Community Advisory Council

LANGUAGE
ACCOMMODATIONS All, when requested.

LANGUAGE -
ASSISTANCE Yes
REQUESTED

W-9
BOARD MEMBERS
EQUITY STATEMENT

*L* PRIORITY s ) .
POPULATION - NR People living in rural areas People with low incomes

*M* MEDICAID
COVERED SERVICES
FOR CCO
MEMBERS?

ADDRESSES HE -
STICK TO COMPLETE

Non-Monetary
Request

New or Continuing

Project Continuing

Carry Forward
Explanation

Previous Funding
Years

Previous Funding
Amounts

Report Check In Team
1st Review for $25K+
Progress Report Due

3rd Review for $25K+
https://app.smarisheet.com/b/home?formName=fn_row&formAction=fa _printRow&parm1=402416456&parm2=66506327375&ss_v=189.0.0
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Year in Review Report
Due

Organization Mission to protect the community by reducing delinquency and
increasing youth accountability through restorative justice

Funder Recognition  Press release Social media recognition

CHIP Priorities -
Jackson/Josephine/S.

Douglas

CHIP Priorities - Behavioral Health: Support and improve access to mental

Curry health and getting help with addictions ‘

SHIP Strategies Healthy Youth: Provide culturally and linguistically responsive,
trauma informed, multi-tiered behavioral health services and
supports to all children and families.

Connect Oregon Our agency is not interested in registering.

Equity Training Our agency provides annual equity training to staff and

volunteers.

Compliance Training Our agency provides annual compliance training to staff and
volunteers.

COVID-19 Protocols  We follow all OHA guidelines and the telehealth will serve as
an option as well.

Contra'cted with

AllCare No

1

Contract Explanation

Vaccination Outreach Provide information we can share with youth and families

*N* NON-CLINICAL
SDOH-E PARTNER

*O* PUBLIC HEALTH
ENTITY

*P* CLINICAL
PROVIDER

*Q* IMPROVE
HEALTH OUTCOMES
COMPARED TO
BASELINE

*R* PREVENT
AVOIDABLE
HOSPITAL
READMISSIONS

*S* IMPROVE
hups:llapp.smans'heel.comlblhome?formName=fn_row&formAclion=fa _printRow&parm1=40241 6456&parm2=66506327375&ss_v=1 89.0.0
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PATIENT SAFETY,
ETC.

*T* WELLNESS &
HEALTH ACTIVITIES*

*U* HIT &
MEANINGFUL USE
REQUIREMENTS

*V* ADDRESSES
SDOH-E

Related

Need/Deliverable Behavioral Health COVID Response

COVID Portion

Narrative 90% Behavioral Health and 10% COVID

EX. L STATUS
If Denied: Reason

REDUNDANT -
PROJECT
DESCRIPTION - NR

REDUNDANT -
PROJECT
OUTCOMES

REDUNDANT -
MEASUREABLE
OUTPUTS

REDUNDANT - HRS
CATEGORY

Vaccine Event
Vaccine Contact

DELETED FROM 21-
PROJECT RETURN
ON INVESTMENT -
NR

DELETED FROM 21-
LENGTH OF
INVESTMENT OR
INITIATIVE

DELETED FROM 21-
START DATE OF
INVESTMENT - NR

DELETED FROM 21-
END DATE OF

67
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INVESTMENT - NR

DELETED FROM 21-
TIME PERIOD
PREDICTED-NR

Column116

(J Comments

Jennifer Gustafson (jennifer.gustafson@allcarehealth.com) | August 31, 2022 11.52 AM
online room supporting visitation, online school supports, etc...reword ask

Jennifer Gustafson (jennifer.gustafson@alicarehealth.com) | August 31. 2022 10.28 AN

Emailed Wendy requesting further questions from Anne King: are the offices within
the juvenile justice center itself; are these covered BH services for the juveniles;
will the juveniles receiving the services be OHP members; what is needed for the
two rooms.

Jennifer Gustafson (jennifer.gustafson@allicarehealth.com) | August 22 2022 10.36 ARi
Emailing Anne King to inquire if we can used CBI funds to support this project.

https:/app.smartsheet.com/b/home ?formName=fn_row&formAction=fa _printRow&parm1=40241 6456&parm2=665063273758ss_v=189.0.0
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Budget for Telehealth Youth Behavior Health Services

Telehealth Rooms 2-Gold Beach & Brookings)
Computer (2 Dell Desktop w/42” Monitor) - $3,000
Chairs
Desk
Noise Machine
Lamps
Rugs
Misc $1,000
UA’s (5 months @ $500) $2,500

Total dollars requested $6,500

In-Kind from Curry County Juvenile Department

Staff 8 hours a week $16,400
Scheduling, transporting, supervising
Office Space Included
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Curry County
el Board of Commissioners
A RIRY John Herzog, Chair
‘ Christopher Paasch, Vice Chair
COUNTY Court Boice, Commissioner

2022 Curry Commissioner Department Liaison Assignments )

Department Assignments

Court Boice Chris Paasch John Herzog
Commpmty Deve!opment Airports and Aviation Veteran's Juvenile

(Planning and Building Services Curry Public Transit Facilities
Safety) i Fair / 4-H & Extension Service Dist. Maintenance

Eme.r gency Services Finance - HR Commissioner Office

Public Health Curry Code Enforcement Counsel

information Technology Parks

Road Department

Economic Development
Surveyor

Committees and Boards Requiring Appointment

(Be advised Commissioners serve on several other Boards and Committees. Please visit our web site or contact them
directly to determine what other organizations they are a part of. The below list only includes those for which Board
appointment is required.)

Court Boice

Association of BLM/O&C Counties (P.I.L.T.)
Association of Oregon Counties Legistative Committee
Association of Oregon Counties District 4 Board

CCD (Coos Curry Douglas) Business Development
Oregon Coastal Zone Management Association
Advanced Health Care

Regional Solutions

Oregon Coast Community Action

Chris Paasch

South Coast Business Employment Corp.

Local Public Safety Coordinating Council (LPSCC)
Southwest Area Commission on Transportation (SWACT)
Curry Board of Property Tax Appeal

John Herzog

All Care

Ambulance Service Area Advisory (ASAAC)
Border Coast Regional Airport Authority
Coos Curry Hazardous Waste Council

Court Appointed Special Advocates C.A.S.A.
Solid Waste and Recycling

7/13/2022
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Exhibit "A”

Curry County Equal Employment Opportunity Plan

Grant Title; Multiple Grants

Grant Number: Multiple Grants

Grantee Name: Curry County, A Political
Subdivision of the State of
Oregon

Award Amount: Multiple award amounts

Address: Curry County

94235 Moore Street, Suite 125
Gold Beach, Oregon 97444

Curry County Contact Person: Julie Swift

Telephone number of contact: 541-247-3233

Date and effective duration of EEOP: April 3, 2013-until updated or
repealed

Policy Statement

It is the policy of Curry County to provide equal employment opportunity in county
government for all persons; to prohibit discrimination in employment on the basis
of race, color, sex, national origin, religion, age, marital status, newly separated
veterans or qualified protected veterans or disability; and to promote the full
utilization of all incumbent employees in the county. Curry County will follow this
policy in recruitment, hiring, promotion in all classifications, compensation,
benefits, transfers, assignments, tours of duty, shifts, layoffs, returns from layoff,
demotions, terminations, training, educational leave, social and recreational
programs, and the use of county facilities. It is not the intent of this policy to
permit or require the lowering of bona fide job requirements or qualification
standards to give preference to any employee or applicant for employment;
however we will take positive affirmative measures in accordance with the
prevailing Federal and State law to recruit minorities, females and persons with
disabilities to all levels of county government. .

Any employee of Curry County who fails to comply with this policy is subject to
appropriate disciplinary action.

Signature Title Date
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Utilization Analysis Narrative

Attachment “A" that shows the County's workforce and the Community
population statistics is hereby incorporated by reference.

A comparison of Curry County’s workforce to the community labor statistics for
Curry County indicates underutilization of some minorities in some areas.
Community labor statistics show that Blacks, Asian/Pacific Islander, and
American Indian/Alaskan native populations are very small in Curry County.
Although these populations are very small, Curry County would welcome the
opportunity to increase its utilization of Blacks, Asian/Pacific Islanders, and
American Indian/Alaskan Natives, both males and females.

After reviewing the results of the underutilization analysis, the county recognizes
the opportunity to recruit more minorities including Hispanics and Blacks:
Hispanic males and females are underutilized in all categories. (See Attachment
“A"). As of March 15, 2013, we have no black employees. Overall Curry County
has a 6.96% workforce of minorities compared to 8.36% of community
population. Less than 50% of our workforce is female.

Objectives

Curry County is committed to making its workforce profiles more closely reflect
the available labor force in the community. Based on the resuits of the
underutilization analysis, Curry County has established the following objectives: '

¢ The county has recognized that improvement in its employment of
Hispanics is a goal of the Equal Employment Opportunity Pian. Hispanics
are underutilized in most job categories in the county. Itis our goal to
increase representation by evaluating our promotional and recruitment

practices to ensure this group receives equal opportunity to secure
employment.

¢ Curry County will attempt to recruit qualified Hispanics and Blacks, both
male and female, in all categories.

Steps to Achieve Objectives

The following steps will be taken to address the underutilization of Hispanics and
females in the county's workforce. The county will:

Attend trainings on diversity recruiting strategies.

» Provide opportunity for employees in all job classifications to upgrade their
skills and improve their career opportunities through training.
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Continue to send job openings to the state employment department.

Review recruitment and retention efforts.

Explore new methods to recruit employees.

Review and update the county's recruitment methods, practices, and

policies to promote equal employmerit opportunity through recruitment

efforts.

* Monitor recruitment policies and procedures to determine if recruitment
efforts are enabling the county to meet and maintain Hispanic employment
objectives.

» Continue to provide EEO training to supervisors and managing directors
on EEO policies, processes, documentation, interview processes and
employment requirements.

¢ We will continue to offer county sponsored trainings to our employees on

diversity.

Dissemination

A representative from Human Resources (currently Julie Swift) will be designated
to implement the Equal Employment Opportunity Program for Curry County.

External

* We will continue to include the statement “We are an equal opportunity
employer” on all job announcements, “Curry County is an Equal
Opportunity Employer” on recorded job listings, and “EEO” on all
employment ads.

* We will include the statement “Equal Opportunity Employer. Women,
Minorities, qualified protected veterans and the Disabled are encouraged
to apply” on jobs posted on the county’s bulletin boards.

We will post the EEO plan on the county's website.

We will include on all job announcements, and post at the county's job
board, information explaining how applicants and members of the public
may obtain a copy of the EEQ plan.

» We will inform recruiting sources in writing of the EEO plan and
commitment. ‘

Internal

e We will conspicuously post the EEO policy on bulletin boards throughout
the county.

» We will post the EEO plan on the county’s internet site.
We will annually meet with the county’s department heads and directors to
distribute the EEO plan and ensure they are familiar with the EEO plan’s
objectives.
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e We will inform all new employees about the EEO plan, and how they may
obtain a copy, at the new employee orientation.

Harassment Prevention Procedures

Employees of and applicants to Curry County will not be subject to harassment,
intimidation, threats, coercion, or discrimination because they have engaged or
may engage in filing a complaint, assisting in a review, investigation, or hearing
or have otherwise sought to obtain their legal rights related to any federal, state,
or local law regarding EEO for qualified individuals with disabilities or qualified
protected veterans. Any employees or applicants who feel that they have been
subject to harassment, intimidation, threats, coercion, or discrimination because
of their disability or status as a qualified protected veteran should contact the
Finance Department at (541) 247-3233 for assistance. This policy is
communicated to all employees and supervisors annually, and a notice is posted
in the personnel office.

Training to Ensure AAP Implementation

Training is provided to all personnel involved in the recruitment, screening, hiring,
promotion, disciplinary and related employment processes, to ensure that the
commitments made in Curry County's AAP are implemented.




