














Section 8.

Non-Represented/Management & Confidential.

NON-REPRESENTED EMPLOYEES/MANAGEMENT & CONFIDENTIAL

SCHEDULE E
EFFECTIVE JULY 1, 2024
POSITION RANGE STEPS
1 2 3 4 5
Administrative Assistant
Tourist Facilities & Parks Coordinator
NR-1 $23.76 $24.95 $26.20 $27.51 $28.89
Parks & Public Sites Maintenance Coord.
Head Lifeguard
Executive Assistant
NR-2 $25.35 $26.62 $27.95 $29.35 $30.81
Human Resources Specialist
Assistant to the City Manager
NR-3 $28.52 $29.94 $31.44 $33.01 $34.66
Management Analyst
Accountant NR-4 $4,943.09 $5190.25 $5449.76 $5722.25 $6008.36
Associate Planner NR-5 $5,589.28 $5,868.75 $6,162.18 $6,470.29 $6,793.81
Equipment Maintenance Supervisor NR-6 $33.01 $34.66 $36.40 $38.22 $40.13
Senior Accountant NR-7 $5,722.13 $6,008.24 $6,308.65 $6,624.08 $6,955.29
Aquatics Manager
. NR-8 $6,011.84 $6,312.43 $6,628.05 $6,959.45 $7,307.43
Recreation Manager
City Planner NR-9 | $6,797.72 $7,137.61  $7,494.49  $7,869.21  $8,262.67
Public Works Field Operations Manage
il Hager NR-10 $6,963.64 $7,311.82 $7,677.41 $8,061.28 $8,464.35
Public Works Internal Operations Manager
Library Director
v NR-11 $7,461.05 $7,834.10 $8,225.81 $8,637.10 $9,068.95
Project Engineer
Chief Building Official NR-12 $7,834.03 $8,225.74 $8,637.02 $9,068.87 $9,522.32
Parks and Recreation Director
Human Resources Director NR-13 | $8,225.72  $8,637.01 $9,068.86  $9,522.30  $9,998.41
Assistant City Engineer
City Engineer NR-14 $8,856.22  $9,299.03 $9,763.99 $10,252.18 $10,764.79
ityD Direct v
Commminiy Levelpraenthireater NR-15 | $9,068.85 $9,522.29  $9,998.40 $10,498.32 $11,023.24
Finance & Administrative Services Dir.
Public Works Director NR-16 $9,775.61 $10,264.39 $10,777.61 $11,316.49 $11,882.32
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Section 9. Parks & Recreation Non-Represented, Part-Time and Seasonal Employees.

PARKS AND RECREATION
PART-TIME AND SEASONAL EMPLOYEES
SCHEDULE F
EFFECTIVE AUGUST 1, 2024
POSITION RANGE STEPS
1 2 a3 4 5

Lifeguard

Swim Instructor in Training (Level 1)

Recreation Clerk PR-1 $16.20 $16.70 $17.20 $17.70 $18.20

Recreation Leader
Youth Program Counselor

Swim Instructor (Level 2) PR-2 $17.24 $17.74 $18.24 $18.74 $19.24

Lead Recreation Clerk
PR-3 $17.77 $18.27 $18.77 $19.27 $19.77

Lead Youth Program Counselor

Lead Lifeguard
Swim Instructor/Trainer (Level 3)

PR-4 $18.29 $18.79 $19.29 $19.79 $20.29

Park Maintainer PR-5 $22.00 $22.50 $23.00 $23.50 $24.00

Recreation Program Specialist PR-6 $22.73 $23.23 $23.73 $24.23 $24.73
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Section 10. Non-Represented Part-Time and Seasonal Employees.

SCHEDULE G
DEPARTMENT JOB TITLES
ALL DEPARTMENTS CLERICAL SUPPORT

SPECIAL PROJECTS COORDINATOR

HUMAN RESOURCES

HUMAN RESOURCES SUPPORT

COMMUNITY DEVELOPMENT

BUILDING INSPECTOR
PLUMBING INSPECTOR
CITY HISTORIAN

FINANCE ACCOUNTING SUPPORT CLERK
FIRE HAZMAT TEAM MEMBER
LIBRARY LIBRARY ASSISTANT INTERN

POLICE/EMERGENCY DISPATCH

ASSISTANT TO THE EMERGENCY
COMMUNICATIONS MANAGER
COMMUNITY SERVICE OFFICER

PUBLIC WORKS/ENGINEERING

PUBLIC WORKS LABORER
WEEKEND WATER OPERATOR
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NON-REPRESENTED, PART-TIME AND SEASONAL EMPLOYEES
SCHEDULE G
EFFECTIVE JULY 1, 2024
RANGE STEP HOURLY RANGE STEP HOURLY
S-1 1 15.00 S-4 1 70.00
2 15.50 2 75.00
3 16.00 3 80.00
4 16.50 4 85.00
5 17.00 5 90.00
6 17.50 6 95.00
7 18.00 7 100.00
8 18.50 8 105.00
9 19.00 9 110.00
10 19.50 10 115.00
11 20.00 11 120.00
12 20.50 12 125.00
13 21.00 13 130.00
14 21.50 14 135.00
15 140.00
RANGE STEP HOURLY RANGE STEP HOURLY
52 1 22.00 S-5 1 145.00
2 22.50 2 150.00
3 23.00 3 155.00
4 23.50 4 160.00
5 24.00 5 165.00
6 24.50 6 170.00
7 25.00 7 175.00
8 25.50 8 180.00
9 26.00 9 185.00
10 26.50 10 190.00
11 27.00 11 195.00
12 27.50 12 200.00
13 28.00 13 205.00
14 28.50 14 210.00
15 29.00 15 215.00
RANGE STEP HOURLY
S-3 1 30.00
2 32.50
3 35.00
4 37.50
5 40.00
6 42.50
7 45.00
8 47.50
9 50.00
10 52.50
11 55.00
12 57.50
13 60.00
14 62.50
15 65.00
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Section 11. Advancement within Range. As authorized in the City of Astoria's Personnel Policies
and Procedures, Compensation Plan, Section 4.

Section 12. Exceptional and Additional Increases. As authorized in the City of Astoria's
Personnel Policies and Procedures, Compensation Plan, Section 4.

Section 13. Stability Pay. As authorized in the City of Astoria's Personnel Policies and Procedures,
Compensation Plan, Section 4.6. The table below lists the stability pay for the different employee
groups. Union members are eligible based on the collective bargaining agreement. Non-
represented, full-time employees are eligible based on City policy.

General/Parks Union Step E of pay range Schedule A
Fire IAFF Union Step E of pay range Schedule B
Fire Management Step E of pay range Schedule B
Police Union Step E of pay range Schedule C
Police Management Step E of pay range Schedule C
Public Works Union Step E of pay range Schedule D
Non-Represented/Management & Step E of pay range Schedule E
Confidential

Section 14. Responsibility Pay. As authorized in the City of Astoria's Personnel Policies and
Procedures, Compensation Plan, Sections 4.7.

Section 15. Repeal of Resolutions. Resolution No. 24-28 adopted by the City Councilon July 15,
2024 is hereby repealed and superseded by this resolution.

Section 16. Effective Date. The provisions of this resolution shall become effective upon
passage.

ADOPTED BY THE CITY COUNCIL THIS 19th DAY OF AUGUST 2024.

APPROVED BY THE MAYOR THIS 19th DAY OF AUGUST 2024.

ATTEST:

A

CityM Mayor

ROLL CALL ON ADOPTION: YEA NAY ABSENT
Councilor Davis ¥
Brownson N
Adams ¥
Hilton X
X

Mayor Fitzpatrick
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