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AGREEMENT BETWEEN 

THE CITY OF NEWEERG 

POLICE DEPARTMENT 

AND THE 

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, 
LOCAL #11 

A working agreement entered into by and between the CITY OF NEWBERG, 
OREGON, hereinafter called the "City" and the OFFICE & PROFESSIONAL 
EMPLOYEES INTERNATIONAL UNION, LOCAL #11, hereinafter called the "Union". 

1.1 BARGAINING AGENT AND BARGAINING UNIT. The City recognizes the Union 
as the exclusive bargaining agent in all matters of wages, hours and conditions of employment 
for all police officers, corporals, communication officers, code compliance officers, support 
services secretary and regular part-time employees, excluding temporary employees 
(employees hired to work a period not to exceed ninety days), lieutenants, sergeants, 
communications manager, Chief's secretary, Community Resource Technician/Public 
Information Officer, and any other confidential and supervisory employees, hereinafter called 
"employees". 

1.2 MANAGEMENT RIGHTS. Except as otherwise specifically limited by the terms of 
this Agreement, the City retains all of the customary, usual and exclusive rights, prerogatives, 
functions and authority connected with, or in any way incident to, its responsibility to manage 
the affairs of the City or any part of it. The Union recognizes the prerogatives of the City to 
operate and manage its affairs in all respects in accordance with its responsibilities and powers 
of authority. Without limitation, but by way of illustration, the exclusive prerogatives, 
functions and rights of the City shall include the following: 

1.2.1 To direct and supervise all operations, functions and policies of the divisions in 
which the employees in the bargaining unit are employed; 

1.2.2 To schedule work most advantageous to the parties, consistent with 
requirements of municipal employment, the public safety, and consistent with 
this Agreement; 

1.2.3 To manage and direct the work force, including but not limited to, the right to 
determine the methods, equipment, uniforms, processes, and manner of 
performing work; the determination of the duties, qualification of job 
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classifications, the right to hire, promote, train, demote, transfer, evaluate 
performance and retain employees; the right to discipline or discharge for 
proper cause; the right to lay off for lack of work or funds; the right to abolish 
positions or reorganize the department or work; the right to schedule employee 
vacations; the right to purchase, dispose and assign equipment or supplies; and 

1.2.4 To implement new and to revise or discard, wholly or in part, procedures, 
materials, equipment, facilities and standards after discussion with the Union 
Representatives. 

1.3 MANAGEMENT ADVISORY TEAM. The Chief of Police shall continue to hold 
regular meetings of the Management Advisory Team. The purpose of the Management 
Advisory Team is to identify and review issues of concern to department personnel and to 
review department policies, making recommendations to the Chief of Police. 

1.4 MATTERS NOT COVERED. In matters not covered by specific language of this 
Agreement, the City retains the exclusive right to take action(s) and such action(s) shall not be 
subject to the grievance procedure contained herein, except as provided by law. 

2.1 	DUES DEDUCTIONS. The City agrees to deduct the union membership dues or fair 
share amount from the pay of each member of the bargaining unit. The amount to be deducted 
shall be certified to the City by the Union. The aggregate deduction of those members shall be 
remitted together with an itemized statement to the Union by the tenth (10th) day of the 
succeeding month after such deductions are made. An initiation fee of one-hundred dollars 
($100.00) shall be deducted by the city from each new members pay check during the first four 
months of employment, through four equal installment payments beginning with the first 
paycheck. 

2.2 FAIR SHARE DEDUCTION. Employees that are in the bargaining unit that are 
covered by this Agreement who are not members of the Union, shall make a fair share 
payment in lieu of dues to the Union. 

2.3 EMPLOYER NOTICE TO UNION OF ALL EMPLOYEES AND THEIR 
STATUS. The Employer will furnish to the Union, on a current basis, notice of all regular 
employees and part-time employees as defined in Article 4 who have been hired, rehired, laid 
off or terminated. 

2.4 INDEMNIFICATION BY UNION. The Union agrees to defend, indemnify, save and 
hold the City harmless from, for and against any and all claims arising from the application of 
this Article. 
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3.1 	NO STRIKE PROVISION. The City and the Union agree that the public interest 
requires efficient and uninterrupted performance of all Police services and to that end pledge 
their best efforts to avoid or eliminate any conduct to the contrary of this objective. 
Specifically, during the term of this agreement the Union shall not cause or condone any work 
stoppage, slow-down, refusal to perform any customarily assigned duties, sick leave absence 
which is not bona-fide, or other interference with Police functions by employees of the 
bargaining unit under this Agreement. Should same occur, the Union agrees to take appropriate 
steps to end such interference. 

3.2 UNION'S RESPONSE TO WORK STOPPAGE AND CAUSE FOR EMPLOYEE 
TERMINATION. Upon notification in writing by the City to the Union that any of the 
Union's members are engaged in work stoppage, the Union shall, immediately, in writing, 
order such members to immediately cease engaging m suc1,work stoppage and shall provide 
the City with a copy of such order. In addition, the Union shall use their fest efforts to end 
such interference. Any violation of this Article on the part of an employee in the bargaining 
unit shall be cause for disciplinary action, up to and including termination. 

4.1 REGULAR EMPLOYEE. A Regular Employee is one who is hired to work at least 
forty (40) hours a week and is a member of the bargaining unit. 

4.2 REGULAR PART-TIME EMPLOYEE. A Regular Part-time Employee is one who 
is hired to regularly work more than eighty-five (85) hours per month and is a member of the 
bargaining unit. 

4.3 TEMPORARY EMPLOYEE. A Temporary Employee is one who is hired for ninety 
(90) calendar days or less and has no fringe benefits or seniority rights. Any extension requires 
the approval of the City and the Union. 

4.4 CLEANING OF CONTAMINATED CLOTHING. An employee whose clothing 
becomes contaminated by blood or other body fluids, shall submit the clothing item(s) to the 
City for cleaning. 

	

5.1 	PROBATIONARY PERIOD. The probationary period shall be eighteen (18) months 
for all law enforcement employees who are members of the bargaining unit. The probationary 
period may be extended for an additional six (6) months with mutual agreement between the 
City, the Union and the Employee. Prior to completion of the probationary period, employees 
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in the bargaining unit may be discharged at will. All law enforcement employees hired prior 
to July 1, 1999 will serve a twelve (12) month probationary period. 

5.2 PROMOTIONAL PROBATIONARY PERIOD. All promotions shall be subject to a 
twelve (12) month "trial period". If performance is not satisfactory during or at the 
completion of this period, the employee who is or was a member of the bargaining unit, will be 
returned to his/her former classification. Except as provided herein, employees who are or 
were members of the bargaining unit and are serving a promotional probationary period shall 
be subject to the provisions of ARTICLE 15, concerning DISCIPLINE AND DISCHARGE. 
Employees who are or were members of the bargaining unit and are serving a promotional 
probationary period shall retain seniority rights upon demotion, either voluntarily or as a result 
of the City's decision, and shall revert to their previous classification. 

	

6.1 	SENIORITY STATUS. An employee shall establish seniority when he/she becomes a 
regular employee of the bargaining unit. An employee acquires seniority status based upon 
his/her first date of employment or reemployment. 

6.2 PRIOR TO REGULAR EMPLOYEE STATUS. During the period of time before an 
employee is assigned status as a regular employee he/she shall be considered a temporary 
employee and seniority will not apply. After the employee is assigned regular status as defined 
in ARTICLE 4, his/her name shall then appear on the appropriate seniority list as of the first 
date of employment. 

	

6.3 	LAYOFF AND RE-HIRE. Seniority by classification for a regular employee shall 
prevail in the case of layoff or rehire where qualifications are equal. The last employee hired 
shall be the first employee laid off and the last employee laid off shall be the first employee 
rehired. If there is any question of any senior employee being qualified to perform the work 
available in the case of layoff and rehire, the City must show cause for not rehiring or laying 
off such senior employee. 

	

6.4 	PROMOTION. Where qualifications are equal, promotions will be based on 
performance and evaluations. 

	

6.5 	BREAK IN SENIORITY. A break in seniority shall occur if an employee resigns or 
is discharged, providing the City shows just cause. A break in seniority shall also occur if an 
employee has a total lapse of employment of twelve (12) months due to non-occupational 
illness or injury; twelve (12) months or more due to an authorized leave of absence or layoff. 

6.6 SAME DATE OF OBTAINMENT OF STATUS. In the event two (2) or more 
employees reach regular status on the same date, the date of written application of such 
employee filed with the City of Newberg for the position involved shall establish seniority. 
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7.1 HOURS OF WORK - REGULAR FULL TIME. The basic work week shall be forty 
(40) hours, exclusive of overtime. The intent will be to maintain scheduled days of not less 
than eight (8) hours per day for regular employees. The work day shall be defined as a 
calendar day on which the employee's scheduled shift begins. The work week shall be defined 
as a calendar week, beginning on Sunday and continuing through the following Saturday. 
Members working shift work shall be entitled to paid meal and break periods. The starting and 
expiration times shall be consistent with the schedule outlined by the Chief of Police. 
Members may propose schedule changes for review by the Management Advisory Team, with 
the Chief of Police retaining final authority over approving and implementing schedule 
changes. Days off shall be consecutive, except during times of normal shift changes. No 
overtime shall be paid for regularly scheduled Saturday or Sunday work. Other shifts may be 
implemented by the Chief of Police. Shift changes for regular employees with less than 48-
hours notice will implement the call out provisions in paragraph 7.4 of the Contract, except 
those shift changes required to cover an absence due to injury or illness. Shift changes made 
to cover an injury or illness will only implement the call out provision if less than two (2) 
hours notice is given. 

7.2 HOURS WORKED. The following shall be regarded as hours worked for the purpose 
of computing overtime hours for employees: time off in lieu of holidays; compensatory leave; 
vacation leave; and time on the job. 

	

7.3 	OVERTIME. Overtime which has been specifically authorized by supervisory or 
command personnel and is performed in excess of forty (40) hours in an employee's work 
week, shall be paid at one and one-half (1-1/2) times the employee's regular rate, with the 
exceptions of variance in work schedules caused by promotions or volunteer changes. Under 
no condition shall overtime compensation be received twice for the same hours worked. 

	

7.4 	CALL OUT. Members who are called to return to work after leaving their duty station 
for the day shall receive three (3) hours at the overtime rate of pay. Call out pay is in addition 
to payment for any hours worked. This section shall not apply to early call-in of less than two 
(2) hours preceding the start of a regular shift or up to two (2) hours after the end of the shift. 
Members are responsible to call the court schedule recording and check the Municipal Court 
schedule board after 5:00 p.m. on the preceding day or forfeit all rights to Call Out pay for 
court. 

7.5 COMPENSATORY TIME OFF. If an employee who is a member of the bargaining 
unit elects to accrue compensatory time in lieu of overtime pay, the compensatory time shall 
accrue at the rate of time and one-half (1-1/2). No employee may accrue more than sixty (60) 
hours of compensatory time off. Use of Compensation Leave shall be approved by the Chief 
of Police subject to the operational needs of the Department. 
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7.6 STANDBY/ON CALL. Any employee who is a member of the bargaining unit and is 
required to be on standby will be compensated one dollar ($1.00) for every hour so acting. 
Being required to carry a pager does not constitute an employee being on standby. 

	

7.7 	TRAINING. All required training time shall be counted as time worked. Meal 
periods during training will not be considered as time worked. The City shall reimburse, per 
City Personnel Rules and Regulations, the cost of meals during out-of-county training. 

7.8 WORKING A HIGhER CLASSIFICATION. Any employee who is required to 
work in a higher classification beyond ten (10) consecutive working days shall receive their 
regular rate of pay or the base rate of pay for the work being performed whichever is higher. 
In the event the employee works beyond ten (10) working days, the higher rate of pay will be 
retroactive back to the first day worked in that position. A higher classification is defined as 
that of a higher rank; or a classification requiring different skills than the employee's normal 
classification and whose wage schedule is higher than the employee's normal wage schedule. 

	

8.1 	HOLIDAYS. The following shall be considered paid Holidays: 

New Year's Day Veteran's Day 
Martin Luther King Day Thanksgiving Day 
Presidents' Day Day after Thanksgiving 
Memorial Day Day before Christmas 
Independence Day Christmas Day 
Labor Day One floating (employee choice) 

A total of twelve (12) paid Holidays. 

E:W 	(I) mnm'a Xi 

An employee shall be paid his or her regular wages for eight (8) hours or receive 
eight (8) hours of compensatory time for a holiday whether the holiday falls on a 
regularly scheduled day off or not. Employees who work in excess of eight (8) hours 
on a holiday will receive an equal number of hours, as those worked in excess of eight 
(8) hours, in pay at his or her regular wages or in straight compensatory time accrual. 

Employees not scheduled to work shift work may be scheduled off for the holidays 
listed in 8.1. An employee who is assigned to shift work and who has a holiday fall on 
a regularly scheduled work day shall be paid at the rate of one and one-half (1- 1/2) times 
the employee's regular wage for all hours worked or receive compensatory time off at 
one and one-half (1- 1/2) times the hours actually worked. 
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Holidays for non-shift work employees shall be observed on a date consistent with 
City policy. Holidays for shift work employees shall be observed on the actual 
calendar holiday. 

In order to be eligible for Holiday pay an employee must have worked their shift 
immediately preceding and following the holiday, be on approved leave or be on a 
regular scheduled day off. 

All regular part-time employees shall receive holidays and holiday compensation 
for each holiday worked or that falls on a regular scheduled day off. Regular part-
time employees who work less than eight (8) hours per workday shall receive a pro-
rated holiday allowance equal to the hours worked. 

ai 

All members of the Union shall receive paid peronal emergency reave for a death in 
the immediate family of three (3) days. This personal emergency leave is not deductible from 
the members accrued sick leave, vacation or compensatory time. Pay will be at his/her regular 
wage. Immediate family includes current spouse, children, stepchildren, mother, father, 
mother-in-law, father-in-law, sister, brother and grandparents. 

9.1 VACATION ACCRUAL AND CARRY OVER. The City recognizes the employee's 
last date of hire or re-hire as the anniversary date for vacation accrual time. Vacation hours are 
accrued monthly. All employees are encouraged to take their vacation during the year it is 
awarded. Carryover of vacation from month to month shall be limited to two (2) times the 
annual vacation accrual an employee may earn in any given twelve (12) month period. 

9.2 VACATION DAYS EARNED. Vacation awards depend on the employee's years of 
continuous employment with the City determined as of their vacation anniversary date. 
Vacation is awarded and accrued according to the following chart: 

VACATION CHART 

Length of Service 	 Maximum 
Based on 	 Vacation 

Anniversary Date 	 Vacation Award 	v 	Accrual Award 
Hours earned for each calendar 
month worked (96 hours) 

Days earned per calendar 
month worked 

Days earned annually 
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Up to 5 Years 	 (1) 
 
 

5 years but less 	 (1) 
than 10 years 	 (2) 

(3) 

8 hours per month 	 192 Hours 
1 day per month 
12 days annually 

10 hours per month 	 240 hours 
1.25 days per month 
15 days annually 

10 years but less  12 hours per month 	 288 hours 

than 15 years  1.5 days per month 
 18 days annually 

15 years but less  13.28 hours per month 	 320 hours 
than 20 years  1.66 days per month 

 20 days annually 

20 years or more 	(1) 14.666 hours per month 	 352 hours 
1.833 days per month 
22 days annually 

Note: 9.2.1 Regular part-time employees shall earn one (1) vacation day, eight (8) hours, 
per month, prorated to the budgeted full time equivalent. 

9.2.2 Discharged employees who have completed six (6) months of service will be 
paid for all accrued and prorated vacation time. Employees who have completed 
less than six (6) months of service, will not be paid for any vacation time. 

W O)I[SJ :1 D I1IJI ;i 

9.3.1 Vacation will normally be taken in forty (40) hour blocks. Exceptions may be 
made by the Chief of Police, based on the needs of the Department. 

9.3.2 Vacation schedules shall be approved by the Chief of Police subject to the 
operational needs of the department. Seniority vacation requests should be 
made prior to February 28th of each year. If there is a conflict between. 
employees who have requested vacation scheduling during January and February 
as to the date requested, preference shall be given to the employee with the most 
seniority. However, such preference may be granted only for vacation 
scheduled prior to February 28th, and only once during the term of this 
agreement, and for a block of time not to exceed eighty (80) hours during June, 
July, and August. Exceptions may be made to the 80 hour block rule by the 
Chief of Police. All approved vacations will be posted by March 151h  in the 
schedule books. With respect to extra days off, such preference shall be given 
in order of employee request. 
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9.3.3 No vacations may be taken during the first six (6) months of employment. 

9.3.4 No vacation days will be accrued during a leave of absence without pay. 

10.1 SICK LEAVE. 

10.1.1 All regular employees earn sick leave at the rate of 8 hours for each full 
calendar month of service to a maximum of 1,000 hours. The following 
formula will be used to calculate paid sick leave earned by regular part-time 
employees: 8 hours will be multiplied by the budgeted percentage of full-time 
equivalent of the employee. For example if the employee is budgeted at 50% 
of a full-time equivalent then 8 hours wjll be multiplied by 50%, resulting in 4 
hours of earned paid sick leave each month. Sick leave does not accrue during 
unpaid leaves or layoffs. 

10.1.2 Sick leave may be used for nonoccupational illness or injury or other reasons 
consistent with state law or for medical appointments. It may also be used for 
care of an immediate family member living with the employee. 

10.1.3 In case of an injury or illness qualifying for Workers Compensation payments, 
employees may use sick leave accruals to provide one-third (1/3) of their 
regular salary, as long as enough sick leave is accrued to equal that payment. 
Employees receiving Worker's Compensation payments will keep the 
disability check. A normal payroll deduction will be taken for the paycheck 
received from the City as long as sufficient dollars amounts are available. 

10.1.4 In the event' an employee is ill and cannot report as scheduled, the employee 
must report the reason for their absence at least two (2) hours prior to the 
beginning of the scheduled workday, unless physically unable to do so. Paid 
sick leave will not be allowed unless proper notification has been given, except 
where notification was not possible. Supervisors at their discretion, may 
require written verification of illness from a physician. 

10.1.5 An employee may request through the Chief of Police that some of the 
employee's paid sick leave be transferred to another employee who is absent 
from work for an extended period of time becadse of an injury, unexpected 
illness, or other reason for which the use of paid sick leave would normally be 
allowed. The Chief of Police will pass the request, with the Chief of Police's 
recommendation to the City Manager for approval. The employee receiving a 
donation of paid sick leave must be non-probationary and must first have used 
all available paid leave and vacation time. Employees transferring paid sick 
leave must have accrued a minimum of 200 hours of paid sick leave. All 
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donated leave will be used in the order received. Any paid sick leave not used 
by the employee receiving the paid sick leave will be returned to the donor 
employee, if the total paid sick leave is under the allowable maximum. 

10.2 LONGEVITY PAY. Each employee who is a member of the bargaining unit, shall 
receive the following additional pay to encourage longevity and employment with the 
City. Such additional pay shall be paid into a deferred compensation plan that is 
approved by the City. Longevity pay increases will be paid retroactively to July 1, 
1999. 

10.2.1 An additional $40 per month beginning the first full month after the ten year 
anniversary date of employment with the City. 

10.2.2 An additional $60 per month beginning the first full month after the fifteenth 
year anniversary date of employment with the City. 

10.2.3 An additional $100 per month beginning the first full month after the twentieth 
year anniversary date of employment with the City. 

10.2.4 The employee receiving such longevity pay shall sign the proper authorization 
forms with the City to enable the .City to pay such monies to the employee's 
deferred compensation pursuant to this ARTICLE. 

11.1 WAGE SCHEDULE. The advancement in the wage schedule classification plan shall 
be in accordance with Schedule A which is attached and by this reference incorporated in this 
Agreement. The wage schedule set out in Schedule B reflects a two percent (2%) increase for 
all employees in the bargaining unit retroactive to July 1, 1999. Effective January 1, 2000 all 
employees will receive a salary adjustment of two percent (2%). 

11.2 PAGER PAY. Any employee required to carry a pager provided by the City shall 
receive $40 "pager pay" per month. 

11.3 HOURLY RATE FORMULA. The hourly rate of pay determined by dividing the 
monthly pay rate by one hundred seventy three point three (173.3) hours. (Example: monthly 
rate: by 173.3). 

11.4 PAY PERIODS. There shall be one monthly pay period per month. However, an 
employee may have a regularly scheduled draw on the 15th of each month. Such regularly 
scheduled draw shall be scheduled annually, or whenever the employee's rate of pay changes 
and such draw shall not exceed 40% of pay. 
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11.5 SHIFT DIFFERENTIAL. A $.25 per hour shift differential shall be paid for all 
graveyard shifts worked (Patrol: (11:00 p.m. - 7:00 a.m) (Communications: 12:00 a.m. - 8:00 
a.m.). The shift differential pay for graveyard shifts shall not be applicable to overlapping 
shifts, relief shifts, or any portions of those shifts. 

11.6 MOTOR OFFICERS. Motor officers shall normally be scheduled to work thirty-eight 
(38) hours in shift work per week and two (2) hours at their residence for bike maintenance. 

12.1 ANTI-DISCRIMINATION AGAINST UNION MEMBERS. It is mutually understood 
that the City will not in any manner discriminate against any member of the Union as the result 
of such member's activities on behalf of the Union arid in furtherance of the purposes of the 
Union. 

12.2 NEGOTIATIONS. The two (2) elected officers of the Union who are present at 
negotiations and it is during their normally scheduled work time, they will be compensated for 
that time. If they are present during negotiations and it is during a time when they are 
normally not scheduled for work, they will not be compensated. 

13.1 PROCEDURE. If any employee believes that the City is in violation of this Agreement, 
the issue will be resolved by the following procedure: 

STEP 1: After first attempting to resolve the grievance informally, the Union or any 
employee with notice to the Union, may claim a breach of this Agreement in writing to the 
employee's immediate supervisor within ten (10) days from the occurrence thereof, or fourteen 
days from when the employee knew, or should have known of the occurrence. The notice 
shall include: 

statement of the grievance and relevant facts; 
provisions of the contract violated; and 
remedy sought. 

The supervisor shall respond to the grievance in writing Vwithin  ten (10) days, with a 
copy to the Union. 

STEP 2: If still unresolved, the employee may submit the grievance within ten (10) days from 
the receipt of the supervisor's response to the Police Chief. The Chief may meet with the 
aggrieved party, who may request a Union representative at the hearing. The Chief shall 
respond to the grievance in writing within ten (10) days with a copy to the Union. 
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STEP 3: If still unresolved, the employee may submit the grievance within ten (10) days from 
the receipt of the Police Chief's response to the City Manager. The City Manager shall meet 
with the aggrieved party, Union representatives and any other party deemed necessary. The 
City Manager shall respond to the grievance in writing within ten (10) days with a copy to the 
Union. 

STEP 4: If still unresolved, the Union may submit the grievance within ten (10) days of the 
receipt of the City Manager's response to an arbitrator. 

13.2 ARBITRATION. If a grievance is submitted to arbitration, the arbitrator shall be 
selected by the parties as follows: 

13.2.1 A list of seven (7) arbitrators from Oregon shall be requested from the State 
Conciliatory Board, and the parties shall alternately strike one (1) name from 
the list until only one (1) is left. The Union shall strike the first name. The one 
remaining shall be the arbitrator. 

13.2.2 The arbitrator shall render a decision in writing within thirty (30) days of the 
close of the hearing and receipt of the briefs, if any. The arbitrator shall be 
limited to interpreting this Agreement and determining if a violation has been 
committed. The arbitrator's decision shall be strictly limited to those issues 
disputed by the parties. The arbitrator shall have no authority to add to, 
subtract from, or modify this Agreement. The decision of the arbitrator shall 
be binding on both parties. 

13.2.3 The costs of the arbitrator shall be borne by both parties. Each party shall be 
responsible for the cost of presenting its own case to arbitration. 

13.3 TIME LIMITS. Any time limits specified in this grievance proèedure may be waived 
by mutual consent of the parties. "Day" shall be defined as calendar day. Failure to submit the 
grievance in accordance with these time limits without such waiver shall constitute 
abandonment of the grievance. Failure by the City to submit a reply within the specified time 
will constitute a denial of the grievance. A grievance may be terminated at any time upon 
receipt of a signed statement from the employee that the matter has been resolved. 

1i) 	V (I)LI) SJI{I)iPJi 	1W11P'I V (I)t WiFL•) * aIIISJ W'II 1! 

Union discrimination claims (including any claims under ARTICLE 12, paragraph 1 of 
this Agreement) or EEO claims, shall not be subject to the grievance procedure beyond STEP 
3 unless the employee first agrees to be bound by the Arbitrator's decision and waives, in 
writing, in a form acceptable to the City, the right to pursue claims in all other forums 
including the Bureau of Labor and Industries, the E.E.O.C., and State and Federal Court. 
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14.1 HEALTH BENEFITS. The City shall pay an amount, per regular employee in the 
bargaining unit, into the Western States Local Union Trust Fund, or any agreed upon 
insurance fund or company, to maintain the insurance benefit of the medical and dental plan. 
The vision plan will be increased to plan V. The City shall pay a pro rata amount, per 
participating regular part-time employee, based on the members normal scheduled hours. The 
Trust will continue to pursue cost-effective alternatives while providing equivalent benefits. 
The City shall pay premium amounts per bargaining unit employee per month for the term 
periods of this Agreement. 

14.2 LIFE INSURANCE BENEFITS. The City will continue as a minimum, the current life 
insurance it now maintains for its employees. The amount of the life insurance shall be 1.5 
times the base salary of the employee. 

14.3 DISABILITY BENEFITS. The City shall maintain current disability insurance for the 
employee. 

15.1 DUE PROCESS IN DISCIPLINE. Employees shall be disciplined only for cause. Such 
discipline shall be in private and the City agrees to follow, where appropriate, a practice of 
progressive discipline which may begin with verbal warning, progress to a written reprimand, 
then to suspension without pay, demotion or discharge. 

15.2 FORMAL DISCIPLINE. Formal discipline is defined as that in which a written record 
of the action is placed in the employee's personnel file. In any proposed formal disciplinary 
action, the employee shall be entitled to have present the Union's Labor Relations Specialist or 
another representative of the employee's choosing. He/she will be given one working day's 
notice as time to prepare and informed in advance as to the nature of the matter. Formal 
discipline shall be administered only following an informal hearing to determine all of the facts 
and permit oral and written rebuttal by the involved employee. Derogatory statements or 
complaints will promptly be shown to the employee and he/she shall have an opportunity to 
attach his/her statements before the items are placed in his/her personnel file. 

15.3 DISCIPLINARY RECORDS. Disciplinary records will be kept and will be retained 
and purged in accordance with the Oregon Public Records Law! The City shall not waive any 
exemption as to confidentiality under the Public Records Law without written agreement of the 
affected employee who is a member of the bargaining unit. The City shall use its best efforts 
to eliminate records which are no longer required to be kept under the Oregon Public Records 
Law and in accordance with the retention schedules. 
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15.4 ACCESS TO GRIEVANCE PROCEDURE. Discipline action involving written 
reprimand, suspension, demotion or discharge shall be subject to appeal set forth in the 
Grievance Procedure provided in this Agreement. 

15.5 SUSPENSION WITHOIJT PAY. An employee who is suspended without pay may 
request one of the following alternatives. Such request may be honored at the discretion of the 
Police Chief. 

15.5.1 Forfeit annual leave; 

15.5.2 Forfeit compensatory time off; 

15.5.3 Any combination thereof on a day-to-day basis in lieu of the suspension 
time. 

ARTICLE 16. SAVING CLAUSE. 

If any Article or Section in this agreement, or any addendum thereto, should be held 
invalid by operation of law or by any tribunal of competent jurisdiction, the Article or 
provision shall not invalidate the entire agreement, it being the express intention of the parties 
hereto that all other provisions not declared invalid shall remain in full force and effect. The 
parties shall enter into immediate collective bargaining for the purpose of arriving at a 
mutually satisfactory replacement for such Article or Section that has been declared invalid. If 
the parties are in disagreement about an item and whether in fact it has been rendered invalid, 
then this item will be temporarily inoperative pending a resolution of the matter. 

17.1 EMPLOYEE CONTRIBUTION UNDER PERS. The employee shall pay six percent 
(6%) of his/her salary as an employee contribution to the Oregon Public Employees Retirement 
System (PERS). The City shall continue in accordance with IRS and State law, to allow the 
employee to pay contributions as pre-tax contributions. 

17.2 EMPLOYEE'S CONTRIBUTION WITH CURRENT CITY RETIREMENT 
PLAN. Those employees who chose not to become members of the Public Employees 
Retirement System shall remain in the current City Retirement Plan. New employees of the 
bargaining unit shall be members of PERS. Employees remaining in the City's current 
retirement plan shall pay six percent (6%) of their salary as a contribution to the City's 
retirement plan. The City shall continue in accordance with IRS and State law, to allow the 
employee to pay contributions as pre-tax contributions. 
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17.3 UN-USED SICK LEAVE. Upon retirement, disability retirement or death, the City 
will credit fifty percent (50%) of the employee's un-used sick leave towards the employee's 
retirement plan in accordance with PERS rules, or other reasons consistent with state laws. 

18.1 EFFECTIVE DATE OF AGREEMENT. This Agreement shall be effective upon 
signing by both the City and Union and shall remain in full force and effect through June 30, 
2000. This Agreement shall automatically be renewed from year to year thereafter, unless 
either party gives written notice to the other not less than sixty (60) calendar days preceding 
the above expiration date of its desire to modify the Agreement. 

18.2 ENTIRE AGREEMENT. All matters not specifically c'overed in this Agreement shall 
be deemed to have been raised and disposed of as specifically covered herein. It is agreed that 
this document contains the full and complete Agreement between the parties hereto, and for all 
whose benefit this Agreement is made and no oral statement shall add to or supersede any of its 
provisions and no party shall be required during the term of this Agreement to negotiate or 
bargain upon any issues unless mutually agreed to by the parties. 

Signed this 	e1 day of ________________, 1999. 

CITY OF NEWBERG 	 OFFICE & FESSIONAL EMPLOYEES 
I,JJTQN, I,ItL #11 

Duane R. Cole, City Manager 
By Authority of 
Resolution No. 99- __ 
Adopted by the Newberg 
City Council on 	/6? , 1999 

APPROVED AS TOF RM V~ 
rLahr 4  

City Attorney 

D1rkland 
tive Officer/Secretary-Treasurer 

Richard T. Oare, 
Labor Relations Specialist 

onj Perfjt1(, Steward (Patrol) 

e, SteFd (Communications) 
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LABOR AGREEMENT 
BETWEEN THE 

CITY OF NEWBERG POLICE DEPARTMENT 
AND THE 

OFFICE AND PROFESSIONAL EMPLOYEES 
INTERNATIONAL UNION LOCAL #11 

SCHEDULE "A" 
(ARTICLE 11.1 - ADVANCEMENT THROUGH CLASSIFIED PAY PLAN STEPS) 

An employee will advance one step annually on the salary schedule on the employee's 
anniversary date if the employee: 

1. Obtains an overall satisfactory evaluation; and, 

Completes on their own time, at least three (3) college credits from an 
accredited college in a law enforcement related subject or towards obtaining a 
degree in a law enforcement related field; or, 

Completes on their own time at least twenty-four (24) hours of related training, 
certified by the Board on Public Safety Standards and Training (D.P.S.S.T.) or 
other relevant training approved by the Chief of Police. 

The Code Compliance Officer has limited opportunity for additional training. 
The Code Compliance Officer may meet the requirements for additional training 
by completing on his/her own time at least twelve (12) hours of related training 
or one (1) college credit. 

2. A member who is assigned as a field training officer of a regular employee for at least ten 
(10) working days during the preceding twelve (12) months or is assigned to serve as an 
instructor for department qualifications will receive credit for twelve (12) hours of D.P.S.S.T. 
training or one (1) college credit. 

3. Employees of the bargaining unit shall have the responsibility of requesting the step 
increase in writing and presenting satisfactory documentation of the completion of the 
requirements. 

4. Advancement for police officers from P0 1, step "A" to step "C" shall be automatic upon 
successful completion of the basic academy (or receipt of D.P.S.S.T. Basic Police 
Certification), field training, and being designated as solo qualified by the officer's supervisor. 
Advancement to step "C" shall be no longer than eighteen (18) months from the date of hire. 
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LABOR AGREEMENT 
BET WEEN THE 

CITY OF NEWBERG POLICE DEPARTMENT 
AND THE 

OFFICE AND PROFESSIONAL EMPLOYEES 
INTERNATIONAL UNION LOCAL #11 

SCHEDULE "B" 
(ARTICLE 11.1 - SALARY SCHEDULE) 

Salaries are retroactive to July 1, 1999. Effective July 1, 1999, Step "B" is eliminated 
for Police Officer (P0) members. P0 members at step "B" on July 1, 1999 shall be 
automatically advanced to step "C" and if they satisfy the requirements identified in 
Schedule "A" - will be eligible for sten "D" on their next regular anniversary date. 

A B JC D E F 

Support Secretary $1971 $2071 $2172 $2281 $2394 $2514 

Communications Officer 2080 2184 2293 2407 2528 264 

Code Compliance Officer 2080 2184 2293 2407 2528 2654 

Police Officer (P0)1. 2757 nla 3041 3193 3353 3521 

P0 2. (Intermediate - 5%) 2896 n/a 3193 3353 3521 3697 

P0 3. (Advance - 5%) 3041 n/a 3353 3521 3695 3882 

Effective January 1. 2000. (2% salary adjustment) 

A B_J C D E 

Support Secretary 2010 2112 2215 2326 2442 2565 

Communications Officer 2121 2227 2339 2455 2578 2707 

Code Compliance Officer 2121 2227 2339 2455 2578 2707 

Police Officer (P0)1. 2812 n/a 3101 3256 3420 3591 

P0 2. (Intermediate - 5%) 2954 n/a 3256 3420 3591 3771 

P0 3. (Advance - 5%) 3101 nIp 3420 3591 3771 3960 
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City of NeWberg 
Police Department 

P.O. Box 970 
401 E. Third Street 

Nèwberg, OR 97132 
- 	(503)538-8321 

V 	 Robert I. Tardiff 
Chief of Police 

Mr. Richard Oare 
O.P.E.I.U. Local #11 
7931 NE Halsey Street, Suité.103 
Portland, OR 97132 

Dear Rich: 

Enclosed are two copies of the contract, fully executed and bearing original signatures. We have 
retained two copies, one for the City Attorney and one for the Police Department. Please note 
that the correction for the typographical error wasmade on Page 5. 

Please call if you have any questions. 

Sincerely, 

Mary I\#vell 
Office anager 

cc: 	Terry Mahr, City Attorney 



RESOLUTION NO. 99-2208 

A RESOLUTION AUTHORIZING THE CITY MANAGER TO SIGN THE COLLECTIVE 
BARGAINING AGREEMENT BETWEEN THE CITY OF NEWBERG AND OFFICE & 
PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL #11. 

RECITALS: 

City staff has been working with the Office & Professional Employees International Union 
Local #11. ("Union") representatives concerning negotiations for the new contract period 
July 1, 1999 through June 30, 2000. 

On September 27, 1999, the City was notified that the Union members and representatives 
ratified the tentative Collective Bargaining Agreement. A copy of the Collective Bargaining 
Agreement between the City of Newberg and the Office & Professional Employees 
International Union Local #11 is attached hereto as Exhibit "A". 

NOW, THEREFORE, be it resolved by the City Council of the City of Newberg, as follows: 

The City Council hereby approves the Collective Bargaining Agreement between the City 
of Newberg, Office & Professional Employees International Union Local #11 which is 
attached hereto and incorporated herein. 

The City Manager is authorized and directed to execute any and all necessary documents and 
do any other necessary acts to fmalize the Collective Bargaining Agreement with the Union. 

The City Attorney shall review and approve the Collective Bargaining Agreement as to form 
and content. 

ADOPTED by the Newberg City Council this 18th day of October, 1999. 

Duane R. Cole, City Recorder 

ATTEST by the Mayor this 	day of October, 1999. 

hariCdMbr 
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