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LAI{E IRAI{SIT DISTRICT

UNRI' OF IIIRECTORS

SALARY CI(IIIITTEE ]IEETIIIS

7:30 a.m.

AGEIIDA

LTD Conference Room

1944 lf. 8th, Eugene
tlay 10, 1988

I. CALL TO ORDER

,\ II. RoLL CALL

Smith Brandt- Calvert

rII. EXECUTM SESSION PURSUANT T0 oRs 192.660(l)(i) -

To review and evaluate, pursuant to standards, criterla and.policy
iiriiiiv"s-iaopted bv fhi Board of Directors, the emp]ovment-
rel ated perforinance of the General Manager

IV. GEIIERAL }IANAGER SALARY AND BEI{EFITS REVIETI

Development of Recomendation for llay 18, 1988 Board lleeting

v. AN0URt{}lEt{T

n agsalcom.jhs



April 1988

COI.IPEI{SATIOI{ SURVEY SUI$IARY
GEI{ERAL }IAMGER

!flIli\
AGENCY TITLE (ANIIUAL) IIOTE

city of Eusene city r'ranaser 
tlgi:3331 I n"r:ll.i:lce_0 

$r7s,/month

Effective 7/l/87

Director of $5,069 + Car allowance 0 $175,/month
Publ ic llorks ($60'828) Effective 7/l/87

city of sprinsfierd city r'ranaser $!i:9lll i i:!'ll*:Xi"!iof Stooz'ontn
$37Slmonth

Effective l0187

city of corva'is city r.ranaser tslS:8lir l;il,iiii:iilr: ::::r*"'
Effective 3/88

Lane County County !1'qq9. +-Car provided- Administrator ($58,635) Effective 1,/88

Oirector of $3233-$4374 + Car provided
Public Works ($38,790-$52,482) Effective l/88

Lane Council of Executive $4,450 + $-175,/month travel--Coveinrnents Director ($53'400) 
rrillt?iltir,, r,,sz

Springfield Utility Executive $5,541 + 5% Deferred Comp'-'Dii[rict oir"iii6i- (seo,+sz) 
tri::.i],l.giiff;r0 

$sso/'onrn

C-TRANGeneral$4,589+Cara.llowanceG$200/month
Vanlouver, Wn Manager (S55'062) + $'l7s,/tni' .--

Effective 4,/1/88

LTD BOARD SALARY COMIV]ITTEE
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Compensation Survey Summary - General ltlanager
Apri l 1988
Page 2

Intercity Transit General $3,815 + Car allowance G $200/month
Olympia, I'lA I'lanager ($45,700) Effective 2/l/88

Cornmun i ty Transit General S4,579 + Car allowance G $330,/month
Everett, llA Manaser ($54,ese) - il:lti:lil vacation and

Effective l/l/88

Lane Transit ceneral $4,167 + Car allowance @ $200/nonth
Manager ($50,000) + $5,800/annually for

suppl emental benefi ts

ANALYSIS:

AVERAGE I'IONTHLY SALARY - SURVEY $4,848
($58,176)

* Lane Transit District's General Manager is paid $608,/month less than the average
monthly salary paid the survey participants; this is equivalent to 16.3 percent
behind the average.

LTD BOARD SALARY COMMITTEE
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MEMORANDUM

T0: Board of Di rectors

FR0M: Jo Sullivan' Executive Secretary

RE: Attached Employment Agreement

Inc'luded for your information is a copy of the empl oyment agreement
Utiween LTD anil the General l4anager whiclr has been used for the last two

veirs. fhe Salar-y Committee recotmends that the Board authorize the Board
"piesiaent to sign this contract, to extend the General _l'lanager's. employ-
ment throuqh Ff 87-88. Before it is signed, the salary and benefits
approved bfthe Board on May 20 will be inserted.

A memo in the agendi packet lists the Sal ary 
_ 
Commj ttee' s recommendations

io" i'n. denerlt 
-Manigei^,s 

Fy 87-88 salary and benefits, and compares those
figures with.her FY 86-87 salary and benefits.

eo
Del ivered as a seDarate Dacket
with the May 20, 1987 Board
agenda packet. Attached to this
memo was an employment agreement
wi th sa1 ary , etc. , I eft bl ank .

llay 15, 1987

Jo Sullivan
Executive Secretary

JS:ms

attachment

l]q.PgllD SALARY c0MMiTTEE
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FIL E COPY
Included in agenda Packet for
May 20, 1987 Board meeting-

May 20, 1987

MEI.IOMNDUM

T0: Board of Directors

FROM: Rich Smith, Chairman
Board Salary Commi ttee

RE: General Manager's Salary and contract Renewal for 1987-88

The Salary Committee met on May 14, 1987 to discuss salary and benefjt
provision; for the General Manager, as well as contract renewal for the
1987-88 fiscal Year.

committee Recommendation: The commi ttee reconmends approval of a base

@hecontinuationofthe$200month1y.automobile
allowince, and a grant of $5,800 to be used for additional benefits as

determined by the General l,lanager. Following is the compari son to current
salary and benefit Provi si ons:

86-87 87-88

Annual Salary $50'007.60 $50'007.60

Fringe Benefit Supplement 2'600.00 5'800.00

Car Allowance 2.400.00 2.400'00

Total $55'007.60 $58'207.60

The Conrmittee also recommends that the Board authorize the Board President
i;- ;ig; i contract extending the General 1lanager's employment through
FY 87-88.

Rich Smith
Salary Commi ttee Chai rman

js

LTD BOARD SALARY COIII4ITTEE
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Fi nal agreement appnoved by
Board of Di rectors on lt4av 20.
1987 for FY 87-88

EMPLOYMENT AGREEI'IENT
BETI,IEEN

LANE TRANSIT DISTRICT AND PHYLLIS P. LOOBEY

This is an Empl oyment Agreement made and entered into on l4av 20 ,

1987, by and between the Lane Transit District and Phyllis P. Loobey.

The Board of Directors of Lane Transit District is authorized

pursuant to ORS 267.200(5) to enter into contracts on behalf of Lane

Transit Distnict and to appoint and fix the salary of the General ltlanager.

Therefore, in consideration of the terms and conditions of this

agreement, the parties agree as follows:

Section l: Duties and Resoonsibilities.

(a) Lane Transit District (herelnafter the District) agrees to

ernploy Phyllis P. Loobey as General Manager, and Phyllis P. Loobey

(hereinafter the Manager) hereby accepts such employnent upon the terms

and conditions set'forth in this agreement.

(b) The l'lanager shal l have, and agrees to perform in good faith' the

duties and responsibilities of General ltlanager. As such' the llanager

shall maintain her office at the headquarters of the District' and shall:

l) Have ful l charge of the acquisition, construction, main-

tenance, and operation of the transit system of the District.

2) Have full charge of the administration of the business

affairs of the Di stri ct.

3) Enforce all ordinances adopted by the Board.

LTD BOARD SALARY COMMITTEE
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4) Administer the personnel system adopted by the Board, and,

except for officers appointed by the Board, appoint, discipline, or remove

all officers and employees, subject to ORS 267.010 to 267.390 and the

ru les of the Board.

5) Prepare and submit to the Board within 30 days after the

end of each fiscal year a complete report of the finances and administra-

tive activities of the District for that preceding fiscal year,

6) Keep the Board advised as to the needs of the District.

7) Prepare all p1 ans and specifications for acquisition of

equipment or construction of improvements or facilities for the District.

8) Cause to be installed and naintained a system of auditing

and accounting which shows completely and at all times the financial

condition of the Di stri ct.

Di stri ct .

9) Devote her entire workirig time to the business of the

10) Perforrn such other duties as the Board requires by resolu-

tion.

ll) Attend the meetings of the Board and may participate in its

deliberations, but has no vote.

Section 2: Term.

This ernpl oyment shal l continue as long as mutually agreeable to both

parties. The l''lanager may be removed by the Board only by an affirmative

vote of the majority of the members.

LTD BOARD SALARY COI'IMITTEE
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Secti on 3: Terrn i n at i on/Su s oen s i sn .

(a) Before the l'lanager is removed, she shall upon demand be given a

written statement of the reasons for her removal . If requested, she shall

be given an open hearing at a neeting of the Board before the final vote

for her removal; however, the Board may by resolution suspend her from

office pending a hearing. The action of the Board in suspending or

removal of the l,lanager, if approved by a majority of the members of tne

Board, may be reconsidered by the Board, but is otherwise final and not

subject to appeal .

(b) The parties agree to give each other written notice of termina-

tion. Notice of termlnation given by the l4anager to the District shall be

effective at the date specified therein, which date shall be not less than

90 days after the date of service of the notice. Notice of termination

given by the District to the llanager, if termination is for the llanager,s

job-related criminal activity or job-related willful misfeasance, can be

made effective immediately; otherwise, it shall be made effective at the

date specified theriin, which date shal l be not less than 90 days after
the date of.service of the notice. The District agrees to give written

notice of any suspension to the llanager.

Section 4: Comoensati oa.

(a) As compensation for the services rendered to the District during

the fiscal year 1987-88, the Manager shall be paid a base salary at an

annual rate ef g 50,007.60, a monthly automobi.le a.llowance o1 9200 , ano a

one-time payrnent of g 5,800.00 for an additional benefit program, to be

determined by the lilanager, payable in accordance with the 0istrjct,s

LTD BOARD SALARY CO[1I4ITTEE
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regular payroll procedures. said compensation shall be subject to modifi-
cation from year to year hereafter by mutual agreement. In addition, the

lilanager shall be entitled to the fringe benefits which are generally

availabie to other employees of the District, including, without limita-
tionl hospital; surgical , medical , dental , or other group health insur-

ance; Iife insurance and disability benefits; holidays; sick leave;

vacation; travel insurance; and participation in Lane Transit District
pension or retirement progran,

(b) The Manager shal l be entiiled to fulI compensation and benefits

during periods of suspension.

. (c) Compensation and benefits received by the lrlanager from other

parties after notice of termination or suspension, for services performeo

for other parties during the period of 90 days after notice of termination

or during periods of suspension, shall reduce the compensation and

benefits to which the ltanager shali be entitled under this agreement.

Sect ion 5: Exoenses.

The District shall reimburse the l.lanager for reasonable and necessary

business expenses of the Manager incurred in the performance of the duties

and responsibi lities set out in this agreement, upon presentation, in

accordance with the District's normal practice, of reasonably detailed
statements of expense for which reimbursement is claimed.

Sect i on 6: Indemnification.

To the extent permi tted

Di stri ct shal1 indemnify and

under the laws of the State of 0regon, the

hold harmless the Manager from any liability,

LTD BOARD SALARY COIYIY]TTEE
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c0st, or expense arising out of the Manager's actions as General Manager

of the District, except for any criminal activity or willful misfeasance.

Sectionj: Assiqnment.

This agreement is personal to the Manager and cannot be assigned to

any other person.

Section 8: Entire Aqreement.

This agreement represents the entire agreement between the parties

and supercedes any prior agreements or understandings, whether oral or

wri tten .

Section 9: Amendments.

This agreenrent cannot be changed or terminated orally and may be

modified only by a written agreement executed by both parties.

Section 10: Not i ces .

Any notice to the District under this agreement shall be given to the

President of the Board of Directors at the President's latest address as

shown by the records of the Executive Secretary of the District. Any

notice to the Manager under this agreement shall be given to her at her

latest address as shown on the records of the Executive Secretary of the

District. lilotices shall be deemed given when delivered in person or

within two business days after being mai led by certified majl at the

United States Post Office in Eugene or Springfield, Oregon, with postage

ful 1y prepaid and addressed as hereinabove specified.

LTD BOARD SALARY COI4MITTEE
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IN TIITNESS IHEREOF, the undersigned have executed this agreement in

duplicate on this 20th day of l4ay , 1987.

LAI{E TMT{SIT DISTRICT

G}IEI,IPAGR.JHS

LTD BOARD

05/10/88
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