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MINUTES OF FINANCE COMMITTEE MEETING

LANE TRANSIT DISTRICT BOARD OF DIRECTORS

February 20, 2008

Pursuant to notice given to rhe Regrsfer-Guard for publication on February 17,200g, a meeting of
the Lane Transit District Board of Directors Finance committee was held at 4:00 o.m. on
February 20,2008, at Lane Transit District, 3500 East 17th Avenue, Eugene.

PRESENT - Mike Dubick, Dean Kortge
ABSENT - Debbie Davis

CALL To ORDER - Mr. Kortge, chair of the commiftee, called the meeting to order at 3:55 p.m.

ROLL CALL - Ms. Hellekson noted that Ms. Davis would not be able to attend. The following LTD
staff were present: Diane Hellekson, Mark pangborn, carol James, stefano viggiano, AndyVobora,
Todd Lipkin, and Chris Thrasner.

MINUTES - Minutes from the January 16, 2008, meeting were approved unanimously.

HEALTH REIMBURSEMENT AccouNT LlABtLlry RESERVE - Ms. James, accounting
manager, stated that staff recommend creating a reserve as part of the budget process to cover
the liability of health reimbursement accounts (HRAs) that were set up for eich administrative
employee in FY 2004-05 and have been added to each year following. The District'has provided
$1,750 per employee per year. The funds are available io the emplolee to draw down as of
January 1 of each year but are not paid out by the District until the employee actually requests
the funds.

In.response to a question from Mr. Dubick, Ms. Hellekson stated that funding in the accounts
rolls over from year to year. The ATU contract employees receive a yearly c6ntribution to a
voluntary employee beneficiary account (VEBA), which is prefunded.

In response to a question from Mr. Kortge, Ms. Hellekson stated that there is no cumulative cap
on the HRAS. Funds can and are being accumulated to pay future health care-related costs.

In response to a question from Mr. Dubick, Ms. Hellekson explained that the reserve is not equal
to the unfunded liability but instead is an actuarial estimate of the exposure for any given year.

Ms. James proposed establishing the reserve with $5OO,OOO. The amount would not have to
change every year. The committee approved the proposal and the amount would be built into
the budget.

Mr. Kortge would discuss with the Board Human Resources committee the proposal to cap
HRAs.

BoUNDARY MoDlFlcATtoNs - Mr. vobora, director of service planning, accessibility, and
marketing, stated that ges to Routes 93 venetJand 95 Junciion city. lf
those route changes a -, 

staff would proceed to develop impact anatysis
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and ask for authorization from the full Board to proceed with an ordinance change to implement

a service boundary change in 2009. Along most rural corridors, the District's service boundary is

aligned along tax lot lineJ approximately 2.5 miles he route. This 5-mile band

beiomes the area within which LTD levies payroll ent taxes'

Mr. Vobora refened the committee to a map included in the agenda packet, which showed that a

total of 43 businesses and'177 employees would not be required to pay the payroll and self-

employment taxes if the realignment were approved. staff would determine how much revenue

would be lost.

(Mr. Pangborn anived.)

The Committee directed staff to continue looking into the impact to revenue'

LONG-RANGE FINANCIAL PLAN - Ms. James distributed copies of a revised Long-lqns"
Financial Plan (LRFP) and reviewed the assumptions used in creating the LRFP, which included

the following:

o Adjusted payroll tax revenues up slightly.

o lncreased Personnel Services and fuel.
o Moved three discretionary capital projects (Franklin EmX station fix, Glenwood facility

improvements, and future Park & Ride facilities) further out'

Ms. Hellekson stated that the proposal balances the plan with optimistic revenue assumptions'

lf it is too optimistic, the District would be looking at service cuts probably in the same year

Pioneer Parkway EmX service is implemented'

Ms. Hellekson stated that the assumptions about the growth of demand forAccessible services

."v'u" r"*. she added that there would be numerous opportunities to revise the budget during

the year.

TheCommitteeapprovedpresentingtherevisedLRFPtothefU||BoardinMarchforapprova|.

oTHER BUSINESS - Ms. Hellekson asked if the committee would like to be involved in the

Federal Transit Administration Triennial Review in May. The committee chose not to participate

ouiinsteao would wait to hear the presentation to the full Board when completed.

Ms. James stated that supplemental budgets would be submitted to the Board to add funding for

the Ridesource Call Center/Brokerage and for fuel overage'

|nresponsetoaquestionfromMr.Kortge,Ms.He|leksonstatedthatbudgetpresentationswere
incfuOeO in this year's fall training. All employees were required to attend Also, new employees

receive a 45-minute budget presentation.

Mr. Dubick at a previous meeting had asked for
Mr. Mggiano stated that the Director of Main
noted that bio-diesel and diesel are close to
diesel is about a 20 percent savings in operatin
cost of the vehicle is $180,000 more than a sta
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from the Oregon Department of Energy). Over the 1S-year lifecycle of a 4O-foot bus, the savings
is approximately $1 35,000.

Mr. Pangbom added that hybrid-electric vehicles have only been in revenue service about four
years. Compressed natural gas (CNG) has been used primarily in Califomia for environmental
reasons. However, it gets the worst mileage and requires higher maintenance costs. salem has
a partial cNG fleet, and once they reached the end of their lifecycle, they will be replaced with
standard diesel or hybrid-electric vehicles. You can still use biodieset in a hybrid-etectric bus;
however, production of bio{iesel creates carbon emissions.

NExr MEETING - No future meeting was scheduled. The Budget committee would meet on
April 23 and April 24.

ADJoURNMENT - There was no further discussion, and the meeting adjourned at 4:56 p.m.

(Recorded by Chris Thrasher, Lane Transit District)

Q:\REFERENCE\BOARD PACKET FtMtUoOg\oAFtNANCE COMMTTTEE 2_2GOg\MtNUTES 2-20_OO.DOC
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AGENDA ITEM SUMMARY

DATE OF MEETING:

ITEM TITLE:

PREPARED BY:

ACTION REQUESTED:

BAGKGROUND:

November 4, 2008

2OO8 PRICING PLAN AND REVENUE DISCUSSION

Andy Vobora, Director of Service Planning, Accessibility, and Marketing

Direction regarding possible changes to the District's fare structure and
charter service rate

The District raised fares and changed fare availability in the summer of
2008. These changes, coupled with continued increases in ridership, have
resulted in fare revenues increasing well ahead of projections. This is good
news in light of other budgetary pressures facing the District.

In order to prepare for 2009-10, staff would like the Finance C,ommiftee to
provide direction on the following topics:

Considering the aggressive changes in fares implemented in 2008,
does the Committee want staff to orovide data on increases in cash
fares or pass prices for 2009?

Rapidly increasing ridership, at peak travel times, has created capacity
issues on some routes. While there are many factors conlributing to
ridership increases, two factors are increased use of group passes by
current riders and expansion of the group pass program to new
organizations. The pricing of group passes increases annually
according to the Group Pass Policy, which states the annual increase is
"not to exceed the three-year rolling average of LTD cost increases."
These increases are indexed to increased operating costs faced by the
District; however, there are some who question whether the program
continues to be revenue neutral. lf the Committee feels an analysis of
the base price of group passes is wananted, then staff would conduct
this analysis and return with the information at a future meeting. Staff
will also provide the Committee an updale on cunent group pass
discussions with the Associated Students of the University of Oregon.
The Committee may also want to discuss the goals of the group pass
program and whether these goals have been met and, therefore,
should be revised as the District faces challenges of limited capacity
and a need for greater revenue.

LTD BOARD FINANCE
COMMITTEE MEETING
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Agenda ltem Summary-2009 Pricing and Rate Discussion Page2

Special event or charter services are cunently provided under the
guidance of new Federal Transportation Administration charter rules
and priced according to the requirements of the event. A distinction is
made between 'tier one" events that do not require as much on-site
supervision and "tier two" events that require significant on-site
supervision. Staff suggests all charter services be priced at the
District's fully allocated rate. This ensures all District costs are covered.

Other topics of interest from the Committee.

None

Staff will prepare information to be brought back to the Finance Committee
for further review.

None

3.

4.

ATTACHMENTS:

RESULTS OF RECOM.
MENDED AGTION:

PROPOSED MOTION:

$il+glnhsauortgroup\ReGrcnce\Boad Pad(et2(x)8\''l \FinarEe Co.nmitbe 1l-{{8uoGt ptidng and rab discussion.docx
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AGENDA ITEM SUMMARY

DATE OF MEETING: November 4. 2008

ITEM TITLE: REVENUE SCENARIOS

PREPARED BY: Diane Hellekson, Director of Finance and Information Technology

ACTION REQUESTED: None

BACKGROUND: As part of the effort to prepare for the Board of Director's work session on
December 5 and ultimately to revise Lane Transit District's Long-Range
:inancial Plan, matedals will be distributed at the November 4 meeting
illustrating the effect on payroll tax receipts of different economic
assumptions. There will also be a brief discussion of the potential impact of
the cunent credit market on LTD's future.

ATTACHMENTS: None

RESULTS OF RECOM-
MENDED AGTION: Recommendations will be incorporated into malerials developed for the

Board of Director's work session and the Long-Range Financial Plan.

PROPOSED MOTION: None

Qr\Rebrenc€\Board Packe$2008\1l\Fimnc€ Commitbe '11{-O8\Revenue Scenados.docx
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AGENDA ITEM SUMMARY

DATE OF MEETING: November 4. 2008

ITEM TITLE: EMPLOYMENT TRENDS

PREPARED BY: Carol A James. Chief AccountanUlntemal Auditor

ACTIONREQUESTED: Informationonlv

BACKGROUND: The District's primary revenue source, employer payroll taxes, is based on
employment within the Dishict's boundaries. The best available informalion
about employment in this area is Lane County Labor Trends, a monthly
publication of the Oregon Employment Department authored by Regional
Economist Brian Rooney. The latest publication is attached. This
publication is also available online at www.Qualitvinfo.orq.

m''""'S**;';;:Xffi 'lil"H,""?Tffi l"lff '#ll;i":?Jg::,fr 3*'

ATTACHMENTS: Lane County Labor Trends - October 2008
Unemployment Trends - December 2006
Lane County Employment Since June 2006

RESULTS OF RECOM.
MENDED ACTION: Information onlv

PROPOSEDMOTION: None

Q:\,Reference\Board PackeM008\1 1\Financ€ Committee 11 ?rc8\EmDto,lrnent Trends docx
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Lane Gounty
LABOR TRENDS

Economic Indicators
Unemployment Rates

Lane
July 2008
August 2008

Seasonally
Raw Adjusted
6.1% 6.0%
6.6% 6.6%

Oregon
July 2008 5.7%
August 2008 6.20/o

United States
July 2008 6.0%
August 2008 6.1'/.

5.9%
6.5Yo

5.7%
6.1o/o

Nonfarm Payroll Employment
August 2008

Lane
Total 153.700
Wood Prod. Mfg. 4,100
Other Mfg. 14,900
Construction 8,400
Trade 25,900
lnformation 3.900
Financial Activities 8,500
Services 57.900
Govemment 25,900

Consumer Price Index (CPl)
1982-1984 = 100

All Urban Consumers

United States

August 2008
Year change

Next release: Oct. 16, 2008

Portland-Salem MSA
Jan. - June 2008
Year Change

July - Dec 2008 available mid-Feb., 2009

htto://www.bls.ooY/cpi

219.1
+5.4o/o

z t4,o
+3.9o/o

Brian Rooney. Reoional Economist r (541) 686-7703 r Brian T.Rooney@strate.or.us r v\^,vw.Qualitylnfo.org

October 2008

Latest Local Area Employment Data

Lane County's unemployment rate increased to 6.6 percent in
August from 6.1 percent in July. This is the highest August
unemployment rate since 2004 when it was 7.2 percent. The
rate this August is up 1.4 percentage points from the 5.2
percent recorded in August 2007. On a seasonally adiusted
basis, the rate increased 0.6 percentage point, indicating
more than the expected seasonal increase. The number of
unemployed increased by 951 from July, and was 2,735
higher than in August 2007.

Nonfarm Pavroll Emolovment

In August, total nonfarm payroll employment decreased by
700 when an increase of 10 was expected on a seasonally
adjusted basis. Total nonfarm employment dropped 500 from
August of last year for an annualized decrease of 0.3 percent.

Overall, manufacturing dropped by 200 iobs in August due to
losses of 100 each in other durable goods and nondurable
goods manufacturing.

Seasonally Adlusted Unemployment Rates

LTD BOARD FINANCE
COMIVlITTEE MEETING
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Around the County

Plans have been submitted to the city of Eugene for a 120-unit subdivision called Jewel on Bailey Hill
in north Eugene.
-Register-Guard (Eugene, OR) 08/26108

Enterprise RenlA-Car, which runs a call center in downtown Eugene, plans to hire 250 more workers
by April, plus 75 Spanish-speaking customer service representatives in the near future. lt now has
more than 200 employees handling 10,000 customer service calls a day for Enterprise and its sister
brands, National and Alamo
-Register-Guard (Eugene, OR) 08/29108

The Dowco Group - a company that serves the construction and design industries - bought FabTrol,
a Eugene-based company that develops software for the steel fabrication industry. FabTrol will
remain in Eugene, adding three to five workers to its workforce of 35.
-Register-Guard (Eugene, OR) 09/06/08

Country Coach has laid off an additional 100 employees at its Junction City facility. Most of the layoffs
were in administration, engineering, and sales.
-Register-Guard (Eugene, OR) 09/06/08

In the private nonmanufacturing sectors in
August there was a seasonal gain in
construction (+100). Elsewhere, there were
gains in professional and business services
(+100), which includes call centers and
temporary firms; health care (+'100)' and
accommodations (+100). A loss was
recorded in retail trade (-100).

Government dropped 700 in August largely
from a seasonal drop in state education of
600 each due to summer break. There
were additional losses of 100 each in other
state govemment and federal government.
Local government added 100.

Lane Cgunty: Employment Change from Previous Year
August 2003 to August 200E

A!!F03 Fsb4,l Aug-O4 FeMS Axg 05 Feb{6 AUO{6 Feb-O7 Aug-O7 F.h,08

Oregon Employment Depaftment . Workforce Analysls LTD BOARD FTNANCE
Lane County Trends . October 2008 COMMITTEE MEETING
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Lane Countl Labor Toncls is pubtished by the
Workforc€ and EconomE Ressarch Otvision of
lhe Oregon Employm€nt Dopartment. Lane
County Labor Trends alsa can be tound on the
Pubrications page at wu,$/ Oualitylnfo org.

l,4atedal coniained in this publication is in the
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LaLrrie Wame., Direclor
Graham Slater, Administrator fo. Worldorc€ and
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Mike Meyers, Workforce Analyst
(541)686-7670
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Eusene (541) 686-7601
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equal opporiunity employer Auxiliary aids
and services are available upon requesl lo
individuals wfh disabilities



,-r The Broadway - a former food market, deli, and wine shop -will transition to a wine bar only October
1. The change will result in a layoff of over 20 people
-Register-Guard (Eugene, OR) 09/20108

Eugene entrepreneur David Trepp plans to open an "inculator'' in downtown Eugene. An inculator is a

blend of business incubator and business accelerator. lt will offer people who are ready to siart a
business space, and computer and telecommunications services for as little as $300 or $400 a
month. There is a 20-percent discount for entrepreneurs who have completed or are enrolled in

classes at Lane Community College's Business Development Center.
-Register-Guard (Eugene, OR) 09/1 1/08

Construction has begun on a 138,000-square-foot Lowe's home improvement store in west Eugene.
-Register-Guard (Eugene, OR) 09i1 2/08

PeaceHealth Medical Group will open an urgent care clinic in west Eugene'
-Register-Guard (Eugene, OR) 09/1 3/08

A dealership for New Holland tractors and JCB construction equipment will open in west Eugene in

early November.
-Register-Guard (Eugene, OR) 09i16/08

The Royal Caribbean call center in Springfield has cut six positions - four supervisory positions, a

trainer, and a facilities person as part of a company wide decision to eliminate 400 land-based

. positions. Rising fuel costs were cited as the reason for the cuts. The Springfield call center now
employs about 300.
-Register-Guard (Eugene, OR) 09i19/08

The building that formerly housed federal prosecutors in downtown Eugene will get a $50,000
renovation. The prosecutors moved to the new federal courthouse in Eugene in late 2006.
-Register-Guard (Eugene, OR) 09/25108

Oregon's Employment

Oregon's seasonally adjusted
unemployment rate rose from 5.9 percent
in July to 6.5 percent in August. This put
the state's rate at its highest level since
January 2005 when the rate was also 6.5
percent. Since reaching a recent low of 5.0
percent in February through April 2007,
Oregon's rate has risen by one and a half
percentage points.

In August, 123,116 Oregonians were
unemployed, an increase of 25,754
compared with August 2007 when 97,362

,_ were unemployed.

Seasonally Adiusted Unemplo)ment Rates,
1998 to Present

I

8

7

6

5

Oregon Employment Department . Workforce Analysis LTD BOARD FINANCE
Lane County Trends . October 2008 COMMITTEE MEETING
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Total seasonally adjusted payroll employment dropped by 7,400 in August, following a revised gain of
5,200 in July. This economic measure has declined 3,400 jobs, or 0.2 percent, since August 2007.

In August, four major industries posted substantial seasonally adjusted job losses: construction
(-1,000 jobs), trade, transportation, and utilities (-3,600), financial activities (-1,300), and professional
and business services (-1,400). Meanwhile, educational and health services added 700 jobs and was
the only major industry sector to post a substantial monthly job gain.

Construction added only 700 jobs in August, when a gain of 1,700 is the normal seasonal pattern.
Heavy and civil engineering construction was the only component within construction to add a
substantial number of iobs in August; it was up 400. In the past 12 months, construction has declined
by 1 1,300 jobs or more than 10 percent.

Financial activities continues to reduce payrolls as it has over the past year and a half, with a loss of
1,700 jobs in August. Employment in real estate was down 900 for the month and off by 2,100 jobs
over the past 12 months. The continued downturn in housing weighed on the finance sector as credit
intermediation and related activities was essentially flat in August and down 1,900 jobs, or 6 percent,
in the past 12 months.

Educational and health services continued its trend as the strongest major industry by adding 1,700
lobs in August, besting its normal gain of 1,000 for the month. Each of the four component industries
within health care and social assistance recorded August job gains.

National Employment

The number of unemployed persons rose by 592,000 to 9.4 million in August, and the unemployment
rate increased by 0.4 percentage point to 6.1 percent. Over the past 12 months, the number of
unemployed persons has increased by 2.2 million and the unemployment rate has risen by 1.4
percentage points, with most of the increase occurring over the past four months.

Total nonfarm payroll employment continued to trend down (-84,000) in August. Thus far in 2008,
payroll employment has declined by 605,000, an average loss of 76,000 per month. Employment
continued to decline in manufacturing and employment services, while health care and mining added
jobs.

Manufacturing employment fell by 61,000 in August. The largest decline occurred in motor vehicles
and parts (-39,000), which has lost 128,000 jobs over the past 12 months. In August, employment
also fell in two industries related to home building - wood products (-7,000) and furniture and retated
products (-7,000). Computer and electronic products manufacturing added 5,000 jobs over the month.

Within professional and business services, employment services lost 53,000 jobs in August; more
than twothirds of the decrease (-37,000) occurred in temporary help services. Since its most recent
peak in August 2006, employment services has lost 419,000 jobs.

Employment in both wholesale and retail trade continued to trend down over the month. Within retail
trade, motor vehicle and parts dealers shed 14,000 jobs. Since reaching a recent peak in April 2007,
employment in motor vehicle and parts dealers has fallen bv 60.000.

Oregon Employment Depaftment . Workforce Analysis
Lane Countv Trends . October 2008
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,-: Health care employment continued to grow in August (27,000), with more than half of the gain in
hospitals. Over the past 12 rnonths, health care has added 367,000 jobs.

Employment in mining increased by 12,000 in August, with gains occurring in all of the component
industries. Over the past 12 months, job growth has been especially strong in support activities for
mining (39,000) and in oil and gas extraction (17,000),

Construction job losses in July and August averaged 14,000, compared with an average monthly loss
of 45,000 during the first half of 2008. In August, residential specialty trade contractors lost 14,000
jobs. Since a peak in February 2006, employment in the industry has declined by 388,000.

Oregon Employment Department . Workforce Analysis LTD BOARD FINANCE
Lane County Trends . October 2008 COMMTTTEE MEETING
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EUGENE MSA (Lane County) LABOR FORCE SUMMARY*
(by place of resld€nce)

Aug.
2007

Aug July Aug.
2008 2008 2007

-Change from-

2008

Civilian Labor Force
Unemploynent
Unemployment Rate

Total EmploFent

181,894 178,876
11,172 9,388
6.1% 5.2%

170,722 169,488

1a2,337
12,123

6.6%
170,214

3,461
2,735

1.4
726

443
951
0.5

-508

EUGENE MSA (Lane County) NONFARII PAYROLL EITPLOYMENT
(by place ot woik)

Aug.
2007

Aug. July Aug.
2004 2008 2007

-Change [rom-
JUry

2008Employment in thousands

TOTAL NONFARM PAYROLL EMPLOYMENT

TOTAL PRIVATE
Natural Resources and Mining
Construction
lranufacturing

Durable Goods
Wood Product lranufacturing
Transportation Equipment Manufacturing

Nondurable goods
Trade, Transportation, and Utilities

Wholesale trade
Retail trade

General M€rchandise and Clothing Stores
Food and Beverage Stores

Transportation, Warehousing, and Utilities
lnformation
Financial Activities
Professional and Business Services

Adminisirative and Support Services
Educational and Health Services

Healih Care
Leisure and Hospitality

Accommodation and Food Services
Food Services and Drinking Places

Other Services
Govemment

Federal Government
State Government

State Education
Local Govemment

Local Education

LABOR-MANAGEMENT DISPUTES

153,700

121,4O0

900

8,400
19,000
15,000
4,100

3,500
4,000

29,200
6,200

19,700

5,400
4.000
3,300

3,900
8.500

16,300
8,200

20,s00
17,000
't5,500

13,300
11,600
5,200

25,900
1,800
9,800
7,200

14,300
7,200

0

1U,400

127,800
s00

8,300
19,200
15,100

4,100
3,500
4,100

29,300

6,200
19,800
5,400
4,000

3,300
3,900
8,500

16,200
8,100

20,800
16,900
15,s00
13,200

11,600
5,200

26,600
1,900

10,500
7,800

14,200
7,200

0

154,200

12S,100

1,000

8,700
19,900
15,900

4,400
4,200
4,000

29,400

6,200
19,900

5.400
4.100

3,300
3.900
8,500

16,600

8,500
20,300
16,400
15,500
13,100

11,500
5,300

25,100
1,900
9,300
6,800

13,900

6,900

0

-700

0
0

100

-200
-100

0
0

-100
-100

0
-100

0
0

0
0
0

100
100
'100

100

0
100

0
0

-700
-100
-700

{00
100

0

0

-500

-1,300

-100

-300
-900
-900

t00
-700

0
-200

0

-200
0

-100

0

0
0

-300

-300

600
600

0
200
100

-100

800
-100
500
400
400

300

0

The most recent month is preliminary the prior month is revised Prepared in cooperation wfth the U S Department of Labor, Bureair of Labor Statistics

Labor Force Status: Civilian labor force includes employed and unemployed indivrduals 16 years and older by place of residence Employed
includes nonfarm payroll employrnent, self-employed, unpaid family workers, domeslics agriculture, and labor disputants Unemployment rate is
calculated by dividing unemployed by civilian labor force

Nonfatm Payroll Emptoymentr Data are by place of work and cover ful- and part trrre employees who worked or received pay for the pay period
lhal includes ihe 12th of the month The data excllde the self-employed, volunteers, unpard farnrly workefs, and domest cs "Naiural resources"
ncludes only Logging (NAICS 1133)

Oregon Employment Depaftment . Workforce Analysis
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Excerpted from Oregon Employment Depaftment . Workforce Analysis . Eugene/Springf ield
Metro Trends . December 2006

B.ian Rooney Fegional Economisl r i54i) 586-77C3 r Brian TFooney.4staie orus r \4ww Qualrlylnlo crg

UNEMPLOYMENT TRENDS: HISTORICAL AND RECENT

With an industry structure similar to the state's, many economic characteristics that affect the
statewide unemployment rate also affect Region 5's. As such, the region's rate has historically
followed the statewide rate.

Lane County experienced three periods of
rising unemployment rates between 1980
and 2005. The first, most severe period,
occurred during the early 1980s, when a
nationwide recession had a disastrous
effect on what was then Lane County's
primary industry - wood products. From
1979 to 1982, lumber and wood products
dropped 3,800 jobs. The decline in this
primary industry rippled through the local
economy and led to large reductions in
other sectors. In 1982, the annual average
unemployment rate topped out at 12.5
percent (Graph 2).

Region 5: Total Employmcnt and Unemploymont,
'1980-2005
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Although recovery from the recession of Graph 2

the early 1980s was slow, strong
employment growth in wood products, retail trade and services over the next several years caused
the economy to diversify and the unemployment rate to drop. By 1989, the annual average jobless
rate was just 5.6 percent.

The second period of rising unemployment occurred during the early 1990s. Another, milder national
recession again caused large job losses in the wood products industry. This time, however, other
sectors of the economy did not follow suit. From 1989 to 1993, wood products lost 3,500 jobs, a
number comparable to the losses of the early 1980s. Other industries remained stable while still
others grew. Nonmanufacturing industries added 7,800 jobs over the period; construction (+9gg;,
retail trade (+1,400) and services (+3,800) added the most. The annual average rate only got as high
as 7.6 percent in 1993.

Strong employment growth in 1994 and 1995 quickly reduced the number of unemployed by 27
percent between 1993 and 1995. As a result, the county's unemployment rate fell sharply to 5.3
percent in 1995 - one of the lowest annual averages registered in more than 25 years.

Although the number of unemployed and the unemployment rate rose in 1996, this did not reflect
deteriorating labor market conditions. In fact, the total number of nonfarm jobs increased by 2,100.
Rather, better lob opportunities, rising wage rates and a growing population contributed to an
increase in the number of persons who newly entered the labor market in search of work.
Between 1997 and 2000, strong job growtfr in nonlumber manufacturing, trade and services caused
the number of unemployed to drop by 700 to 8,500. The unemployment rate also dropped over this
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/.\ period to 5.1 percent in 2000 - one of the lowest Lane County rates since 1965. These numbers are
'even more impressive considering the labor force increased by 9,300 between 1997 and 2000,
largely due to in-migration.

Annual Average lJnemploynent Ratgg
1980-200s
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As of mid-2006, Lane County's economy Graph 3

was experiencing its third year of job
growth with unemployment rates down about 2.7 percentage points from mid-2003. Construction and
health care continue to add jobs. Expansions at a Royal Caribbean Cruise lines call center and

,^ Syma also helped keep job growth positive. However, this growth is beginning to
' slow. he wood products market due to reduced national home building has caused

employment in that industry to drop slightly. Transportation equipment manufacturing, which had
seen strong growth in 2OO4 and 2005, has leveled off.
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The third period of rising unemployment
began toward the end of 2000, when
employment growth began to slow. During
2001, Lane County saw many layoffs and
closures - especially in manufacturing. A
small rebound in 2002 was quickly doused
in early 2003 with the closure of a Sony
disk plant, Emporium department stores,
and smaller layoffs elsewhere. As
measured by the unemployment rate, the
most recent recession was slightly more
severe than in the early 1990s. The
annual average unemployment rate in
2003 was 8.0 percent (Graph 3).



Lane Countv Em nt Since June 2006

Trade, Transportation, and Utilities
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