RESOLUTION NO. 2157

CITY OF WARRENTON ADOPTING A
CAFETERIA PLAN
FOR ITS EMPLOYEES

Introdaced by all Commissioners

Whereas, the governing body of the City of Warrenton finds and determines that it is in the
interest of the public, the City of Warrenton and the City of Warrenton employees that the City of
Warrenton offer an Internal Revenue Code Section 125 Cafeteria Plan to it employees; and

Whereas, the Cafeteria Plan provides sufficient flexibility to permit employees of the City of
Warrenton to select benefits that most suit their needs by providing a choice between cash wages and the
option to convert wages to premiums in order to cover their insurance contributions; and

Whereas, the Plan as set forth will allow the employees and the City of Warrenton ate health care
utilization, to share responsibility for health care costs and to pursue future means of moderating
insurance premium increases.

Now, therefore, be it reselved by the govemning body of the City of Warrenton that the City of
Warrenton does hereby adopt the employee benefit plan effective August 1, 2006 and authorizes the City
Manager to exercise the City’s non-fiduciary authority over the Plan and appoints the Plan Administrator,
as defined in the Surarnary Plan Description of the Plan to administer the Plan as a fiduciary of the Plan.

This resolution is effective on August 1, 2006.

Passed by the Warrenton City Commuission this CQ 2‘ L day of i " l,e:, in the year of 2006.

Approved by the Mayor of the City of Warrenton this QB‘\'L day of o l A 1 in the year of 2006.

AL E P
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ATTEST: a%’_)l\jz)m j
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Flexible Benefits

Enjoy More Benefits and Take Home More Money
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CONEXIS Flexible Benefits:
Add Benefits. Subtract Taxes.

Congratulations! Your employer, through City County Insurance Services {CIS), has decided to offer a Flexible Benefits Plan, also
known as a Cafeteria Plan, at your workplace. Signing up for this program is a smart move - you'll enjoy more benefits, increase
your take-home pay and lower your taxes — all at the same time. Sound too good to be true? Fortunately, it's all true, but only if

you enroll now. It's fast. It's easy.

If Congress is Giving You a Tax Break, Shouldn‘t You Be Taking It?

In 1978, Congress passed legisiation authorizing the use

of Fiexible Benefits Plans, also known as Cafeteria Plans or
Section 125 and Section 132 plans. A Flexible Benefits Plan
allows you to withhold a portion of your paycheck on a pre-tax
basis to pay for healthcare, dependent care or other expenses
that are not covered by your employer’s benefit plan.

Recent court rulings and flexible spending benefit card
innovations are making these plans more attractive and easier
to use than ever before. Now you can even use the funds in
your flexible benefit account to purchase many over-the-

counter (OTC) medications and other eligible items.

1, Premium Only Plan — Redirect a portion of your salary
on a pre-tax basis to pay for employer-sponsored

insurance program premiums.

2. Section 125-Healthcare Flexible Spending Account -
Use pre-tax dollars from your salary to pay for medical,
dental and vision expenses not covered by your

employer’s benefit pian.

A Range of Money-saving Options .

The net savings can be substantial, and it's yours for the
taking. Perhaps you've heard your friends talking about a
similar program they use to pay for things like insurance
premiums, eyeglasses, dependent care or even OTC
medications and other eligible items. Now it’s your turn
to SAVE MONEY!

* Since these pre-tax deductions lower your
taxable salary, you pay fewer taxes.

* Reimbursement funds are not subject to

any taxes.

3. Section 125-Dependent Care Assistance Plan —

Make pre-tax contributions to this account for
employment-refated child or adult dependent

care expenses.




CIS Plan Year

The plan year runs August 1 through July 31. All expenses must

be incurred during that time to be eligible for reimbursement.

CONEXIS Direct Deposit

CONEXIS offers flexible benefit claims reimbursement through
direct deposit, Simply complete a CONEXIS direct deposit
(ACH) form to have your approved claims deposited directly
into your checking or savings account.

Premium Only Plan

Pay your share of premiums for your employer-sponsored
insurance plans with pre-tax doflars. Keep the same benefits
while lowering vour taxes and increasing your take-home pay
with pre-tax premium contributions. (See tax savings example

under the “How the Plan Works” section.)

What Expenses Qualify Under A
Premium Only Plan?

¢ Medical insurance premiums

» Dental insurance premiums

» Vigion insurance premiums

* Group Term Life insurance premiums
{up to $50,000 coverage for employee-only}

« Disability/Income insurance premiums*

» Other qualified voluntary insurance®

Your employer must elect these premiums to be eligible

through the plan.

*Please note that when disability and other voluntary insurance premiums are
deducted on a pre-tax basis through a Fiexibie Benefits Plan, any income
received from the policy becomes taxable income to the recipient. You may
wish to speak with a tax professional to determine if this makes sense for jou.

Section 125-Healthcare Flexible
Spending Account (FSA)

Use pre-tax doilars for a variety of qualified healthcare
expenses. Your participation will increase your disposable
income by reducing your taxes when you have qualified
out-of-pocket healthcare expenses that can be reimbursed
through the Flexible Benefits Plan. Our easy-to-use online
savings calculator will help you estimate the amount of funds
you should set aside. Your Flexible Spending Account (FSA)
acts much like a savings account that covers future healthcare
expenses such as those listed on the following page.

Your annuatl limit for qualified healthcare expenses is $5,000.



* Ambulance hire
» Artificial limbs and teeth
« Automobile modification (hand | r-gye:sur
controls, speciéi equibment, . Lnfet:me care at medlcai facmty
mechanical lifts) . Ehgfble over-the-counter
* Brailie books & magazines :
« Contact lenses & solutions
» Crutches/slings ' _ e C Xpenses -
« Doctor copays N dx._“"e'n 'éqhiri'}]qént" - :
« Eyeglasses . Prescrlptlon dfugs o
+ Halfway house residency . Rental of. medncat or healmg
» Hearing devices : equapmen’c [requ;res doctor’s’ note]
« Hospital bills : ' . Seemg—eye dogs e
Expenses incurred for the foliowmg semce_es are e!l :
and as treatment for a SpeCIﬁC ailment:” -
—~Acupuncture . T TR SRR Laboratory
— Chiropodist ding
- Chiropractor G
- Christian Scieﬁce_'bféétét:ioﬁé'r:f o
office visits Lo _ _ Y we
- Clinic - Objs_tetri_t:ij'é;h?'-“j . N '- Psychoaraatyst 7
— Dentist - o'cuﬁsf'}f;-';__r'_..' - - Psychologlst ', :
— Diagnosis - Opéfatioh : - Psychopatho 0g15t:: - S
— Diathermy - Ophthalmologts‘t _ ' . -_e,Sanl?carlum S
—~ Examination, physical - Optician "+ : .-_-“Speci_alist Lo
|-~ Family counseling : - thometnst- o N - CL .r_"-_t:S:ulr_.g_éqn‘[w%;gn', prescrib
- [no marriage counseimg] L Al SUrgeOR. 7. trearmient for-a specific
”"-*-«--Gynecologlst S

Coverage of Over-the-Counter Products

‘ One of the most exciting changes to Flexible Benefits Plans in recent years is a- provision that allows for coverage of certain
OTC medications and other eligible items. The new rules make purchasing OTCs not only easy, but also much more affordable.
oTC products covered include those that are used primarily for medical care, including antihistamines, allergy and migraine
médications'and smoking cessation products. Some OTC medications such as sleep aids and diet products are also covered, if
authorized by your healthcare provider and the condition being treated is noted. A detailed list of products covered is included
on our Web site. Be sure to check the list carefully before purchasing your OTCs as you will be résponsible for repaying purchases
- not covered.

Common éxpenses that are not eligible for reimbursement include: Insurance premiums, cosmetic surgery for noa-medical reasons (including liposuction, hair transplants
_ and electrolysis), weight loss programs (unless physician prescribed for treatment of a specific illness) and orthodontia services not received during the plan year.




Section 129-Dependent Care Assistance Plan

Use pre-tax dollars for a variety of dependent care expenses, such as day care. By using pre-tax dollars for dependent care
expenses, you will reduce your taxes while increasing your disposable income. Our easy-to-use online savings calculator will help
you estimate the amount of funds you should set aside. Your Dependent Care Assistance Plan acts much like a savings account,
allowing you to put up to $5,000 in a calendar year aside to cover dependent care expenses. Remember to consider your
additional expenses during the summer months and reduced expenses during any vacation. Expenses reimbursed through a
Dependent Care Assistance Plan cannot also be claimed as a tax credit on vour taxes. Please be sure to check which option

offers you the befter tax benefit.

What Expenses Qualify Under A
Dependent Care Assistance Plan?

To qualify as an expense under a Dependent Care Assistance Program (DCAP), the expense rmust be related to dependent care
that enables an individual or married couple to remain gainfully employed or to look for work. If married, your spouse must work

or be a full-time student. Some examples are:
* Care of a dependent child under the age of 13 by babysitters, nursery schools, pre-school or day care centers.

* Care for any member of your household who is physically or mentally incapable of caring for him/herself and for whom

you can claim an exemption.

* Care for an elderly dependent family member who lives with you and qualifies as a tax dependent.

ssistance Plan allows you to set

ver dependent care expenses.



How The Plans Work

Premium Only Plan

* The amount you currently pay toward qualified employer-
sponsored benefits, such as medical, dental and vision will
be deducted on a pre-tax basis.

* Since your taxable income is reduced, you will reduce your
taxes while increasing your disposable income.

+ To participate, complete the enroliment form provided by
your employer.

Flexible Spending Accounts (FSA)
{Healthcare, Dependent Care Assistance and Transportation)

* Before you enroll, use our online savings calculator to
decide how much you want to set aside for allowable
out-of-pocket healthcare and/or dependent care and/or
transportation expenses. Your election amount should
conservatively match your estimated expenses for the
plan year.

» Complete the Flexible Benefits Enrollment Form provided by
your employer.

* Each pay period an equal porticn of your annual election
amount will be deducted from your gross pay and transferred
inte your FSA prior to calculating federal and state income
and social security taxes. Again, by participating in an FSA
program, you will recluce your taxes while increasing your
disposable income,

Flexible Spending Plan Savihgs Comparison

How Reimbursement Works

Simply complete a claim reimbursement form and submit it
along with all proper expense decumentation (purchase receipts,
EOBs, etc...) to CONEXIS. Upon receipt, a CONEXIS claims
processor will review your claim and process it for payment after
verifying the eligibility of all expenses and confirming receipt of

all proper docurmentation.

Healthcare and dependent care reimbursement ciaim forms are
available to download from the CONEXIS Web site at
www.conexis.org or the CIS Web site at
www.cciservices.com/Benefitsiforms. If you do not have Web
access, please contact a CONEXIS participant service representative
at 866-279-8385.

(Note: This.is an estimated tax savings. Your savings could be
different based on your state of residence, tax bracket and
other factors.)



We’re Here For You — 24 Hours a
Day, 7 Days a Week!

Cur industry-leading, Web-based technology provides you
with the tools and resources necessary to determine how to
maximize your benefits and tax savings by participating in a
Flexible Benefits Pian. We also have an online video presentation
that explains how these pre-tax plans work to help you make
an informed decision. And our online savings calculator takes
the guesswor‘k out of estimating vour annual expenses, as well

as your monthly and annuat savings.

Here are just some of the things
you can do online at
www.conexis.org:

e Check the status of a reimbursement claim — View the
status of your ¢laim within days after you've faxed it to us,
including the amount of your reimbursement check and

when it was sent.

» View your account history —~ Access your entire Healthcare
and Dependent Care FSA payment history, including all

pending, approved and denied claims for the plan year.

s Get answers to your questions — In addition to
aumerous FAQs (frequently asked questions) available on
the CONEXIS Web site, you can also e-mail us anytime
with your questions or comments at:

customerdelivery@conexis.com.

Other Important Plan Information
The Use-{t-Or-Lose-It Rule

A Flexible Benefits Plan can improve your cash flow and save
you taxes. However, IRS regulations require that all money
contributed to a Flexible Spending Account (FSA) in any plan
year may only be used to reimburse qualified expenses
incurred during that plan year. Money not used to reimburse
eligible expenses is forfeited. The unused portion of an FSA
may not be paid to participants in cash or other benefits,
including transferring money between FSAs. For this reason,
it is critical for you to consider your annual out-of-pocket
expenses carefully (our online savings calculator can help].
Then, choose a conservative election amount to reduce the

risk of forfeiture.
Election Changes

You will be given the opportunity to make new elections
during the annual open enroliment. Once you have made your
elections and a plan year has commenced, IRS rules allow you
to change your election (increase, decrease or stop your
pre-tax contribution) during the plan year only if you have a
change in status event and the reguested change is consistent
with the event. These include marriage, divorce, death, birth
or adoption, an unpaid leave of absence, a spouse’s
employment termination or a significant change in your

family's healthcare related to your spouse’s employment.
Contact Us

* By phone - 866.275.8385

+ By fax - 888.866.3312




We're Here For You — 24 Hours a Day, 7 Days a Week!

CONEXIS' leading-edge technology provides you with the tools and resources you need to determine how to
‘maximize your benefits and tax savings by participating in a Flexible Benefits Plan. We even have a real-time
video presentation to help explain how these pre-tax plans work, so you can make an informed decision from
the comfort of your home, allowing you to discuss your decisions with those that matter most...your family!
And our Online Savings Calculator will help take the guesswork out of estimating your annual expenses, as

well as monthly and annual savings.

Sponsored by your employer and
City County Insurance Services (CIS)

The programs described in this brochure are offered by your employer and City County Insurance Services
{C1S). CIS, based in Salem, is the leading sponsor of employee benefits for.[ocal public employees in Oregan.
By bringing city and county employers together for the purchase of benefits, your employer is able to cbtain

comprehensive benefit plans, often at a lesser cost than it would be able to purchase on its own.

N CONEXIS

human resovurceful®

A Word & Brown Company

721 South Parker B66.279.8385 6191 North State Highway 16
Suite 300 fax 888.866.3312 Suite 400
Orange, CA 92868 www.conexis.org Irving, TX 75038

@ Copynght 2006 CONEXIS. CXD.0253 £ 5.0



MASTER CAFETERIA PLAN

This Document is effective for the Sponsoring Employer as set forth in the Plan Information
Appendix

Master Cafeteria Plag Document
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PREAMBLE

Effective as of the date set forth in the attached Plan Information Appendix, the Sponsor
Employer has adopted the Master Cafeteria Plan as its own, as sponsoring employer, for the benefit of its
Employees for purposes of providing eligible Employees with the opportunity to choose from among the
Benefit Package Options available under the Plan. The Plan is intended to qualify as a cafeteria plan
under the provisions of Code Section 125.
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MASTER CAFETERIA PLAN

ARTICLEI
DEFINITIONS

1.01  "Affiliated Employer"” means any entity that is constdered with the Employer to be a
single employer in accordance with Code Section 414(b), (), or {m).

1.02  "After-tax Coatribution(s)" means amounts withheld from an Employee's
Compensation pursuant to a Salary Reduction Agreement after all applicable state and federal taxes have
been deducted. Such amounts are withheld for purposes of purchasing one or more of the Benefit
Package Options available under the Plan.

1.03  "Anniversary Date' means the first day of any Plan Year.

1.04  "Benefit Package Option(s)" means those Qualified Benefits available to a Participant
under this Plan as set forth in the Summary Plan Description, as amended and/or restated from time to

time.

1.05 "Board of Directors” means the Board of Directors or other governing body of the
Employer (the "Board") such as the Board of Governors. The Board, upon adoption of this Plan,
appoints the City Manager to exercise the Employer’s non-fiduciary authority over the Plan and appoints
the Plan Administrator to administer the Plan as a fiduciary of the Plan.

1.06  "Change in Status" means any of the events described in the Summary Plan
Description, as well as any other events included under subsequent changes to Code Section 125 or
regulations issued under Code Section 125, that the Plan Administrator (in its sole discretion) decides to
recognize on a uniform and consistent basis as a reason to change the election mid-year. Note: See the
Summary Plan Description for requirements that must be met to permit certain mid-year election changes
on account of a Change in Status.

1.07  "Code" means the Internal Revenue Code of 1986, as amended.
1.08  "Compensation" means the cash wages or salary paid to an Employee by the Employer.

1.09  "Dependent" means any individual who is a tax dependent of the Participant as defined
generally in Code Section 152(a); however, that in the case of a health benefits, a Dependent shall be
defined as set forth in Code Section 105(b). For purposes of Dependent Care FSA (if offered under the
Plan) a Dependent shall also be defined as in Code Section 21(e)(5} (i.e., dependent of the parent with
custody for the greatest portion of the year).

1.10  "Effective Date"” of the Plan means 8/1/2004. This is the date the Plan was established.
It will not necessarily comcide with the date of this document as set forth in the title page.

1.11 "Employee" means an individual who the Emplover classifies as a commmon-law
employee and who is on the Employer’s W-2 payroll, but does not include any of the following: (a) any
leased employee (including, but not limited to, those individuals defined in Code § 414(n)); (b) an
individual classified by the Employer as a contract worker or independent contractor; {c) an individual
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classified by the Employer as a temporary employee or casual employee, whether or not any such persons
are on the Employer’s W-2 payroll; and (d) any individual who performs services for the Employer but
who is paid by a temporary or other employment agency such as "Kelly," "Manpower," etc., or any
employee covered under a collective bargaining agreement, except as otherwise provided for in the
collective bargaining agreement.

1.12  "Employer" means the entity identified in the attached Plan Information Appendix asa
Sponsoring Employer and any Affiliated Employer who adopts the Plan pursuant to authorization
provided by the Employer. Notwithstanding the previous sentence when the Plan provides that the
Employer has a certain power (e.g., the appointment of a third party administrator, entering into a
contract with a third party insurer, or amendment or termination of the plan) the term "Employer" shall
mean only the Sponsoring Employer identified in the Plan Information Appendix attached hereto.
Affiliated Employers who adopt the Plan shall be bound by the Plan as adopted and subsequently
amended unless they clearly withdraw from participation herein. Affiliated Employers who have adopted
the Plan are set forth in the Summary Plan Description.

1.13  "Highly Compensated Individual" means an individual defined under Code Section
125(e), as amended, as a "highly compensated individual" or a "highly compensated employee.”

1.14  "Nonelective Contribution(s}" means any amount that the Employer, in its sole
discretion, may contribute on behalf of each Participant to provide benefits for such Participant and his or
her Dependents, if applicable, under one or more of the Benefit Package Option(s) offered under the
Plan. The amount of employer contribution that is applied towards the cost of the Benefit Package
Option(s) for each Participant and/or level of coverage shall be subject to the sole discretion of the
Employer and may be adjusted upward or downward at any time in the contributing Employer's sole
discretion. The amount shall be calculated for each Plan Year in a uniform and nondiscriminatory
manner and may be based upon the Participant's dependent status, commencement or termination date of
the Participant's employment during the Plan Year, and such other factors as the Employer shall
prescribe. To the extent set forth in the Surmmary Plan Description or enrollment material, the Employer
may make Nonelective Contributions available to Participants and allow Participants to allocate the
Nonelective Contributions among the various Benefit Package Options offered under the Plan in a
manner set forth in the Summary Plan Description or enrollment material. In no event will any
Nonelective Contribution be disbursed to a Participant in the form of additional, taxable Compensation
except as otherwise provided in the Summary Plan Description or enrollment material.

115 "Participant" means an Employee who becomes a Participant pursuant to Article II.

1.16  "Plan" means this Master Cafeteria Plan, as adopted by the Employer and set forth
heremn.

1.17  "Plan Administrator"” means the person(s) or Committee identified in the Summary
Plan Description that is appointed by the Employer with authority, discretion, and responsibility to
manage and direct the operation and administration of the Plan. If no such person is named, the Plan
Administrator shall be the Employer.

1.18  "Plan Year" shall be the period of coverage set forth in the Summary Plan Description.

1.19  "Pre-tax Contribution(s)" means amounts withheld from an Employee's Compensation
pursuant to a Salary Reduction Agreement before any applicable state and federal taxes have been
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deducted. The amounts are withheld for purposes of purchasing one or more of the Benefit Package
Options available under the Plan. This amount shall not exceed the premiums or contributions
attributable to the most costly Benefit Package Option afforded hereunder, and for purposes of Code
Section 125, shall be treated as an Employer contribution (this amount may, however, be treated as an
Employee contribution for purpoeses of state insurance laws).

1.20  "Qualified Benefit" means any benefit excluded from the Employee's taxable income
under Chapter 1 of the Code other than Sections 106(b), 117, 124, 127, or 132 and any other benefit
permitted by the Income Tax Regulations (i.e., any group-term life insurance coverage that is includable
in gross income by virtue of exceeding the dollar limitation on nontaxable coverage under Code Sec. 79).
Notwithstanding the previous sentence, long-term care insurance is not a "Qualified Benefit."

1.21  "Salary Reduction Agreement" means the actual or deemed agreement pursuant to
which an eligible Employee or Participant elects to contribute his share of the cost of chosen Benefit
Package Options with Pre-tax or After-tax Contributions and/or Benefit Credits (if offered under the
Plan) in accordance with Article III herein. If the Employer utilizes an interactive voice response (IVR)
system or web-based program for enrollment, the Salary Reduction Agreement may be maintained on an
electronic database in accordance with all applicable federal and/or state laws.

1.22  '"Spouse" means an individual who is legally married to a Participant (and who is
treated as a spouse under the Code).

1.23  "Summary Plan Description" or "SPD" means the Flexible Benefits Plan SPD and all
appendices mcorporated into and made a part of the SPD that is adopted by the Employer and attached to
this Plan Document as Attachment I, as amended from time to time. The SPD and appendices are
incorporated hereto by reference.

1.24  "Student" means an individual who, during each of five (5) or more calendar months
during the Plan Year, is a full time student at any college or university, the primary function of which is
the conduct of formal instruction, and which routinely maintains a regular faculty and curriculum and
normally has an enrolled student body in attendance at the location where its educational activities are
regularly presented.

ARTICLE It
ELIGIBILITY AND PARTICIPATION

2.01  Eligibility to Participate. Each Employee who satisfies the eligibility requirements set
forth in the SPD shall be eligible to participate in this Plan as of the Eligibility Date set forth in the SPD.
Eligibility to participate in this Plan means only that the Eligible Employee is entitled to contribute his
share of the cost of applicable Benefit Package Options for which he is eligible with Pre-tax
Contributions. The provisions of this Article are not intended to override any eligibility requirement(s)
or waiting period(s) specified in the applicable Benefit Package Options and the terms of eligibility and
participation for the Benefit Package Option(s) offered under the Plan shall be subject to the
requirements specified in the governing documents of the Benefit Package Options.

2.02  Termination of Participation. Participation shall terminate on the earliest of the dates
set forth i the SPD.
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2.03  Quaalifying Leave Under Family Leave Act. Notwithstanding any provision to the
contrary in this Plan, if a Participant goes on a qualifying leave under the Family and Medical Leave Act
of 1993 (the "FMILA"}, then to the extent required by the FMLA, the Participant will be entitled to
continue the Participant's Benefit Package Options that provide health coverage on the same terms and
conditions as if the Participant were still an active Employee. The requirements for continuing coverage,
procedures for FMLA leave and payment option(s) provided by the Employer (as described above) will
be set forth in the SPD and will be administered in accordance with the regulations issued under Code
Section 125 and in accordance with the FMLA.

2.04 Non-FMLA Leave. If a Participant goes on an unpaid leave of absence that does not
affect eligibility under this Plan or the Benefit Package Options chosen by the Participant, then the
Participant will continue to participate and the contributions due for the Participant will be paid by one or
more of the payment options described in the SPD and implemented by the Employer on a uniform and
consistent basis in accordance with the Employer’s internal policy and procedure. H a Participant goes
on an unpaid leave that affects eligibility under this Plan or the Benefit Package Options chosen by the
Participant, the election change rules in Section 3.04 will apply. If such policy requires coverage to
continue during the leave but permits a Participant to discontinue contributions while on leave, the
Participant will, upon returning from leave, be required to repay the contributions not paid by the
Participant during the leave.

ARTICLE II1
PREMIUM ELECTIONS

3.01 Election of Contributions. A Participant may elect any combination of Pre-tax
Contributions or After-tax Contributions (to the extent set forth in the enrollment material) to fund any
Benefit Package Option available under the Plan, provided that only Qualified Benefits may be funded
with Pre-tax Contributions. The Employer may, but is not required to, allocate Non-elective
Contributions to one or more Benefit Package Options offered under the Plan and to the extent set forth
in the SPD or enrcliment material, may allow the Participants to allocate his allotted share of Nonelective
Contributions ameng the various Benefit Package Options in a manner set forth in the SPD or enrollment
material.

3.02 Initial Election Period.

(a) Currently Eligible Employees. An Employee who is eligible to become a Participant in
this Plan as of the Effective Date must complete, sign and file a Salary Reduction
Agreement (sometimes referred to as an “Enrollment Form™ with the Plan Administrator
(or 1its designated third party administrator as set forth on the Salary Reduction
Agreement) during the election period (as specified by the Plan Administrator)
immediately preceding the Effective Date of the Plan in order to become a Participant on
the Effective Date. The elections made by the Participant on this initial Salary Reduction
Agreement shall be effective, subject to Section 3.04, for the Plan Year beginning on the
Effective Date.

(b) New Employees and Employees Who Have Not Yet Satisfied The Plan's Waiting
Period. An Employee who becomes eligible to become a Participant in this Plan after
the Effective Date must complete, sign and file a Salary Reduction Agreement with the
Plan Administrator (or its designated third party administrator as set forth on the Salary
Reduction Agreement) during the Initial Election Period set forth i the SPD or the
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enrollment material. Participation will commence under this Plan as set forth in the SPD.
Coverage under the component Benefit Package Options will be effective in accordance
with the governing provisions of such Benefit Package Options.

(c) Failure to Elect. An eligible Employee who fails to compiete, sign and file a Salary
Reduction Agreement in accordance with paragraph (a) or (b) above during an initial
election period may become a Participant on a later date in accordance with Section 3.03

or 3.04.

3.03  Annual Election Period. Each Employee who is a Participant in this Plan or who is
eligible to become a Participant in this Plan shall be notified, prior to each Anniversary Date of this Plan,
of his right to become a Participant in this Plan, to continue participation in this Plan, or to modify or to
cease participation in this Plan, and shall be given a reasonable period of time in which to exercise such
right: such period of time shall be known as the Annual Election Period (sometimes referred to as “Open
Enrollment”). The date on which the Annual Election Period commences and ends will be set forth in
the SPD or the enrollment material. An election is made during the Annual Election Period in the
manner set forth in the SPD. The consequences of failing to make an election during the Annual Election
Period will be set forth in the SPD.

3.04 Change of Elections. A Participant shall not make any changes to the Pre-tax
Contribution amount or, where applicable, to the Participant's elected allocation of Nonelective
Contributions except under the circumstances set forth in the SPD and for changes made during the
Annual Election Period, changes caused by termination of employment or cessation of eligibility, and
changes pursuant to the Family and Medical Leave Act. Except as provided in the SPD for HIPAA
special enrollment rights arising from the birth, adoption, or placement for adoption of a child, all
election changes shall be effective on a prospective basis only (i.e., election changes will become
effective no earlier than the first day of the first pay period coinciding with or immediately following the
date that the election change was filed) but, as determined by the Plan Administrator, election changes
may become effective later to the extent the coverage in the applicable component plan commences later.

3.05 JImpact of Termination of Employment on Election or Cessation of Eligibility.
Termination of employment or cessation of eligibility shall automatically revoke any Salary Reduction
Agreement. Except as provided below, if revocation occurs under this Section 3.05, no new election with
respect to Pre-Tax Contributions may be made by such Participant during the remainder of the Plan Year
except as set forth in the SPD.

ARTICLE IV
PREMIUM PAYMENTS AND CREDITS AND DEBITS TO ACCOUNTS

4.01  Source of Benefit Funding. The cost of coverage under the component Benefit Package
Options shall be funded by Participant’s Pre-tax and/or After-tax Contributions and/or any Nonelective
Contributions provided by the Emplover. The required contributions for each of the Benefit Package
Options offered under the Plan shall be made known to employees in enrollment materials. Pre-tax or
After-tax Contributions (as elected by the Employee on the Salary Reduction Agreement and permitted
by the Employer) shall equal the contributions required from the Participant less any available
Nonelective Contributions allocated thereto by the Employer, or where applicable, the Participant for
coverage of the Participant or the Participant's Spouse or Dependents under the Benefit Package Options
elected by the Participant under this Plan. Amounts withheld from a Participant's Compensation as Pre-
tax Contributions or After-tax Contributions shall be applied to fund benefits as soon as administratively
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feasible. The maximum amount of Pre-tax Contributions, plus any Nonelective Contributions made
available by the Employer, shall not exceed the aggregate cost of the Benefit Package Options elected.

4.02  Reduction of Certain Elections to Prevent Discrimination. If the Plan Administrator
determines, before or during any Plan Year, that the Plan may fail to satisfy for such Plan Year any
requirement imposed by the Code or any limitation on Pre-tax Contributions allocable to Key Employees
or to Highly Compensated Individuals, the Plan Administrator shall take such action(s) as he deems
appropriate, under rules uniformly applicable to similarly situated Participants, to assure compliance with
such requirement or limitation. Such action may include, without limitation, a modification or revocation
of a Highly Compensated Individual's or Key Employee's election without the consent of such Employee.

ARTICLE V
BENEFITS

5.01  Qualified Benefits. The maximum benefit a Participant may elect under this Plan shall
not exceed the sum of the aggregate maximum premium and/or contribution for all Benefit Package
Option(s} set forth in the SPD.

5.02 Cash Benefit. To the extent that a Participant does not elect to have the maximum
amount of his Compensation contributed as a Pre-tax Contribution or After-tax Contribution hereunder,
such amount not elected shall be paid to the Participant in the form of normal Compensation payments;
provided, however, that any applicable Nonelective Contributions may not be received in the form of
cash compensation, except as otherwise provided for in the SPD or the enrollment material.

ARTICLE VI
PLAN ADMINISTRATION

6.01  Allocation of Authority. The Board of Directors or applicable governing body (or an
authorized officer of the Employer) appoints a Plan Administrator that keeps the records for the Plan and
shall control and manage the operation and administration of the Plan. The Plan Administrator shall have
the exclusive right and discretion to interpret the Plan and to decide all matters arising thereunder,
meluding the right to make determinations of fact, and construe and interpret possible ambiguities,
inconsistencies, or omissions in the Plan and the SPD issued in connection with the Plan. All
determinations of the Plan Administrator with respect to any matter hereunder shall be conclusive and
binding on all persons. Without limiting the generality of the foregoing, the Plan Administrator shall
have the following powers and duties:

(a) To require any person to fumish such reasonable information as he may request for the
purpose of the proper administration of the Plan as a condition to receiving any benefits
under the Plan;

(b) To make and enforce such rules and regulations and prescribe the use of such forms as
he shall deem necessary for the efficient administration of the Plan;

{c) To decide on questions concerning the Plan and the eligibility of any Employee to

participate in the Plan and to make or revoke elections under the Plan, in accordance
with the provisions of the Plan;
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(d) To designate other persons to carry out any duty or power which may or may not
otherwise be a fiduciary responsibility of the Plan Administrator, under the terms of the
Plan. Such entity will be referred to as a third party administrator and shall be identified
in the SPD;

) To keep records of all acts and determinations, and to keep all such records, books of
account, data and other documents as may be necessary for the proper administration of
the Plan;

() To do all things necessary to operate and administer the Plan in accordance with its
provisions.

6.02  Provision for Third-Party Plan Service Providers. The Plan Administrator, subject to
approval of the Employer, may employ the services of such persons, as it may deem necessary or
desirable in connection with the operation of the Plan and may rely upon all tables, valuations,
certificates, reports and opinions furnished thereby. Such entity will be identified in the SPD as a third
party administrator. Unless otherwise provided in the service agreement, obligations under this Plan
shall remain the obligation of the Plan Administrator.

6.03  Fiduciary Liability. To the extent permitted by law, the Plan Administrator shall not
incur any liability for any acts or for failure to act except for their own willful misconduct or willful
breach of this Plan.

6.04 Compensation of Plan Administrater. Unless otherwise determined by the Employer
and permitted by law, any Plan Administrator who is also an employee of the Employer shall serve
without compensation for services rendered in such capacity, but the Employer shall pay all reasonabie
expenses incurred in the performance of their duties.

6.05 Bonding. Unless otherwise determined by the Employer, or unless required by any
federal or state law, the Plan Administrator shall not be required to give any bond or other security in any
jurisdiction in connection with the administration of this Plan.

6.06 Payment of Administrative Expenses. The Employer currently pays all reasonable
expenses incurred in administering the Plan.

6.07 Funding Policy. The Employer shall have the right to enter into a contract with one or
more insurance companies for the purposes of providing any Benefit Package Options offered under the
Plan and to replace any of such insurance companies or contracts. Any dividends, retroactive rate
adjustments or other refunds of any type that may become payable under any such insurance contract
shall not be assets of the Plan but shall be the property of, and shall be retained by the Employer. The
Employer will not be liable for any loss or obligation relating to any insurance coverage except as is
expressly provided by this plan. Such limitation shall include, but not be limited to, losses or obligations
that pertain to the following:

(a) Once insurance is applied for or obtained, the Employer will not be liable for any loss

which may result from the failure to pay premiums to the extent premium notices are not
received by the Employer;

Master Cafeteria Plan Document



(b) To the extent premium notices are received by the Employer, the Employer's liability for
the payment of such premiums will be limited to such premiums and will not include
liability for any other loss which result from such failure;

(c) The Employer will not be liable for the payment of any insurance premium or any loss
that may result from the failure to pay an insurance premium if the benefits available
under this plan are not enough to provide for such premium cost at the time it is due. In
such circumstances, the Employee will be responsible for and see to the payment of such
premiums. The Employer will undertake to notify a Participant if available benefits
under this plan are not enough to provide for an insurance premium, but will not be liable
for any faihure to make such notification;

(d) When employment ends, the Emplover will have no liability to take any step to maintain
any policy in force except as may be specifically required otherwise in this plan, and the
Employer will not be liable for or responsible to see to the payment of any premium after
employment ends.

ARTICLE VII
CLAIMS PROCEDURES

The Plan has established procedures for reviewing claims denied under this Plan and those
claims review procedures are set forth in the SPD. The Plan’s claim review procedures set forth in the
SPD shall only apply to issues germane to the pre-tax benefits available under this Plan (i.e., such as a
determination of: a Change in Status; change in cost or coverage; or eligibility and participation matters
under this Cafeteria Plan document).

ARTICLE VIII
AMENDMENT OR TERMINATION OF PLAN

8.01  Permanency. While the Employer fully expects that this Plan will continue indefinitely,
due to unforeseen, future business contingencies, permanency of the Plan will be subject to the
Employer's right to amend or terminate the Plan, as provided in Sections 8.02 and 8.03, below. Nothing
in this Plan is intended to be or shall be construed to entitle any Participant, retired or otherwise, to
vested or non-terminable benefits.

8.02 Employer's Right to Amend. The Employer reserves the right to amend at any time
any or all of the provisions of the Plan. All amendments shall be made in writing and shall be approved
by the Employer in accordance with its normal procedures for transacting business. Such amendments
may apply retroactively or prospectively as set forth in the amendment. Each Benefit Package Option
shall be amended in accordance with the terms specified therein, or, if no amendment procedure is
prescribed, m accordance with this section. Any amendment made by the Employer shall be deemed to
be approved and adopted by any Affiliated Employer.

8.03 Employer's Right to Terminate. The Employer reserves the right to discontinue or

terminate the Plan without prejudice at any time and for any reason without prior notice. Such decision
to terminate the Plan shall be made in writing and shall be approved by the Emplover in accordance with
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its normal procedures for transacting business. Affiliated Employers may withdraw from participation in
the Plan, but may not terminate the Plan.

8.04 Determination of Effective Date of Amendment or Termination. Any such
amendment, discontinuance or termination shall be effective as of such date as the Employer shall
determine.

ARTICLE IX
GENERAL PROVISIONS

9.01 Not an Employment Contract. Neither this Plan nor any action taken with respect to it
shall confer upon any person the right to continue employment with any Employer.

9.02  Applicable Laws. The provisions of the Plan shall be construed, administered and
enforced according to applicable federal law and the laws of the Applicable State, as identified in the
Plan Information Appendix, to the extent not preempted.

9.03 Requirement for Proper Forms. All communications in connection with the Plan
made by a Participant shall become effective only when duly executed on any forms as may be required
and furnished by, and filed with, the Plan Administrator.

9.04 Multiple Functions. Any person or group of persons may serve in more than one
fiduciary capacity with respect to the Plan.

9,05 Tax Effects. Neither the Employer, nor the Plan Administrator makes any warranty or
other representation as to whether any Pre-tax Contributions made to or on behalf of any Participant
hereunder will be treated as excludable from gross income for local, state, or federal income tax
purposes. If for any reason it is determined that any amount paid for the benefit of a Participant or
Beneficiary are includable in an Employee's gross income for local, federal, or state income tax purposes,
then under no circumstances shall the recipient have any recourse against the Plan Administrator or the
Employer with respect to any increased taxes or other losses or damages suffered by the Employees as a
result thereof. The Plan is designed and is intended to be operated as a "cafeteria plan" under Section
125 of the Code.

9.06 Gender and Number. Masculine pronouns inciude the feminine as well as the neuter
genders, and the singular shall include the plural, unless indicated otherwise by the context.

9.07 Headings. The Article and Section headings contained herein are for convenience of
reference only, and shall not be construed as defining or limiting the matter contained thereunder.

9.08 Incorporation by Reference. The actual terms and conditions of the separate
component Benefit Package Options offered under this Plan are contained in separate, written documents
governing each respective benefit, and shall govemn in the event of a conflict between the individual plan
document, and this Plan as to substantive content. To that end, each such separate document, as amended
or subsequently replaced, is hereby incorporated by reference as if fully recited herein. In addition, the
SPD for this Plan contains many of the actual terms and conditions of this Plan. To that end, the SPD, as
amended from time to time, is incorporated herein.
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9.09  Severability. Should a court of competent jurisdiction subsequently invalidate any part
of this Plan, the remainder thereof shall be given effect to the maximum extent possible.

9.10  Effect of Mistake. In the event of a mistake as to the eligibility or participation of an
Employee, or the allocations made to the account of any Participant, or the amount of distributions made
or to be made to a Participant or other person, the Plan Admuinistrator shall, to the extent it deems
possible, cause to be allocated or cause to be withheld or accelerated, or otherwise make adjustment of,
such amounts as will in its judgment accord to such Participant or other person the credits to the account
or distributions to which he is properly entitled under the Plan. Such action by the Administrator may
include withholding of any amounts due the Plan or the Employer from Compensation paid by the
Employer.
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MASTER CAFETERIA PLAN
PLAN INFORMATION APPENDIX

This Appendix provides information specific to the Employer who is adopting the Master Cafeteria Plan
as its own for the benefit of its employees. The Effective Date of the adoption of this Plan by the

Employer is as set forth below.

1. Name, address, and telephone number of the
Employer who is adopting this Plan as its
own (i.e. the “Sponsoring Employer™):

City of Warrenton
225 S Main Street
Warrenton, OR 97146
503-861-2233

2

Name, address, and telephone number of the
Plan Administrator of this Plan (as adopted
by the Employer/Plan sponsor identified
above):

The CIS Flexible Spending Account Plan Sponsor
shall have the exclusive right to interpret the Plan and
to decide all matters arising under the Plan, including
the right to make determinations of fact, and construe
and interpret possible ambiguities, inconsistencies, or
omissions in the Plan and the SPD issued in
connection with the Plan.

City of Warrenton
225 S Main Street
Warrenton, OR 97146
503-861-2233

3. Employer’s federal tax identification

93-6002276

This is the date that the Plan was first
established.

number:
4. Plan Number: n/a
5. Effective Date of the Plan: 8-1-06

6. Adopting Employers participating in the
Plan:

1.

City of Warrenton

Master Cafeteria Plan Decument




IN WITNESS WHEREOF, the Employer identified above as the Sponsoring Employer has adopted this
Cafeteria Plan as its own as of the date set forth below.

SPONSORING EMPLOYER

By:

Title:

Date:
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MASTER CAFETERIA PLAN
SUMMARY PLAN DESCRIPTION

Information relating to the employer who has adopted this Plan is set forth in the attached Plan
Information Summary

CONEXIS CIS Entity Summary Plan Description
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MASTER CAFETERIA PLAN
SUMMARY PLAN DESCRIPTION

GENERAL INFORMATION ABOUT THE PLAN

The employer identified in the Plan Information Summary has adopted the Master Cafeteria Plan
as its own for the benefit of its eligible employees. It is called a “cafeteria plan” because it lets you choose
from several different benefit programs (which we refer to herein as "Benefit Plan Options") according to
your individual needs, and allows you to use Pre-tax Contributions to pay for the benefits by entering into a
salary reduction arrangement with your Employer. This Plan helps you because the benefits you elect are
nontaxable (i.e., you save social security and income taxes on the amount of your salary reduction).
Alternatively, you may choose to pay for any of the available benefits with after-tax contributions on a
salary deduction basis to the extent described in your enrollment materials.

The Cafeteria Plan is summarized in this document. Information relating to the Plan that is specific
to your Employer that has adopted this Plan is described in the Plan Information Summary. For example,
you can find the identity of the Third Party Administrator, the Employer, and the Plan Administrator in the
Plan Information Summary as well as the Plan Number and any applicable contact information. The
Cafeteria Plan summary and the attached Appendices constitute the Summary Plan Description for the CIS
Flexible Spending Account Plan. The SPD (collectively, the Summary Plan Description or "SPD")
describes the basic features of the Plan, how it operates, and how you can get the maxinmuimn advantage from
it. The Plan is also established pursuant to a master plan document into which the SPD has been
incorporated. However, if there is 2 conflict between the official plan document and the SPD, the plan
document will govern. Certain terms in this Suwmmary are capitalized, Capitalized terms reflect important
terms that are specifically defined in this Summary or in the Plan Document into which this Summary is
incorporated. You should pay special attention to these terms as they play an important role in defining
your rights and responsibilities under this Plan.

Participation in the Plan does not give any Participant the right to be retained in the employ of his
or her Employer or any other right not specified in the Plan. If you have any questions regarding your rights
and responsibilities under the Plan, you may also contact the Plan Administrator (who is identified in the
Plan Information Summary).

CAFETERIA PLAN COMPONENT SUMMARY

Q-1. 'What is the purpose of the Cafeteria Plan?

The purpose of the Cafeteria Plan is to allow eligible employees to pay for certain benefit plans
(Benefit Plan Options) with pre-tax dollars ("Pre-tax Contributions"). The Benefit Plan Options to which
you may contribute with Pre-tax Contributions under this Cafeteria Plan are described in the Plan
Information Summary. Pre-tax Contributions are described in more detail below.

Q-2. 'Who can participate in the Cafeteria Plan?

Each employee of the Employer (or an Affiliated Employer identified in the Plan Information
Summary) who (i) satisfies the Cafeteria Plan Eligibility Requirements and (ii) is also eligible to participate
in any of the Benefit Plan Options will be eligible to participate in this Cafeteria Plan. If you meet these
requirements, you may become a Participant on the Cafeteria Plan Eligibility Date. The Cafeteria Plan
Eligibility Requirements and Eligibility Date are described in the Plan Information Summary. Those
employees who actually participate in the Cafeteria Plan are called "Participants”. (See below for
instructions en how to become a Participant.) You may only pay for the coverage of vourself and your tax
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dependents as defined in Code Section 152 generally (except as otherwise defined in Code Section 105(b)
and the regulations issued under Code Section 106) under this Plan and as set forth in the SPD.

The terms of eligibility of this Cafeteria Plan do not override the terms of eligibility of each of the
Benefit Plan Options. In other words, if you are eligible to participate in this Cafeteria Plan, it does not
necessarily mean you are eligible to participate in the Benefit Plan Options. For details regarding eligibility
provisions, benefit amounts, and premium schedules for each of the Benefit Plan Options, please refer to the
plan summary for each Benefit Plan Option. If you do not have a summary for 2 Benefit Plan Option, you
should contact the Plan Administrator for information on how to obtain a copy.

Note: One or more of the Benefit Plan Options offered under this Plan may be sponsored by City County
Insurance Services (CIS).

Q-3. 'When does my participation in the Cafeteria Plan end?

Your coverage under the Cafeteria Plan ends on the earliest of the following to occur:

(i) The date that you make an election not to participate in accordance with this Cafeteria
Plan Summary;

(i1) The date that you no longer satisfy the Eligibility Requirements of this Cafeteria Plan or
all of the Benefit Plan Options that you have elected;

(iii) The date that you terminate employment with the Employer, subject to any right you may
have to continue your coverage and pay for such coverage through this Plan; or

(1v) The date that the Cafeteria Plan is either terminated or amended to exclude you or the
class of employees of which you are a member.

If your employment with the Employer is terminated during the Plan Year or you otherwise cease
to be eligible, your active participation in the Cafeteria Plan will gutomaticallv cease, and you will not be
able to make any more Pre-tax Contributions under the Cafeteria Plan except as otherwise provided
pursuant to Employer policy or individual arrangement (e.g., a severance arrangement where the former
employee is permitted to continue paying for a Benefit Plan Option out of severance pay on a pre-tax basis).
If you are rehired within the same Plan Year and are eligible for the Cafeteria Plan (or you become eligible
again), you may make new elections if you are rehired or become eligible again more than 30 days after you
terminated employment or lost eligibility (subject to any limitations imposed by the Benefit Plan Option(s)).
If you are rehired or again become eligible within 30 days or less of your termination date, your Cafeteria
Plan elections that were in effect when you terminated employment or stopped being eligible will be
reinstated and remain in effect for the remainder of the Plan Year (unless you are allowed to change your
election in accordance with the terms of the Plan).
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(Q-4. How do I become a participant?

If you have otherwise satisfied the Cafeteria Plan's eligibility requirements, you become a
Participant by signing an individual Salary Reduction Agreement (sometimes referred to as an "Enrollment
Form") on which you agree to pay your share of the Benefit Plan Options that you choose with Pre-tax
Contributions. You will be provided with a Salary Reduction Agreement on or before your Cafeteriz Plan
Eligibility Date. You must complete the form and submit it to the Plan Administrator or the Third Party
Administrator (per the instructions provided on or with your Salary Reduction Agreement) during one of the
election periods described in Q-6. below. You may also enroll during the year if you previously elected not
to participate and you experience a change described below that allows you to become a participant during
the year. If that occurs, you must complete an election change form during the Election Change Period
described in Q-8. below. In no event can you become a Participant in this Cafeteria Plan prior to the date
you complete and properly submit the Salary Reduction Agreement. The Third Party Administrator is
identified in the Plan Information Summary.

In some cases, the Employer may require you to pay your share of the Benefit Plan Option
coverage that you elect with Pre-tax Contributions. If that is the case, your election to participate in the
Benefit Plan Option(s) will constitute an election under this Cafeteria Plan.

You may be required to complete a Salary Reduction Agreement via electronic communication, or
any other method prescribed by the Plan Administrator. In order to utilize electronic means, you may be
required to sign an authorization form authorizing issuance of personal identification number ("PIN") and
allowing such PIN to serve as your electronic signature when utilizing the electronic means. The Plan
Administrator and all parties involved with Plan administration will be entitled to rely on your directions
through use of the PIN as if such directions were issued in writing and signed by you.

Q-5. 'What are tax advantages and disadvantages of participating in the Cafeteria Plan?

You save both federal income tax and FICA (Social Security) taxes by participating in the
Cafeteria Plan.

Cafeteria Plan participation will reduce the amount of your taxable compensation. Accordingly,
there could be a decrease in your Social Security benefits and/or other benefits (e.g., pension, disability and
life insurance) that are based on taxable compensation.

Q-6. What are the election periods for entering the Cafeteria Plan?
The Cafeteria Plan basicaily has three election periods: (i) the “Initial Election Period,” (ii) the
“Anniual Election Period,” (sometimes referred to as “Open Enrollment™) and (iii) the “Election Change

Period, which is the period following the date you have a Change in Status Event (described below). The
following is a summary of the Initial Election Period and the Annual Election Period.
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6a. What is the Initial Election Period?

If you want to participate in the Cafeteria Plan when you are first hired, you must enroll during the
“Initial Election Period” (within 31 days of the date of hire). If you make an election during the Initial
Election Period, your participation in this Cafeteriz Plan will begin on the later of your Eligibility Date or
the first pay period coinciding with or next following the date that your election is received. The effective
date of coverage under the Benefit Plan Options will be effective on the date established in the governing
documents of the Benefit Plan Options. The election that you make during the Initial Election Period is
effective for the remainder of the Plan Year and generally cannot be changed during the Plan Year unless
you have a Change in Status Event described in Q-8. below. If you do not make an election during the
Initial Election Period, you will be deemed to have elected not to participate in this Cafeteria Plan for the
remainder of the Plan Year. Failure to make an election under this Cafeteria Plan generally results in no
coverage under the Benefit Plan Options; however, the Employer may provide coverage under certain
Benefit Plan Options automatically. These automatic benefits are called “Default Benefits.” Any Default
Benefit provided by your Employer will be identified in the enrollment material. In addition, your share of
the contributions for such Default Benefits may be automatically withdrawn from your pay on a pre-tax
basis. You will be notified in the enrollment material whether there will be a corresponding FPre-tax
Contribution for such default benefits.

6b. What is the Annual Election Period?

The Cafeteria Plan also has an "Annual Election Period" during which you may enroll if you did
not enroll during the Initial Election Period or change your elections for the next Plan Year. The Annual
Election Period will be identified in the enrollment material distributed to you prior to the Annual Election
Period. The election that you make during the Annual Election Period is effective the first day of the next
Plan Year and cannot be changed during the entire Plan Year unless you have a Change in Status Event
described below. If you fail to complete, sign and file a Salary Reduction Agreement during the Annual
Election Period, you will be deemed to have elected not to participate in the Cafeteria Plan for the next Plan
Year. The consequences of failing to make an election under this Cafeteria Plan during the Anmual Election
Period are described in the Plan Information Summary.

The Plan Year is generally a 12-month period (except during the initial or last Plan Year of the
Plan). The beginning and ending dates of the Plan Year are described in the Plan Information Summary.

Q-7. How is my Benefit Plan Option coverage paid for under this Pian?

You may be required to pay for any Benefit Plan Option coverage that you elect with Pre-tax
Contributions. Alternatively, the Employer may allow you to pay your share of the contributions with after-
tax contributions. The enrollment material you receive will indicate whether you have to pay with Pre-Tax
Contributions or whether you have an option to choose to pay with after-tax contributions.

When you elect to participate both in a Benefit Plan Option and this Cafeteria Plan, an amount
equal to your share of the annual cost of those Benefit Plan Options that you choose divided by the
applicable number of pay periods you have during that Plan Year is deducted from each paycheck after your
election date. If you have chosen to use Pre-tax Contributions (or it is a plan requirement), the deduction is
made before any applicable federal and/or state taxes are withheld.

An Emplover may choose to pay for a share of the cost of the Benefit Plan Options you choose
with Nonelective Employer Contributions. The amount of Nonelective Employer Contributions that is
applied by the Emplover towards the cost of the Benefit Plan Option(s) for each Participant is subject to the
sole discretion of the Employer and it may be adjusted upward or downward in the Employer's sole
discretion. The Nonelective Employer Contribution amount will be calculated for each Plan Year in a
uniformn and nondiscriminatory manner and may be based upon your dependent status, commencement or
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termination date of your employment during the Plan Year, and such other factors that the Employer deems
relevant. In no event will any Nonelective Contribution be disbursed to you in the form of additional,
taxable compensation except as otherwise provided in the enrollment material or in the Plan Information
Summary.

Q-8. Under what circumstances can I change my election during the Plan Year?

Generally, you cannot change your election under this Cafeterta Plan during the Plan Year.
There are, however, a few exceptions. First, your election will automatically terminate if you terminate
employment or lose eligibility under this Cafeteria Plan or under all of the Benefit Plan Options that you
have chosen.

Second, you may vohmtarily change your election during the Plan Year if you satisfy the
following conditions {prescribed by federal law):

(a) You experience 2 “Change in Status Event” that affects your eligibility under this Cafeteria
Plan and/or a Benefit Plan Option; or

(b) You experience a significant cost or coverage change; and

(¢) You complete and submit a written Election Change Form within the Election Change period
described in the Plan Information Summary.

Change in Status Events and Cost or Coverage Changes recognized by this Cafeteria Plan, and the
rules surrounding clection changes in the event you experience a Change in Status Event or Cost or
Coverage Change are described below.

Third. an election under this Cafeteria Plan may be modified downward during the Plan Year if
you are a Highly Compensated Individual (as defined by the Internal Revenue Code), if necessary to
prevent the Cafeterta Plan from becoming discriminatory within the meaning of the applicable federal
income tax law.

The following is a summary of the election changes that are permitted under this Plan. Also,
glection changes that are permitted under this Plan may not be permitted under the Benefit Plan Option
(e.g., the insurance cartier may not allow a change). If a change is not permitted under a Benefit Plan
Option, no election change is permitted under the Plan. Likewise, a Benefit Plan Option may allow an
election change that is not permitted by this Plan. In that case, your pre-tax reduction may not be changed
even though a coverage change is permiftted.
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1.  Change in Status. Election changes may be allowed if a Participant or a Participant’s
Spouse or Dependent experiences one of the Change in Status Events set forth in the Election Change Chart
(see Appendix I). The election change must be on account of and correspond with the Change in Status
Event as determined by the CIS Flexibie Spending Account Plan Administrator (or its designated Third
Party Administrator). With the exception of enrollment resulting from birth, placement for adoption or
adoption, all election changes are prospective (generally the first of the month following the date you make
a new election with the Third Party Administrator but it may be earlier depending on the Employer’s
internal policies or procedures). As a general rule, a desired election change will be found to be consistent
with a Change in Status Event if the event the Change in Status affects eligibility for coverage. A Change in
Status affects eligibility for coverage if it results in an increase or decrease in the number of Dependents
who may benefit under the Plan. In addition, you must also satisfy the following specific requirements in
order to alter your election based on that Change in Status:

e Loss of Dependent Eligibility. For accident and health benefits (e.g., health, dental and
vision coverage), a special rule governs which types of election changes are consistent
with the Change in Status. For a Change in Status involving a divorce, annulment or legal
separation, the death of a Spouse or Dependent, or a Dependent ceasing to satisfy the
eligibility requirements for coverage, an election to cancel accident or health benefits for
any individual other than the Spouse involved in the divorce, amomlment, or legal
separation, the deceased Spouse or Dependent, or the Dependent that ceased to satisfy the
eligibility requirements, woulid fail to correspond with that Change in Status. Hence, you
may only cancel accident or health coverage for the affected Spouse or Dependent.
However, there are instances in which you may be able to increase your Pre-tax
Contributions to pay for COBRA coverage of a Dependent. Contact the Third Party
Administrator for more information.

Example: Emplovee Mike is married to Sharon, and they have one child. The employer
offers a calendar year cafeteria plan that allows employees to elect no health coverage,
employee-only coverage, employee-plus-one-dependent coverage, or family coverage.
Before the plan year, Mike elects family coverage for himself, his wife Sharon, and their
child  Mike and Sharon subsequently divorce during the plan year: Sharon loses
eligibility for coverage under the plan, while the child is still eligible for coverage under
the plan. Mike now wishes to cancel his previous election and elect no health coverage.
The divorce hetween Mike and Sharon constitutes a Change in Status. An election to
cancel coverage for Sharon is consistent with this Change in Status. However, an
election to cancel coverage for Mike and/or the child is not consistent with this Change
in Status. In conirast, an election to change to employee-plus-one-dependent coverage
would be consistent with this Change in Status.

e Gain of Coverage Eligibility Under Another Employer's Plan. For a Change in Status in
which a Participant or his or her Spouse or Dependent gain eligibility for coverage under
another emplover’s cafeteria plan or benefit plan as a result of a change in marital status
or a change in the Participant’s, the Participant’s Spouse’s, or the Participant’s
Dependent’s employment status, an election to cease or decrease coverage for that
individual under the Plan would correspond with that Change in Status only if coverage
for that individual becomes effective or is increased under the other employer’s plan.

o Group Term Life Insurance. Disability Income, or Dismemberment Benefits (if offered
under the Plan. See the list of Benefit Plan Options offered under the Plan). For group
term life insurance, disability income and accidental death and dismemberment benefits
only if a Participant experiences any Change in Status {as described above), an election to
either increase or decrease coverage is permitted.
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Example: Employee Mike is married to Sharon and they have one child. The employer’s
plan offers a cafeteria plan which funds group-term life insurance coverage (and other
benefits) through salary reduction. Before the plan year Mike elects 310,000 of group-
term life insurance. Mike and Sharon subsequently divorce during the plan year. The
divorce constitutes a Change in Status. An election by Mike either to increase or 1o
decrease his group-term life insurance coverage would each be consistent with this
Change in Status.

2. Special Enrollment Rights. If a Participant, Participant’s Spouse and/or Dependent are
entitled to special enrollment rights under a Benefit Plan Option that is a group health plan, an election
change to correspond with the special enrollment right is permitted. Thus, for example, if an otherwise
eligible employee declined enrollment in medical coverage for the employee or the employee’s eligible
Dependents because of outside medical coverage and eligibility for such coverage is subsequently lost due
to certain reasoms (i.e., due to legal separation, divorce, death, termination of employment, reduction in
hours, or exhaustion of COBRA period), the employee may be able to elect medical coverage under the
Plan for the employee and his or her eligible Dependents who lost such coverage. Furthermore, if an
otherwise eligible employee gains a new Dependent as a result of marriage, birth, adoption, or placement
for adoption, the employee may also be able to enroll the employee, the employee’s Spouse, and the
employee’s newly acquired Dependent, provided that a request for enrollment is made within the Election
Change Period. An election change that corresponds with a special enrollment must be prospective, unless
the special enrollment is attributable to the birth, adoption, or placement for adoption of a child, which may
be retroactive up to 30 days. Please refer to the group health plan summary description for an explanation
of special enrollment rights.

3. Certain Judgments, Decrees and Orders. If a judgment, decree or order from a divorce,
separation, annulment or custody change requires a Dependent child (including a foster child who is your
tax Dependent) to be covered under this Plan, an election change to provide coverage for the Dependent
child identified in the order is permissible. If the order requires that another individual (such as your former
Spouse) cover the Dependent child, and such coverage is actually provided, you may change your election
to revoke coverage for the Dependent child.

4. Entitlement to Medicare or Medicaid. If a Participant or the Participant’s Dependents
become entitled to Medicare or Medicaid, an election to cancel that person’s accident or health coverage is
permitted. Similarly, if a Participant or Participant’s Dependents who have been entitled to Medicare or

. Medicaid loses eligibility for such, you may elect to begin or increase that person’s accident or health
coverage.

5. Change in Cost. Ifthe cost of a Benefit Plan Option significantly increases, a Participant may
choose to make an increase in contributions, revoke the election and receive coverage under another Benefit
Plan Option that provides similar coverage, or drop coverage altogether if no similar coverage exists. 1f the
cost of a Benefit Plan Option significantly decreases, a Participant who elected to participant in anather
Benefit Plan Option may revoke the election and elect to receive coverage provided under the Benefit Plan
Option that decreased in cost. In addition, otherwise eligible employees who elected not to participate in
the Plan may elect to participate in the Benefit Plan Option that decreased in cost. For insignificant
increases or decreases in the cost of Benefit Plan Option options, however, Pre-tax Contributions will
automatically be adjusted to reflect the minor change in cost. The CIS Flexible Spending Account Plan
Admiaistrator will have final authority to determine whether the requirements of this section are met.
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Exampie: Employee Mike is covered under an indemnity option of his employer’s accident and
health insurance coverage. If the cost of this option significantly increases during a period of
coverage, the Employee may make a corresponding increase in his payments or may instead revoke
his election and elect coverage under an HMO option.

6. Change in Coverage. If coverage under a Benefit Plan Option is significantly curtailed,
a Participant elect to revoke his or her election and elect coverage under another Benefit Plan Option that
provides similar coverage. If the significant curtailment amounts to a complete loss of coverage, a
Participant may also drop coverage if no other similar coverage is available. Further, if the Plan adds or
significantly improves a benefit option during the Plan Year, a Participant may revoke his or her election
and elect to receive, on a prospective basis, coverage provided by the newly added or significantly
improved option, so long as the newly added or significantly improved option provides similar coverage.
Also, a Participant may make an election change that is on account of and corresponds with a change made
under another employer plan (including a plan of the Employer or another employer), so long as: (a) the
other employer plan penmits its participants to make an election change permitted under the IRS
regulations; or (b) the Plan Year for this Plan is different from the Plan Year of the other employer plan.
Finally, a Participant may change his or her election to add coverage under this Plan for the Participant, the
Participant’s Spouse or Dependents if such individual(s) loses coverage under any group health coverage
sponsored by a governmental or educational imstitution. The CIS Flexible Spending Account Plan
Administrator will have final discretion to determine whether the requirements of this section are met.

If coverage under a Benmefit Plan Option ends, the corresponding Pre-tax contributions will
automatically end. No election is needed to stop that contribution.

Q-9. What happens to my participation under the Cafeteria Plan if I take a leave of
absence?

The following is a general summary of the rules regarding participation in the Cafeteria Plan (and
the Benefit Plan Options) during a leave of absence. The specific election changes that you can make under
this Cafeteria Plan following a leave of absence are described in the Election Change Chart and the rules
regarding coverage under the Benefit Plan Options during a leave of absence will be described in the
Benefit Plan Option summaries. If there is a conflict between the Election Change Chart/Benefit Plan
Option Summaries and this Q-9, the Election Change Chart or Benefit Plan Option summary, whichever is
applicable, controls.
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(2) If you go on a qualifying unpaid leave under the Family and Medical Leave Act of 1993
(FMLA), the Employer will continue to maintain your Benefit Plan Options that provide
bealth coverage on the same terms and conditions as though you were still active to the extent
required by FMLA (e.g., the Employer will continue to pay its share of the contribution to the
extent you opt to continue coverage).

(b) Your Employer may elect to continue all health coverage for Participants while they are on
paid leave (provided Participants on non-FMLA paid leave are required to continue coverage).
If so, you will pay your share of the contributions by the method normally used during any
paid leave (for example, with Pre-tax Contributions if that is what was used before the FMLA
leave began).

(c) In the event of unpaid FMLA leave (or paid leave where coverage is not required to be
continued), if you opt to continue your group health coverage, you may pay your share of the
contribution in one of the following ways:

(i) With after-tax dollars while you are on leave,

(i} You may pre-pay all or a portion of your share of the contribution for the
expected duration of the leave with Pre-tax Contributions from your pre-
leave compensation by making a special election to that effect before the
date such compensation would normally be made available to you.
However, pre-payments of Pre-tax Contributions may not be utilized to fund
coverage during the next Plan Year.

(iii) By other arrangements agreed upon between you and the Plan Admintstrator
{for example, the Plan Administrator may fund coverage during the ieave
and withhold amounts from your compensation upon your return from
leave).

The payment options provided by the Employer will be established in accordance with Code
Section 125, FMLA and the Employer’s internal policies and procedures regarding leaves of
absence and will be applied uniformly to all Participants. Alternatively, the Employer may
require all Participants to continue coverage during the leave. If so, you may elect to.
discontinue your share of the required contributions until you return from leave. Upon retum
from leave, you will be required to repay the contribution not paid during the leave in a
manner agreed upon with the Administrator. The Election Change Chart will et you know
whether you are able to drop your coverage or whether you are required to continue coverage
during the leave.

(d} If your coverage ceases while on FMLA leave (e.g., for non-payment of required
contributions), you will be permitted to re-enter the Cafeteria Plan and the Benefit Plan Option
upon return from such leave on the same basis as you were participating in the plans prior to
the leave, or as otherwise required by the FMLA. Your coverage under the Benefit Plan
Options providing health coverage may be automatically reinstated provided that coverage for
Employees on non-FMLA leave 1s antomaticaily reinstated upon return from leave.

{e) The Employer may, on a uniform and consistent basis, continue your group health coverage
for the duration of the leave following your failure to pay the required contribution. Upon
return from leave, you will be required to repay the contribution in a manner agreed upon by
you and the Employer.

(f) If you are commencing or returning from unpaid FMLA leave, your election under this
Cafeteria Plan for Benefit Plan Options providing non-health benefits shall be treated in the
same manner that elections for non-health Benefit Plan Options are treated with respect to
Participants commencing and returning from unpaid non-FMLA leave.
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(g) If you go on an unpaid non-FMLA leave of absence (e.g., personal leave, sick leave, etc.) that
does not affect eligibility in this Cafeteria Plan or a Benefit Plan Option offered under this
Cafeteria Plan, then you will continue to participate and the contribution due will be paid by
pre-payment before going on leave, by after-tax contributions while on leave, or with catch-up
contributions after the leave ends, as may be determined by the Administrator. 1f you go on an
unpaid leave that affects eligibility under this Cafeteria Plan or a Benefit Plan Option, the
election change rules described above will apply. The Plan Administrator will have discretion
to determine whether taking an unpaid non-FMLA leave of absence affects eligibility.

Q-10. How long will the Cafeteria Plan remain in effect?

Although the Employer expects to maintain the Cafeteria Plan indefinitely, it has the right to
modify or terminate the Cafeteria Plan at any time and for any reason. Plan amendments and terminations
will be conducted in accordance with the terms of the Plan Document.

Q-11. What happens if my request for a benefit under this Cafeteria Plan (e.g. an election
change or other issue germane to Pre-tax Contributions) is denied?

If your request to participate in the Plan is denied and/or your request to make an election change
is denied, you will receive a written (or electronic) notice of the denjal. The denial letter will inform you of
your right (if any) to appeal and the applicable instructions for appealing.

Note: The Benefit Plan Options have scparate procedures for reviewing claims filed under those Benefit
Plan Options. For more information on the claims procedures of the Benefit Plan Options, refer to the
applicable summary plan descriptions for the Benefit Plan Options or contact the Plan Administrator for the
applicable Benefit Plan Option.

Q-12 What expenses are eligible for payment or reimbursement from a health or
dependent care flexible spending account?

Eligible medical care expenses include expenses incurred for medical care that are not eligible for
reimbursement through insurance or otherwise. For this purpose, “medical care”™ is defined by the Internat
Revemie Service (IRS), and may include over-the-counter drugs to treat personal injury or illness that are
not otherwise eligible for reimbursement. However, eligible expenses do not include premiums for any
insurance coverage. For more information about what may be eligible expenses, please see IRS Publication

502, “Medical and Dental Expenses,” which is available on the internet at http://www.irs.2ov/pub/irs-
pdf/p502.pdf.

Eligible dependent care expenses are expenses incurred in caring for a qualifying individual in
order for you and, if you are married, your spouse to work or actively look for work. For more information
about what may be eligible expenses, please see IRS Publication 503, “Child and Dependent Care

Expenses,” which is available on the intemet at http://www.irs.gov/pub/irs-pdf/p503.pdf.

Q-13. Can I continue to participate if I terminate or go on a leave of absence?

If you have, or a member of your family has, a COBRA qualifying event, you or your family
member may elect to continue to participate in the health FSA for the remainder of the plan year. The rules
governing contimiation of health FSAs are complex, so if you are interested in continuation of the health
FSA, please contact the admunistrator.
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PLAN INFORMATION SUMMARY

This Appendix provides information specific to the City of Warrenton. The Effective Date of this
Plan Information Summary is 12-1-05. This Plan Information Summary replaces and
supersedes any other Plan Information Summary with an earlier effective date.

L EMPLOYER/PLAN SPONSOR/THIRD PARTY ADMINISTRATOR INFORMATION

1. Name, address, and telephone number of the
Employer/Plan Sponsor that has adopted City of Warrenton
this Master Cafeteria Plan: 225 S Main Street

Warrenton, OR 97146

503-861-2233

~a

Name, address, and telephone number of the

Pian Administrator of this Plan (as adopted City of Warrenton
by the Employer/Plan sponsor identified 225 S Main Street
above): Warrenton, OR. 97146

503-861-2233

The CIS Flexible Spending Account Plan Sponsor
shall have the exclusive right to interpret the Plan and
to decide all matters arising under the Plan, including
the right to make determinations of fact, and construe
and interpret possible ambiguities, inconsistencies, or
omissions in the Plan and the SPD issued in
connection with the Plan.

3. Employer’s federal tax identification 93-6002276
number:

4. Plan Number: N/A

5. Effective Date of the Plan: 8-1-06

This is the date that the Plan was first
established.

6. Effective Date of this SPD 8-1-06

Note: This is the most recent date of the SPD
other than the Plan Information Summary and

the Appendices.
7. Plan Year: 8-1-06 through 7-31-06
8. Adopting Employers participating in the 1. City of Warrenton

CONEXIS CIS Entity Summary Plan Description



Plan:

9. Third Party Administrator: Conexis

IL CAFETERIA PLAN INFORMATION

(a) Eligibility Requirements and Eligibility Date. Each Employee who meet the Employer’s and the
CIS Flexible Spending Account Plan Sponsor’s eligibility and who is eligible for coverage or participation under any
of the Benefit Plan Options (“Cafeteria Plan Eligibility Requirements) will be eligible to participate in this Plan on
12-1-05 ("Cafeteria Plan Eligibility Date").

The Employee’s commencement of participation in the Plan is conditioned on the Employee properly completing
and submitting a Salary Reduction Apreement as summarized in this SPD. Eligibility for coverage under any given
Benefit Plan Option shall be determined not by this Plan but by the terms of that Benefit Plan Option.

(b) Annual Election Rules. With respect to Benefit Plan Option elections, failure to make an election
during the Annual Election Period will result in the one of following deemed election(s):

{X} The employee will be deemed to have elected not to participate during the subsequent plan year.
Coverage under the Benefit Plan Options offered under the Plan will end the last day of the Plan Year
made.

{N/A} The employee will be deemed to have elected to continue his or her Benefit Plan Option elections
in effect as of the end of the Plan Year in which the Annual Election Period took place. This is called an
"Evergreen election”.

{c) Change of Election Period: If you experience a Change in Status Event or Cost or Coverage Change as
described in the Cafeteria Plan Summary and in the Election Change Chart, you may make the permitted election
changes described in the Election Change Chart if you complete and submit an ¢lection change form within 31 days
after the date of the event. If you are participating in an insured arrangement that provides 2 longer election change
period, the election change period described in the insurance policy will apply.

(d) Benefit Plan Options: The Employer elects to offer to eligible Employees the following Benefit Plan
Option(s) subject to the terms and conditions of the Plan and the terms and conditions of the Benefit Plan Options.
These Benefit Plan Option(s) are specifically incorporated herein by reference. The maximurn Pre-tax Contribution
a Participant can contribute via the Salary Reduction Agreement is the aggregate cost of the applicable Benefit Plan
Options selected reduced any Nonelective Contributions made by the Employer. It is intended that such Pre-tax
Contribution amounts will, for tax purposes, constitute an Employer contribution, but may constitute Employee
contributions for state insurance law purposes.
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The following Benefit Plan Options are made available under the Plan to all those eligible Employees who make an
appropriate election.

1. Premium Only Plan
2. Healthcare FSA

3. Dependent Care Assistance Plan
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APPENDIX I

ELECTION CHANGE CHART

The following is a chart reflecting the election changes that may be made under the Plan with respect to each
Benefit Plan Option. In addition, election changes that are permitted under this Plan are subject to any
limitations imposed by the Benefit Plan Options. If an election change is permitted by this Plan but not by the

Benefit Plan Option, no election change under this Plan is permitted.

Event

I. Change in Statu

A. Change in Employee’s
Legal Marital Status

Major Medical

Employee may
enroll or increase
election for newly-
cligible spouse and
dependent children
{(Note: Under IRS
“tag-zlong”
interpretation, new
and preexisting
dependents may be
enrolled): coverage
option {e.g., HMO
10 PPO) change
may be made;
employee may
revoke or decrease
employee's or
dependent’s
coverage only
when such
coverage becomes
effective or is
increased under the
spouse’s plan.
Also, see HIPAA
special enrollment

Dentai and
Vision

Same as previous
column (Note:
HIPAA special

enrollment rights

likely do not
apply).

Healtheare FSA

Employee may
enrcil or increase
election for newly
eligible spouse or

dependents, or

likely decrease
election if
employee or
dependents become
an eligible
dependent under
new spouse’s
health plan (Note:

HIPAA special
enrollment rights

tikely do not

apply).

Dependent Care
FSA

Employee may
enrcll or increase
to accommodate

newly-eligible

dependents or
decrease or cease
coverage if new
spouse is not
employed or makes
a Dependent Care

FSA coverage

election under

spouse’s plan.

Employee Group
Life, AD&D and
Disability
Coverage

Employee may
enroll, increase,
decrease, or cease
coverage even
when eligibility is
not impacted.
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legal separation, annuiment,
death of spouse) (See loss of
dependent eligibility below
for discussion of dependent
eligibility loss fellowing
divorce, separation, etc.)

revoke election
only for spouse;
coverage option
(e.g.. HMO to
PPO) change may
be made: employee
may elect coverage
for seif or
dependents who
lose eligibility
under spouse’s
plan if such
individual loses
cligibilityasa
result of the
divoree, legal
separation,
annulment, or
death. (Note:
Urder IRS “tag-
aleng”
interpretation, any
dependents may be
enrolied so long as
at least one
dependent has lost
coverage under the

spouse’s plan. )

B. Change in the Number

of Employee’s Dependents

column (Note:
HIPAA special
enrollment rights
likely do not
apply).

decrease efection
for former spouse
who loses
eligibility (Note:
HIPAA specizal
enrollment rights
likely do not
apply). Employee
may enroll or
increase election
where coverage
lost under spouse’s
heaith plan.

enroll or increase
to accommodate
newly eligible
dependents (e.g.,
due to death of
spouse) or decrease
lor cease coverage i
eligibility is lost
(c.g., because
dependent now
resides with ex-
spouse).

Event Major Medical Dental and Healthcare FSA Dependent Care Employee Group
Vision FSA Life, AD&D and
Disability
Coverage
rule below.
2. Lose spouse {divorce, Employee may | Same as previous | Employee may Employee may Employee may

enroll, increase,

decrease, or cease

coverage even

when eligibility is

not impacted.

CONEXIS CIS Entity Summary Plan Description




Event

Major Medical

Dental and
Vision

Healthcare FSA

Dependent Care
FSA

Emplayee Group
Life, AD&D and
Disability
Coverage

1. Gain Dependent
{birth, adoption)

Employee may
enroll or increase
coverage for
newly-eligible
dependent (and any
other dependents
who were not
previously covered
under IRS “tag-
along™ rule);
coverage option
(e.g., HMO to
PPQ) change may
be made; smpioyee
may revoke or
decrease
employee’s or
dependent’s
coverage if
employee becomes
eligible under
spouse’s plan.
Also, see HIPAA
special enrollment
rule below.

Same as previous
column (Note:
HIPAA special

enrollment rights

likely do not

appiy)-

Same as previous
column (Note:
HIPAA special

enrollment rights

likely do not

appiy).

Employee may
enroll or increase
to accommeodate

newly eligible
dependents {and

any other
dependents who
'were not previously]
covered under IRS

“tag-along” rule).

Employee may
enroill, increase,
decrease, or cease
coverage even
when eligibility is
not impacted.

2. Lose Dependent (death)

Employee may
drop coverage only
for the dependent
who loses
eligibility;
coverage option
(e.g, HMO to
PPO) change may
be made

C. Change in Empleyment |

Status of Employee,
Spouse, or Dependent
That Affects Eligibility

1. Commencement of

Employment by Employee, -

Spouse, or Dependent (or
Other Change in
Employment Status) That
Trigeers Eligibility

Same as previous
column.

Employee may
decrease or cecase
election for
dependent who
loses eligibility.

Employee may
decrease election
for dependent who
loses eligibility.

Employee may
enroll, increase,
decrease, or cease
coverage even
when eligibility is
not impacted.

CONEXIS CIS Entity Summary Plan Description



Event

Major Medical

Dental and
Yision

Healtheare FSA

Dependent Care
FSA

Employee Group
Life, AD&D and
Disability
Coverage

a. Commencement of

Provided eligibility

Same as previous

Same as previous

Same as previous

Employee may
enroll, increase,

Employment by Employee was gained for this column. column. column.
or Other Change in coverage, employee decrease, or cease
Employment Status (e.g., |may add coverage COVETrage even
PT to FT, hourly to for employee, when eligibility is
salaried, etc.) Triggering $pouse, or not impacted.
Eligibility Under dependents and
Component Plan coverage option
(e.g., HMO to
PPO) change may
be made.
b. Commencement of Employee may | Same as previous | Employee may Employee may Ermployee may
Employment by Spouse or {revoke or decrease column. apparently decrease| make or increase | enroll, increase,
Dependent or Other election as to or cease FSA | election to reflect | decrease or cease
Employment Event employee's, election if gaing new eligibility coverage even
Triggering Eligibility spouse’s, or eligibility for (e.g., if spouse | when spouse’s or
Under Their Employer’s dependent’s health coverage |previously did not dependent’s
Plan coverage if under spouse’s or | work). Employee | eligibility is not
dependent’s plan. may revoke impacted.

employee, spouse
or dependent is
added to spouse’s
or dependent’s
coverage: coverage
option (e.g., HMO
to PPQ) change

may be made.

2. Termination of
Employment by Employee
Spouse, or Dependent (or
Other Change in
Employment-Status) That
Causes Loss of Eligibility

a. Termination of
Employee’s Employment
or Other Change in
Employment Status {e.g.,
unpaid leave, FT to PT,
strike, salaried to hourly,
ete.) Resulting in a Loss of
Eligibility

Employee may
revoke or decrease
election for
employee, spouse
or dependents who
lose eligibility
under the plan. In
addition, other
previously eligible
dependents may
also be enrolled
under “tag-along”
rule. Coverage
option {HMO to
PPQ} change may

be made,

Same as previous
columin.

Same as previous
column.

election as to
dependent’s
coverage if
dependent is added
to spouse’s plan.

Employee may
revoke or decrease
election to reflect
loss of eligibility.

when eligibility is

Employee may
enroll, increase,
decrease or cease
coverage even

not affected.
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Event

Major Medical

Dental and
Vision

Healthcare FSA

Dependent Care
FSA

Employee Group
Life, AD&D and
Disability
Coverage

i. Termination and Rehire

Within 30 Days

Prior elections at
termination are
reinstated unless
another event has
occurred that
allows a change {as
an alternative,
employer may
prohibit
participation until
next plan vear).

Same as previous
colummn.

Same as previous
column.

Same as previous
column.

Same as previous
column.

ii. Termination and Rehire

Employee may

Same as previous

Same as previous

Same as previous

Same as previous

After 30 Days make new column. column. colurmmn. column.
elections.
b. Termination of Spouse’s, Employee may | Same as previous | Employee may Employee may Employee may
or Dependent’s enroll or increase | column (Note: | enroll or increase |enroll or increase if] enroll, increase,
Employment (or other election for HIPAA special FSA election if spouse or decrease or cease
change in employment employee, spouse | enrollment rights spouse or dependent loses even when
status resulting in a loss of |or dependents who|  likely do not dependent loses eligibility for eligibility is not
eligibility under their lose eligibility apply). eligibility for Dependent Care affected.

employer’s plan)

under spouse’s or
dependent’s
employer’s plan. In
addition, other
previousiy eligible
dependents may
also be enrolled
under “tag-along”
rule. Coverage
option {e.g., HMO
to PPO) change
may be made; See
HIPAA special
enrollment rule

bciqw.

D. Event Causing

Employee’s Dependent to
Satisfy or Cease to Satisfy |
Eligibility Reguirements
{Also see discussion of
gain/loss of eligibility

under dependent or

spouse’s emplover’s plan)

1. Event by Which
Dependent Satisfies

Eligibility Requirements
Under Employer’s Plan
{attaining a specified age,
becoming singie, becoming

a student, ete.)

o
i

Employee may
enroll or increase
election for
affected dependent.
In addition,
employee may
apparently add
previously eligible
{but not enrolled)
dependents under
“tag-along” rule;
coverage option

{e.g.. HMO to

Same as previous
column.

health coverage

(Note; HIPAA
special enroliment
rights tikely do not

apply).

Employee may
increase election or
enroll only if
dependent gains
ciigibility under
Healthcare FSA.

FSA. Employee

may decrease or

cease Dependent
Care FSA election
if spouse’s loss of

employment
renders dependents
ineligible.

Employee may
increase election or
enroll to take into
account expenses
of affected
dependent.

Employee may
enroll, increase,
decrease or cease
even when
eligibility 1s not
affected.
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Event

Major Medical

Dental and
Vision

Healtheare FSA

Dependent Care
FSA

Employee Group
Life, AD&D and
Disability

Coverage

PPQ) change may
be made.

2. Event by Which
Dependent Ceases to
Satisfy Eligibility
Requirements Under

Empioyee may
decrease or revoke
election only for
affected dependent.

Employer’s Plan {attaining Coverage option

a specified age, getting
married, ceasing to be a
student, etc.)

(e.z., HMO to
PPO) change may
be made.

E. Change in Place of
Residence of Employee,
Spouse, or Dependent

1. Move Triggers
Eligibility

T

Employee may
enrol] or increase
election for newly
eligible employee,

spouse, or
dependent. Also,
other previously
cligible dependents
may be re-enrolled
under “tag-along”
rule; coverage
option {e.z., HMO
to PPO) change
may be made.

Same as previous
column.

Same as previous
column,

Employee may

take into account
ineligibility of
expenses of
affected dependent,
but only if
eligibility is lost.

No change
allowed, even if
underlying health
coverage change
oceurs.

decrease election to

Employee may
decrease or drop
election to take into
account expenses

of affected
dependent.

%ﬁ

N/A. Dependent
care eligibility is
not generally
affected by place of]
residence (but see
change in coverage
below).

Employee may
enroll, increase,
decrease or cease
coverage even
when eligibility is
not affected.

Employee may
increase or
decrease even if
spouse’s or
dependent’s
eligibility is not
affected.

2. Move Causes Loss of
Eligibiity (e.g., employee
or dependent moves
outside HMO service area)

Employee may
revoke election or
make new election

if the change in

residence affects
the employee’s,
spouse’s or
dependent’s
ehgibility for

coverage option.

Same as previous
column.

No change
allowed, even if
underlying health
coverage change

oceurs.

N/A. Dependent
care eligibility is
not generally
affected by place of
residence (but see
change in coverage

below).

Employee may
enroll, increase,
decrease or cease
even when
eligibility is not
affected.
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Event Major Medical Dental and Healthcare FSA Dependent Care | Employee Group
Vision FSA Lifle, AD&ETI} and
Disability
Coverage
1L Cost (;hanges ith Plan may Same as No change Application is Same as Major
Automatic - . . .
. autematically previous permitted. unclear. Medical
Increase/Decrease in .
. A increase or column. Presumably, column.
Elective Contributions
R . decrease (on a plan may
(including employer .
. reasonable and automaticaily
motivated changes and . . .
. consistent basis) increase or
changes in employee
- affected decrease (on a
contribution rates) s
employees reasonable and
elective consistent basis)
contributions affected
under the plan, employees’
50 long as the elective
terms of the contributions
plan require under the plan,
employees to so long as the
make such terms of the
corresponding plan require
changes. employees to
make such
corresponding
changes.
1L Significant Cost Significant Same as No change Same as Major Same as Major
Changes Cost kncrease: previous permitted. Medical column Medicai
Affected column. for significant column.
employee may cost increase,
increase except ne
election change can be
correspondingly made when the
OR revoke cost change is
election and imposed by a

elect coverage
under another
benefit package
option
providing
similar
coverage. ifno
option
providing
similar coverage
is available,
¢mployee may
revoke election.

Significant
Cost Decrease:
Employees may

elect coverage
{even if had not
participated
before) with
decreased cost,
and may drop
election for
similar coverage

dependent care

provider who is

areclative of the
employee.
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Event

Major Medical

Dental and
Vision

Healthcare FSA

Dependent Care
FSA

Employee Group
Life, AD&D and
Disability
Coverage

option.

Though unclear,
it appears that
tag-along
concepts may
apply.

I'V. Significant Coverage
Curtailment (With or

Without Loss of
Coverage)

Without Loss
of Coverage:
Affected
participant may
revoke election
for curtailed
coverage and
make new
prospective
election for
coverage under
another benefit
package option
which provides
simifar
coverage.

With Loss of
Coverage:
Affected
participant may
revoke election
for curtailed
coverage and
make new
prospective
election for
coverage under
another benefit
package option
which provides
similar coverage
OR drop
coverage if no
similar benefit
package option
is available.

Same as
previous
column.

No change
permitted.

Election change
may apparently
be made
whenever there
is achange in
provider or a
change in hours
of dependent
care.

Same as Major
Medical
column.

V. Addition or

Significant Improvement
of Benefit Package

Option

Eligible
employees
{whether
currently
participating or
not) may revoke

Same as
previous
coiumn.

No change
permitted.

Eligible
employees
{(whether
currently
participating or
not) may revoke

Same as
previous
column.,
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Event

Major Medical

Dental and
Vision

Healthcare FSA

Dependent Care
FSA

Employee Group
Life, AD&D and
Disability
Coverage

A. Employee’s
Commencement of
FMLA Leave

Employee can
make same
elections as

employee on
non-FMLA
leave. In
addition, an
employer must
allow an
employee on
unpaid FMLA
leave either to
revoke coverage
or to continue
coverage but
allow employee
to discontinue
payment of his
or her share of
the contribution
during the leave
(the employer
may recover the
employee’s
share of
contributions
when the
employee
returns 1o
work)., FMLA
also allows an
employer to
require that
employees on
paid FMLA
feave continue
coverage if
employees on
non-FMLA paid
leave are
required to
continue
coverage.

Same as
previous
column.

Same as
previous
column.

Employee may
revoke election
and make
another election
as provided
under FMLA.

Same as
previous
column.

B. Employee’s Return
from FMLA Leave

Employee may
make a new
election if
coverage
terminated
while on FMLA
feave. In
addition, an
employer may
reguire an
employee to be
reinstated in his

Same as
previous
column.

Same as
previous
column. Note
that, upon
return, an
employee
whose coverage
has lapsed has
the right to
resume
coverage at
prior coverage

Employee may
make a new
election if
coverage
terminated
while on FMLA
leave. In
additien, an
employer may
require an
employee to be
reinstated in his

Same as
previgus
column.
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Event

Major Medical Dental and Healthcare FSA Dependent Care | Employee Group
Yision FSA Life, AD&D and
Disability
Coverage
or her election level (and make or her election
upon rcturn up unpaid upon return

from lceve if
employeces who
return from a
non-FMLA paid
leave are
required to be
reinstated in
their elections.

premiums) or at
a level reduced
prorate for the
missed
contributions.

from leave if
employees who
return from a
non-FMLA
leave are
required 1o be
reinstated in
their elections.
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Event Major Medical Dental and Hezltheare FSA Dependent Care | Employee Group
Vision FSA Life. AD&D and
Disability
Coverage
IX. HIPAA Special
Enrollment Rights (See
related exception for
addition of new
dependents)
A. Special Enroliment Employee may No change No change No change No change
for Loss of Other Health elect coverage permitted, permitted, permitted. permitted.
Coverage for employee, uniess plan is unless
spouse, oT subject to healthcare FSA
dependent who HIPAA. is subject to
has lost other HIPAA.
coverage
(COBRA
coverage
exhausted or
terminated, no
longer cligible
for non-
COBRA
coverage or
employer
contributions
for non-
COBRA
coverage
terminated, etc.)
Though unclear,
it appears that
tag-along
concepts may
apply.
B. Special Enrollment for | Employes may No change No change No change No change
Acquisition of New elect coverage permitted, permitted, permitted. permitted.
Dependert by Birth, for employee, unless plan is unless
Marriage, Adoption, or Spouse, or subject to healthcare FSA
Placement for Adoption dependent. HIPAA. is subject to
(If newborn or newly Example HIPAA.
adopted child is enrolled provides that
under HIPAA’s special clection of

rules, child’s coverage
may be retroactive to date
of birth, adoption, or
placement for adoption:
empioyee may change
salary reduction election
to pay for extra cost of
child’s coverage

coverage may
also extend to
previously
eligible (but not
vet enrolled)
dependents.
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Event Major Medical Dental and Healtheare FSA Dependent Care Employee Group
Vision FSA Life, AD&D and
Disability
Coverage
retroactive to date of birth,
adoption, or placement for
adoption. For marriage,
coverage is effective
prospectively.
X. COBRA Events Empioyee may Same as No change No change No change
increase pre-tax previous permitted. permitted. permitted.
contributions column.

under
ernployer’s plan
for coverage if
COBRA event
{or similar state
law
continuation
coverage event)
cccurs with
respect to the
employee,
spouse, or
dependents with
respect 1o which
the COBRA
qualifying event
occurred (such
as a loss of
elizibility for
regular
coverage due to
loss of
dependent
status or a
reduction in
hours, etc.) and
if applicable,
the individual
still qualifies as
a tax dependent

X1. Judgment, Decree, or

Order

CONEXIS CIS Entity Sunumary Pian Description
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Event Major Medical Dental and Healthcare FSA Dependent Care | Employee Group
Vision FSA Life, AD&D and
Disability
Coverage
A. Order That Requires Employee may Same as Same as No change No change
Coverage for the Child change election previous previous permitted. permitted.
Under Employee’s Plan 1 provide column. column.
coverage for the
child.
Theugh unclear,
it appears that
tag-along
COICCpts may
apply.
B. Order That Requires Employce may Same as Same as No change No change
Spouse, Former Spouse, change clection previous previous permitted. permitted.
or Other Individual to to cancel column. colurnn.
Provide Coverage for the | coverage for the
Child
XII. Medicare or
Medicaid
A. Employee, Spouse, or Employce may Unlikely that Employee may No change No change
Dependent Enrolled in elect to cancel employee can apparently permitted. permitted.
Employer’s Accident or or reduce elect to drop decrease or
Health Plan Becomes coverage for dental or vision | revoke election
Entitled to Medicare or cmpioyee, coverage; or increase
Medicaid (other than spouse, or presumably, election if
coverage solely for dependent, as employee must | Healthcare FSA
pediatric vaccines) applicable. retain coverage. is dropped due
to
Medicare/Medic
aid and prior
employer
coverage was
more
comprehensive.
B. Employee, Spouse, or Employee may Unlikely that Emgloyee may No change No change
Dependent Loses cleet to employee can apparently permitted. permitted.
Eligibility for Medicare commence or elect to add increase or
or Medicaid (other than increase dental or vision decrease or
coverage solely for coverage for coverage; revoke election
pediatric vaccines) employee, presumably, where employer
spousc. or employee plan clected due
dependent, as cannot. to loss of
applicubie. eligibility for
Medicare/Medic
Though unclear, aid is more
it uppears that comprehensive
tag-along than
concepts may Medicare/Medic
apply. aid.
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