A RESOLUTION AUTHORIZING THE MAYOR
AND CITY RECORDER TO ENTER INTO A
CONTRACT AGREEMENT WITH THE LEBANON
FIRE DEPARTMENT FOR THE FISCAL YEARS
1984-1987

RESOCUTION No. |
for 1984

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF LEBANON, AS FOLLOWS:

Section 1. That the Mayor and Recorder of the City of Lebanon are
hereby authorized and directed to enter into a labor contract with the
International Association of Firefighters, AFL-CIO, Local 2163, for the
Fiscal years 1984-1987. A copy of said contract is attached hereto and
made a part hereof.

Passed by the Council by a vote of 65 for and <:) against

and approved by the Mayor this 23rd day of May, 1984,
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COLLECTIVE BARGAINING CONTRACT

THE CITY OF LEBANON, OREGON

AND

THE INTERNATIONAL ASSOCIATION OF FIREFIGHTERS

AFL-CIO, LOCAL 2163
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TO

JUNE 30, 1986
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AGREEMENT AND PURPOSE

THIS AGREEMENT is entered into as of July 1, 1984 between the City

of Lebanon, Oregon, hereinafter referred to as the "City" and the
International Association of Firefighters Local No. 2163, hereinafter
referred to as the "Union'. It is the purpose of this document to set
forth the fulliagreement between the above mentioned parties.

ARTICLE I
RECOGNITION

1.1 MEMBERSHIP/EXCLUSIONS
The City recognizes the Union as the sole and exclusive bargaining

agent for permanent, full-time (regular 20 hours per week or more) em-
ployees in the bargaining unit with respect to matters relating to wages,
hours and working conditions. Appendix A, attached hereto and by refer-
ence incorporated herein, is a listing of all currently covered positions.
Fire Chief, Fire Marshal, Battalion Chiefs, confidential employees, (as
defined by state law) irregular, part-time employees, seasonal emplovees,
and persons hired for a limited period under a specific government act,
are specifically excluded. The City also recognizes that qualified per-
sonnel means those people who are covered by this agreement.

1.2 NON-DISCRIMINATION

This agreement shall apply equally to all members of the bargain-
ing unit regardless of race, sex, age, creed, color, national origin,
or political affiliation. The Union and the City shall equally share
the responsibility for upholding this provision of the agreement and
this provision shall not be subject to the arbitration step of the
grievance procedure., All references to employees in this agreement
designates both sexes and wherever the male or female gender is used,

it shall be construed to include male and female employees.



ARTICLE II
UNION RIGHTS

2.1 HISTORICAL CLAUSE

Agreements to this contract are not intended to nullify existing
historical benefits to employees unless specifically included in this
agreement. Without limitation to, but by way of illustration, the
historical benefits will include:

1. TUse of the department facilities for the cleaning of uniforms;

2. Use of the department facilities for minor repair of personal
vehicles during non-business hours;

Use of home alerting devise for response to emergencies;
The right to trade shift when needed;
The use of department facilities for preparing meals;

The right to enter the working area when off duty to conduct
Union business as long as this in not an interruption of the
on-duty shift work routines.

[0 2T s A O

2.2 UNION REPRESENTATION

A. Union representatives shall not suffer a loss of pay as a result
of attending meetings with the City for the purpose of negotiating labor
agreements or under the grievance procedure; however, the City will not
pay overtime as a result of such meetings.

B. 1In all cases, an officer of the Union shall notify the Shift
Officer:no less than forty eight (48) hours prior to when representatives

must be away from the duty station.

2.3 UNION SECURITY
A. The City agrees to deduct dues and assessments in an amount

certified to be current by the treasurer of the Union from the pay of
those employees who .individually request in writing on the form out-
lined in Appendix B, which by this reference is incorporated with and
made a part of this contract, that such deductions be made. The total
amount of deductions shall be remitted by the 5th day of the month to

the treasurer of the Union. Should there be any changes to the monthly
Union dues or assessments, the Union will notify the City Finance Depart-
ment no less than fourteen (l4) working days to-when thé union dues or

assessments are to be deducted.



2.3 UNION SECURLTY CONT:

B. Any person who is a member of the bargaining unit at the time
of implementation of this agreement and who thereafter joins the Union
shall remain a member of such. Union as a condition of continued em-
ployment, provided that no employee's employment may be terminated
for non-membership in the Unien if he has continued to tender fees
required for membership.

Any employee covered by this agreement as listed in Article 1
(1.1) hired by the Fire Department after the date of implementation
of this agreement, shall, within thirty (30) days become and remain
a member of the Union as a condition .of continued employment, provided
that no employee's employment may be terminated for non-membership in
the Union if he has continued to tender fees required for membership.

This agreement recognizes the rights of non-association for em-
ployees based on bonafide religious or teachings of a church or relig-
ious body of which such employee is a member. Such employee shall pay
an amount of money equivalent to regular Union dues and initiation
fees and assessments to a non-religious organization or charity mutually
agreed upon by the affected employee and the treasurer of the Union,
except as such would be in violation of any federal or state law or
administrative ruling.

Provided the City acts in compliance with the provisions of this
article, the Union will indemnify, defend and hold the City harmless
against any claims made and against any suit inétituted against the
City as a result of the City's enforcement of the above provision, or

as a result of any check-off errors.



ARTICLE TIII
EMPLOYEE BENEFITS

3.1 EDUCATIONAL INCENTIVE PROGRAM

A, The City of Lebanon encourages its employees to impreve
their skills and qualifications through job-related development.
Employee's educational development benefits both the City and the
employee and allows for increased employee access to promotional opp-
ortunities. It is therefor the City's policy to assist city employees,
within annual approved budgeted appropriations, for the cost incurred
through job-related development.

For an employee to be eligible for these benefits he must sub-
mit the form (Appendix C) by December 31lst to indicate the college
classes, seminars, and other outside courses he plans to attend the
following year. In January the Chief and the Training Division will
review all forms submitted for appropriateness and completeness.

The required forms will be submitted to the budget process and
the total will be adjusted in the training line item proportionately
to final approved budget appropriations.

To be eligible for class registration, the employee must receive
his supervisor's verification that the course or courses are in fact
job related. Verification must be received prior to registration. In
order for any course or courses to be accepted, any one of the follow-
ing requirements must be met:

1. Be of benefit to the department;

2. Be appropriate training in relation to employee's present
or anticipated job assignment.

3. Be a required class for job re-certification.

4., Be a class or course required for a job related degree.

B. The City shall pay for all costs of tuition, books, transpor-
tation, meals and lodging for all classes required by the City, and
for all classes required for state certification as determined by the
City. All books and materials purchased by the City remain City
property.

C. Employee must provide his supervisor proof of successful
completion of the course or a grade of "C" or better; or must repay
all costs in full, (except books) to the City within sixty (60) days.



3.2 HEALTH AND INSURANCE BENEFITS

A, Health: The City will provide to the members and:depéﬁd-'
ants of the bargaining unit during the duration of this contract the
following health benefits at no cost to the employee:

Health Insurance
Dental Insurance
Orthodontic Supplement to Dental Insurance

oW N

Vision Care

The City may change, upon approval of the Union, the insurance
carrier as long as the benefits are equal to or exceed present benefits.
If health insurance premiums increase over twenty percent (20%), the
Union will be liable for those costs.

B. Life: The City will provide insurance coverage equal to or
better than the existing life insurance and mandatory insurance program.
If life insurance premiums increase over ten percent (10%) the Union
will be liable for those costs.

C. Industrial Accidents:

1. The City provides insurance coverage for all employees for

injuries and illness arising out of and in the-course of employment

with the City of Lebanon. When an employee must take time off from
work as a result of such injury or illness, he shall receive comp-
ensation as scheduled by the State Accident Insurance Board. Em-
ployees shall turn over to the City any monies received from the
insurance company and the City shall issue the employee a check

for his full monthly salary. This shall not exceed a period of

six (6) months. At the end of the six (6) months disability period,

the City will review each individual case and give a determination

as to whether the disability period should be extended. 1If the
extension of this period is denied, the use of sick leave will
commence as per 3.3 A 3 b. Medical progress reports may be required

prior to the approval of such sick leave usage. .

2. During any period of workmen's compensation related disability
absence from regular employment, all existing levels of sick leave
and vacation benefits will be frozen from further accrual until

employee returns to work.



3.2 "HEALTH AND INSURANCE BENEFITS CONT.

3. City will pay $15.00 per employee per month for use in
purchasing a disability policy. The Union will be responsible
for adminstering the policy and will file a certificate of in-

surance with the City as proof thereof.

3.3 LEAVES
A, Sick Leave:
1. Employees covered under this agreement who work a fifty-six

(56) hour work week will accrue sick leave at the rate of twenty-four
(24) hours sick leave earned for each full month worked and will utilize
twenty-four (24) hours of sick leave for each shift missed. Maximum
accrual of sick leave will be one thousand four hundred-forty, (1,440)
hours. Any excess of the maximum can be sold back to the City on the
following basis: for each twenty-four (24) hours earned, eight (8) hours
may be sold back at the straight time rate earned (See Appendix D).
Those employees covered under this contract who work a forty (40) hour
work week will accrue sick leave at the rate of ten (10) hours sick
leave earned for each full month worked and will utilize ten (10) hours
sick leave for each day of work missed. Maximum accrual of sick leave
will be seven hundred twenty (720) hours and any excess of the maximum
may be sold back to the City at the rate of three and one-third (3 1/3)
hours for each ten (10) hours earned. Accrued sick leave shall be used
when necessary for injuries or illness and any misuse will constitute
grounds for disciplinary action.

2. BSick leave will be allowed when an employee is unable to work
because of illness or accident causing personal disability. When an
employee must be away from the job because of illness in the immediate
family (i.e. husband, wife, son, daughter, step-children) such time
will be granted upon request to the Chief, or his designate, and charged
against sick-leave time.

When an employee must be away from the job because of a serious
illness in the extended family (i.e. sister, brother, step-sister,
step-brother, mother, father, mother-in-law, father-in-law, grandfather,
grandmother), such time may be granted upon request to the Chief or
his designate, and charged against sick-leave time, vacation or compen-

satory time.



3.3 LEAVES CONT:

3. Eﬁployees shall be charged for the use of their sick leave
in the following ways:

a. When an employee must be off because of off-duty illness or
accident causing personal disability, he shall be charged twenty-four
(24) hours for each shift missed, but sick leave cannot be used for
accident or illness resulting from outside employment.

b. When an employee must be off as a result of an on-the-job
injury, job-related or induced illness, he will be charged eight (8)
hours sick leave for each shift missed. Employees who work forty (40)
hour work weeks shall be charged three and one-third (3 1/3) hours
sick leave. Use of sick leave for on-the-job injuries will start after
the sixth (6th) month period allowed in Article III Section 3.2 (c)
Industrial Accidents.

When an employee requests time off for a previously planned appoint-
ment that could be scheduled on an employee's day off, sick leave will
not be used, unless the employee presents a physician's documentation
that such was a required date of treatment.

4, Upon retirement or termination due to disability, the City
shall comply with ORS 236.153.

5. In the event that an employee should lose his life in the line
of duty, fifty percent (50%) of all unused sick leave shall be granted
to the employee's beneficiary by the City using the formula of total
sick leave hours times hourly rate based on a forty (40) hour week.

6. In an effort to reduce sick leave used for other than the
aforementioned reasons, the following sick leave incentive is offered:

Employees who use less than three (3) work shifts or days in the

period from July 1 to June 30 shall be paid for those hours unused

in cash the following December lst at the straight time rate

on a seperate check. Sick leave paid will be deducted from em-

ployee's balance.

B. Compassionate Leave:

In the event of a death in the immediate family (i.e. mother,
father, husband, wife, son,, daughter, sister, brother, father-in-law,
mother~in-law, brother-in-law, sister-in-law, grandparents, and step-
parents), the Fire Chief will grant sufficient time off with pay to
make funeral arrangements if necessary, and to attend the funeral.

A maximum of two (2) shifts (for shift personnel) or one (1) working
week (for personnel on a forty (40) hour week) will be granted if re-
quested by the employee. Such leave will not be charged to sick leave

time.



3.3 LEAVES CONT:

Leéve with pay up to four (4) hours may be granted when an'empldyee
serves as pallbearer.

C. Military Leave:

An employee with six (6) months of continuous service with the
City who is a member of the National Guard or a reserve component of
the Armed Forces of the United States is entitled to a~leave of absence
for a period not to exceed fifteen (15) calendar days in any calendar
year. Such leave shall be granted without loss of pay or other leave
and without impairment to other rights or benefits to which he is en-
titled, providing the employee received bona fide orders to active or
training duty for a temporary period and providing he returns to his
position immediately upon expiration of the period for which he was
ordered to duty. Leave without pay shall be allowed in accordance
with Oregon State Laws for employees entering military service for
extended or indefinite periods of active duty.

D. Witness or Jury Duty:

When an employee is called for jury duty or is subpoenaed as a
witness under circumstances beyond his control and where such duties
can be construed to be in the public interest, he will be continued
at full salary for the period of required service. All monies received
as witness fees or pay for jury duty must be signed over to the City
unless such fees are earned on employee's days off or during other auth-
orized leave with pay. Employees will be expected to report to work
when less than a normal work day is required by jury or witness duties.

E. Leave Without Pay:

A permanent employee may be granted leave of absence without pay
up to one (1) year. Request for such leave must be in writing and
must establish reasonable justification for approval by the Fire Chief
or City Administrator. Leaves of absence for longer than thirty (30)
days must be approved by the City Administrator.

3.4 RETIREMENT
The City of Lebanon shall participate in a retirement program for

firefighters at no less benefit than the retirement plan presently in
effect with the Public Employees Retirement System, or its successor.



3.5  VACATION
A. After one (1) continous year of employment, employees ccvered
under this contract will receive the following number of shifts per

year for vacation:

Suppression Personnel:

1 - 5 yvears of service - nine (9) shifts
6 -~ 10 vyears of service - ten (10) shifts
Over 10 years of service - twelve (12) shifts

Forty Hour Pexr Week Personnel:

1 - 5 years of service - three (3) weeks
6 ~ 10 years of service - four (4) weeks
Over 10 years of service - five (5) weeks

B. Personnel shall be encouraged to take their vacation between
the twelve (12) months immediately following the year in which vacation
is earned. Vacation time may be accrued and carried over in the following
year at the rate of one-half (%) total earned vacation for the year.
At no time may time carried over be used to count in the following year
carry over.

€. Employees working their regularly scheduled shift will be
compensated at the rate of one and one-half (l%) times their hourly
rate as per Article IV Section 4.3 (Overtime).for the hours worked on
the following holidays: New Year's Day, Memorial Day, Independence
Day, Labor Day, Veteran's Day, Thanksgiving, and Christmas. See Appendix
D for example of the way holiday pay is to be figured.

3.6 WAGES
Wages for employees covered by this agreement shall be as set forth

in Appendix D.



ARTICLE IV
POLICY

4.1 MAINTENANCE OF MANPOWER

A. The City shall provide at least three (3) full-time firefighters
per shift for the purpose of responding on first line apparatus; which
will consist of no less than two (2) members of Local 2163. In the event
of lay-off due to budgetary difficulties, this section shall be null-
ified; however if all personnel who have been layed off should return to
work, this section shall be reinstated.

B. In the event that a position becomes vacant, and the procedures
for transfer are not applicable, overtime shall be offered to off-duty
personnel as prescribed in this agreement; however, in the event that
there is not an employee who wishes to voluntarily work the overtime and
that refusal has been properly documented, the Chief or his designate may
appoint an individual to work such overtime.

C. In order to meet the requirements of Section A of the Article,
the City reserves the right to fill vacant positions as outlined herein

with a temporary firefighter:

1. When the vacancy exceeds three shifts, or it appears
the vacancy will exceed three shifts;

2. To fill a wvacant position until the regular hiring process
can be completed;

3. When a vacancy occurs for any reason, and no other member of
Local # 2163 wishes to fill said wvacancy as outlined in Section
B of this Article;

4. For the purposes of clarification, the job qualifications
and a statement of duties for temporary firefighter is included
in Appendix E of this agreement.

D. Personnel going off duty or coming on duty shall report to the
officer in charge. In the event that personnel replacing those going
off duty for any reason cannot report for duty at the regularly scheduled
time, the shift officer can hold the person being replaced up to one hour
while arranging for replacement. Such time shall be paid as overtime.

10



4,2 OUTSIDE EMPLOYMENT ,

A. Employees gainfully employed other than with the City shall
advise the Fire Chief of such employment preferably prior to starting
work, but in no case later than five (5) days after employment commences.
Forms for this purpose shall be provided by the City. Outside employ-
ment must:

1. Be compatible with the employee's regular work hours;

2. 1In no way detract from the efficiency of the employee in his
City work;

3. Be ligitimate employment;
4, Not take preference over extra duty required by City employment.

4.3 OVERTIME

A. The normal work schedule for employees covered under this agree-
ment is fifty-six (56) hours per week, on a twenty-four (24) hours on-
duty and forty-eight (48) hours off-duty basis. A normal work day is 7:00 AM
to 7:00 AM. Eligible employes who are required to work more: than the
above schedule shall be paid for such extra hours at the overtime rate.
All persons will have their overtime paid as stated in Appendix D.

B. The City reserves the right to determine when overtime is to be
worked and in what classification. When non-emergency overtime is re-
quired, it shall be offered to permanent employees on a classification
basis, as determined by the City, except when special skills are required
to perform the work. The employee retains the right to refuse any
non-emergency overtime offered to him.

C. In the event that the regular overtime procedure cannot obtain
callback personnel, the person in :charge may recall the first employee
contacted and require him to report for duty.

D. The following overtime callback procedural roster (by classi-
fication) shall be used only when, at the judgement of the City, the

callback of off-duty personnel is necessary:

No. 1 Assistant Shift Officer Vacancy (until July 1, 1985)
A. Off-duty Assistant Shift Officer
B. Qualified Personnel

No. 2 Company Officer (After July 1, 1985)
A. Off-duty Company Officer
B. Qualified Personnel

3. Engineer/Medic

A. O0ff-duty Engineer/medic
B. Qualified Personnel ‘

11



4,3 OVERTIME CONT:

E.- A minimum of one (1) hour overtime pay shall be guaraﬁteed when
an employee is called back to work outside his regular work hours. Over-
time shall be computed to the nearest one-half (%) hour. When an em-
Ployee is called to work outside his regular work hours on any of the
specified holidays, holiday overtime will be paid as per Appendix D.

For the purpose of clarification, the overtime hour or hours shall be:

1 hour guaranteed

1 hour to 1 hour 15 minutes (inclusive) = 1 hour
1 hour 16 minutes to 1 hour 45 minutes (inclusive) = 1% hours
1 hour 46 minutes to 2 hours (inclusive) = 2 hours; and so on

F. All overtime compensation shall be in the form of compensatory
time off or cash. An employee shall, at his option, designate at the
time earned, which option will be selected. All overtime paid will be
at the rate earned. Employees may accrue up to a maximum of one hundred
(100) hours compensatory time,

Employees shall have the right to utilize compensatory time in
blocks of one (1) hour or two (2) hours at any time of their choosing,
so long as the use thereof will not require the department to pay overtime
in order to maintain the minimum manning standards. Notification of in-
tent to use compensatory time must be made to the person in charge of the
shift. If any employee anticipates that he will need to be gone more
than two (2) hours, but less than six (6) hours, he will notify the per-
son in charge, one (1) shift prior. Any time a person anticipates the
need to be gone more than six (6) hours on compensatory time, it will be
scheduled the same as wvacation.

G. When maximum accrual occurs, an employee will utilize fifty (50)
hours of total accrual in twelve (12) hour blocks or more. Employees
at their option may convert only those hours in excess of fifty (50)
hours to wvacation and/or cash (at the rate earned), not to exceed fifty

(50) hours sold or converted.

12



4.3 OVERTIME CONT:

H. The parties agree that the overtime rate as stated in Appendix
D is frozen for the life of this contract and not subject to the opener

clause as provided for in Article VIII, Section 8.1.

I. Employees who are registered voters will be granted time off to
vote on election day if they otherwise would not be able to vote due to
their work schedule, but in no case will overtime be paid.

J. Mandatory Departmental Meetings: The Union agrees to attend four
(4) departmental meetings per year. The meeting will be mutually agreed
upon in writing as to time and place and will be reserved for important
department information and safety. The Chief will post an agenda for the
meeting no less than five (5) working days prior to the meeting and the
meetings will be no longer than (2) hours in duration. Any time in ex-
cess of the two (2) hours will be compensated as overtime.

4.4 PROBATIONARY PERIOD

A. The probationary period is an integral part of the employee's
selection process and provides the City with the opportunity to upgrade
and improve the department by observing an employee's work, training,
and aiding employees in adjustment to their position and by providing
an opportunity to reject any employee whose work performance fails to
meet required work standards. Every new full-time employee hired into
the bargaining unit shall serve a probationary period of twelve (12)
full months. Employees promoted into a higher classification shall
serve a probationary period of twelve (12) full months.

B. The Union recognizes the right of the City to terminate new
employees on probationary status at any time for any reason without re-
course to appeal and to exercise all rights not specifically modified by
this agreement with respect to such employees, including but not limited
to the assignment of on-the-job training in other job classifications.
The Union also recognizes the right of the City to demote an employee
on probationary status with just cause to his previous position. On
the twelfth (12) month of any probationary period, the /Chief will decide
as to whether the employee has successfully completed his probationary
period and a decision will be rendered at that time. The Chief retains

the right to extend probation.

13



4.5 RESIDENCY

All employees of the Lebanon Fire Department shall reside within the
boundaries of the Fire District. Those employees currently residing out-
side the Fire District shall move into the Fire District on their next
move; or within ninety (90) days after successful completion of probation-
ary period. The Fire Chief may grant extension of time to comply with

this provision due to hardship.

4.6 SENIORITY

A, Seniority means a permanent employee's length of continuous
service with the department since his last date of hire. An employee who
has not completed twelve (12) months of continous employment shall not
be considered to have seniority. A letter will be placed in the employee's
personnel file establishing his date of hire.

1. Preference on vacation scheduling shall be by department seniority

of all personnel on shift, including Chief Officer. At no time may an

employee with less seniority be bumped sixty (60) days or less before
his vacation is to start without his consent. At no time will the
seniority of non-shift personnel be a factor in determining vacation

preference for shift personnel.

2. 1In the event of a layoff, employees shall be laid off in the in-
verse order of their seniority. Recalls from layoffs shall be made
according to seniority. No new employees may be hired in the depart-
ment until all laid off employees have been given an opportunity to
return. The City may require the successful completion of a medical
examination as a prerequisite of returning to work following a lay
off.

3. Seniority will be considered a factor in determining promotional

eligibility and in promotional examinations.

B. An employee shall lose all seniority credit in the event of:
1. Voluntarily quitting;
2. Discharge;

3. Failure to return from layoff within fourteen (l4) calendar
days following notification;

4. Layoff of more than two (2) vears

14



4.6 SENIORITY B CONT: , &

5. Failure to return from leave of absence within three (3)
calendar days following the expiration of such leave after
the City has made a reasonable effort to notify the employee
of such expiration.

C. 1In the event of a temporary shift change, such change will be
done by classification as follows:

1. An employee shall be guaranteed at least twenty-four (24)
hours off going to a new shift, and seventy-two (72) hours off re-
turning to his regular shift, or seventy-two (72) hours off go-
ing to a new shift and twenty-four (24) hours off returning.

2. In the event of a permanent shift change, one (1) days
vacation will be paid in the case of a backward rotation and three
(3) days off will be given in the case of a forward rotation. Super-
visors will attempt to avoid at all costs a forty-eight (48) hour
shift. However, if such is absolutely necessary, the second twenty-
four (24) hour shift will be paid at the overtime rate.

3. In the event that an employee is required to work other
than his regularly assigned shift, and the preceding time limits
cannot be followed, then that employee shall be guaranteed that the
provigions of Article V (Overtime) under the current contract be-
tween the City of Lebanon and IAFF Local #2163 shall be followed.

4.7 WORK RULES

The Union will participate in the formation, modification and im-
plementation of rules of personal behavior. The Labor Management Team
will research and submit Department Rules of Personal Behavior to the
City and the Unioxr for approval. Upon mutual agreement the Rules of
Personal Behavior will be included in this contract. The rules of Per-
sonal Behavior will be included in this agreement no later than January
1, 1985, and will be found in Appendix F.

4.8 VACATION PROCEDURES

The City and the Union agree to have the procedures for vacation
request and approval researched by the Labor Management Team and this
team will make recommendations to both the Union and the City for a pro-
cedure that is in the best interest of both the personnel and the manage-
ment of the department. The procedure must be accepted by the concerned

parties and included in this contract by July 1, 1984.
15



ARTICLE V
LABOR MANAGEMENT TEAM

5.1 LABOR MANAGEMENT TEAM

For the sole purpose of maintaining continued harmony, there will
be established a Labor Management Team consisting of not more than three
representatives from Local #2163 and three members from the City. The
team will meet upon request of either party to discuss all matters of
mutual concern. The team shall have the authority to make recommendations
to the Union and the City. See Apendix G for other criteria of the Labor

Management Team.

5.2 GRIEVANCE AND IMPASSE RESOLUTION

The procedures for Grievance and Impasse Resolution will be re-
searched for modification by the Labor Management Team and any modificat-
ions to the present procedure will be presented and accepted by the City
and Union by July 1, 1984.

ARTICLE VI
SAFETY

6.1 UNIFORMS, PROTECTIVE CLOTHING AND EQUIPMENT

A. Uniforms and all items considered as part of the uniform
will be provided by the City. It will be the responsibility of the
person issued the uniform to clean and care for all articles of that
person's uniform. It is also the responsibility of the person issued
the uniform to report needed repairs to his supervisor in a timely

manner. The following articles are considered part of the uniform:

1. Shirts and/or blouses 5. Hats (as required)
2. Pants and coveralls 6. Badges, nameplates and patches
3. Footwear 7. Accessories, such as holsters,
4, Coats or jackets belts, ties, etc.

B. The selection and purchase of protective clothing will be the
responsibility of the Fire Chief or his degignate. The Fire Chief or
his designate will notify the Union of the intent to change the quality
or style of protective clothing no less than thirty (30) days prior to
the purchase of said clothing. The Union will have (15)days to research
and make recommendations to the Fire Chief or his designate as to quali-
ty and type of protective clothing.

16



6.1 TUNIFORMS, PROTECTIVE CLOTHING AND EQUIP CONT,

C. Upon request, the Union Safety Chairman and the Fire Chief,
or his designate, will inspect all uniforms and protective clothing.
Any action deemed necessary by the Fire Chief or his designate re-
garding repairs or replacement will commence within forty-five (45)
days of inspection.

D. Employees will be responsible for providing undergarments in

accordance with department policy.

ARTICLE VII
CITY RIGHTS

7.1 CITY SECURITY
The Union agrees that during the term of this agreement, its
membership will not participate in a strike, work stoppage, slow-down,

or interruption of City services.

7.2 MANAGEMENT RIGHTS

A. Except as otherwise specifically limited by the terms of this
agreement, the City possesses all of the customary, usual and exclusive
rights, decision making perogatives, functions and authority connected
with or in any way incident to its responsibility to manage the affairs
of the City or any part of it. Without limitation but by way of illust-
ration, the exclusive perogatives, functions, and rights of the City

shall include the following:
1. To determine the services to be rendered to the citizens of the
City.
2. To determine and to follow the City's financial budgetary, and
accounting procedures in compliance with ORS Statutes;

3. To direct and supervise all operations, functions, and policies
of the department in which the employees in the bargaining unit
are employed;

4, To manage and direct the work force, including but not limited
to the right to hire, promote, and retain employees; the right
to determine schedules of work; and the right to determine the
methods, processes, quality and manner of performing work;

5. To determine the need for a reduction or an increase in the
work force;

6. To establish, revise, and implement standards for hiring,
classification, promotion, materials, and equipment;

7. To implement new and discard old equipment, materials, and
facilities;

17



7.2 MANAGEMENT RIGHTS CONT:

8. To contract or subcontract work, other than that work which
relateé to Fire Suppression, Fire Prevention, and Emergency
Medical Service as determined by the City. However, the City
will notify the Union at least sixty (60) days prior to con-
tracting or sub-contracting of Fire Department work;

9. To assign shift, workdays, hours of work and work locations.
When an individual employee nust be transferred to a shift
other than his normal duty shift, the employee shall be given
no less than twenty-four (24) hours notice of such change;

10. To designate and assign work dutiés;

11. To determine the need for and the qualifications of new
employees, transfers, and promotions.

12. To discipline, suspend, demote or discharge an employee
so long as such action is not arbitrary, in bad faith, or
without just cause. Just cause does not apply to probationary
employees;

13. To determine the need for additional training programs, on-
the-job training and cross training and to assign employees
to such duties for such periods to be determined by the City;

14. To implement new and to revise or .discard, wholly or in part,
old methods, procedures, materials, equipment, facilities,
and standards;

15. Nothing in this clause shall have the effect of nullifying
agreements entered into in other sections of this agreement.
Except where abrogated by specific provisions of this agree-
ment, management rights are not subject to the grievance pro-
cedure.

ARTICLE VIII
TERM OF AGREEMENT AND MODIFICATION

§.1 TERM
This agreement shall be in effect as of July 1, 1984 and shall be

binding upon the City, the Union and their members and shall remain in
full force and effect through June 30, 1986. However, Article III, 3.2
and 3.6 and Article X, 10.1, will be reopened as per the normal guide-
lines for negotiating collective bargaining agreements with the exception

of overtime.

The parties acknowledge that during the negotiations which resulted
in this agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter appropriate
for collective bargaining and that the understanding and agreements arrived
at by the parties after the exercise of that right and opportunity are set

forth in this agreement.
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8.1 TERM CONT:

Therefore, the City and the Union, for the life of this agreement, each
voluntarily and unqualifiedly waives the right and each agrees that the
other shall not be obligated to bargain collectively with respect to any
subject matter, even though such subjects or matters may not have been
knowledge of contemplated of either or both of the parties at the time
that they negotiated and signed this agreement. All items and conditions
of employment not covered by this agreement shall continue to be subject
to the City's direction and control. Notwithstanding, this agreement or
anypart of it, may be terminated or re-negotiated at any time by mutual

consent of both parties.

8.2 MODIFICATION PROVISION
This agreement shall automatically be renewed from year to year

and shall be binding for additional periods of one year unless either
the City or the Union gives written notice to the other, not later than
December 15th next prior to the aforesaid expiration date of the agree-

ment of their desire to modify said agreement.

ARTICLE IX
SAVINGS CLAUSE

9.1 SEVERABILITY PROVISION
The provisions of this contract are declared to be severable and

if any section, subsection, sentence, clause or phrase of this agree-

ment shall, for any reason, be held to be invalid or unconstitutional,
such decision shall not affect the validity of the remaining sections,
sentences, clauses and phrases of this agreement; but they shall re-

main in effect, it being the intent of the parties that this agreement
shall stand, notwithstanding the invalidity of any part.
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ARTICLE X
CAREER DEVELOPMENT PROGRAM

10.1 COMPANY OFFICER
The City agrees to develop and implement by July 1, 1984, a

career development program for the purpose of promoting three (3)
members of Local # 2163 to the position of Company Officer on July

1, 1985.
This career development program will be offered to all interested

members of Local # 2163 and the promotion to Company Officer will be
based on the criteria established by the Fire Chief. Company Officers

will receive the title, rank and privledges commensurate to lieutenant.
The Union and City agree that Staff Officer positions including

Assistant Training Officer and Emergency Medical Services Coordinator
will be revised for possible exclusion from the bargaining unit.
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DATED this 30 day of June, 1984

FOR THE UNION:
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FOR THE CITY:
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APPENDIX B

NAME OR ORGANIZATION

DATE OF AUTHORIZATION EMPLOYEE NO.

AMOUNT OF AUTHORIZATION

For City Use; Do Not Write Above This LIne

CITY OF LEBANON
EMPLOYEE ORGANIZATION MEMBERSHIP DUES
PAYROLL DEDUCTION AUTHORIZATION FORM

I, , having wvoluntarily elected to become a

member of do hereby authorize

the City of Lebanon as my employer to deduct from my accrued earnings the

amount of $§ (amount of dues per month). This deduction

shall be made only if my accrued earnings are sufficient to cover the

above amount.

I understand that I may withdraw this authorization or amend the amount

of dues deducted as provided in the terms of the applicable labor agree-

ment .

Signed: _ Date:
Employee

Signed: Date:

Union Treasurer

Name of employee organization:




APPENDIX C
EDUCATIONAL AID REQUEST

NAME : DATE:

PHONE :

School you will be attending:

Course(s) to be taken:

(Use other side if needed)

Approximate cost of tuition:

Approximate cost of books:

Employee signature constitutes agreement to pay back education aid
received within ninety (90) days if that employee does not successfully
complete the course.

Employee signature: Date:

Department Head approval: YES NO

Reason for disapproval:

Department Head signature:
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APPENDIX E

Temporary Firefighter Position

L

3.

Job Assignment

A. Temporary firefighters will be generally assigned to
perform all regular duties as an Engineer Medic based
on their qualifications.

B. The postion will only be given to certified EMT II's and
III's. EMT III's will be given the first opportunity to work.

C. If at any time there are less than two (2) EMT ITTI's who
are members of the bargaining unit on duty, and a temporary
firefighter is used, the temporary firefighter must be an
EMT III or an EMT TIV.

D. The City will maintain no less than one Union EMT III per shift.

E. 1In order te maintain two (2) EMT III's for response on
all ALS ambulance, temporary firefighters with and EMT II
certification will only be used on a four (4) man shift.

Salary

A. Salary for EMT II will be at a rate of $1,328.00 per month.

B. Salary for EMI III or EMT IV will be at a rate of $1,410.00
per month.

C. Temporary firefighters will not be eligible for overtime
compensation.

D. 2% of the dalary for temporary firefighters will be paid to
the Secretary-Treasurer of Local 2163 as fair share.

Selection Process

The City and the Union agree that there will be a formalized
selection process for the appointment of temporary firefighters.



APPENDIX F

DEPARTMENT RULES OF PERSONAL BEHAVIOR

The following list of directives represents the personal conduct stan-
dards for members of the Lebanon ¥Fire Department. The basis for these

regulations is the following policy:

Every member of the Lebanon Fire Pepartment is expected to operate in
a highly self-disciplined manner and is responsible to regulate his
own conduct in a positive, productive, and mature way.

EVERY MEMBER SHALL:

1. Follow written directives of both the Lebanon Fire Department
and the City of Lebanon.

2. Use their training and capabilities to protect the publiec at
all times.

3. Work in a reasonable and prudent manner in their positions to
cause department programs to operate effectively.

4. Supervisors will manage in an effective, considerate manner.
Subordinates will follow instructions in a positive, cooperative
manner.

5. Conduct themselves in a manner that creates good order inside

the department.
Keep themselves informed to do their jobs effectively.
Be concerned and protective of each member's welfare.

Operate safely and use good judgement.

O 0o~ Oy

Keep themselves physically capable of performing their job.
10. Observe the work hours of their position.

1i. Obey the law.

12. Use department equipment and property with reasonable care.

MEMBERS SHALL NOT

13. TUse their position with the department for personal gain or
influence.

14. Use alcololic beverages, debilitating drugs or any substance which
could impair their physical or mental capacities while on duty,.

15. Engage in physical conflicts other than to defend themselves
and/or others.

16. Engage in any sexual activity while on duty.

17. Abuse their sick leave.



APPENDIX G

THE ROLL OF THE L.M.T.

1) Provide a flow of communication between employees and staff
2) Assess, resolve, and clarify problems dealing with:
A) Contract matters
B) Personnel matters
C) Grievances
D) Disciplinary matters
3) Information exchange on specific issues.
MEMBERSHIP OF THE L.M.T.

1) TUnion representation
Two (2) members or alternates

2) Staff representation
A) Chief
B) Staff Officer
C) Alternate

3. L.M.T. will normally function with the two (2) primary members
representing each group.

4. Any member of the L.M.T. who has a conflict of interest, or who
is unable to attend, will be replaced by the alternate.

MEETING CRITERIA

1. Upon request from either the staff or union representative.

2. Upon submission of an action request form concerning management/
labor issues.

3. Any grievance is advanced to Step III of the process.
4. When a disciplinary action is appealed, by the employee in writing.

A) A written request for appeal will be submitted by the employee
to the Chief or the Union President within five (5) weekdays
of notification of said disciplinary action.

B) The Chief or the Union President will notifiy all members
of the LMT and a hearing will be conducted within ten (10)
weekdays following the notification of the employee request
to the Chief or Union President.

C) Any decision from the LMT will be rendered and the employee
notified in writing within five (5) weekidays of said meeting.

D) Any employee who is not satisfied with the LMT's decision may
pursue this issue through the Settlement of Disputes Section
of the Contract. This must be submitted in written form five
(5) weekdays from receipt of the LMI's decision.



3.5 HOLIDAY POLICY

(D) All conditions of this section apply only to 40 hour per week
personnel.

Those personnel that regularly work 40 hours per week will be given

time off for legal paid holidays.

This time off will be subjeéct to all of the conditions of wvacation.

LEGAL PAID HOLIDAYS:

1
2)
3
4)
5

New Year's Day
President's Day
Memorial Day
Veteran's Day

Independence Day

6)
7)
8)
E))

Thanksgiving Day
Friday Following Thanksgiving
Ch¥istmas

Labor Day

40 hour personnel that work on a paid holiday will not receive
additional pay, except if they are working emergency call-back. 1In
the case of emergency, call-back compensation will be at the normal

overtime rate.



4.8 VACATION PROCEDURE

To assure adequate coverage for the City and to provide each employee
use of their wvacation, the procedures outlined below will be followed:

A. The employee shall submit a vacation request form to the
shift officer for approval the number of shifts prior, as
is requested to be used. For example, the employee requests
four (4) shifts off, therefore the employee must submit the
request four (4) shifts prior to actual use,

B. The shift officer will generally deny all requests not meeting
the time frames outlined in Section A of this Article unless the
shift officer determines that granting the vacation request would
not cause problems with the effective operation of the shift by
conflicting with-on-going projects, scheduled projects, special
schools and classes and other similar functions of equal im-

portance.

4.8.1 TIn order to maintain a systematic use of vacation for the em-
ployvees benefit and prevent over accumulation of vacation, the

procedures outlined below will be followed:

1) Prior to December 3lst and June 30th of each year, the employee
shall submit a request for vacation that will pre-schedule ex-
cess shifts of vacation in the following six months. Excess
shifts of vacation are figured as the number over accrual

rate as per Section 3.5.

2) The City reserves the right to block out times during the year
to be designated as "Project Time' any time after December 3lst
and June 30th. Example: Each employee will have six months to
pre-schedule vacation between December 3lst and June 30th, on
June 30th and December 31lst after which the City may schedule
project times. An employee may however, receive one (1) day
of vacation during scheduled project times by following pro-

cedures outlined in Article 4.8.



4,9 SETTLEMENT OF DISPUTES

A. For the purpose of this agreement, a grievance is defined as
a dispute about the meaning or the interpretation if a particular clause
of this agreement or about any alledged violation of the agreement.

B. Time limits: The time set forth herein shall be modified only
by written agreement. Failure by the City or the Union to respond with-
in a specified time limit shall constitute rejection of the grievance at
that step and thereby allow the other party to procede to the next step
within the applicable time limit. If the Union wishes to abandon the
grievance at any point in the grievance process, it must be done :n
writing. All time limits specified in this article exclude Saturdays,

Sundays, and holidays.

C. In an effort to provide for a peaceful procedure for resolution
of disputes, the parties agree to the following grievance procedure:

Step 1: The employee shall identify the problem. This is done
by documenting the nature, time, and place of occurance of the
alledged violation. The employee shall bring the above mentioned
information to his immediate supervisor, and these two indiviuals
will try to remedy the situation. This process shall not exceed
seven (7) days from the occurance of the alledged grievance.

Step 2: If the employee is not satisfied with the outcome of Step
1, he can then contact the Union Grievance Chairman. A formal
written grievance will then be submitted to the employee's immediate

supervisor.
The written grievance shall include:
1) Submittal date and the date the alledged violation occured.

2) A statement of the action or lack of action that is the cause
for the grievance.

3) Specific provisions of thé contract by Article and Section or
Sections violated.

4) Remedial action sought.

The supervisor shall meet: with the aggrieved party and the Union Griev-
ance Chairman and make a written response within five (5) days from receipt
of the grievance by the supervisor.

Step 3: If after five (5) days from submission of the grievance

to the supervisor in Step 2, the grievance is still unresoclved,

the grievance will be submitted to the Fire Chief or his designate
by the supervisor within two (2) days. The greivance will then

be heard by the Labor Management Team. A date for the meeting of
the LMT will be set within five (5) days from date of submission of
the greivance to the Fire Chief or his designate. The meeting will
take place within ten (10) days from submission to the Fire Chief
or his designate.. The LMT will make a written response to the
aggrieved party within five (5) days after the meeting.

Continued:



| 4.9 SETTLEMENT OF DISPUTES CONT:

Step 4: 1If after the LMT step, the employee is still not satis-
fied, he shall request an emergency meeting of the Local members.

The purpose for this meeting is for the members to hear and re-

view the findings of the LMT so as to be able to advise and/or
support the aggrieved member in his/her continuance of the grievance.
This meeting shall occur within five (5) days from receipt of the
LMT decision. The outcome of the meeting of the Local Members will
be subject to the conditions of Step 5 of the grievance process.

Step 5: Should the grievance still not be resolved, the employee shall
have five (5) days in which to submit the grievance to the City
Administrator or his designate by forwarding a copy of all materials
submitted or received at all prior steps with a cover letter specify-
ing that the matter is being pursued to the fifth step. The City
Administrator or his designate shall meet with the Union and make a
written response to the griévance within five (5) days from the date
the grievance was formally submitted to the City Administrator.

Step 6: If the grievance is not resolved within five (5) days
from submission of the grievance to the City Administrvator, it may
be submitted within five (5) days to mediation. The City and the
Union will jointly request in writing a mediator from the State of
Oregon Conciliation Service.

Step 7: 1If the grievance is not resolved within ten (10) days of
receipt of the mediator's recommendation, both parties shall submit
the grievance immediately to an arbitrator in the following manner:

D. ARBITRATION: A list of five (5) members of the Oregon Employment
Relations Board shall be requested and the parties shall alternately
strike one name from the list until only one name is left. The toss
of a coin shall determine whether the City or Union is to strike the
first name. The one name remaining following striking shall be the
arbitrator. One day will be allowed for the striking of each name.
The powers of the arbitrator shall be limited to interpreting this
agreement and determining if it has been violated. The cost of ar-
bitration shall be shared equally by both parities up to $500.00 pex
grievance. Additional arbitration costs above $500.00 shall be paid
by the City. Attorney fees incurred by the Union shall be borne by

the Union.

E. Any or all time limits specified in the grievance procedure may
be waived by mutual consent.of the Union and City.

F. A grievance may be terminated at any time upon receipt ot a
signed statement from the employee or from the Union that the matter

has been resolved.



DATED this day of June, 1984

FOR THE CITY - FOR THE UNION:
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AGREEMENT AND PURPOSE

THIS AGREEMENT is entered into as of July 1, 1984 between the CITY OF
LEBANCN, OREGON, Hereinafter referred to as the "City" and the INTERNATIONAL -
ASSOCZATION OF FIREFIGHTERS, LOCAL NO. 2163, hereinafter referred to as the

"Unfu®. It is the purpose of this document to set forth the full agreement

betweezn the above mentioned parties.

ARTICLE
RECOGNITION

1.1 MEMBERSHIP/EXCLUSIONS

The City recognizes the Union as the sole and exclusive bargaining agent
for permanent, full-time (regular twenfy (20} hours per week or more) employees
in the bargaining unit with respect to matters'reiating to wages, hours and
working conditions. Appendix A, attached hereto and by reference incorporated

| herein, is a listing of all cUrrent]y covered positions. Fire Chief, Chief

Officers, temporary firefighter, confidential employees (as defined by state
law), irregular, part-time employees, seasonal employees, and persons hired
Tor a limited period under a specific government act such as CETA are specifically
excluasd.
lI.Z' NON-DISCRIMINATION

This agreement shall apply equally to all members of the bargaining
unit regardiess of race, sex, age, creed, color, handicap, national origin
or political affiliation. The-Union and the City shall equally share the
responsibility for wupholding this provision of the agreement and this provision
shall not be subject to the arbitration step of the grievance procedure. All
references to employee in this agreement designates both sexes and wherever
the male or female gender is used, it shall be construed to include male and
female emp?oyegs. If recourse to state or federal agencies is pursued by the

employee, said employee shall have no rights under the grievance procedure.



ARTICLE II
UNION RIGHTS

2.7 HISTORICAL CLAUSE

Agreements to this contract are not intended to nullify existing historical
benefits to employees unless specifically included in this agreement. Without
Timitation to, but by way of illustration, the historical benefits will include:

1. Use of the department facilities for the c1ean1ng of uniforms;

Use of the department fac111t1es for minor repair of persona]
vehicles during non- bus1ness hours;

[aN]

3. Use of a home alerting device for response to emergencies;

4. The right to trade shift when needed;

5. The use of department facilities for preparing meals;

6. The right to enter the working area when off duty to conduct |
Union business as long as this is not an interruption of the

on-duty shift work routines.

2.2 UNIOM REPRESENTATION

A. Union representatives shall not suffer a loss of pay as a result
of atZending meetings with the City for the purpose of negotiating labor
agreements or under the grievance procedure; however, the City will not

pay overtime as a result of such meetings.

B. In all cases, an officer of the Union shall notify the Shift Officer
no Tess than forty-eight (48) hours prior to when representatives must be
away from the duty station.

2.3 UNION SECURITY

A. The City agrees tq deduct dues and assessments in aﬁ amount
certified to be current by the treasurer of the Union from the péy
of those employees who individually request in writing on the form
outlined in Appendix B, which by this reference is incorporated with

and made a part of this contract, that such deductions be made. The

Page 2.
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tctal amount of deductions shall be remitted by theISth day of the month
o the treasurer of the Union. Should there be any changes to the monthly
Urion dues or assessments, the Union will notify the City Finance Department
no tess than fourteen (14) working days tb when the union dues or assessments
are to be deducted. |

B. Any person who is a member of the bargaining unit at the time of
impiementation of this agreement and who thereafter joins the Union shall
remain a member of such Union as a condition of continued employment, provided
that no employee's employment may be terminated for non-membership in the
Union if he has continued to tender fees required for membership.

Any employee covered by this agreement as listed in Article I (1.1).
hired by the Fire Department after the date of implementaticn of this agreement,
shall, within thirty (30) days become and remain a member of the Union as
a condition of continued employment, provided that no employee's employment
may be terminated for non-membership in the Union if he has continued to tender
Tfees required for membership. |

This agreement recognizes the rights of non-association for employees based
on bonafide religious tenants or teachings of a church or religious body of
which such employee is a member. Such employee shall pay an amount of money
equivalent to regular Union dues and initiation fees and assessments to a
non-religious organization or charity mutually agreed upon by the affected
employee and the treasurer of the Union, except as such would be in violation
of any federal or state law or administrative ruling.

Provided the City acts in compliance with the provisions of this articfe,
the Union will indemnify, defend and hold the City harmless against any claims
made and against any suit-instituted against the City as a result of the City’s

enforcement of the above provision, or as a result of any check-off errors.

Paae 3.



ARTICLE III
EMPLOYEE BENEFITS

3.1 EDUCATIONAL INCENTIVE PROGRAM

A. The City of Lebanon encourages its employees to improve their skills
ard qualifications through job-related development. Employee's educational
development benefits both the City and the employee and allows for increased
employee access to promotional opportunities. It is therefore the City's
policy to assist city employees, within annual approved budgeted appropriations,
for the cost incurred through job-related development. ' |

For an employee to be eligible for these benefits he must submit the
form (Appendix C) by December 31st to indicate the college classes, seminars,
and other outside courses he plans to attend during the following fiscal year.
In January therthief and the Training Division will review all forms submitted
for appropriateness and completeness.

The required forms will be submitted to the budget process and the total
wiT} be adjusted in the training line item proportionately according to final
approved budget appropfiations.

To be eligible for class registration, the employee must receive his
supervisor's verffication that the course or courses are in fact job related.
Verification must be received prior to registration. In order for any course
or courses to be accepted, any one of the following requirements must be met:

1. Be of banefit to the department; |

2. Be appropriate training in relation to employee's
present or anticipated job assignment;

3. Be a required class for job re-certification;
4, Be é class or course required for a job related degree.
B. The City shall pay for all costs of tuition, books, transportation,
meals and lodging for all classes required by the City, and for all classes
required for state certification as determined by the City. All books and

materials purchased by the City remain City property.

Pane 4.



3.1 EDUCATIONAL INCENTIVE PROGRAM (continued)

C. Employee must provide his supervisor'probf of successful completion
of the course or a grade of "C" or better; or must repay all costs in full,
(éxcept books) to the City within sixty (60) days. |
3.2 HEALTH AND INSURANCE BENEFITS

A. Health: The City will provide to the members and dependants of the
bargaining unit during the duration of this contract the following health
benefits at no cost to the employee: | -
Health Insurance

Dental Insurance , ‘
Orthodontic Supplement to Dental Insurance

Vision Care

o G PO -

‘The City may change, upon approval of the Union, the insurance carrier as
long as the benefits are equal to or exceed present benefits. If health insurance
premiums increase over twenty percent (20%), the Unian will be liable for those
costs. |

B. Life: The City will provide insurance coverage equal to or better
than the‘existing 1€fe<insurance and mandatory insurance program. If 1ife
insurance premiums increase cver ten percent (10%) the Union will be Tiable
for those costs. |

C. Industrial Accidents:

1. The City provides insurance coverage for all employees for
injuries and illness arising out of and in the course of employment
with the City of Lebancon. When an employee must take time off work as
a result of such injury or iliness, he shall receive compensation as
scheduled by the State Accident Insurance Board. Employees shall turn
over to the City any monies received from‘the insurance company and
the City shall issue the empioyee a check for his full monthly salary.
This shall not exceed a period of six (6) months. At the end of the
six {6) months disability period, the City will review each individual
case and give a determination as to whether the disability period should
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HEALTH AND INSURANCE BENEFITS (continued):
be extended. If the extension of this period is denied, the use
of sick leave will commence as per 3.3 A 3 b. Medical progress
reports may be required prior to the approval of such sick leave usage.

| 2. During any period of workmen's compensation related disability
absence Trom regular employment, all existing levels of sick leave and
vacation benefits will be frozen from further accrual until employee
returns to work.

3. City will pay $15.00 per employee per month for use in.
purchasing a disability policy. The Union will be responsible for
administering the policy and will file a certificate of insurance
with the City as proof thereof. |
LEAVES
A. Sick Leave::

1. Employees covered under this agreement who work a fifty-six (56)
hour work week will accrue sick leave at the rate of twenty-four (24) hours
sick Teave earned -for each full month workéd and will utilize twenty-four
(24) hours of sick leave for each shift missed. Maximum accrual of sick
leave will be one thousand four hundred-forty (1,440) hoﬁrs. Any excess
of the maximum can be sold back to the Cify on the following basis: for
each twenty-four (24) hours earnad, eightl(B) hours may be sold back at
the straight time rate earned (See Appendix D). Those employees covered
under this contract who work a forty (40)hour work week will accrue sick
leave at the rate of ten (10) hours sick leave earned for each full month
worked and will utilize ten (10) hours of sick 1éave for each day of work
missed. vMaximum accrual of sick leave will be seven hundred twenty (720)
hours and any excess of the maximum may be sold back to the.City at the
rate of three and one-third (3 1/3} hours for each ten (10) hours earned.
Accrued sick leave shall be used when necessary for injuries or illness
and any misuse will constitute grounds for discipiinary action.
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© 3.3 ‘LEAVES (continued):
2. Sick leave will be allowed when an employee is unable to wofk
hecause of iliness or accident causing personal disability. When an emp?oyeé
~must be away from the job because of illness in the 1mﬁed1ate family (i.e.
husband, wife, son, daughter, step-children) such time will be granted upon
request to the Chief, or his designate, and charged agéinst sick-leave time.
Whan an employee must be away from the job because of serious illness
in the extended family (i.e. sister, brother, step-sister, step-brother,
mother, father, mother-in-law, father-in-law, grandfather, grandmother),
such time may be granted upon request to the Chief or his designate,.and
charged against sick-Teave time, vacation or compensatory time.
3. Employees shall be charged for the use of their sick leave in the
following ways: |
a. When an employee must be off because of off-duty i}]ness
or accident causing personal disability, he shall be charged twenty-
four (24) hours for each shift missed, but sick leave cannot be
used for accident or illness resulting from outside employment.
b. When an employee must be off as a result of on-the-job injury,
job-related or induced illness, he will be charged eight (8) hours
sick leave for each shift missed. Employees who work forty (40)
hour work weeks shall be charged'three and one-third (3 1/3) hours
sick leave. Use of sick leave for on-the-job injuries will start
after the sixth (6th) month period allowed in Article III Section 3.2(c)
Industrial Accidents. |
When an employee requests time off for a previously planned appoint-
ment that could be stﬁedu1ed on an employee's day off, sick Teave will
not be used, unless the employee presents a physician's documentation
that such was a required date of treatment.
4. Upon retirement or termination due to disability, the City sha1f
comply with ORS 236.153. |
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3.3 LEAVES A. Sick Leave {continued)

5. In the event that an employee should lose his Tife in the line
of duty, fifty percent (50%) of all unused sick leave shail be granted to
the employee's beneficiary by the City using the formula of totél sick leave

hours times hourly rate based on a forty (40) hour week. -

6. In an effort to reduce sick leave used for other than the
aforementioned reasons, the following sick leave incentive is offered:

Employees who use Tess than three (3) work shifts or days

in the period from July T to June 30 shall be paid for those

hours unused in cash the following December 1st at the straight

time rate on a separate check. Sick Teave paid wi]T be deducted

from employee's balance. | '

B.  C0mpassi0nate“Leave:

In the event of a death in the immediate family (i.e. mother, father, husband,
wife, son, daughter, sister, brother, father-in-law, mother-in-law, brother-in-law,
sister~in-law, grandparents, and step-parents, the Fire Chief will grant sufficient
time off with pay to make funeral arrangements if necessary, and to attend the
funeral. A maximum of two (2) shifts (for shift personnel) or one (T) working
week (for personnel on a forty (40} hour week} will be granted if fequested by
the employee. Such leave will not be charged to sick leave time. Leave with pay
un to four (4) houré may be granted when an employee serves as a pallbearer.

C. Military Leave: .

An employee with six (6) months of continucus service with the City who
is a member of the National Guard or a reserve component of the Armed Forces
of the United States is entitled to Teave of absence for a period not to exceed
fifteen (15) calendar days in any calendar year. Such leave shall be granted
without Toss of pay or other leave and without impairment of other rights or
benefits to which he is entitled, providing the employee receives bona fide
orders to active or training duty for a temporary perfod and providing he

returns to his position immediately upon expiration of the period for which
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3.3 LEAVES C. Military Leave (continued)

he was ordered to duty. Leave without pay shall be allowed in accordance
with Oregon State Laws for employees entering military service for extended
or indefinite periods of active duty.

D. Witness or Jury Duty

When an employee is calied for jury duty or is subpoenaed as a witness
under circumstances beyond his control and where such duties can be construed
to be in the public interest, he will be continued at full salary for the period
of required service. All monies received as witness fees or pay for jury duty
must be signéd over to the City unless such fees are earned on employee's days
off or during other authorized leave with pay. Employees will be expected to
report to work when Tless than a normal work day is required by jury or witness
duties.

E. Leave Without Pay:

A permanent employee may be granted leave of absence without pay up to
one (1) year. Request for such Teave must be in writing and must establish
reasonable justification for approval by the Fire Chief or City Administrator.
Leaves of absence for longer than thirty (30) days must be approved by the City
Administrator. | |

3.4 RETIREMENT

The City of Lebanon shall participate in a retirement program for
firefighters at no less benefit than the retirement plan presently in effect
with the Public Employees Retirement System, or its successor.

3.5 VACATION

A. After one {1) continuous year of employment, employees covered under

this contract will receive the following number of shifts per year for vacation!
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3.5 VACATION {continued):

Suppression Personnel:

1 -~ 5 years of service - nine (9) shifts
6 - 10 years of service - ten (10) shifts
over 10 years of service ~ twelve (12) shifts

Forty Hours per week Personnel:

1 - 5 years of service - three (3) weeks
6 - 10 years of service - four (4) weeks
over 10 years of service - five (5) weeks

Vacation carryover is to be discussed by the Labor Management Team.

C. Empioyees working their regularly scheduled shift will be compensated
at the rate of one and one-half (11) times their hourly rate as per Article 1V
Section 4.3 (Overtime) for the hours worked on the following holidays: New
Year's Day, Memorial Day, Independence Day, Labor Day, Yeteran's Day, Thanks«
giving and Christmas. See Appendix D for example of the way holiday pay is

to be figured.

3.6 WAGES
Wages for employees covered by this agreement shall be as set forth
in Appendix D. | |

ARTICLE 1V
POLICY

4.1 MAINTENANCE OF MANPOWER
A. The City shall provide at Teast three (3) full-time firefighters per
shift for the purpose of responding on first line apparatus; which will consist
of no less than two (2) members of Local 2163. In the event of lay-off due
to budgetary difficulties, this section shall be nullified; however if all personnel
who have been layed off should return to work, this section shall be reinstated.
8. In the event that a position becomes vacant, and the procedures for

transfer are not applicable, overtime shal] be offered to off-duty personne]
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4,1 MAINTENANCE OF MANPOWER (continued)
as prescribed in this agreement; however, in the event that there is not an
employee who wishes to voluntarily work the overtime and that refusal has been
pfoper1y documented, the Chief or his designated may appoint an individﬂaj to
work such overtime.

C. In order to meet the regquirements of Section A of this Article, the
City reserves the right to fill vacant positions as outlined herein with‘a
temporary Firefighter: o

- 1. When the vacancy exceeds three shifts, or it appears
the vacancy will exceed three shifts;

2. To fill a vacant position until the regular hiring process
can be completed;

3. When a vacancy occurs for any reason, and no member of Local
#2163 wishes to fill said vacancy as outlined in Section B of this
Article;

4. For the purposes of clarification, the job qualifications

and a statement of duties for temporary firefighter is incTuded in

Appendix E of this agreement.

D. Personnel going off duty or coming dn duty shall report to the officer
in charge. In the event that personnel replacing those going off duty for any
reason cannot report for duty at the reqularly scheduled time, the Shift officer
can hold the person being replaced up to one hour while arranging forrrep1acément.
Such time shall be paid as oyertime. o
4.2 OQUTSIDE EMPLOYMENT |

A. Employees gainfully employed other than with the City shall advise the
Fire Chief of such employment preferably prior to starting work, bﬁt in no case
Tater than five (5) days after employment commences. Forms for this purpose
shall be provided by the City. Outside employment must:

1. Be compatible with the employee's regular work hours;

In no way detract from the efficiency of the employee in his City work;

Be legitimate employment;

= L N

Not take preference over extra duty required by City employment.
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4,3 OVERTIME:
A. The normal work schedule for employees covered under this agreement is
fifty-six (56) hours per week, on a twenty-four {24} hours on-duty and forty-eight
{48) hours off-duty basis. A normal work day is 7:00 a.m. to 7:00 a.m. Eligible
empioyees who are required to work more than the above schedule shall be paid _ "
for such extra hours at the overtime rate. A1l persons will have their overtime -
paid as stated in Appendix D. | |
8. The City reserves the right to determine when overtime is td be worked
and in what classification. When non-emergency overtime is required, it shall
he offered to permanent emp1dyees on a classification basis, as determfned by
the City, except when special skills are required to perform the work. The
employee retains the right to refuse any non-emergency overtime offered to him.
. In the event that the regular overtime procedure cannot gbtain callback
parsonnel, the person in charge may recail the first employee contacted and
veguire him to report for duty.
D. The following overtime callback procedural roster (by classification)
shall be used only when, at the judgment of the City, the callback of off-duty
personnel is necessary: |
No. 1. Assistant Shift Officer Vacancy (until June 30, 1985)
A. Off-duty Assistant Shift Officer
B. Qualified personnel

No. 2. Company Officer (after July 1, 1985)
A. Off-duty Company Officer _
B. Qualified personnel

No. 3. Engineer/Medic

A. Off-duty Engineer/Medic
B. Qualified personnel

E. A minimum of one (1) hour overtime pay shall be guaranteed when an
employee is called back to work outside his regular work hours. Overtime shall
be computed to the nearest one-half (3) hour. When an employee is called to work
outside his regular work hours on any of the specified holidays, holiday overtime
will be paid as per Appendix D. For the purpose of clarification, the overtime

hour or hours shail be:
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4.3 OVERTIME E. {(continued):
1 hour guaranteed
T hour to 1 hour 15 minutes (inclusive} = 1 hour
1 hour 16 minutes to 1 hour 45 minutes (inclusive)} = 11 hours
1 hour 46 minutes to 2 hours (inclusive) = 2 hours; and so on and so forth

F. A1l overtime CS¥ES282E10D111 pe in the form of compensatory time off or
cash. An employee shall, at his bptioh, designate at the time earned, which éption
will be selected. All overtime paid will be at the rate earned. Employees may
acerue up to a maximum of one hundred (100) hours compensatory time.

Employees shall have the right to utilize compensatory time in blocks of one
(1) hour or two (2) hours at any time of their choosing; so Jong as the use thereof
will not reqﬁire the department to pay overtime in order to maintain the minimum
manning standards. Notificétion of intent to use compensatory time must be made
to the person in charge of the shift. If any employee anticipates that he will
need to be gone more than two (2) hours, but Tess than six (6) hours, he will
notify the person in charge, one (1) shift prior. Any time a person anticipates
the need to be gone more than six (6) hours on compensatory time, it will be
scheduled the same as vacation.

G. Yhen maximum accrual occurs, an employee will utilize fifty (50) hours of
total accrual in twelve (12) hour blocks or more. Employees at their option may
convert only those hours in excess of fifty (50) hours‘to vacation and/or cash
(at the rate earned), not to exceed fifty (50) hours sold or converted.

M. The parties agréélthat the overtime rate as stated in Appendix D is
frozen for the life of this contract and not subject to the opener clause as
provided for in Article VIII, Section 8.1.

I. Employees who are registered voters will be gfanted time off to vote

on electior day if they otherwise would not be able to vote due to their work
schedule, but in no case will overtime be paid.

J. Mandatory Departmental Meetings. VThe Union agrees to attend four (4)

departmental meetings per year. THe meeting will be mutually agreed upon in

writing as to time and place and will be reserved for important department



4.3 OVERTIME (contined)

information and safety. The Chief will post an agenda for the meeting no

less than five (5) working days prior to the meeting an& the meetings wiTI

be no longer than two (2) hours in duration. Any time in excess of the two ~
(2) hours will be compensated as overtime.

4.4 PROBATIONARY PERIOD

A. The probationary periad is an integral part of thé employee's
selection process and provides the City with the opportunity to upgrade
and improve the department by observing an employee's work, training and
aiding employees in adjustment to theif position and by providing an opportunity
to reject any employee whose work performance fails to meet required work
standards. Every new full-time employee hired into the bargaining unit shall
serve a probationary period of twelve (12) full months. Employees promoted
into a higher classification shall serve a probationary period of twelve (12)
full months.

B. The Union recognizes the right of the City fo terminate new employees
on probationary status at any time for any reason without recoursé to appeal
and to exercise all rights not specifically medified by this agreement with
respect to such employees, including but not Timited to the assignment of
on-the-job training in other job c]assifications. The Union also recognizes
the right of the City to demote an employee on probationary status with just
cause to his previous position. On the twelfth (]Zﬁh) month of any probationary
period, the Chief will decide as fo whether the employee has successfully
completed his probationary period and a decision will be rendered at that
time. The Chief retains the right to extend probation.

4.5 RESIDENCY

A1l employees of the Lebanon Fire Department shall reside within the

Page 14.



4.5 RESIDENCY
boundaries of the Fire District. Those employees currently residing outside
the Fire District shall move into the Fire District on their next move; or
within ninety (90) days after successful completion of probationary period. The Fire
Chief may grant extension of time to comply with this provision due to hardship.
4.6 SENIORITY
A. Seniority means a permanent employee's length of continuous service-
with the departmeni since his last date of hire. An employee who has not
completed twalve {12) months of cantinuous employment shall not be considered
to havé senicrity. A letter will be placed in the employee's personnel file

establishing his date of hire.

1. Preference on vacation scheduling shall be by the department
seniority of all personnel on shift, including Chief Officer. At no
time may an employee with less seniority be bumped sixty (60) days or
less before his vacation is to start without his consent. At no tiime
will the seniority of non-shift personnel be a factor in determining
vacation preference for shift personnel. |

2. In the event of a layoff, employees shall be 1éid off in
the inverse order of their seniority. Recalls from iayoffs shall
be made according to seniority. No new employees may be hired in
the department until all laid off employees have been given an
opportunity to return. The City may require the successful completion
of a medical examination as a prerequisite of returning to work
following layoff. |

3. Seniority will be considered a factor in determining
promotional eiigibi?ity and in promotional examinations.

B. An employee shall lose all seniority credit in the event of:

1. Voluntarily quitting;
2. Discharge

Failure to return from layoff within fourteen (14)
calendar days following notification;

4. Layoff of more than two (2) years;
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4.6 SENIORITY B. (continued)
5. Failure to return from leave of absence within three (3)
calendar days following the expiration of such Teave after
the City has made a reasonable effort to notify the employee
of such expiration.
€. In the event of a temporary shift changa, such change will be ddne
by ciassification as follows:
1. An employee shall be guaranteed at Ieasf twenty-four (24)
hours off going to a new shift, and seventy-two (72) hours off
returning to his regular shift, or seventy~two (72) hours off
going to a new shift and twenty-four (24) hours off returning.
2. In the eVent of a permanent shift change, one (1) days vacation
will be paid in the case of a backward rotation and three (3) days
off will be given in the case of a forward fotation. Supervisors
will attempt to avoid at all costs a forty-eight (48) hoﬁr shift.
However, if such is absolutely necessary, the second twenty-four
{24) hour shift will be paid at the overtime rate.
3. In the event that an employee is required to work other
than his fegu1ar1y assigned shift, and the preceding time limits
cannot be followed, then that employee shall be guaranteed that
the provisions of Article VI (Overtime) under the curfent contract
between the City of Lebanon and IAFF Local 2163 shall be followed.
4.7 WORK RULES |
The Union will participate in the formation, modification and implementation
of ruies of personal behavior. The Labor Management Team will research and
submit Department Rules of Personal Behavior to the City and the Union for
approval. Upon mutual agreement the Rules of Personal Behavior will be included
in this contract. The Rules of Personal Behavior will be included in this agree-
ment no later than January 1, 71985 and will be found in Appendix F.
4.8 VYACATION PROCEDURES -

The City and the Union agree to have the procedures. for vacation request
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4.8 VACATION PROCEDURES (continued):

and approval researched by the Labor Management Team and this Team will make

recommendations-to both the Union and the City for a procedure that 15 in the

best interest of both the personnel and the management of the department., The

procedure must be accepted by'the concerned parties and included in this contract
by July 1, 1984 |

ARTICLE V
LABOR MANAGEMENT TEAM

5.1 LABOR MANAGEMENT TEAM

For the sole purpose of maintaining continued harmony, there will be
established a Labgor Management Team consisting of not more than three represent-
atives from Local #2163 and three members from the City. The Team will meet
upon request of either party to discuss all matters of mutual concern. The
Team shall have the authority tormake recommendations to the Union and the
City. See Appendix G_fof other criteria of the Labor Management Team
5.2 GRIEVANCE AND IMPASSE RESOLUTION | |

The proéedures for Grievance and Impasse Resolution will be researched
for modification by the Labor Management Team and any modifications to the
presant procedure will be presented and accepted by the City and Union by

July‘1,1984.

ARTICLE VI
SAFETY

6.1 UNIFORMS, PROTECTIVE CLOTHING AND EQUIPMENT

A. Uniforms and all items considered as part of the uniform will be
provided by the City. It will be the responsibility of the person issued
the uniform to clean and care for all articles of that person's uniform.
It is also the fesponsibi?ity of the person issued the uniform to report

needed repairs to his supervisor in a timely manner.



6.1 UNIFORMS, PROTECTIVE CLOTHING AND EQUIPMENT. (continued})

The following articles are considered part of the uniform:

Shirts or blouses 5. Hats {as required)
Pants and coveralls 6. Badges, nameplates and patches
Footwear 7. Accessories such as holsters,

Coats or jackets belts, ties, etc.

o B TR FS TR A B
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The selection and purchase of protective clothing will be the
responsibility of the Fire Chief or his designate. The Fire Chief or his
designate will notify the Union of the intent to change the quality or style
of protective clothing no less than thirty (30) days prior to the purchase of |
said protective clothing. The Union will have fifteen (15) days to reséarch
and make a recommendation to the Fire Chief or his designate as to quality and
type of protective clothing,

C. Upon request, the Union Safety Chairman and the Fire Chief, or his
designate, will inspect all uniforms and protective clothing. Any action

deémed neéessary by the Fire Chief or his designate regarding repairs or
replacement will commence within forty-five (45)days of ihspection.

D. Employees will be responsible for providing undergarments in accordance
with department policy. R ‘ i |

ARTICLE VII
CITY RIGHTS

7.1 CITY SECURITY

The Union agrees that during the term of this agreement, its membership
will not participate in a strike, work stoppage, sTow-down or interruption
of City services. |
7.2 MANAGEMENT RIGHTS

A. Except as otherwise specifically Timited by the terms of this agreement,
the City possesses all of the customary, usual and exclusive rights, decision
making prerogatives, functions and authority connected with or in any way

incident to its responsibility to manage the affairs of the City or any part
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7.2 MANAGEMENT RIGHTS {continued) \

of it. Without limitation but by way of illustration, the exclusive prerogatives,

functions and rights of the City shall include the following:

1. To determine the services to be rendered to the citizens of
the City.

2. To determine and to follow the City's financial budgetary,
and accounting procedures in compliance with ORS Statutes;

3. To direct and supervise all operations, fucntions and policies
~ of the department in which the employees in the bargaining unit are
emp1oyed

4. To manage and direct the work force, including but not limited
to the right to hire, promote and retain employees; the right to deter-
mine schedules of work; and the right to determine the methods, processes,

quality and manner of perfqrming work;

5. To determine the need for a reduction or in increase in the work
force;

6. To establish, revise and implement standards for hiring, classif-
ication, promotion, materials and equipemnt; ‘

7. To implement new and discard old equipment, materials and
facilities;

8. To contract or subcontract work, other than that work which is
related to Fire Suppression, Fire Prevention and Emergency Medical
Service as determined by the City. However, the City will notify the
Union at Teast sixty (60) days prior to contracting or sub -contracting

of Fire Department work.

9. To assign shifts, workdays, hours of work and work locations.
When an individual employee must be transferred to a shift other
than his normal duty shift, the employee shall be given no less than
twenty-four (24) hours notice of such change;

10. To designate and assign work dut1e5,

T1. To determine the need for and the qua11f1cat1ons of new employees,
transfers and promotions;.

12. To discip1ine, suspend, demote or discharge an employee so long
as such action is not arbitrary, in bad faith, or without just cause.
Just cause does not apply to probationary employees;

13. To determine the need for additional training programs, on-the-job
training and cross training and to assign employees to such duties for such
periods to be determined by the City;

14. To implement new and to revise or discard, wholly or in part,
old methods, procedures, materials, equipment, facilities and standards;
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7.2 MANAGEMENT RIGHTS (continued)
15. Nothing in this clause shall have the effect of nullifying
agreements entered into in other sections of this agreement. Except

where abrogated by specific provisions of this agreement, management
rights are not subject to the grievance procedure.

ARTICLE VIII
TERM OF AGREEMENT AND MODIFICATION
8.1 TERM
This agreement shall be in effect as of July 1, 1984 and shall be binding '
upon the City, the Union and their members and shall remain in full force and
effect through.dune 30, 1986. However, Article III, 3.2 and 3.6 and Article
X, 10.1, will be reopened as per the normal guidelines for negotiating

collective bargaining agreements with the exception of overtime.

The parties acknowledge that during the hegotiation; which resulted in this
agreement, each had the unlimited right and opportunity to make demands and
proposa?é with respect to any sgbject or matter appropriate for collective
bargéining and that the understandfng and agreements arrived at by the parties
after the exercise of that right and opportgnity are set forth in this agreement.
Therefore, the City and the Union, for the life of this agreement, each vo1untariiy
and unqualifiedly waives the right and each agrees that the other shall not be
obtigated to bargain collectively with respect to any subject or matter, even
though such subjects or matters may not have been knowledge of contemplated of
gither or both of the parties at the time that they negotiated and signed this
agreement, All items and conditions of employment not covered by this agreement
shall continue to be subject to the City's direction and control. Notwithstanding,
this agreement or any part of it, may be terminated or re-negotiated at any time

by mutual consent of both parties.
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8.2 MODIFICATION PROVISION

This agreement shall automatically be renewed from year to year and shall
be binding for additional periods of one year unless either the City or the
Union gives written notice to the other, not later than December 15th next
prior to the aforesaid expiration date of the agreement of their desire to

modify said agreement.

ARTICLE IX
SAVINGS CLAUSE

9.1 SEVERABILITY PROVISION

The provisions of this contract are declared to be severable and if any
section, subsection, sentence, clause or phrase of this agreement shall, for
any reason, be held to be invalid or unconstitutional, such decision shall not
affect the validity of the remaining sections, sentences, clauses and phrases
of this agreement; but they shall remain in effect, it being the intent of the
parties that this agreement shall stand, notwithstanding the invalidity of

any part.

- ARTICLE X
CAREER- DEVELOPMENT PROGRAM

10.7 COMPANY OFFICER

The City agrees to develop and ihp?ement by July 1,-1984, a career
development program for the purpose of promoting three (3) members of Local
#2163 to the position of Company Officer on July 1, 1985. |

This career development program will be offered to all interested
members of Local #2163 and the promotion to Company Officer will be based
an the criteria established by the Fire Chief. Company Officers will receive
the title, rank and privileges commensurate to lieutenant.

The Union and City agree that Staff Officer positions including Assistant
Training Qfficer and Emergency Medical Services Coordinator, will be revised

for possible exclusion from the bargaining unit.
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Staff Officer
Company Officer

Engineer-Medic
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APPENDIX B

i NAME OF ORGANIZATION

DATE OF AUTHORIZATION | __ EMPLOYEE NO.
FMOUNT OF AUTHORIZATION |

For City use; do not write above this line.

CITY OF LEBANON
Employee Organization Membership Dues
Payroll Deduction Authorization Form

I, : ' \ » having voluntarily elected to become a

member of - | " do hereby authorize

the City of Lebanon as my employer to deduct from my accrued earnings the

amount of § (amount of dues per month). This deduction shall

be made only if my accrued earnings are sufficient to cover the above amount.

P

I understand that I may withdraw this authorization or amend the amount of

dues deducted as providéd in the terms of the applicablé labor agreement.

Signed: Date:
Employee _

Signed: ' ' Date:
' Union Treasurer _ _ .

Name of employee organization:

B,

APPENDIX B
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APPENDIX ¢ .
T0 BE MODIFIED

" EDUCATIONAL AID REQUEST

NAME ¢ ' DATE:

PHONE :

School you will be éttending:

Coursa(s) to be taken:

a

(Use other side if needed)

Approximate cost of tuition:

Approximate cost of books:

Employee signature constitutes agreement to pay back education aid feceﬁﬁed within: o
ninety (90) days if that employee does not successfully complete the course. >

Empioyee signature; o | - 8 Date: _

Department Head approval: . YES B No

[ P ——"

Reason for disapprovatl:

Department Head Signature:

ADDEMATY & T T IR



LELmriOR FIRE DEPARTMERT

___________________________________________________________________________________
HOL T I
OT HE.

St by bt U e et ed1 deat e e bt e dakh irese Ik Neitn WM Pt demni Sdrar faras Pua s see eese et 2e sebel evae (el i A il Nind BT Shvel et et W SR et PRat Ins e 2040l DO Grest MVl Mo Wets SIS HOPI M JO0kd vt e st Feed Pt Al RO MGy Dy BSOS AL s B b P M L AR i B L e bl

TEMF FAF EMT TI

TEMF F/F EMT TII
EHGIHEER-MEDLC
ENGIHEER-MEDIC
ENGIMEER-MET]C
EMGIHEER-MET L
EHGIMEER-MEDIC
EMGINEER-METIIC
EMGTMEER=MEDIC
COMERHY OFFICER
COMPSMY OFF TCER
COMPRMY OFFICER
STAFF OFFICER
STHFF OFFICER
STHFF OFFICER
STHFF 1OFF ICER

FAY STEF TIME
A HIR MG
R HIRIHG

C HIRIMG

D 6 MOHTH
£ L VERR
F 2 WERR
5 3 WEAR:
H 4 WEFF:
I 5 WEAR

J FEOMOT IO

k; 1 YEAR
L 2 YERR
M HIR IS
H & MOHTH
n 1 YEFR
P 2 VEAR

1284-85 SALARIES
MOMTHLY STRATGHT
mHLERY TIME HE.
155 R I
1414 G007
145 Bedl
FERS K1, Bl
1574 o 7S
16357 fa S
17325 a2
1522 R
1585 Cu B
195 .13
EIE M
251 B Td
218 12,13

£, FE

2155 12,435
e 1.7

REGULAR
OT HE.

M F

HAF
12,98
9., 63

14,73
1
1

17. 8

U]
(i
e

&
3
)

17.83
14,326

1EL. 7S

R x]

15, e
18,74
@, 6e
2R 28

28,78

HOLTDAY
FAY HR.

eret ieiea orand TTTTY b reen Pt e e i) famd v ke ek et o Mesar S e A Semde eoked poear Morn SRamd EHbal AT SRR Mesd TRt 140nd DO NS Mt Vot BOSM af MO Baa] HOE Mot Ay L PO A OS] iy S ] PG RS ) B S e AL it FSE I Bl i PR B W Fed S Dt Ml emem el e Heie e+ b et ore Wl o

APPENDIX D



A,

APPENDIX. E

Temporary Firefighter Position

1.

Job Assignment:

A. Temporary firefighters will be generally assigned to
perform all regular duties as an Engineer Medic based
on their qualifications.

B. The position will only be given to certified EMT II's
and III's., EMT III's will be given the first opportunity
to work. -

C. If at any time there are less that two (2) EMT IIl's
who are members of the bargaining unit on duty, and a
temporary firefighter is used, the temporary firefighter
must be an EMT III or and EMT 1IV.

D. The City will maintain no less than one Union EMT III per
shift. :

E. In order to maintain two (2) EMT III's for response on
an ALS ambulance, temporary firefighters with an EMT II
certification will only be used on a four (4) man shift.

Salary

A. Salary for EMT II will be at a rate of $1,328.00 per
month.

B. Salary for EMT III or EMT IV will be at a rate of
© 51,410.00 per month.

C. Temporary firefighters will not be eligible for over-
time compensation.

D. 2% of the salary for temporary firefighters will be
pald to the Secretary Treasurer of Local 2163 as fair
share. _

Selection Process

The City and the Union agree that there will be a formalized
selection process for the appointment of temporary firefighters,
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APPENDIX F

DEPARTMENT RULES OF PERSONAL BEHAVIOR

(to be formulated by Labor Management Team)
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APPENDIX G

LABOR MANAGEMENT TEAM CRITERIA

{to be formulated)
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