
CANBY CITY COUNCIL 

REGULAR MEETING 

AUGUST 1, 1984 

Mayor Michael Gabrion presiding. Councilmembers present: David 
Anderson, Gene Clift, Scott Taylor and Nancy Kopelk. Absent: Bill 
Pulver and Gary Sowles. 

Also present: Acting City Administrator Bud Atwood, City Attorney 
John Kelley, Deputy Recorder Marilyn Perkett, Stephan Lashbrook, Erik 
Brown, Dorothy Patterson, Jim McKibbin, Ed Buschow, Steve1 Frederick, 
Jerry and Mary Schoen, Steve Kleffnen, Mark Zimel, Rose McFarland, 
Don and Cindy Delzer, Gary and Chris Falkenberg, Jeanne Eyman, David 
Doty, Jonathon and Debbie Doty, T.R. and Sandra Watton, C.C. Sheppard, 
Wade and Miriam Bettis, Earl Oliver, Marv Dack, Robert Root and Judge 
Jon Henricksen. 

Mayor Gabrion called the regular meeting to order at 7:31 p.m., 
followed by the flag salute and meditation. 

Roll call of Council showed a quorum of four members present. 

**Councilman Taylor moved to approve as distributed the minutes of 
regular meeting, July 18, 1984, seconded by Councilwoman Kopelk and 
approved 4-0. 

CITIZEN INPUT ON NON-AGENDA ITEMS: Stephan Lashbrook addressed the 
Council regarding the proposed Measure No. 2, Tax Limitation. Mr. 
Lashbrook attended a P.G.E. workshop attended by County representative9, 
at which time most officials decided to reform their budget to pre­
sent to the citizens to establish guidelines as to the operation of 
the City in the event Measure No. 2 passes in November. Mr. Lashbrook 
urged that Canby do the same, not as a "threat tactic" but for infor­
mational purposes. 

Mr. Lashbrook also requested a workshop session with the Chamber of 
Commerce Economic Development committee, of which he is the chairman, 
for trhe purpose of setting forth an understanding of the duties of 
each body. He also urged Council members to consider serving on the 
Economic Development Committee. 

Mayor Gabrion set Wednesday, August 8, 1984, at 7:00 p.m. for the 
Budget Committee Workshop and the same evening at 8:00 p.m., for the 
session with the Chamber Economic Development Committee. 

Mayor Gabrion informed the audience that Ordinance No. 751, Business 
License Ordinance, would be removed from the agenda until the entire 
Council was present, tentatively next meeting. 

COMMUNICATIONS: Administrator Atwood read a letter from the Chamber 
of Commerce, regarding their request to leave the business license 
fee at the present level and to only enforce existing ordinances. 

August 1, 1984 p. 1 



Administrator Atwood read a letter from the Canby Community Schools 
requesting permission to have a band concert in the City parking lot 
across from Cutsforth's Lockers on First Avenue, on Saturday, August 
3rd, during a fundraiser garage sale. Council gave approval by 
consensus. 

A letter from the State of Oregon Parks and Recreation Division was 
read by Administrator Atwood, seeking help in filling vacancies on 
the Oregon Outdoor Recreation Committee. This committee makes re­
commendations to the state for funding. Mr. Atwood noted that Bob 
Rapp was interested in having his name submitted. Council also 
suggested that the Canby Hearld run a story seeking interest from 
any other citizens in the positions. 

ORDINANCES & RESOLUTIONS: **Councilman Taylor moved that Ordinance 
No. 750, AN ORDINANCE BANNING THE SALE OF DRUG PARAPHERNALIA DESIGNED 
FOR USE WITH ILLEGAL DRUGS, AND PROVIDING PENALTIES; AND DECLARING 
AN EMERGENCY, be approved on final reading, seconded by Councilwoman 
Kopelk. Councilman Taylor did request that page 4, section 3 (a), 
regarding posession of drug paraphernalia be eliminated from the 
ordinance. Attorney Kelley addressed the issue, noting that he felt 
there would be no police activity as far as entering a home that 
possessed "mixing bowls", which is listed im the ordinance. He noted 
that warrants, rules of evidence, etc. would be considered. Mr. Kelley 
pointed out that this area of the ordinance would be most effective 
in traffic cites, specifically, if they possessed perhaps a roach that 
had residue on it; alsQ, this is an infraction, not a crime, and has 
a maximum penalty of $100. Don Delzer, of Dare to Care, addressed 
the Council and handed out information from the Model Act, of which 
Canby's p:r:oposed ordinance is based upon, stating that the "innocent 
citizens have nothing to fear" regarding the section on possession 
due to the evidence of "intent to use" which is in violation of the 
Controlled Substance Act of bhe State of Oregon. Question was called 
for and the approval of Ohdinance No. 750 passed on roll call vote, 
3 yea and 1 nay, with Councilman Taylor voting against approval. 

NEW BUSINESS: **Councilwoman Kopelk moved to pay accounts payable 
from the appropriate line items in the amount of $20,581.18. Motion 
seconded by Councilman Clift and approved 4-0 by roll call ballot. 

The Council next considered bids for repair of the Swim Center roof. 
Staff recommendation was to award the bid to Intermountain Insulation, 
Inc., of Canby contingent upon the manufacturer's documentation by 
Friday, 2:00 p.m., August 3, 1984. **Councilman Anderson moved to 
accept the bid of Intermountain Insulation, Inc., of Canby for roof 
repair at the Swim Center in the amount of $10,500 and $1.49 a square 
foot for removal and replacement of approximately 1,000 square foot 
of damaged roofing; contingent upon the manufacture documenuation 
by Friday, August 3, 1984, at 2:00 p.m. Motion seconded by Council­
man Clift and approved 4-0. After consideration, **Councilman Ander­
son moved to amend his first motion, the documentation from Inter­
mountain Insulation will be due at City Hall on MONDAY, AUGUST 6, 
1984, at 2:00 p.m.; if it does not arrive, then Council will accept 
the bid from Spray-on Foam and Coatings, Inc. in the amount of 
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$12,751 and $2.90 a square foot for removal and replacement of approxi­
mately 1,000 square foot of roof damage. Motion seconded by Council­
man Clift and approved 4-0. 

Council considered an Agreement, prepared by Attorney Kelley, between 
the City and Canby Art Squad to operate a concession stand at Wait 
Park during City sanctioned activities at the park. **Councilman 
Taylor moved to approve the Agreement between the City and the Canby 
Art Squad for the operation of a concession at Wait Park, as prepared 
by Attorney Kelley. Motion secorlded by Councilwoman Kopelk and 
carried 4-0. 

Administrabor Atwood reviewed a memo regarding authorization of an 
amendment to the CATV Ordinance for 1/2 inch equipment and chamge 
the payment date for the franchise fee from fifteen days at the end 
of each quarter to thirty days at the end of each quarter. General 
consensus of the Council was to authorize the City Attorney to pre­
pare the proper amending ordinance and the ordinance to stipulate 
that only the 1/2 inch tape am:d any equipment related directly to 
the 1/2 inch tape may be changed from the original ordinance. Council 
also gave a consensus to allow the franchise fee for the cable TV· 
to be paid to the City thirty days after the ending of each quarter. 

Mayor Gabrion advised the audience that the next order of business, 
the 13th Street alignment, would be reset to the next meeting when 
the entire Council was present. Marv Dack, 715 S.W. 13th, addressed 
the Council requesting that the Council discuss the issue at the next 
meeting, however, not make a final decision at that meeting but let 
everyone review the discussed issue and make a decision at a later 
meeting. Administrator Atwood advised the Council that if they made 
a decision to site the 13th Street project, then no development could 
be made in the right-of ways, however, as it is now, anyone could 
come in at any time and make application for development. Mayor 
Gabrion informed the audience that the issue would be discussed at 
the next meeting, however, he would not guarantee that the Council 
would not refrain from making a final decision at that time if they 
so desired. 

OTHER REPORTS OR Municipal Judge Jon Henricksen addressed 
the Council to update them in the City's court activities. Judge Hen­
ricksen noted that Canby has a "full service court" unlike some other 
cities in Clackamas County. He also connnended Court Clerk, Dorothy 
Patterson, in her control of collecting fines for the City. The Judge 
informed the Council that Canby ranked number one, along with another 
town in southern Oregon of our size, by the Oregon State Supreme Court 
for cases filed and completed. 

Administrator Atwood advised the Council that at the scheduled work­
shop on August 8th, the tax base issue would be discussed for possible 
resubmitting on the November ballot. 

-;\-*Councilman Taylor moved to go into Executive Session under ORS 192. 660, 
subsection (1) (d) and (1) (e), seconded by Councilman Anderson,. 
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Wade Bettis inquired as to what the sections were that the Executive 
Session was called. Mayor Gabrion informed him that section (1) (d) 
was for labor negotiations and section (1) (e) was to consider a real 
property transaction. Mr. Bettis. stated that he felt tioo many Execu­
tive Sessions were being called by the Council of subject matter that 
perhaps could be aired in an open session. Roll call vote of the 
motion was 4-0 for approval. 

Mayor Gabrion recessed the regular session at 8:30 p.m., to go into 
Executive Session. The regular session was reconvened at 9:40 p.m. 

,~.,."Councilman Anderson moved that the City Council instruct the City 
Attorney to draw an earnest money agreement to be signed by the Mayor 
agreeing to purchase Mrs. Edna Atwood's property at 130 N.W. First 
Avenue for the price of $45,000 cash at closing; Mrs. Atwood will re­
main in possession for six (6) months from closing date rent free 
and that she may remove any shrubs and bulbs she may choose before 
relinquishing possession. After the earnest money receipt is properly 
signed by both parties, the City Attorney is to proceed with the 
closing as soon as possible. Motion seconded by Councilwoman Kopelk, 
Mayor Gabrion called roll, vote passed 4-0 for approval. 

,b~Councilman Taylor moved to instruct the City Administrator to sign 
the labor agreement for the Public Works Association, including the 
attached letter of intent (a copy of both is attached to the minutes 
of this meeting). Motion seconded by Councilwoman Kopelk and approved 
3-1, with Councilman Anderson voting nay. 

Councilman Anderson asked for an update on the City Administrator 
selection. Mayor Gabrion noted that the League of Oregon Cities 
will be sending Canby eleven applications and the only cost will 
be for administrative fees to the League. 

Mayor Gabrion adjourned the regular session at 9:47 p.m. 
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AGREEMENT 

tr,, 
and between 

!lbe Cicy of c.anl?i, Oregon 

and 

Cicy of Canl?{ Office am Public Wot'ks 
Eq;l].~ees' Association 

THE CITY OF WtiY, cmGCN, bereinaf ter referred to as the "CiW, " and the aTY 
OF a.my OFFICE MD RELIC~ D!HDYEFS' MOOCCAT~, hereimfter: referred to 
as the "Association," agree to be· l:x>t11d q,r the follatiBJ tetlDS and mndi.tioos 
relati.1¥1 to wages, benefits, hours of wock, and wocki03 mnditioos foe all 
enpl.(¥ees hereinafter classified and identified in this J\greement. 

mrra,E 1. - BfXXD11TICli 

b Cicy cbes beret¥ reoognize the 1'ssociatiQl as the a>le mllective blrgaini1'¥J 
agent fa: all prmanent Ell\pl.(¥ees classified and identified in Schedlle "A" of 
this Agreement. , 

AATW,E 2. - mBDXEE RIGHI'S 

It dlall be the ri~t ct all anpl.(¥ees swj ect to the terms of this J\greemeB:, 
to elect meot>ership in the AssocJ.atiQl oc ·not to elect menterdlip.. Enpl.<?fees 
mall not be required to join all' c:rganizatial oc (X)llld.ttee as a ex>nditial of 
a>ntinued eq;:il.(¥11Blt with the Cicy. 

ARTIQ,E 3. - CIYU, RIGfII'S 

No empl.(¥ee dlall be di.scrimi.rated against because of his P:!dJeidu.p or 
nonmentierdu.p in the Assod.ation er because of activities he lllfi engage in on 
behalf oc the Associaticn, p:-ovided, sucb activities d> not irurfere with the 
empl~ee•s prfa:mance of week assignmehts. 

'lhere mall be no di.scrtmimtiCll with regard to the hirl.1¥3 or tenure of 
anpl.C!{ees l?/ reason of their race, <X>loc, mtiaal ocigin, gender, oc age. AU 
references to the male gender in this Agreement dlall ala> mean to include the 
fanale gender. 

' 
wxa,E , • - 'WW'-Mffi' BIGHffl 

'lhe Cicy Adninistrator and dei;artffle?t heacs shall exercise resix>nsibilicy, tnder 
the authocicy of the Cicy q:>mcil, foe the imnagement of the Cicy and the 
directiQl of its wock focce. To fulfill this resix>nsibilicy, the rights of the 
City mall include, wt mall not be li.JQ.ited to: establifhing and directing 
activities of the City's Dei;artments and its emp].<?{ees; determining standarCJ3 of 
service and methOCJ3 of qeration, including sli:>contracting ana the introcbcticn 
of rew eguipnent; establiming pcocedlres and standards foe enpl.<?{ment, 
pcomoticn, layoff and transfer; to di.sd.pl.ine oc discharge foe just cause; 
determire job descri}:tialS, wock schedJles and assign wock, and other ri91ts 
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excei;t as expressly limited qr the terms and prwisions of this Agreement. 

ARTIQ,fi 5. - SENIORITY 

'lbe principle a: seniority ftlall be ca,erved with regard to all layoffs and 
rehiring of regular emplcy-ees with the City, prwired, the emplcy-ee to be 
rmired is oo~tent to p:irfocrn the available wock assigned. Der:artrnent head:3 
shall be the sole ju<}Je a: the oomi;:etency of the employee, with the aPfCOl/al of 
the City Aaninistratoc, rut each recision Etlall not re discriminatory, arbitrary 
or capricious. 

F.np].cy-ees ftlall be reerned as regular emplcy-ees after serving a six (6) nonth 
probationary i;eriod. 

Eirplcy-ees off work for six (6) nDnths or nore, those discharged for cause, and 
those who volllltarily quit, shall be oonsirered off the seniority list, with the 
excei;tion of those off due to an industrial accidant or military service. 

ARTIQ,B 6. - DISCBAOOE I SUSPWSION I WNWING NQI'TCEB 

If it mould re found that an emplcy-ee is guilty of dishoresty, intoxication, 
use of lllegal drugs, willful damage to City proi;erty, willful reglect of duty, 
or gross insubordination, such empl.C?{ee may be subject to inmediate discharge. 

If it mould re fot.nd that an ernpl'?{ee is guilty of lessor offenses, such as 
habitual tardi.ress for work, use of foul language, inability to get aloog with 
fellQ-1 ernplcy-ees, or oonduct lllbeex>rning a City emplcy-ee, such ernpl.C?{ee may be 
given a warning or susi;ension. Re};eated offenses may be cause for the 
termination of emplcy-nent. 

If the City has reason to reprinand an ernplcy-ee, e,ery effort will be ll\:i<E to ch 
so in a nanner that will oot enra.rrass the emplcy-ee J::efoce other empl.C?{ees or 
the public. 

ARl'JQ,E 7. - WQRS OF W:lRK I OVERl'IME 

'll1e wockweek shall oonsist cc eight (8) consecutive hours i;:er chy. 'lbe workweek 
shall oonsist a: five (5) consecutive <bys worked either 1-bnday through Frichy 
or 'I'I.Esday throucjl Satur<hy. F.ach emplcy-ee mall be entitled to a lunch i;:eriod 
of not less than ore-half (l/2) nor mxe than one (1) hour, to re taken on the 
empl.cy-ee' s Q-ln time aax,-oxinetely midrlay in each shift. A rest lreak not to 
exceed fifteen (15) nti.nutes, on the City's time, shall be sdleduled 
approxinately mid,,,<¥ in each half mift. 

All hours worked in excess of eight (8) in a chy or in excess of forty (40) 
hours i;er week, shall be iaid foc a~ the wertime rate cc ~ and ore-half 
(1-1/2) times the anplcy-ee' s regular strai<jlt time hourly rate cf I!lY• 
Scheduled wertine work shall be di.strib.lted as equitably as p:>ssible among the 
qualified employees. 0/ertime mall be oomputed to the rearest fifteen (15) 
minutes. 

A reasonable clean-up time will be granted just i;cioc to the end of the Ebift 
for anplcy-ees, who, in the judgment ct their rer:artment head, reed such tine cile 
to the nature and oonditions of their work assignment. 
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ARriq,E 8 • - REIQRTilJa PAY / CALL BAQC 

&lplqfees required to rep:>rt to work shall be entitled to a mininun ca: two (2) 
hours at auJ. time i;ay, Lllless they are notified p[ioc to their mpirture foe 
wock, not to rep:>rt to woek. cnce ix:t: to work, emp].qfees suul be entitled to a 
mininun ~ four (4) hours wock or PlY therefor. AU empl(¼'ees mall h5/e a 
ix>sted telepiom nLllt>er where they nay reached when necessary. 

Eapl(¼'ees slbjec:t to an LnSaledlled call back to work after the end of their 
regular dlift mall be entitled to a minilUP of two (2) hours d work or piy 
therefoe, at the orertime rated two (2) times the eqa<¼'ee's regilar rated 
PlY• !his call back p:-ovision dlall mt te a,;:plicoble to aav empla:Jee hired qr 
the City with the t.nderstanding that additialll arem,ng or after work 
assignments would be a required a>nditial d anpl.(¼'ment. SUdl assigrunents ney 
i.molve attendance al behalf d the City foe mv City O>lncil, Pwl.ic works, and 
Mlllicipil Court meeti".JS. 

ARTiarfc 9. - CXJIP TIME 

&tpl.(¼'ees mall be entitled to receive additialll tine df from wock, knc:Mn as 
a>np time, in the e.rent they widl such ti• df in lieu of pyment foe orertime 
woek i;erfocmed. Enp}.a:Jees nay select: a>UI) ti• instead of their reiJIO.lrsement 
at time and om-half (l-l/2) their regular rate d FAY dlould they perfoem an 
overtime.assignment. Provided, they Rilke such •lectial at the time their 
orertime hours are rea>rmd on their time dleets. Cklq> _time, if selected, aust 
be taken within thirty (30) days from the c:ilte the orertime work was perf oemed, 
and such time df aust be qr nu:ual agreement with the dei=artment bead or other 
designated rept'esentative on behalf d the City. 

~ time mall ·l:>e reinw.rsed on the ~ t:Bsis as the rorinal orertiae would 
have otherwim blen i;aid. Its sudl, an &11pl.O:fee woeking two (2) hours of 
orertine, if he elects ·ooq;, time ·in lieu d the reimirsed orertime, lhall 
reoeive three (l) hours of tine df from woek, with oo rea.ictial in wages dlrina 
such time df. 

Enpl.(¼'ees on a>np tine leave mall t>e treated as th0\91 they are al a leaved 
ab3enoe and will oot be a>nsic:lered to be al the City's {8yroJ.l oe al the job, 
e.ren th01.g1 p:emiun PlY is being p!id foe · such time df. ibis p:orisial 
spacif ically h>lds the City harmless foe a&1f a>ntiBJencies which my arise while 
the empl(¼'ee is al a>np time leave, whereas such emplqfee mall not be treated 
as "on-the-job" in the e.rent oc an Acc:i.dent er ill.n!ss. 

M1'WI 10., - SEJieGE HMr 

Sewage treatment i;ersonnel required to aake sewage treatment pl.ant checks al 
weekends and hol.idlys mall receive twenty-five d:>llars ($25.00) foe each oc 
thom cays in which trea~ pl.ant· chedcs are ade al sciledlled days df. 

3 



ARl'IQ,E 11. - HLIWS 

~he follcwing days mall be remguzed as i;aid holidays, regardless of the day 
of the week on which the holiday falls: 

Nm YEM Is JAY 
WPBHOO'IW' s amTBtll\Y 
l-ElORIAL O!\Y 

JtLY RXJRTH 
L/6CR mY 
W!ERANS IAY 

~KS;IVIOO OI\Y 
ll\Y AFI'm TH/fiKS;~ 
O!\Y BEFORE OUUS'DSAS 
CBRIS'IWS mY 

To qualify for holichy i;ay, an emplqfee Ehall hwe been available for work on 
his scnedlled workday {X"eoeding the holiday and his sdledlled workday follcwing 
the holi<hy. An empl(¥ee ccf work d1e to a bona f ida injury or illress shall be 
oonsidered as "available" for work foe the purfOses of determining holichy 
benefits l.llder this Article. A d:>ctoc' s oortificate may be requested of arw 
sudl emp].(¥ee as noted lllder Article 13 - Sick Leave. fbliday i;:ay shall be 
oonpmsated at the anpl.(¥ee' s regular straight time hourly rate of i:,ay. 

Ehpl.(¥ees required to work on such days Ehall be oomi:;ensated at the rate of time 
and one-half (l-l/2) their regular rate cc i;:ay, in addition to their holichy 
iay. lblichys falling on Saturchy Ehall be ot.ser.ved on the i;reoodi.ng Frichy and 
holidays which fall on Slllday Ehall be ob3erved on the f ollcwing Monday. 
Nleoover ~ cc the reooguzed holidays falls wring an empl.(¥ee' s vacation,' 
sucn emp].(¥ee wall be entitled to ~ (1) additiooal day of vacatioo or i;:ay 
therefor. 

ARrIO,E 12. - VAC.ATIOOS 
l 

All regular emp].qfees who hare been in the anpl<?{ cc the City for at least ~ 
(1) full year, shall be entitled to vacatiai benefits. ~e follcwing vacatiai 
allcwanoe mall be ob3erved {X"OViding for i;:ay in the equivalent a: forty (40) 
hours at their regular rate a: i;:ay foe eadl week of earned vacatiai: 

After ~ (l) year cc servioo •••••••• Two (2) weeks vacatiai 
After five (5) years of servioo ••••• ~ree (3) weeks vacatiai 
After sixteen (16) years a: servioo •• Four (4) weeks vacatiai 

Enpl.q/ees who leave the anpl<?{ cc the City after having been empl<?{ed for ore (1) 
or nue years, Ehall be. entitled to a {X"OCated vacation alla,,anoe cc ae-twelfth 
(l/12th) of their earned vacatiai for each full JlDllt:h of servioo. 

All tiioo ct:f foe vacations mall be qr m.t:ual agreement bebleen the der,artrnent 
head and the emp].q{ee. In the event a: a oonflict bebleen empl<?{ees regarding 
time cc their vacatiais, then the p:-inciple cc seniority mall i;revail. &tpl<?{ees 
wall be ~rmitted to choose either split cc full vacation ~riods. Time off 
for vacations Ehall be taken qr the_ anplqfee each year, eJCei;t: in cases where 
Efecial ~rmission has been granted qr the Ci.cy Aaninistratcc al.la,,ing foe an 
empl.(¥ee' s vacation or ix>rtlon thereof to be carried over to the sucooedi.ng year. 
M:. m time mall an empl<?{ee have mre than ten (10) days of vacatioo f ran 
~evious carry-overs, in addition to his reg.llarly eerned Vlleatioo. 

ARTIQ,E 13. - SI(){ lrf!AYE 

All full-time empl.(¥ees empl.(¥ed qr the Cicy foe ninety (9())days or mre Ehall 
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be entitled to aocumulate sick leave aedi.ts in the amount of ore (1) day for 
each 100nth a: service. F.ach enpl.C!{ee' s wused sick leave Ehall accumulate in 
a ~rsonal sick leave tank to a maxi.nun c1 seventy-five (75) days. fQ/ever, 
each emplcy-ee my a>ntinue to accrll! sick leave aws in excess of seventy-five 
(75) days to a muimllll of cne hwdred and twenty (120) days, rot such days dlall 
accumulate into a Sp!ci.al. mllllllllicy sick leave tank to l:e Eilared 1:¥ all anplcy-ees 
of the Ci.cy, excludi.D;J emplcy-ees of the R:>lice Dei;ertment. 

'lhe Ci.cy may require a d:>ctor' s certificate to sustantiate loss c1 tine we to 
illmss or a:f-the-job accidents. Enplcy-ees takiD;J tine a:f foe medi.cal cc 
amtal ai:p>intments mall have sudl time cxf, charged against their sick leave 
benefits. · &rpl.C!fees off ai incilstrial acciderE mall reoeive sick leave tenefits 
in additiai to their Nxkers' Qxrpnmtim benefits, mt to elCCeed their r~ar 
salary, and only to the extent c1 the anpl.C!fee' s sick leave ccedits which remain. 

At the discreticn of the depu-tment head, an ~cy-ee may be allo,ed to use sick 
leave foe medical anergenci.es in,oJ.ving menters of the imnediate family as defined 
in Article 14. 

'lhe mnuuucy sick leave bulk mall be est:abl.idled to ir01ide additiooal sick 
leave, as earned l?i' emp].cy-ees as noted atxwe, foe di.striblticn to desetv!DJ 
emplcy-ees which may hwe exhausted their i;ersonal sick leave tank and which may 
a>ntinue to te cxf the job dJe to an accident oe illness. '1he mmnuucy sick 
leave tank mall a>ntinue to accrll! i;:ooled sick leave from each i;artid.i;atiD;J· 
empl.C!fee' s earned days in excess of seventy-five (75) ~ys and to a maxi.nun of 
Qle ht.ndred and twenty (120) days as earned 1:¥ the pirtid.pttiD;J empl.C!{ee. 1trrJ 
deserving emplcy-ee as noted atxwe nay request a 1pc;ific nunber a: days from 
the QlnllUUcy sick leave bulk, to be credited to bis own i;ereonal aea>t.nt. Buch 
reqtest mall be made to the Joint Latx>r-M:magemed; Board. 

!Ihe Joint Labor-Management Board mall be c:x>np"ised of 0119 (1) or na:e JQE!d:ers 
of the Associaticn and an equal llllliler c1 repceeentatives designated l?i' the Cf.ty. 
Buch Board shall hear all reqt.ests foe transfers c1 sick leave cays from the 
<X>llllUlity sick leave tank to an empl.C!fee' s own prsoml sick leave aCOOt.nt. !Ihe 
Board shall det:ermi.n! l?i' DLEual agreement the validi.ty of each rEquest·and tbe 
sp!ci.fic nlllliJer of <bys, if mw, which DI' be granted the anp'J.C!fee from tbe 
a>1llnlllicy sick leave bmk, wt never in excess c1 the accumulated sick lesve days 
existing in the mnmLni t;y sick leave tank. !he Balrd JIS[tJer (s) representiJ¥J 
the Association mall lare cne (l) vote, and the Balrd &nedJer (s) repcesentiJ¥J 
the Ci.cy mall likewise have Qle (l) vote. In the arent lx>th votes are mt 
<ast l.llalli.JOOUSly in favcc cl. an individlal. fee a 8{8ci.fic n\.llt>er of mys, -then 
either i;arty mall be free to irooeed with the grievance machinery pc01ided l?i' 
this Agreement foe the di.ssolutim of the request. 

ARTTq,E 14. - ftliERAte Ief'.AYE 

In the event of a death in the anp'LC!fee' s inmediate family, said emplcy-ee mall 
l:e entitled to a leave cl. atsenoe with ps.y q, to three (3) wa:kiD;J days in such 
cases, as may l:e necessary. Add:i.ti<Ull leave llll,Y be granted 1:¥ the City 
Mnini.stratoe. !Ihe anpl.C!fee' s imedl.ate family mall include: sp>use, children, 
p.lrents, brothers, sisters, and granq>arents. 
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WIQ:1 15. - JURY IJ11'Y 

&lpl.cy"ees mall be granted leave with full i;ay a,;u time thtrt are required to report 
foc jury wty service, ixovided, the empl.cy"ee enoorses all checks received from 
the murt over to the City fee· those servioas. If M enpqjee serving jury dity 
is el!Cused, di-1ssed, oc not selected, he mall report fee his rE911ar wor:k 
assignment.. · 

ABTW:I 16. - fDQ21ICli\t, I,~lll 

tilcaticml leave will be at the discretion of the City Mninistratee. 

AATUI:I 17. - IM\11 QF A88flJE 

All regular Eq:11.qjees ffl?I' be granted a lewe d. ateenoe wtthout i;ay foe a priod 
of 14> to twelve (12) llarbs, if in the j•J031Q9nt d. the City Wnistrator such 
leave would not serious]¥ handicap the flRP1.C¥ee's aei:ar:tment. Requests foe such 
leave DJSt be smnitted to the Clt¥ Mninlstrata: in written form as soon as 
P>ssible ixioc to the time the requested leave would ~n, and must include a 
00ll(ll.ete justificatiat fee the leave, ex:e~ in the case cf an ocf-therjob accident 

• in which event the leave Rfi start illllediateJ.y. 

Nu.le on such leave, the anplqjee mall not be eid.tled to aca:ml cf arw benefits 
sucn as vacatiai, sick leave, retiranent mntribltions, etc., tut , mall n:>t lose 
seniocity accrued l¥'eV'ioua to beginnil¥.J of leave and &ball be eligible foc health 
insuranoe cxwerage·at the emplq,ee•s own expense foc the muillUll priod of time 
allcwed q, the insurance czrrier. · 

ABTIO:I lQ. - liQ',S 

~ job classifications and their mrresP>ndiDl wege saues are noted on 
Scbewle •A• w~q1 is attached hereto and ·lllllde a i=art cf tbis Agr~. Payeoys 
shall be twtoa monthly. . .. 

ABTW:I 19 • - HII,f!AGB fdl;PRfi§ 

thenever an eap.qfee is i-equired q, his dePlrtment bead to use his own vEhicJ.e 
foc Cicy wsiress, be mall be mupnmted at the rate d. twenty-~ cerES ($.21) 
~" mile to be aalcw.a.ted from the emplqfee' s tase cf q:eratioils and tack. 
Mileage r~nblrsemed; is to be ptid IIQlthly. 

ABTW:I 20 • - 11:'Atllli i Mfaf'ABE 

All full-tine anpl.qfees covered q, this Agreement. who hllle teen in the empl<?f cf 
the City foc at least ninety (SIO) days mall be eligible to i:artid.pte in the 
tedical-8:>spital, Prescrip::ion lk~, Dental, Visi~ Life and 1.Ccidental Death and 
Dismenberment insurance p-ogran as p-ovided q, the City ltlder the terms and 
oonditions recogu.zed bereln.. 

'lbe Ci.qr dlali' be resp>nsible foc PlYDIE cf. p:-emillllS foe Mediall.-ft'.lSpl.bu, 
Prescrip::ion 1'.kugs, Dental and Vision insurance to a mxinun cf. $98.85 pr nai::h 
foe a SJ.ngle EBp.q,ee, $216 .30 per nmtll fer an emp].q,ee with ooe depende!E 
or $272.90 per nin:h fee an emp].q,,ee with two or ,a-e dei;endents, as well as the 
i:aynent a: p-anil.lllS foc Life and AD(d) a>verage. 

6 



'lhe follQling plans were in effect at the tine cf the effective date of this 
Agreement: 

Medi cal- lk>spi t.aJ. 

Dental 
Vision 
Life - $5,000 
AD&D - $5,000 

- League cf Oregon Ci.ties Plan 4 with Prescrip:ioo 
Drug Oitiat 

- League cf Oregon Ci.ties Plan 3 
- League cf Oregon Ci.ties Base Vision Plan 
- League cf Oregon Ci ties 
- League cf Oregon Ci ties 

A,Rriq,E 21. - Rm'IIQWI' BAN 

'lhe Ci.cy agrees to mntinue its i;articii;atiai in the Cicy ct. Olnl?i, Qregon 
retirement i;rogran oc its sucoessor, to i;rwide retirement i;rotection foc all 
eligible empl<?{ees, as required I:¼' law. In addition, the Cicy mall al.so 
oontribute that am01.11t cf ncney which is neoessary \llder the empl<?{ee' s 
contributiai requiranents, to a rnaxiJIUll cf three p!ramt (31) of the empl<?{ee' s 
monthly earnings as oompi:ed \llder the plan. 

In the e.,ent addi.tial!ll "emplq,,ee" oontributial8 beoome necesmry \llder the 
plan, then each i:articii;ating emplq,,ee mall be obligated to i;:rwide the 
difference, if ary, as is wrrently required as a mntribltion ll'lder the plan 
and that which may bemme the required oontriblticm. As an example, if the ' 
"empl(!{ee" oontribltion increased I:¼' a1e p!rcem: (ll) of sucb p!rs:>n' s monthly 
earnings, to a total oontriwtiai lwel. cf four i;ercent (ft), then such p!rs:>n 
would be obligated to i;rwide a Q1e i;ercent (ll) contribltion to the plan I:¼' 
neans of i;ayroll ded.Jctiai. 

I 

flTp].q,,ees who termimte their empl(!{nent with the Ci.cy i;rior to a:>mpletiI¥J five 
(5) years CDntim¥>us ooverage ll'lder the plan, mall receive their accrt.ed 
required oontribltioos tw.anoe plus my vol\lltary oontributioos made to the 
pl.an. &lplq,,ees hwing <X>mpl.eted five (5) or nue mm:imx>us ymrs of ooverage 
wder the plan, and who then terminate their empl.<?{nent with the Cicy mall 
likewise be entitled to benefits \llder the plan. For further infocmat:ion 
ooncerniI¥J the actual benefits to be p.-wided \llder the plan, please refer to 
the Ci.cy of-OW?{, Oregon retiranent plan booklet. O>ples cf such plan booklet 
are available fran your emplq,,er. 

'lhe Ci.cy mall have a Safety Qmnittee and will h>ld i;eriodi.c safety ireet:ings 
with the emplq,,ees. QI! (1) emplq,,ee mlected I:¼' the Association as its 
representative may be i;ermitted to i;articii;ate locallf without loss of piy, in 
aJti official Safecy Qmnittee blsiness at the discretion of the Ci.cy 
Adninistr atoc. 

ARTIOtE 23. - GRIEVANCE POC?JJIBE 

Nlenever aiv dispute mall arise wer the interJ,X"etation of oc acherenc:e to this 
Agreement, other than foc an empl.q,,ee' s di.sdlarge foe aLuse, that auw>t be 
settled between the dei;art:ment head and the anp].q,,ee, the netter mall be 
red.Jced to writiBJ and p:eeented to the City Mninistrator for his 
oonsiceratiai. 
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Should the anpl.(¥ee find no satisfaction with the iJrrrediate supervioor, then the 
matter mall be given to the City Adninistrator for his oonsideration within ten 
cays of the initial i:resentation of the written grievance to the inmediate 
supervisor. Should the gr:ievant and the Associatioo be dissatisfied with the 
~cision of the City Adninistratcc, the grievance Eilall be given to an 
adj ustrnent l:x>ard. 

'Ihe Board of Adjustment mall oonsist a: two (2) disinterested i:;ersons selected 
cy the Association, and two (2) disinterested i:ersons selected cy the City. 'Ihe 
Board shall hwe the right to receive all aricbnce i:;ertaining to the matter and 
will render a majority decision within ten (10) days from its receiµ: of the 
e.ridence. 'Ihe deci.sioo of the Board shall be final and binding upon all 
p:lrties. All expenses excei;t: attorney fees mall be l:x>rre equally cy the 
p:lrties. 

ARTIOS 24. - S'fflIKE / LQCl«JlT 

'Ihe Association agrees that wring the term cc this Agreement the anpl.(¥ees it 
represents will mt engage in my strike, work stopi:age, slcwdJwn, or 
interrup:ion of City services, and the City agrees not to engage in my lockout. 

ARTIO,E 25. - UNIFORMS / PRQIBCTIVE amen,;; 

'Ihe City agrees to i:cwide each mechanic in the I.nit, two (2) pair cc coveralls 
i;er week, with m oost c£ naintaining the coveralls, including tailoring, 
cleaning and lawdering, which oost mall be l:x>rre q, the City. 

'Ihe City Eilall nake available i:cotective rubber glwes for emp].(¥ees as 
determired q, the supervisor, requiring such glwes for the safe and sanitary 
i;erformance of their drt:ies. 'lhe department ~rvioor mall issue such glwes 
on a job-by-job basis to empl~ees requiring them. (p>n oompl.etion of the 
project, where such glwes are reeded, each pur cc issued glwes mall be 
returred to the department superv ioor. 

ARTIO,E 26. - SAYIOOS O,AlJSE 

Should aiy ,EX"Wision of this Agreement to be fOllld to be in oonflict with aru 
Federal law, State statute, oc final decision of aru oourt cc oomi:;etent 
jurisdiction, said prwision mall be rood:i.f ied to oomply with said la-l or 
deci.sion, rut all other i:cwisions cc this Agreement fhall remain in full force 
and effect. 

ARTIO,E 27. TERMINATIOO 

'lbis Agreement mall beoome effective July l, 1984 and shall remain in full 
force and effect through JI.Ile 30, 1986, excei;t: that it may be q:ered q, either 
i:arty no later than May 1, 1985 for pur!X)ses of regotiating changes in wages and 
/or iredi.c:al-hospital, i:rescrii;t:ion drug, dental and vision insurance :E,Caniun 
oosts for the i;eriod July l, 1985 through Jtne 30, 1986. It mall ranain in 
full force and effect fran year to year thereafter wless either Illrty mall 
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serve written mtia! on the other, at least sixty (60) days prior to the 
expiration of the oontract, or aqy subsequent anniversary elate, r~uesting that 
the agreement l:e q;ened foe changes and/or termination. 

THIS JGREE2-ffiT is hereq, executed this ___ day of ______ , 1984. 

For: THE CITY OF CANBY, Clm3CN For: THE CITY OF CANBY OFFICE l!ND 
RJBLIC ~ F.Ml:LOYEE' S ASSOCIATION 

By: By: 
Mayor Robert L. Goa>n, Presicent 

By: By: 
Ci. cy Mninistr atoc Brian TcMell 
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SCHEDULE "A" 

City of OU'u?f, Oregon 

City of OU'u?{ Office and Public works 
· Enpl.C':fees' Association 

CLASSIFICATIONS New Hire 

Gemral Clerical and Entry 
Le.rel Librarian. • • • • • • • 4 .64 

Library Assistant. • • • • • • 5.34 

Reoep:ialist/Clerk secretary • 5.19 

Cburt Clerk. • • • • • • • • • 

Secretary-Senioc • • • • • • • 

Secretarial BJ;;ed.alist • • • • 

Public works I • • • • • • • • 

Public works II ••••• • • • 

Public works III •• 

Public works IV. • 

• • • • • 

• • • • • • 

F.ngineer Technician. •• • • • 

Building Inspactor. • • • • • 

6.39 

5.98 

7.76 

8.01 

9.43 

10.04 

10.18 

8.12 

12.58 

WJK,YW/GE 80\LES 
Effective 7/l/84 

6 Months 

4.94 

5.64 

5.49 

6.69 

6.28 

8.06 

8.31 

9.73 

10.34 

10.48 

8.42 

12.88 

1 Year 

5.24 

5.94 

5.79 

·6.99 

6.58 

8.36 

8.61 

10.03 

10.64 

10.78 · 

8.72 

13.18 

&npl.C':fees Ehall be p:lid at the wage scale a: the cJ.assificatioo of work for 
which thE;¥ are empl(':fed. 

'lbe Deputment Superintendent for Pl.t>lic WOrks ~ app>int a leadnan to aid in 
the sup3rvisioo of the work foroo •. In the event a leadnan is selected, then 
such cl.assificatioo Ehall r~ve a mininun a: ten oonts ($.10) per hour al:x>ve 
the cJ.assif icatioo he nay suparvise. · 



LE'l'l'ER Of UNPEBffl'l\NPIW 

It is hereq,, agreed 1:?r7 and tetween the wdersigned ~rties that 

Brian TQ.rell, currently anplq{ed 1:?r7 the City in the classification of 

Public ~ks II, will receive a piy increase fran his 1983-84 rate a: 
$9.96 per hour to a rate of $10.36 per hour wder terms of the 1984-86 

labor agreement tetween the i:,arties, and subject to p;o,isioos of Article 27 

of that l\ereement. 

For !lbe City a: canl¥ 

Bud Atwood, Acting City Adninistrata: 

Date 

For 'lbe City ci: C'.anl:a7 
a!fica and PIJ>lic N:>rks 
Enp].oyees • Associatioo 

Bob Gocbn, President 


