City of Brookings

MEETING AGENDA - AMENDED

CITY COUNCIL
Monday, July 22, 2019, 7:00pm
City Hall Council Chambers, 898 Elk Drive, Brookings, OR 97415

The City Council will meet in Executive Session at 6:00 PM, in the City’s
Manager’s office, under the authority of ORS 192.660(2)(i) "To review and
evaluate the employment-related performance of the chief executive officer of
any public body, a public officer, employee or staff member who does not
request an open hearing.”

CITY COUNCIL
A. Call to Order

B. Pledge of Allegiance
C. Roll Cali
D. Oral Requests and Communications from the audience

(Public Comments on non-agenda items — 5 minute limit per person.*)

E. Consent Calendar
1. Approve Council minutes for July 8, 2019 [Pg. 3]
2. Approve TPAC Committee minutes for June 20, 2019 [Pg. 6]
3. Receive monthly financial report for June 2019 [Pg. 8]

F. Staff Reports
1. TOT Fund Allocation for the Brookings 2" Annual Monarch Festival [City Manager,
Pg. 14]
a. Event Funding Application [Pg. 15]
2. Water Treatment — Variable Frequency Drives [PWDS, Pg. 19]
a. Stadelman Electric Proposal [Pg. 20]
3. Chetco Avenue Crosswalk Enhancements [PWDS, Pg. 23]
4. Approve Collective Bargaining Agreements and Management Compensation Plan
[F&HR, Pg. 24]
a. Summary of changes to the Brookings Police Association Collective Bargaining
Agreement [Pg. 27]
b. Summary of changes to the Teamsters Local Union 223 Collective Bargaining
Agreement [Pg. 37]
c. Summary of changes to the Management Compensation Plan [Pg. 40]

G. Remarks from Mayor and Councilors
H. Adjournment
*Obtain Public Comment Forms and view the agenda and packet information on-line at

www.brookings.or.us, at City Hall and at the local library. Return completed Public Comment
Forms to the City Recorder before the start of meeting or during regular business hours.



http://www.brookings.or.us/

All public meetings are held in accessible locations. Auxiliary aids will be provided upon request
with at least 72 hours advance notification. Please contact 469-1102 if you have any questions
regarding this notice.



City of Brookings

CITY COUNCIL MEETING MINUTES
City Hall Council Chambers, 898 Elk Drive, Brookings, OR 97415
Monday, July 8, 2019

Call to Order
Mayor Pieper called the meeting to order at 7:00 PM

Roll Call

Council Present: Mayor Jake Pieper, Councilors Bill Hamilton, Brent Hodges and Ron
Hedenskog; a quorum present

Council Absent: Councilor John McKinney

Staff present: City Manager Janell Howard, City Attorney Martha Rice, Public Works and
Development Services Director Tony Baron, Public Works and Development Services
Deputy Director Jay Trost and Planning Tech Lauri Ziemer

Others Present: Approximately ten audience members

Announcements - None

Scheduled Public Appearances
Jay Trost, Brookings-Harbor School District 17c Vice Chairperson provided an update on

School District goals and recent grants and scholarships the district has received.

Oral Requests and Communications from the audience
Lori Gallo Stoddard, Thompson Road, Brookings, advised Council that she believes Council

should consider a new policy on public comments by putting rules and policies in place that
limit individuals to comment only on City business/agenda items at City Council meetings to
protect City and individuals from slander.

Consent Calendar

1.  Approve Council minutes for June 24, 2019
2. Approve Council minutes for June 26, 2019
3. Accept TPAC minutes for May 9, 2019

Councilor Hedenskog moved, Councilor Hodges seconded and Council voted
unanimously to approve the Consent Calendar.

Staff Reports/Public Hearings/Ordinances
Park Use Waive Request — First Baptist Church
Public Works and Development Services Deputy Director Trost presented the staff report.

Councilor Hedenskog moved, Councilor Hamilton seconded and council voted
unanimously to move to waive park use fees totaling $88.50 for the First Baptist
Church Master’s Voice Concert.

Memorandum of Understanding (MOU) with Azalea Park Foundation

Public Works and Development Services Deputy Director Trost presented the staff report.

Because of recent developments he suggested sections of the proposed MOU be changed
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and the MOU be sent back to the Parks and Recreation Commission for review before City
Council consider authorizing.

Teresa Lawson, 820 Brookhaven, Brookings, President of Azalea Park Foundation submitted
a letter to the City Council for consideration of changes in the MOU. She did not object to
the MOU being sent back to the Parks and Recreation Commission for review.

Councilor Hedenskog moved, Councilor Hodges seconded and Council voted
unanimously to remand the Azalea Park Foundation Memorandum of
Understanding back to the Parks and Recreation Commission for revisions.

Memorandum of Understanding with Brookings Harbor Garden Club
Public Works and Development Services Deputy Director Trost presented the staff report.

Councilor Hedenskog commented on the great job that the BH Garden Club does and
complimented their members.

Councilor Hodges moved, Councilor Hedenskog seconded and Council voted
unanimously to authorize City Manager to sign the Memorandum of
Understanding with the Brookings Harbor Garden Club with respect to City
property landscape maintenance.

Live Culture Coast TPAC Grant
City Manager Howard presented the staff report.

Councilor Hedenskog moved, Councilor Hodges seconded and Council voted
unanimously to approve as recommended by the TPAC to allocate $3,000 to
Oregon Coast Visitors Association for the Live Culture Coast event.

Award of Contract for Reservoir Seismic Improvement Project

Public Works and Development Services Director Baron presented the staff report. He
clarified this project is for the water tank reservoirs and not Ferry Creek Reservoir and will
provide safety to the City’s water system in the event of a major seismic event.

Councilor Hodges moved, Councilor Hedenskog seconded and Council voted
unanimously to accept the bid of $687,350 and to award the contract to
McLennan Excavation Inc. for the Reservoir Seismic Improvement Project.

2019 Street Improvement Projects
Public Works and Development Services Director Baron presented the staff report.

Councilors questioned the meaning of 34 road improvements and Director Baron explained
that the remaining ¥4 improvements would be required when the property is developed.

Councilor Hedenskog moved, Councilor Hodges seconded and council voted
unanimously to accept the bid of $361,180 and to award the contract to
Tidewater Contracting Inc. for the 2019 Street Improvement project.



Chetco Avenue Crosswalk Enhancements

Public Works and Development Services Director Baron presented the staff report. He
advised that adding lights would not require an ODOT study as it is an existing crosswalk
and that the pedestrian Hybrid Beacons could be considered.

As Councilor McKinney was interested in this matter, Council thought to reschedule this
item to a later date for discussion.

Councilor Hodges moved, Councilor Hedenskog seconded and council voted
unanimously to revisit this matter at a later date when Councilor McKinney
could be in attendance.

Remarks from Mayor and Councilors
Councilor Hamilton and Hodges both commented that the 4™ of July fireworks were able to

be seen this year and impressive.

Adjournment
Councilor Hedenskog moved, Councilor Hodges seconded and with all Councilors in favor

Mayor Pieper adjourned the meeting at 7:45 p.m.

ATTESTED:
Respectfully submitted: this 22nd day of July 2019:

Jake Pieper, Mayor Janell K. Howard, City Recorder



TourisM PROMOTION ADVISORY COMMITTEE (TPAC) MINUTES
Thursday — June 20, 2019

CALL TO ORDER
Meeting called to order at 4:06 PM

1. ROLL CALL

Present. Committee members Barbara Ciaramella, Matt Honeycutt, Tim Kennedy, Bob Pieper, Skip
Watwood, Sonya Billington

Absent: Dane Tippman

Also present: Staff Committee Liaison Lauri Ziemer, City Manager Janell Howard

2. APPROVAL OF MINUTES -
Motion made by Tim Kennedy to approve the minutes of May 9, 2019; motion
seconded by Matt Honeycutt. Committee voted and the motion carried unanimously.

3. Public Comment
Mike Fredericks Carr, business owner of Chetco Brewery attended the recent TPAC workshop
and stated he was in support of the quarterly marketing meetings, but not of changing monthly
TPAC meetings to quarterly. Thought prescreening event proposals and additional criteria
might be too restricting for some events.

Committee reviewed the proposed Event Funding Evaluation form criteria and agreed obtaining
the information when submitting an Event Proposal form would assist in evaluating proposals
and also help event proposers know what they are looking for. Form to be reformatted with
the Event Proposal form.

4. ACTION ITEMS
a. TPAC Workshop Items

i. Presentation and Public Speaking Time Limits - Motion made by Barbara
Ciaramella to recommend limiting public speaking time to five minutes and
presentation speaking time to ten minutes; motion seconded by Sonya
Billington. Committee voted and the motion carried unanimously.

ii. Schedule Quarterly Marketing/Media Requests - Motion made by Sonya
Billington to recommend scheduling marketing and media proposals
quarterly starting at the regularly scheduled August TPAC meeting and
continuing quarterly as needed and budget allows; motion seconded by Bob
Pieper. Committee voted and the motion carried unanimously.

lii. 2019-20 TPAC Budget Allocations/Percentages — Janell Howard advised that
$33,970 has been allocated to TPAC for the TPAC 2019-20 budget. She also advised
that from that the City Council allocated $7,000 in set amounts of $2,000 each to
Natures Coastal Holiday, Azalea Festival, Wild Rogue Relay and $1,000 to the
Fireworks. These annual events will not have to submit TPAC event proposals and will
be able to apply directly to City Council for issuance of funds. To request additional
funds over the allocated amount, they will have to go thru TPAC event proposal
process. Committee discussed the percentage portions of the remaining $26,970 they
would like to divide between Advertising/Marketing, Events and Capital. They decided
to eliminate Capital and go with a split of 40% to Advertising and Marketing and 60%
to Events. Motion made by Matt Honeycutt to Adopt 2019-20 TPAC budget
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allocations/percentages as discussed with 40% towards Advertising/
Marketing and 60% towards Events; motion seconded by Skip Watwood.
Committee voted and the motion carried unanimously.

b. Live Culture Coast (LCC) Event Proposal — Kathleen Dickson presented revised LCC
budget and updated committee on the event. Motion made by Bob Pieper to grant
$500 to the LCC event; motion seconded by Barbara Ciaramella. Committee further
discussed the event logistics and the amount of people who could potentially visit the area.
Committee voted with Bob Pieper and Barbara Ciaramella in favor and the
remaining members against. The motion failed. Further discussion included the local
businesses that have agreed to participate as “Experiences” for the event and their support.
Motion made by Tim Kennedy to fund the event in the amount of $3,000; motion
seconded by Matt Honeycutt. Committee voted with Bob Pieper and Barbara
Ciaramella against and the remaining members in favor, the motion carries.
Matter forwarded to City Council.

5. INFORMATIONAL ITEMS
a. Elmo Williams Day Event Evaluation — Committee reviewed evaluation and the number
of people who attended. Suggested that next year the event seek additional sponsors to
assist in their costs.

6. Committee Comments on Non-Agenda Items - None

7. SCHEDULE NEXT MEETING — Next meeting scheduled for July 11, 2019.
8. ADJOURNMENT - with no further business the meeting adjourned at 5:55 pm.
Respectfully submitted,

“Skip Watwood, Chai
(approved at /, // , 2019 meeting)

Q:\TPAC\6-20-19 TPAC Minutes.doc Page 2 of 2



CITY OF BROOKINGS
FUND SUMMARY
FOR THE 12 MONTHS ENDING JUNE 30, 2019

GENERAL FUND

REMAINING
BUDGET PERIOD ACTUAL YTD ACTUAL BUDGET PCNT
REVENUE
TAXES 3,104,993.00 116,121.84 3,161,004.75  ( 56,011.75)  101.8
LICENSES AND PERMITS 117,000.00 21,909.67 145,261.60 ( 28,261.60) 124.2
INTERGOVERNMENTAL 258,000.00 20,503.49 180,861.08 77,138.92 70.1
CHARGES FOR SERVICES 172,000.00 41,066.19 420,364.61 ( 248,364.61) 2444
OTHER REVENUE 223,383.00 25,854.05 221,076.01 2,306.99 99.0
TRANSFERS IN 705,572.00 .00 .00 705,572.00 .0
4,580,948.00 225,455.24 4,128,568.05 452,379.95 90.1
EXPENDITURES
JUDICIAL:
PERSONAL SERVICES 27,896.00 2,124.17 26,100.09 1,795.91 93.6
MATERIAL AND SERVICES 10,850.00 500.57 8,382.49 2,467.51 77.3
CAPITAL OUTLAY .00 .00 .00 .00 .0
38,746.00 2,624.74 34,482.58 4,263.42 89.0
FINANCE AND ADMINISTRATION:
PERSONAL SERVICES 253,613.00 9,223.48 180,112.81 73,500.19 71.0
MATERIAL AND SERVICES 114,500.00 3,495.86 73,288.59 41,211.41 64.0
CAPITAL OUTLAY .00 .00 .00 .00 .0
368,113.00 12,719.34 253,401.40 114,711.60 68.8
POLICE:
PERSONAL SERVICES 2,219,583.00 163,044.14 2,016,742.20 202,840.80 90.9
MATERIAL AND SERVICES 187,800.00 27,194.95 185,879.19 1,920.81 99.0
CAPITAL OUTLAY 240,000.00 234.00) 234,468.36 5,5631.64 97.7
DEBT SERVICE 63,807.00 4,452.31 54,391.60 9,415.40 85.2
TRANSFERS OUT .00 .00 .00 .00 .0
2,711,190.00 194,457.40 2,491,481.35 219,708.65 91.9
FIRE:
PERSONAL SERVICES 191,291.00 17,672.27 224,518.88 ( 33,227.88) 117.4
MATERIAL AND SERVICES 97,000.00 6,714.73 74,128.77 22,871.23 76.4
CAPITAL OUTLAY .00 .00 .00 .00 .0
DEBT SERVICE 30,579.00 .00 30,679.01  ( .01)  100.0
TRANSFERS OUT .00 .00 .00 .00 .0
318,870.00 24,387.00 329,226.66 ( 10,356.66)  103.3
FORADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED 07/18/2019 08:34AM PAGE: 1



CITY OF BROOKINGS
FUND SUMMARY
FOR THE 12 MONTHS ENDING JUNE 30, 2019

GENERAL FUND

REMAINING
BUDGET PERIOD ACTUAL YTD ACTUAL BUDGET PCNT
PLANNING AND BUILDING:
PERSONAL SERVICES 180,315.00 14,385.22 168,004.41 12,310.59  93.2
MATERIAL AND SERVICES 90,800.00 1,303.38 27,395.75 6340425  30.2
CAPITAL OUTLAY .00 .00 .00 .00 0
TRANSFERS OUT .00 .00 .00 .00 0
271,115.00 15,688.60 195,400.16 75714.84 721
PARKS & RECREATION:
PERSONAL SERVICES 282,199.00 24,136.90 235,331.45 46,867.55 834
MATERIAL AND SERVICES 103,500.00 12,015.88 94,043.93 9456.07  90.9
CAPITAL OUTLAY .00 .00 95.98 ( 95.98) 0
DEBT SERVICE 48,383.00 4,031.88 48,382.56 44 100.0
TRANSFERS OUT .00 .00 .00 .00 0
434,082.00 40,184.66 377,853.92 56,228.08  87.1
FINANCE AND HUMAN RESOURCES:
PERSONAL SERVICES 226,445.00 16,998.05 205,094.05 2135095  90.6
MATERIAL AND SERVICES 33,700.00 3,347.11 26,833.86 6,866.14  79.6
CAPITAL OUTLAY .00 .00 .00 .00 0
260,145.00 20,345.16 231,927.91 28217.09  89.2
SWIMMING POOL:
PERSONAL SERVICES 62,187.00 12,097.77 68,126.90 ( 5939.90) 109.6
MATERIAL AND SERVICES 39,000.00 7,713.48 33,661.49 533851  86.3
CAPITAL OUTLAY 2,500.00 2,164.54 2,164.54 33546  86.6
103,687.00 21,975.79 103,952.93  ( 265.93)  100.3
NON-DEPARTMENTAL:
MATERIAL AND SERVICES 148,000.00 8,162.89 114,063.79 3393621 771
CAPITAL OUTLAY .00 .00 .00 .00 0
TRANSFERS OUT 358,907.00 .00 .00 358,907.00 0
CONTINGENCIES AND RESERVES 628,093.00 .00 .00 628,093.00 0
1,135,000.00 8,162.89 114,063.79 1,020,936.21 10.1
5,640,948.00 340,545.58 4,131,790.70 1,509,157.30  73.3
( 1,080,000.00) ( 115,090.34) 322265) (  1,056,777.35) ( .3
FORADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED 07/18/2019 08:34AM PAGE: 2



CITY OF BROOKINGS
FUND SUMMARY
FOR THE 12 MONTHS ENDING JUNE 30, 2019

STREET FUND

REMAINING
BUDGET PERIOD ACTUAL YTD ACTUAL BUDGET PCNT
REVENUE
INTERGOVERNMENTAL 520,000.00 38,671.27 516,821.23 3,178.77 99.4
OTHER REVENUE 14,650.00 .00 14,598.56 51.44 99.7
TRANSFER IN .00 .00 .00 .00 .0
534,650.00 38,671.27 531,419.79 3,230.21 99.4
EXPENDITURES
EXPENDITURES:
PERSONAL SERVICES 205,076.00 14,621.44 191,952.86 13,123.14 93.6
MATERIAL AND SERVICES 207,000.00 5,712.12 124,845.66 82,154.34 60.3
CAPITAL OUTLAY 95,000.00 .00 8,443.24 86,556.76 8.9
DEBT SERVICE 22,238.00 1,506.76 19,894.22 2,343.78 89.5
TRANSFERS OUT 46,612.00 .00 .00 46,612.00 .0
CONTINGENCIES AND RESERVES 118,724.00 .00 .00 118,724.00 .0
694,650.00 21,840.32 345,135.98 349,514.02 49.7
694,650.00 21,840.32 345,135.98 349,514.02 49.7
( 160,000.00) 16,830.95 186,283.81 ( 346,283.81) 116.4
FORADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED 07/18/2019 08:34AM PAGE: 3
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CITY OF BROOKINGS
FUND SUMMARY
FOR THE 12 MONTHS ENDING JUNE 30, 2019

WATER FUND
REMAINING
BUDGET PERIOD ACTUAL YTD ACTUAL BUDGET PCNT
REVENUE
SOURCE 03 .00 .00 .00 .00 .0
CHARGES FOR SERVICES 1,661,000.00 169,997.21 1,764,730.01  ( 103,730.01)  106.3
OTHER INCOME 51,000.00 3,010.00 72,118.95 ( 21,118.95) 141.4
TRANSFERS IN .00 .00 .00 .00 .0
1,712,000.00 173,007.21 1,836,848.96  ( 124,848.96) 107.3
EXPENDITURES
WATER DISTRIBUTION:
PERSONAL SERVICES 400,962.00 29,401.80 374,544.15 26,417.85 93.4
MATERIAL AND SERVICES 198,400.00 20,269.42 124,878.91 73,521.09 62.9
CAPITAL OUTLAY 50,000.00 .00 29,581.26 20,418.74 59.2
DEBT SERVICE 8,722.00 165.78 6,379.48 2,342.52 73.1
TRANSFERS OUT 24,000.00 .00 .00 24,000.00 .0
682,084.00 49,837.00 535,383.80 146,700.20 78.5
WATER TREATMENT:
PERSONAL SERVICES 30,424.00 1,496.01 18,136.61 12,287.39 59.6
MATERIAL AND SERVICES 462,925.00 41,908.85 432,507.99 30,417.01 93.4
CAPITAL OUTLAY 10,000.00 .00 .00 10,000.00 .0
DEBT SERVICE 6,389.00 165.78 6,379.48 9.52 99.9
TRANSFERS OUT 687,650.00 .00 .00 687,650.00 .0
CONTINGENCIES AND RESERVES 177,528.00 .00 .00 177,528.00 .0
1,374,916.00 43,570.64 457,024.08 917,891.92 33.2
DEPARTMENT 24:
CAPITAL OUTLAY .00 .00 .00 .00 .0
.00 .00 .00 .00 .0
2,057,000.00 93,407.64 992,407.88 1,064,592.12 48.3
( 345,000.00) 79,599.57 844,441.08 ( 1,189,441.08) 244.8
FORADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED 07/18/2019 08:34AM PAGE: 4
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REVENUE

SOURCE 03

CHARGES FOR SERVICES
OTHER REVENUE
TRANSFER IN

EXPENDITURES

WASTEWATER COLLECTION:

PERSONAL SERVICES
MATERIAL AND SERVICES
CAPITAL OUTLAY

DEBT SERVICE
TRANSFERS OUT

WASTEWATER TREATMENT:

PERSONAL SERVICES

MATERIAL AND SERVICES
CAPITAL OUTLAY

DEBT SERVICE

TRANSFERS OUT
CONTINGENCIES AND RESERVES

CITY OF BROOKINGS
FUND SUMMARY

FOR THE 12 MONTHS ENDING JUNE 30, 2019

WASTEWATER FUND

REMAINING

BUDGET PERIOD ACTUAL YTD ACTUAL BUDGET PCNT
( 4,500.00) .00 00 ( 4,500.00) 0
3,183,300.00 230,065.75 3,143,925.39 39,374.61  98.8
15,000.00 .00 28,965.88  ( 13,965.88)  193.1
.00 .00 .00 .00 0
3,193,800.00 230,065.75 3,172,891.27 20,908.73 994
570,336.00 39,118.57 507,508.96 62,827.04  89.0
250,200.00 6,651.15 91,603.35 158,596.65  36.6
25,000.00 .00 9,100.00 15,900.00  36.4
8,722.00 165.78 6,379.48 234252 731
177,359.00 .00 .00 177,359.00 0
1,031,617.00 45,935.50 614,591.79 417,02521 596
39,878.00 2,244.16 27,194.81 12,683.19  68.2
895,225.00 70,413.89 822,443.83 7278117 919
.00 .00 .00 .00 0
6,389.00 165.78 6,379.48 952  99.9
1,509,923.00 .00 .00 1,509,923.00 0
315,268.00 .00 .00 315,268.00 0
2,766,683.00 72,823.83 856,018.12 1,910,664.88  30.9
3,798,300.00 118,759.33 1,470,609.91 2,327,690.09 387
( 604,500.00) 111,306.42 1,702,281.36  (  2,306,781.36) 281.6

FORADMINISTRATION USE ONLY

100 % OF THE FISCAL YEAR HAS ELAPSED
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CITY OF BROOKINGS
FUND SUMMARY

FOR THE 12 MONTHS ENDING JUNE 30, 2019

URBAN RENEWAL AGENCY FUND

REMAINING
BUDGET PERIOD ACTUAL YTD ACTUAL BUDGET PCNT
REVENUE
TAXES 586,211.00 17,233.81 596,477.08 ( 10,266.08) 101.8
INTERGOVERNMENTAL .00 .00 .00 .00 .0
OTHER REVENUE 2,000.00 .96 9,380.71  ( 7,380.71)  469.0
TRANSFERS IN 650,000.00 .00 .00 650,000.00 .0
1,238,211.00 17,234.77 605,857.79 632,353.21 48.9
EXPENDITURES
GENERAL:
PERSONAL SERVICES .00 .00 .00 .00 .0
MATERIAL AND SERVICES 35,000.00 451.50 7,150.52 27,849.48 20.4
CAPITAL OUTLAY 842,472.00 .00 .00 842,472.00 .0
DEBT SERVICE .00 .00 .00 .00 .0
TRANSFERS OUT 450,739.00 .00 .00 450,739.00 .0
CONTINGENCIES AND RESERVES .00 .00 .00 .00 .0
1,328,211.00 451.50 7,150.52 1,321,060.48 5
DEPARTMENT 20:
CAPITAL OUTLAY .00 .00 .00 .00 .0
.00 .00 .00 .00 .0
DEPARTMENT 22:
MATERIAL AND SERVICES .00 .00 .00 .00 .0
DEBT SERVICE .00 .00 .00 .00 .0
.00 .00 .00 .00 .0
DEPARTMENT 24:
CONTINGENCIES AND RESERVES .00 .00 .00 .00 .0
.00 .00 .00 .00 .0
1,328,211.00 451.50 7,150.52 1,321,060.48 5
( 90,000.00) 16,783.27 598,707.27 ( 688,707.27)  665.2
FORADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED 07/18/2019 08:34AM PAGE: 6
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CITY OF BROOKINGS

COUNCIL AGENDA REPORT

Meeting Date: July 22,2019

Signature (submitted by)

riginating Dept: City M _%M%
O g g Dept: City Manager City M r Approval

Subject:
Transient Occupancy Tax (TOT) Fund Allocation for the Brookings 2" Annual Monarch

Festival.

Recommended Motion:
As recommended by the Tourism Promotion Advisory Committee (TPAC), move to allocate
$1,500 to Brookings Oregon Monarch Advocates (BOMA) for the 2"¢ Annual Monarch Festival.

Financial Impact:
$1,500 allocated from TOT revenues set aside for tourism promotion.

Background/Discussion:
Holly Beyer and Dennis Triglia of the BOMA presented a request for TPAC funding assistance

in the amount of $1,500 for the 2" Annual Monarch Festival scheduled September 7, 2019. In
2018, the first year of this event the event coordinators anticipated 100 people and estimated
500-700 people attended with approximately 28% from outside Curry County. This year they
are planning an event equal to last years.

The event will be free of charge to encourage tourist and community participation and be family
friendly. They will offer educational information on monarch migration, conservation,
pollination, gardening tips, and have butterfly related crafts and activities. They will be
marketing the event throughout Southern Oregon and Northern California with television, radio
and print public service announcements, social media and outreach to butterfly advocates.

This matter was considered by TPAC at their July 11, 2019 meeting. TPAC members discussed
the type of tourists the event would draw, the areas they would be from, participating sponsors,
the activities being conducted and event costs.

By a unanimous vote TPAC recommended granting $1,500 from TOT funding for the event.

Attachment:
Event Funding Application
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Event Title: *BRDOK’-MS 2 ﬂé’ A moht- MO‘JRMH' A%‘.N.Amount Requested S I) -5/00
Organization:  BROCKIVGS 0REGOR moARCH Awwoares (B.0.M.A)

Event Description: A CECEGENTION OF THE MoOAECH BOTIERFLY & MIGERTIDD THEOLE H

BROOKIVGS | BIACATIOD pBOUT MoVRAH CorsgBVATION 4 PoLLIDNBR - FRIEIDLY
B RECE YRAINTING APD FRCE TAICTING
éﬁvépm% CEAFTS + CoOTESTS Fob cmibeen | sciare | LIVE BUTEEFUEs F""’
K MOTIOP DF BROOKINES AS THE FIRST MORAEZCA End USA i oPEgpd ]
Event Date/s;_ gﬁ'ﬁ)}?ptxy seEPTENRER. F, 2019
Location

Location: AZALEA PMZ( ( BASDSHELL MO SOCE iy Aéﬁbsecured? Yesv‘?/hlo O

Event Goals: 7%0&%‘]100 < (D CooZEBRVAFTIOD (DTORSN PRomMETION BY
OFFERWDE MO AOOORL “FAMILY- Feta)‘Dl;/ TBEG AMSSI00 £yEoT

To FOSTEE cammwrrbf |OVOLNEAEST A aooPCBAWDJ) 10 DV L @eehr ey,

How will this event be sustained after the firstyear? “7H/S & DO OV J“d VEAL . & )l
SVSTHL THS EVOOT BY CooTRI BUTIoNS/BoOPATDOS Floin | Db VIBUALS.
POSINTSSTS + GOVERONENT , WE WDILL ALSO SELL PLANTS (ILLOEED> To RMSE SoME
Yo s Foe THE Jodo mouﬁrwﬂ— FESTIVAL -
Sponsors/Investors: :ow’ OVR LAVGERT SFOLSOE 1S THE - Iﬁ)BAb CoCreil oF
THE —Tploofe DEE-NI” DATIDD, WE HAVE YET 10 APFFOACH
How will funds be used: BRECKIOGE RUSIKESS OWOLEES.

Event Budget
Income Expenses
Fees Collected | $ O Facility/Venue Costs | $ ]85 | rerver
THIS wiii ALWG q Cen e n e
Admissions | $ © BE A FREE cugpr Insurance 53 % ACTUAL
PLbTS , BUTIERLY | (IDCLvDING BANELS) w
Concessions | $ % e Iggcmﬂeml‘msz’ Advertising | $ 2% ESTIE
2 CTABLE REFTM.S ﬁ:mm,
' BiTs, AL MISE
FnaorsPs | ¢ A500 | ESTINNTE SR e i & 000 ﬁgggﬁfmx
on- SITE : 3’}\{552%;;3“&% GRS
ToorTORs |§ ASD | ESTMME :
RFE;T‘JA ] m?&f@f o)
TOTAL | § 3 ‘g‘go 4_‘{"!4!;’? DL B8 -7 TOTAL | $ 2 OQ’ )

fearp-eveE 5o AOAO FESTIVA L
How do you intend to evaluate the success of your event and determme the number of out of town visitors?

KT ove léé&ﬁomé/ INFoRMNATIOD TARLE DR BOMA NOLLITTERS ipie DO THEIR

REST "0 RECD> EpCHY KTENDEE'S HeME ZWPcepg. S0 w& Wil HME | AS E
IS LAET YERE, AU ESTIMWTE OF TOTAL ATEDEES s BT TERCEUREE ChHE

“Contact Person: VvICKl  Miev '\r@m O UTRISE oF 100N VS iTolS.

Phone: (j'(‘l’o> éq‘o/ QS;Lé Email: VICK , Mj DL)@ G,m,t\i[_ CQDM
P.O. Bo* ZL9) F FUNDED PLEASE MBK—E' aiecK

Mailing Address: BROOKINGS, OF FFHIs~ @ ' pPAYABIE T *NMICKI MION” @

If more space is required please attach additional pages
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REQUEST FOR PROPOSALS

CiTY OF BROOKINGS
TOURISM EVENT INCENTIVES

The City of Brookings (City) requests proposals from individuals and/or organizations interested in
undertaking events with the purpose of increasing tourism.

Specifically, the City is interested in the development of new events or the addition of events to current
events that would increase out of area visitor attendance during off-season months (October thru April).
The City is offering incentives to assist event organizers in facilitating and promoting their events.

Submission Deadline
To be considered, respondents must submit a cover letter detailing event along with this proposal form to:

“Tourism Event Proposal”
TPAC Committee
898 Elk Drive
Brookings, OR 97415
or email at: lziemer@brookings.or.us

Proposals will be accepted on an ongoing basis and must be received at least 60 days prior to the date of
the proposed event. Incomplete submittals will not be considered.

Process

The City will consider proposals from all interested parties presenting the requested information and
otherwise demonstrating the ability to fully fund, manage and execute the proposed event. All proposals
will be reviewed by the City’s Tourism Promotion Advisory Committee (TPAC). Proposals will be evaluated
based upon event sustainability. Priority will be given to first time events,

Right to Reject All Proposals

The City reserves the right to accept, reject, withdraw, or amend any and/or all proposals, or any
component part thereof, deemed to be in the best interest of the City or in the best interest of the desired
outcome. All costs incurred in the preparation and presentation of a response to this RFP, in the submission
of additional information, and/or in any other aspect of a proposal prior to the award of a written contract
shall be the sole responsibility of the respondent/proposer. The City also reserves the right to request
additional information or clarification from all respondents/proposers until all funding has been awarded.

Once submitted, the proposal and supporting materials become the property of the City of Brookings and
are available to the public.

Permitting/Insurance Requirements

Events to be held on City property will require an approved Event and/or Parks Use Permit, as applicable.
Certificates of Insurance are also a requirement for events held on City property. Permit applications may
- be obtained from the Public Works & Developmental Services/Parks Division in City Hall and on the City’s
website at: www.brookings.or.us/DocumentCenter (Parks & Recreation).

Questions

Please direct questions to Lauri Ziemer at 541-469-1103 or |ziemer@brookings.or.us.
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Brookings Oregon Monarch Advocates
c/o Vicki Mion

P.O. Box 7791

Brookings, OR 97415
vickimion@gmail.com

(760) 670-7826

July 1, 2019

“Tourism Event Proposal”
Janell Howard, City Manager
City of Brookings

898 Elk Drive

Brookings, OR 97415

Dear Ms. Howard and Tourism Promotion Advisory Committee members,
It's that time again!

The members of Brookings Oregon Monarch Advocates (B.O.M.A.) were extremely pleased last September when the
attendance at our Brookings First Annual Monarch Festival far exceeded our expectations (between 500 and 600 people,
conservative estimate). And, 28% of the attendees at this family-fun, free event were from outside Curry County! You
will remember, when the City of Brookings was designated as a Monarch City USA in May 2017, one of the
recommendations of the Monarch City USA association is that the City would host an annual Monarch Festival. Our
dedicated B.O.M.A. volunteers are busily planning the “Brookings Second Annual Monarch Festival® to be held in Azalea
Park on Saturday, September 7t" from 11 AM - 4 PM.

This family-friendly Monarch Festival will celebrate the monarch butterfly’'s amazing migration through Brookings to
overwintering sites in central California with educational exhibits and seminars, games, crafts and contests for children
and adults alike. There will also be educational printed materials who may wish to establish their personal Monarch
Waystations or create a monarch and pollinator-friendly habitat on their properties. Also, there will be live caterpillars,
butterflies and chrysalises for people to view up close and personal. Adult butterflies reared in captivity by B.O.M.A.
members will be released to begin their southern migration at the end of the festival (weather-permitting). At this second
annual festival, we have already reserved a larger area than last year in Azalea Park. There will be a food truck this year,
and BOMA will be selling milkweed, a few nectar plants grown by our volunteers, as well as some butterfly-themed
merchandise to generate a little revenue to put towards next year's (2020) Festival. We are building on last year's
success, now that we have a better idea of what worked and what wasn't as popular. We hope to entice other monarch
enthusiasts from Bandon to Brookings and Brookings to Ashland, as well as from Del Norte County.

We will also have photo ops with the “City of Brookings” in the photos as memorabilia for folks to take home with them.
We occasionally collaborate with the Southern Oregon Monarch Advocates group based in the Medford area, as well as
with the newly-formed, multi-state, Western Monarch Advocates group. One great thing about monarch butterflies is that
they are enjoyed by all age groups. We will also sponsor an out-of-town Monarch Butterfly expert speaker to give a
seminar on Sunday following the Festival.

B.O.M.A. sincerely thanks you for your consideration in providing us with funding to help put on this event. If you require
any additional information, please contact me, Vicki Mion, at the address, email and number given above.

Respectfully,
%&Cb&xﬁ L77/(_/¢()7/g

Vicki Mion (on behalf of B.O.M.A.)
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TPAC EVENT PROPOSAL FUNDING EVALUATION

The following criteria will be evaluated to determine if a submitted TPAC event proposal
will be submitted to the TPAC for funding.

Event Name: BROOKIPGS 204 AVNUAL MochRCH FEsSTIVAL
Date: SEPT :}3 2oiq
Coordinator: VIiECKiT Miors

Sponsor Group: | BRIOKINES oRELpD mMorAECH ADVOCHTES (BoMA )
Location: AZALER PARK
Funds Requested: | # i, 500. 00
Event Costs: €57 | ¥ 3 250
Est. Attendance: 500
Organizing Group Members:
VICKE mio DENRIS TRIGUIA  HoWLY BEYER . PATS/ HAGEERTY.
STATIA RYDER | IKKMRED SKALBECK —GEvReE, MAPIA SODDOUTH.
TEPRIFER WOLF (APD SEVEBAL OTHER ©CCASionAL PABTICIPA CTS .
Complete List of Sponsors/investors:
TOLOWA DEE-NI7 NATI00 TRIBAL COORCIL | SEVERAL INDWIDUAL DOWMES.
AND 0TS OF IN-KIND CoJiplBUTIoNS (eg, MILELEED &S + ?m,xﬁé)ﬂéq
CDLATIOO. MKTERIALS  FACZ PAISTERS, MASTER GAEDENEES ) MORE To ComiE .~
Advertising/Marketing Plan: K Cid witl Do PSA4 Fok TS FESTIVAL - AdPS
Wit BE PoT 1o CLREY CoASTPL Pitc| + DEL LOBETE TRWCUGNTE oa)“f"éE&CH
To COUREED pREZC) MOWARCH [DVaCATES 1) MEDTLD FLIERS BANERS 4ok !
How will this event be sustainable? THiIS Y&i& _ Boma méﬂ?fé&j Lol MAVE Seede,
Al TS~ SONE BUTIERRY - THENED PERCINSE Fok SHLE [ Dodiwn Jhee [etc
0 ANISE SONE FOUDS e 200 FESTIUAL , PUBLIC + CREAVIZATIOMAL SPproeshIfsS.
What support do you have to manage and execute a successful event? «& g€ A
DEVCTED Coze GLoLl oF ASoiT A DOZEW FEOPiE pOD mpsy VOLUNMTEERS ~eom
SEIEEM. COMNUD T GROUIS AUD THE Sciool DisTRICT, “exitiSvce!
Are wages being paid for anyone’s services? NOT EXvECTED, AL APE NOLUDIEZRS
From OUR COMMUNITY.

~ CRITERIA
Timely Submittal (60-90 days prior) Yes v | No
New Event - Received $lb‘-‘t’l TPAC 7Z20\%® ' Yes No | v~
Narrative with Event Details and Schedule, Planning Schedule Yes No
Off Season? (Oct-Apr) Yes - INo | v
Budget Revenue/Expenditures Defined? Yes nf No
Financial Strength to Fund? Yes No
Additional Community Support & Funding? Yes v | No
Event tourism related and will it bring tourists to the area? Yes

v~ | No
i wjmirdetrngy



CITY OF BROOKINGS

COUNCIL AGENDA REPORT
Meeting Date: July 22, 2019 m

Signature (submitted by)

Originating Dept: PW/DS

Subject: Water Treatment Plant — Variable Frequency Drives

Recommended Motion: Motion to authorize City Manager to enter into an agreement with
Stadelman Electric in the amount of $39,592 to install variable frequency drives at the water
treatment plant.

Financial Impact: The proposal submitted by Stadelman Electric estimates the cost to install the
variable frequency drives (VFD’s) at $39,592 to be funded from the Water SRF fund.

Background/Discussion: The project includes the replacement of vintage 1980°s water pump
motor starters with new Variable Frequency Drives (VFD’s). The new drives will be installed on
two of the three water pump motors at the Water Treatment Plant. The second and third water
pumps are backups and only come on depending on demand. Upgrades to the Water Treatment
Plant, including the installation of VFD’s, are listed in the capital projects list of 2014 Water
Master Plan Update.

Benefits of VFD’s:
1. reduce energy costs.

2. reduce water hammer.

3. when required, flow rate of water can be adjusted reducing water main blowouts.
4. existing motor starters are vintage 80 and parts are limited.

5. water proof enclosures

Stadelman Electric and Coos Curry Electric completed a joint project in May of this year which
included a power upgrade to the Water Treatment Plant. The plant for years experienced “dirty
power” which limited the ability to install the VFD’s in the past. This project included the
replacement of a transformer and new wire into the facility.

Attachments:
a. Stadelman Electric Proposal
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CONTRACT FOR ELECTRICAL WORK

This is a contract for the electrical wiring to be performed by Stadelman Electric, inc. for
City of Brookings (CUSTOMER) made this 1st day of July, 2019.

Information

1. Stadelman Electric, Inc. is located at:

98153 N. Bank Chetco River Rd. Phone: 541-469-4385

Brookings, Oregon 97415 Fax: 541-469-7978

CCB #:120917 Email: stadelmanelectric@gmail.com
2. CUSTOMER'S name and address:

City of Brookings

898 Elk Dr.

Brookings OR 97415
3. The work site is located at: Job Description:

Water Treatment Plant Install new variable frequency

N. Bank Chetco River Rd. drive(s)

Brookings OR 97415

Scope of Work

The following is a description of the electrical wiring to be performed by STADELMAN
ELECTRIC, INC. for CUSTOMER:

Presently there are three 125 hp water pumps that transfer water from the Water Treatment
Plant to the reservoirs in town. When they start they go to full speed until they are told to
stop. There is no equipment to slow the pumps down.

Our proposal is to remove the existing motor starters and in approximately the same location,
provide and install three variable frequency drives. From an operational standpoint the
pumps will work almost the same. They will start and stop automatically just like before. The
added feature is that the speed at which the motors operate can be adjusted up or down
to a preset. The speed reduction on the motors is not without limitations. This limitation is on
the motor, not the drive. If the motors are slowed down too much they will overheat.

The new drives will be installed one at a time so as to minimize the impact on the Water
Treatment Plant. There will be no shut downs of the WTP for more than 30 minutes. Each
drive and motor will be thoroughly tested and programmed to meet the City's needs. Once
the installation is complete we will review the operation and adjustment of the drives with
the plant operators to ensure that they have an understanding of how the system works.

All the VFD's quoted include weatherproof enclosures. The reason this is important is
because the drives are in the same room as the pumps. Should a major leak occur, this
would help protect the drives from water.

Page 1 of 3
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Contract for Electrical Work-City of Brookings
WTP-Install new VFD(s)
July 1, 2019

There is an existing issue with the pumps themselves. This will not affect the installation of the
drives. The pump motors only use about 70% of their rating. This is a strong indication that
there is something worn out or out of adjustment on the pump end of these systems.
Stadelman Electric reminds the City that there is a lot more water available from the Water
Treatment Plant in the event this is corrected. This problem is at least 15 years old.
Additional Benefits:

1. Installation of these drives will generate some savings on the power bill, as the inrush on
startup can be controlled.

2. Due to the speed adjustment, water hammer can be reduced.

3. Flow rate of the WTP can be fine-tuned.

4. The existing starters are 80's vintage and have been out of production for many years. In
the past we have been able to get parts on the used market. It is inevitable that the
existing starters will fail at some point.

Our bid includes all of the labor, materials and state electrical permit required for the

installation of three variable frequency drive as described above. Our bid does not include

any other work beyond what is described above.

Stadelman Electric recommends Allen-Bradley. Aside from being an industry leader in the

field there are several electricians in the area that are familiar with the set up and

troubleshooting of these drives. Although most of the electricians work for South Coast
Lumber, this could be handy in an emergency.

Bid #1 — Allen -Bradley: $57,888.00 (total price for all 3 drives)
Bid #2 - Allen-Bradley: $39,592.00 (total price for 2 drives)

Bid #3 — Allen-Bradley:  $20,296.00 (total price for 1 drive)

Note: this proposal may be withdrawn by us if not accepted within 30 days.

Page 2 of 3
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Contract for Electrical Work-City of Brookings
WTP-Install new VFD(s)
July 1, 2019

Payment Terms

~ CUSTOMER shall pay for the work on the following schedule:

75% of the bid price due upon arrival of the variable frequency drives in Brookings

20% of the bid price due upon substantial completion of the installation of the VFD's.
5% of the bid price due upon passage of final state electrical inspection

A finance charge at an annual percentage rate of 18% will be charged on all invoices that
are not paid within 30 days of the date of the invoice. Any alteration or deviation from
above specifications will become an extra charge over and above the bid price and will be
billed at $72.00 per hour, per man plus materials or at a flat rate unless a different agreement
is made.

Warranty
Stadelman Electric, Inc. warranties against defects in materials and workmanship all labor
and materials provided by them for one year after the completion of the electrical wiring.

Damage to the electrical wiring due to acts of God, vandalism and/or other factors beyond
Stadelman Electric's control are not covered by warranty.

Acceptance of Contract

The above prices, specifications and conditions are satisfactory and are hereby accepted.
You are authorized to do the work as specified. Payment will be made as outlined above.

Please indicate which bid you are accepting:

Bid #1 — Allen -Bradley: $57,888.00 (total price for all 3 drives)
Bid #2 -~ Allen-Bradley: $39,592.00 (total price for 2 drives) -

Bid #3 - Allen-Bradley:  $20,296.00 (total price for 1 drive)

CUSTOMER STADELMAN ELECTRIC, INC.
Authorized Signature Authorized Signature
Date Date

Page 3 of 3
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CITY OF BROOKINGS
COUNCIL AGENDA REPORT
Meeting Date: July 22, 2019 e

Signature (submitted by)

Originating Dept: PW/DS C—tid Gt Aahager Appriival

Subject: Chetco Avenue Crosswalk Enhancements

Motion: To authorize staff to pursue a request through Oregon Department of Transportation for
pedestrian safety enhancements to the crosswalk on Chetco Avenue at the Redwood Theater.

Financial Impact: None at this time

Background/Discussion: Council discussed crosswalk enhancements at the Redwood Theater
during the April 1, and July 1, 2019 Council workshop meeting. Consensus was that additional
flashing lights at the sidewalk on each side of the crosswalk would enhance visibility for
motorists as the flashing lights above the sidewalk are difficult to see certain times of the day
depending on angle of the sun. Any additional enhancements would require ODOT to tie into the
existing flashing beacon and add to the existing crosswalk lighting system. More research would
be required to see if this can be accomplished.

Additional information was discussed about “Pedestrian Hybrid Beacons” (PHB) which is a
special type of beacon used to warn and control traffic at an un-signalized location to assist
pedestrians in crossing a street. Hybrib beacons also include multi-colored light combinations.
Per Oregon Department of Transportation (ODOT) the cost of a PHB starts around $100k per
crossing, require meeting traffic signal warrants and/or specific pedestrian volumes and have
specific site requirements similar to a mid-block. A study performed by ODOT traffic engineers
would be required in order to determine if a specific pedestrian crossing (to be determined)
meets the requirements for placing a PBH.

Staff believes a formal request from City Council to ODOT would help ODOT prioritize any

requested crosswalk enhancements among local projects.

Attachments: none
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CITY OF BROOKINGS
COUNCIL AGENDA REPORT

Meeting Date: July 22,2019

Signature (submitted by)

Originating Dept: Finance & Admin ,
City ger Approval

Subject:

Collective Bargaining Agreements and Management Compensation Plan.

Recommended Motion:

1. Motion to authorize the City Manager to execute the City of Brookings Police Association
Collective Bargaining Agreement for the period July 1, 2019 to June 30, 2022.

2. Motion to authorize the City Manager to execute the City of Brookings Teamsters Collective
Bargaining Agreement for the period July 1, 2019 to June 30, 2022.

3. Motion to authorize the City Manager to update the Management Compensation Plan to include
the attached changes, effective July 1, 2019.

Financial Impact:

The total additional cost for the three-year agreement is estimated at $330,000 for the Brookings Police
Association, $110,000 for Teamsters, and $365,000 for those covered under the Management
Compensation Plan. For the 2019-20 fiscal year, the additional cost is estimated at $60,000 for the
General Fund, $1,800 for the Streets Fund, $2,900 for the Water Fund, and $4,800 for the Wastewater
Fund.

Background/Discussion:
BROOKINGS POLICE ASSOCIATON:

Submitted for Council consideration is an agreement with Brookings Police Association. The agreement
that expired June 30, 2019, would remain the base agreement with the following key modifications.

1. Three year agreement term, with a re-opener in year three for wages and insurance only.

2. a. Effective July 1, 2019, a salary increase of 2.0%.
b. Effective July 1, 2019, a salary increase of 1.0%, in recognition of increased insurance share.

3. Effective July 1, 2020, a salary increase based on the All Cities CPI-W February Index with a
minimum 2.75% and a maximum of 4.0%.

4. Effective July 1, 2021, a salary increase based on the All Cities CPI-W February Index with a
minimum 2.75% and a maximum of 4.0%.

5. Effective July 1, 2019, add step 7 to Dispatchers.
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6. Certification/DPPST — Add 1% for Associates degree, 2% for Bachelors degree, and increase
advanced certification from 5% to 6%. These are not cumulative. Employee receives only one.

7. Add longevity pay for employees starting with 11 years of service at 0.5% per year through 15
years of service is capped at 2.5%.

8. Change to allow reimbursement for “boots or police duty/uniform equipment”, reimbursement up
to $200 in January of even years.

9. Increase number of days employee is paid full salary and benefits for lost time as a result of an
on-the-job injury or illness, from 60 calendar days to 100 calendar days.

10. Increase Health Insurance premium cost share of employee from 10.0% to 12.5%
11. Language changes to Article 5, 6.8, 8.5, 8.5.2, 8.7,9.3, 13.4, 27,29

TEAMSTERS (GENERAL UNION):

Submitted for Council consideration is an agreement with Teamsters Local Union 223. The agreement
that expired June 30, 2019, would remain the base agreement with the following key modifications.

1. Three year agreement term.

2. a. Effective July 1, 2019, a salary increase of 1.3%.

b. Effective July 1, 2019, a salary increase of 1.0%, in recognition of increased insurance
share.

c. Effective July 1, 2019, increase certification pay for Water Distribution 1 and 2,
Wastewater Collections 1, 2, and 3, Cross Connections and Backflow, from 1.5% to 2.5%
each. Add certification for National Playground Inspector Certification at 1.0% and Pesticide
Inspector at 2.5%.

3. Effective July 1, 2020, a salary increase based on the All Cities CPI-W February Index with a
minimum 2% and a maximum of 4.0%.

4. Effective July 1, 2021, a salary increase based on the All Cities CPI-W February Index with a
minimum 2% and a maximum of 4.0%.

MANAGEMENT COMPENSATION PLAN:

1. a. Effective July 1, 2019, a salary increase of 2.0%.
b. Effective July 1, 2019, a salary increase of 1.0%, in recognition of increased insurance share.

2. Effective July 1, 2020, a salary increase based on the All Cities CPI-W February Index with a
minimum 2.75% and a maximum of 4.0%.

3. Effective July 1, 2021, a salary increase based on the All Cities CPI-W February Index with a
minimum 2.75% and a maximum of 4.0%.
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4. Add longevity pay for employees starting with 11 years of service at 0.5% per year through 15
years of service is capped at 2.5%.

5. Increase Health Insurance premium cost share of employee from 10.0% to 12.5%.

6. Sergeants and Communications Supervisor only - Certification/DPPST — Add 1% for Associates
degree, 2% for Bachelors degree, and increase advanced certification from 5% to 6%. These are
not cumulative. Employee receives only one.

Attachment:
a. Summary of changes to the Brookings Police Association Collective Bargaining Agreement
b. Summary of changes to the Teamsters Local Union 223 Collective Bargaining Agreement
c. Summary of changes to the Management Compensation Plan
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City of Brookings and Brookings Police Association
Contract Proposals
June 26, 2019

PREAMBLE

This agreement is entered into between the City of Brookings, Oregon, herein called "City" and
Brookings Police Association, iaternational-Brotherheod-of Feamsters-of-Rortland,-Oregon herein called
"Association" for the purpose of establishing wages, hours and other conditions of employment for
employees within the bargaining unit of the Brookings Police Department.

ARTICLE 5 - ASSOCIATION SECURITY
5-1-Fair-Share: Delete entire paragraph

5-2-Religious-Objection- Delete entire paragraph

5:3 Check-Off: Delete entire paragraph

ARTICLE 6 - WAGES

6.1 Wages.

Effective July 1, 2019, salary scales will be increased by the actual increase of All Cities CPI-W for the
preceding February to February period, with a minimum of 2% and a maximum of 4%. Salary scales will
be increased by an additional 1.0%, effective July 1, 2019, in recognition of the increased two and one-
half percent (2.5%) increase in employees' cost share of health insurance premiums (see Article 23.1).

Effective July 1, 2019, a seventh step will be added to the Dispatchers pay grade, which will be 5% higher
than step six. If a dispatcher has been at Step 6 for 12 months or more, they will be increased to Step 7,
effective July 1, 2019.

Effective July 1, 2020, salary scales will be increased by the actual increase of All Cities CPI-W for the
preceding February to February period, with a minimum of 2.75% and a maximum of 4%.

Effective July 1, 2021, salary scales will be increased by the actual increase of All Cities CPI-W for the
preceding February to February period, with a minimum of 2.75% and a maximum of 4%.

6.6(d) Longevity.

Officers, Dispatchers, and Detectives who have completed the following years of service as an employee
in the Brookings Police department will receive the following percent of their regular base pay:

Page 1 of 10
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City of Brookings and Brookings Police Association
Contract Proposals

June 26, 2019
Years of Service Percent
11 5%
12 1.0%
13 1.5%
14 2.0%
15 2.5%

Note: The above percentages are not cumulative. Example: At 12 years of service, an employee
receives a total of 1.0% of base pay for longevity; not 1.5%. Years of Service is on their anniversary date.
If an employee's initial anniversary date is February 1, 2010, they would be eligible for 0.5% on February
1, 2021, the 11th anniversary.

6.8 Training. Sworn officers who successfully complete a city approved certification program and are
assigned by management as the Field Training Officer (FTO)/Coach will be paid at a rate of five (5)
percent per hour at the employee's regular rate of pay for each full shift when coaching duties are
performed.

Dispatchers who successfully complete a city approved certification program and are assigned by
management as the Field Training Officer (FTO)/Coach will be paid at a rate of five (5) percent per hour
at the employee's regular rate of pay for each full shift when coaching duties are performed.

ARTICLE 7 - CERTIFICATION PAY
7.2 DPSST Certification Pay/Education. Police officers, Detective and Communications Officers shall

receive the following percentage increase in their monthly salary beginning the first of the month
following the effective date printed on the DPSST certification, based upon their certification level:

Associates Bachelors

Degree Degree Basic Intermediate  Advanced
Dispatcher 01% 02% 0% 3% 56%
Patrol Officer 1% 82% 0% 3% 56%
Detective 01% 02% 0% 0% 56%

Note: The above percentages are not cumulative. An employee may only receive one of the above
certification pays. If the employee qualifies for more than one, the employee will receive the one that
pays the highest percent. Example: Employee has an Associate Degree when hired. Employee receives
DPSST Intermediate Certificate on March 18, 2020. Employee would receive 1% certification/education

Page 2 of 10
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City of Brookings and Brookings Police Association
Contract Proposals
June 26, 2019

pay from the date of hire through March 2020. Employee would receive 3% certification/education pay
effective April 1, 2020.

ARTICLE 8 - HOURS OF WORK

8.5 Shift Rotation. Sworn employees working rotating shifts shall bid for shifts during the month of
November for each calendar quarter of the following year. Shift selection shall be by seniority within the
bargaining unit by job description (Police Officer or Dispatcher). The most-senior police officer shall
select a work shift for one three-month period and the remaining officer’s shall follow suit, by
decreasing seniority, until all officers have had the opportunity to select a shift for any 3-month period.
The most senior police officer shall then select a shift for a second 3-month Period, followed by the
remaining officers by seniority, and the process will be repeated in this fashion until all officers have
selected

shifts for the time period in question. Officers will not be permitted to remain on the same shift for
more than snx (6) consecutive months, elther W|th|n the same calendar year or within any two calendar
years. Rroba - - he-an e da :
ésere&en—ef—t-he—ety- The year's shlft schedule shall be posted no Iater than December 15th for the
following calendar year.

For the purposes of this section, the City shall designate each scheduled shift as either day, swing, or
graveyard. Designation of blended work schedules, those work weeks comprised of two or more shifts,
shall be dictated based on the scheduled hours of the first workday of the employee's work week if the
shifts are evenly split, or by the majority of the work days if they are not. For example, a blended work
schedule of two-day shifts followed by two swing shifts would be considered a day shift, while a
schedule of two swings followed by three graveyards would be considered a graveyard shift.

Communication Officers (dispatchers) will bid a twelve-month shift by seniority during the month of
November for the followmg year The year s schedule shall be posted no later than December 15th for

8.5.2 Shift Bidding.

a. The eligible employees will bid, by seniority, for the shift. Employees on unpaid leave of absence at
the time of the bid shall not be eligible to bid.

b. Employees on probation at the time of the bid may only bid for those complete blocks occurring after
the completion of their probation.

Page 3 of 10
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City of Brookings and Brookings Police Association
Contract Proposals
June 26, 2019

c. Employees on probation will have their shifts assigned by a supervisor. Those shifts assigned by a
supervisor will count as a self-selected shift during any future shift bid process in the calendar year.

d. If a shift becomes available either after the shift bidding for the year has begun or has been
completed, all existing bids will continue as originally bidden and the new shift is offered to the most
senior employee. The new shift will then be passed down the seniority list until is selected. If the new
shift is selected and a currently bidden shift becomes vacant, the newly vacated shift will now be offered
up to the remaining employees and so on until all shifts are filled.

e. The supervisor has the right to change both the schedule and the assigned employee at any time
provided the supervisor has a reasonable operational need for making the change.

8.7 Travel To/From Assignments. Employees who have completed training or an assignment at a
location other than a City of Brookings owned municipal site, shall be compensated while travelling to
and from the training or assighment. Employees shall not be required to stay overnight at the remote
location if the remote location is three (3) hours or less from the employee's home or the Brookings
Police Department (whichever is closer to the remote location).

If the travel time is over three (3) hours, the decision as to whether to allow the employee to travel
home at the conclusion of the assignment shall be at the reasonable discretion of the employee's
supervisor.

In addition, the following shall also apply to travel to and from assignments:

8.7.1 The employee will be compensated one time for the travel time required at the beginning of the
course and one time for the travel time required at the end of the course. If lodging is not available or is
cost prohibitive during a multiday break in training, the employee will be compensated for travel home
and travel back to the training location.

8.7.2 If the employee is directed to return to Brookings by a supervisor, they will be compensated for
travel time to return to the directed location and then the return to the training.

8.7.3 An employee travelling as a passenger, to and from department sponsored training, outside
normally scheduled work hours, shall be compensated with hour for hour comp time placed into the
employees compensatory leave account. If the employees compensatory bank is maxed out, the
accrued comp time earned, under this section, will be used during the current pay period or lost.

8.7.4 An assignment is considered complete when all work is completed at the remote location, not
when the employee has returned to his/her worksite.

8.7.5 While attending the Basic Telecommunicator or Basic Police Academy training. DPSST will be
considered the worksite assignment for that employee for the duration of the training.

8.7.6 Nothing in this agreement prohibits a mutually agreed upon arrangement for travel costs and
lodging to occur outside the rules prescribed above.
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ARTICLE 9 - OVERTIME

9.3 Conversion of Paid Leave. Effectiveduly-1,-2012, Eemployees may request payment of up to forty
(40) hours per occasion twice per fiscal year for accrued compensatory time or vacation. Employees
must provide two weeks' notice.

ARTICLE 13 - SICK LEAVE

13.4 Compassionate Leave. Three(3) days of paid compassionate leave per occurrence may be used in
the event of a death of a member of the employee's immediate family to enable the employee to attend
and/or make arrangements for the funeral of the family member. An employee may use an additional
four (4) days sick leave when needed.

13.6 Integration with Worker's Compensation. When an employee must take time off from work as a
result of an on the job injury or illness he/she shall receive compensation as scheduled by the State
Compensation Board/City's Workers Compensation carrier. The City shall continue to pay employee's
full salary and benefits for the first 60100 calendar days of lost time as a result of an employment-
related injury or illness. During the initial 69100 calendar day period, the employee shall remit to the
City any workers compensation received from the City's Workers Compensation carrier. After the initial
60100 calendar day period, an employee may supplement the pay from the City Workers' Compensation
carrier with sick leave or vacation pay to equal regular take home pay. Such supplemental pay shall be
deducted from the sick or vacation pay entitlement of the employee at the employee's choice.

ARTICE 18 - CLOTHING AND EQUIPMENT

18.1 Uniforms. The City agrees to provide clothing and equipment exclusive of footwear, to each
employee performing duties in the City-prescribed uniform as per past practice. The City will provide to
each police officer, upon request, up to two-hundred (200) rounds total, for both weapons, per year
practice ammunition and adequate duty ammunition.

Each January in even years, sworn police officers will be reimbursed up to a two-hundred ($200) dollar
allowance through payroll for boots or police duty/uniform equipment.

18.2 Protective Vest. The City will provide a bullet resistant vest to sworn employees when hired and
replace vests as recommended by the manufacturer or if reliability of the vest has been diminished and
credibly established. The employee will be required to wear the vest while on duty. Upon successful
completion of probation, the department will order a new and proper fitting bullet resistant vest for
sworn employees. The bullet resistant vest will not be rated less than Level 3A.

ARTICE 23 - HEALTH INSURANCE
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23.1 Medical, Dental, Vision. Eligible employees and their eligible dependents shall have available to
them Medical, Dental and Vision Insurance as provided by CIS HDHP plan with HSA, including RX, herein
referred to as "HDHP Plan."

Effective July 1, 2019, the City will contribute eighty-seven and one-half percent (87.5%) of the total
premium and the employees will contribute twelve and one-half percent (12.5%) of the total premium
for the HDHA Plan through pre-tax payroll deductions. In recognition of employees contributing an
increased two and one-half percent (2.5%) of total premium, the City will increase salary scales by 1.0%
(see Article 6.1).

ARTICLE 27 DISCIPLINE
27.1 Personnel Orders.

The Employer will provide the Association President with copies of all negative personnel actions as
soon as the personnel orders are issued. As used in this section, "personnel orders" shall be defined as
all written notices of actual disciplinary actions, notices of intent to take disciplinary actions, transfer
notices, demotion notices and termination notices.

27.2 General Procedures.

Any employee who will be interviewed concerning an act, which, if proven, could reasonably result in
disciplinary action against him or her will be afforded the following safeguards:

27.2.1 The employee will be informed prior to the interview if the Employer believes the employee is a
subject of the investigation.

27.2.2 The employee will be informed as to the categorization of the complaint. The Employer will
categorize complaints as either informal, formal or incomplete

27.3 Complaints.

Complaint investigations will be conducted using the following procedure:

27.3.1 Supervisor shall determine a range of corrective actions that may be considered if the conduct is
proven to be true.

27.3.2 Prior to any interview where the Employer may impose formal corrective action upon the
employee as a result of the underlying incident, the employee will be informed in writing, if known, of
the approximate date of occurrence, the approximate location of the occurrence, the nature of the
investigation and allegations, provided with a copy of the investigative report to date including witness
statements and documents, if available, and informed of and afforded the opportunity to consult with
an Association representative. The employee will be given one preparation day prior to a compelled
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interview for each month the Employer was aware of the allegation prior to providing discovery to the
employee.

27.3.3 The interview and investigation will be conducted without reasonable delay. The interview will be
conducted at a mutually agreeable time and place. If after the complainant is interviewed regarding an
action or inaction of the employee, and further investigation is deemed necessary, the employee shall
be notified in writing of the complaint as soon as is practicable. This requirement will not apply where
the employee is under investigation for violations of the Controlled Substances Act, or violations which
are punishable as felonies or misdemeanors under Oregon Law. Also the employee will not be notified if
doing so would jeopardize the criminal investigation. ‘

27.3.4 When the Employer serves notice to the employee of personnel review and underlying conduct,
the employee may opt to waive the personnel investigation and stipulate to the alleged conduct. The
stipulation will be the sole discretion of the Employer. The employee may make reasonable inquiry to
the level of corrective action they shall receive, if they offer a stipulation, prior to waiving the personnel
investigation. The Waiver of Investigation option will be reflected on the BPA Personnel Action Form.

27.3.5 With the exception of telephone interviews, interviews shall take place at Department facilities,
or elsewhere if mutually agreed, unless an emergency exists which requires the interview to be
conducted elsewhere.

27.3.6 The Employer shall make a reasonable good faith effort to conduct these interviews during the
employee's regularly scheduled shift, except for emergencies or where interviews can be conducted by
telephone. However, where Chief of Police is a party to any interview, the Employer may schedule the
interview outside of the employee's regular working hours as long as the appropriate overtime or
irregular hours payments are made. Where an employee is working on a graveyard shift, the interview
can be scheduled contiguously to the employee's shift so long as appropriate overtime or irregular hours
payments are made.

27.3.7 The employee will be required to answer any questions involving non-criminal matters under
investigation and will be afforded all rights and privileges to which s/he is entitled under the laws of the
State of Oregon or the United States.

27.3.8 Interviews shall be done under circumstances devoid of intimidation, abuse, or coercion. The
employee shall be entitled to such reasonable intermissions as s/he shall request for personal
necessities.

27.3.9 All interviews shall be limited in scope to activities, circumstances, events, conduct or acts which
pertain to the incident which is the subject of the investigation. Nothing in this section shall prohibit the
Employer from questioning the employee about information which is developed during the course of
the interview.

27.3.10 If the Department, Association or employee tape records the interview, a copy of the complete
interview of the employee, noting all recess periods, shall be furnished, upon request, to all parties. If
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the interviewed employee is subsequently charged and any part of the recording is transcribed by the
Employer, the employee shall be given a complimentary copy thereof.

27.3.11 The employee shall be advised of the results of the investigation and any future action to be
taken on the incident.

27.4 When the Investigation Results in Departmental Charges Being Filed.

After the investigation is complete, the employee and Association will be furnished with a copy of the
completed investigative report which will contain all known material facts of the matter to include any
tape recording at no cost. The employee and Association will also be furnished with the names of all
witnesses and complainants who will appear against him or her and/or whose statements will be used
against him or her. This obligation shall continue after charges have been filed against the employee.

27.5 Criminal Investigations.

This article shall not apply to criminal investigations conducted by the Department. In such criminal
investigations, the following procedures shall be followed prior to the commencement of the interview:
(1) The investigator shall notify the employee of the criminal nature of the investigation; (2) The
investigator shall notify the employee that a refusal to answer questions asked by the investigator will
not be a basis for disciplinary action against the employee. The employee has the right to not participate
in the interview, and the right to terminate the interview, without resulting discipline. The timeline will
be paused upon initiation of a criminal investigation and will restart upon receipt of a declination
letter from the appropriate District Attorney or Oregon Department of Justice.

27.6 Time Requirements for Complaints.

27.6.1 The Department must interview the employee within one hundred-twenty (120) calendar days of
the time the Department becomes aware of the alleged misconduct. The findings of fact in personnel

investigations shall be rendered within ninety (90) calendar days of the time the Department first (15t)
interviews the employee.

27.6.2 The Department shall communicate the level of corrective action within thirty (30) calendar days
of receipt of the employee response to the finding of fact, unless the response requires additional
investigation. If the employee response requires additional investigation by the Department, the
subsequent investigation shall be completed within thirty (30) calendar days. The thirty (30) calendar
day requirement will initiate after the subsequent investigation is complete and original findings of fact
are either confirmed or amended. Employee will have fourteen (14) days to provide a response to the
finding of fact.

27.6.3 Except in criminal investigations and investigations that involve an employee who is incapacitated
or unavailable, discipline shall be rendered no later than six (6) months from the date the Department

first (1St) interviews the employee who is the subject of the investigation.
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27.6.4 Time frames referenced m this Artlcle may be extended through mutual agreement E-xeept—m

wpmaan@f—the—émpleye&-ha&net—eempled—wrth—thasée&en— This sectlon shall not apply to crlmlnal
investigations or investigations that involve an employee who is incapacitated or unavailable. An
extension request will not be unreasonably denied by either side.

ARTICLE 29 - PERSONNEL FILES

29.1 Inspection. Each employee shall have the right, upon request, to review and obtain, at his gwn
expense, copies of the contents of his personnel file, exclusive of material received prior to the date of

his employment by the City. The official personnel file shall be maintained by the City Manager or their
designee.

29.2 Employee Response. An employee may respond, in writing, to any item placed in his personnel file,
and said response shall become a part of said file.

29.3 Employee Signature. Each employee shall read and sign any written material that is placed in pjs
personnel file, including merit ratings, written reprimands, demotions, suspensions Or discharge. Signing
does not necessarily indicate agreement. In accordance with this section, each piece of material of a
derogatory nature to be signed by the employee shall bear a statement next to the signature lines that
states: "signing Does Not Necessarily indicate Agreement".

29.4 Removal of Disciplinary Actions. Upon request from the employee, disciplinary actions shall be
removed from the personnel file after twenty-four (24) months or thirty-six (36) months in the event of

a suspension if no subsequent discipline has been imposed. Negative or corrective advisory
communications placed in a working file will be removed twelve (12) months after the information is
placed in the employees file.

ARTICE 35 - TERM OF AGREEMENT

35.1 Term. Except for those provisions which expressly state otherwise, this Agreement shall be
effective July 1, 2019 and shall remain in full force and effect through June 30, 2022. This Agreement
shall remain in full force and effect during the negotiations for any successor agreement.

35.2 Successor Negotiations. If either party desires to negotiate for a successor agreement, a written or
email notification shall be submitted to the other party not later than December 15, 2021 and
negotiations will commence no later than January 13, 2022 (unless a different date is mutually agreed
upon).

Either party may re-open Article 6 (Wages) and/or Article 23 (Health Insurance) of this contract for year
three, effective July 1, 2021. This Contract shall remain in force, as written, unless either the City or the

Association shall serve written or email notice to bargain, one or both of these two articles, no later than
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December 15, 2020, and negotiations will commence no later than January 13, 2021 (unless a different
date is mutually agreed upon).

As "Detective” and "Investigator" are used throughout the contract, all references to "Investigator" will
be changed to "Detective."
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36



City of Brookings and Teamsters Local 223
Contract Proposals
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ARTICLE 5 — UNION SECURITY

5.1 Fair Share. DELETE

5.2 Religious Objection. DELETE

5.3 Check off. The City, when so authorized and directed in writing by an employee on an authorization
form provnded by the Umon, wnII make payroll deductlons for Umon dues and initiation fee. H-the

#em-the—em-pleyee—s-pay—eheel@&ﬁd—pad—the-%en- The Clty shall deduct such dues and initiation fees
as certified and-fair-share-ameunts as certified by the Union from the first salary check each month and
forward to the Union within ten (10) calendar days.

ARTICLE 6 - WAGES

6.1 Wages.
Effective July 1, 2019, salary schedule will be increased by 1.3%.

Effective July 1, 2019, Salary schedule will be increased by an additional 1.0%, in recognition of the two
and one-half percent (2.5%) increase in employees' cost share of health insurance premiums (that went
into effect June 30, 2019).

Effective July 1, 2020, salary scales will be increased by the actual increase of All Cities CPI-W for the
preceding February to February period, with a minimum of 2% and a maximum of 4%.

Effective July 1, 2021, salary scales will be increased by the actual increase of All Cities CPI-W for the
preceding February to February period, with a minimum of 2% and a maximum of 4%.

ARTICLE 7 — CERTIFICATION PAY

7.1 Certification Pay.

Employees shall be paid certification pay based on Appendix B (see attached).

ARTICLE 8 — HOURS OF WORK
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ARTICLE 21 — HEALTH INSURANCE

21.1 Medical, Dental, and Vision.

The City will contribute eighty-seven and one-half percent nirety (87.5%) {80%)} of the total premium
and the employees will contribute twelve and one-half ten percent (12.5%) {30%j} of the total premium
for the HDHP Plan through pre-tax payroll deductlons éﬁeetwe-June-?;O—z-Oi-Q—the-le-wﬂLeeatﬂbH%e

(the remainder of this article does not change)

21.2 Health Savings Account (HSA). Fersix-menths-beginningduly-1,2017on-thefirst-pay-date-ofthe

EffectiveJanuary-1-2018-en On the first pay date of the month... (remainder of article does not
change).

ARTICLE 33 — TERM OF AGREEMENT
33.1 Term.

This Agreement shall be effective July 1, 2019 and shall remain in effect through June 30, 2022. It shall
remain in full force and effect from year to year thereafter unless either the City or the Union shall serve
written notice to bargain a successor agreement no later than January of the expiring year.
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Appendix B
Public Works Job Classifications/Certifications

Job Title Pay Scale Basic requirements

Lead Utility Worker 12 WWCII, WD II, EO, CDL
Utility Worker 7 WWCII, WDI
Maintenance Worker (1) 5 No certificates

(1) A maintenance worker who obtains a WWC II and WDI shall be reclassified as a Utility Worker.

All employees may be assigned to perform duties in water distribution, wastewater collection, streets,
parks, facilities, storm drain or other PWD functions for which they have been appropriately trained
and/or certified.

The following pay enhancements are available to any Maintenance Worker who obtains and maintains
the listed certificates.

WWCI 2.5%
WD I 2.5%
WWC II 2.5%

The following pay enhancements are available to any Utility Worker who obtains and maintains the
listed certificates:

WWC III 2.5%

WD II 2.5%

The following pay enhancements are available to any above listed employee who obtains and maintains
the listed certificate:

Certification Addl § |Criteria
Equipment Operator 5.0% |[City exam
Electrician 5.0% [State license
Plumber 5.0% |[State license
Pump Mechanic 5.0% |certificate
Building Inspector 5.0% |State certification
Mechanic G1 1.5% |ASE

Mechanic A 1.5% |ASE

Mechanic Master (2) 5.0% |ASE

Cross Connection Specialist 2.5% |State certification
Backflow Assembly Tester 2.5% |State certification
L CDL 1.0% |State license
Hazardous Material 1.0% [State certification
Pesticide Commercial or Public

Applicator License 2.5% |State license
Playground Safety Inspector 1.0% |National certication

(2) The 5.0% Mechanic Master enhancement includes Mechanic GI and A enhancements.
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City of Brookings Management Compensation Plan
Contract Proposals

SECTION 3 — PLAN STRUCTURE

3.1 Salaries

Effective July 1, 2019, salary scales will be increased by the actual increase of All Cities CPI-W for the
preceding February to February period, with a minimum of 2% and a maximum of 4%. Salary scales will
be increased by an additional 1.0%, effective July 1, 2019, in recognition of the increased two and one-
half percent (2.5%) increase in employees' cost share of health insurance premiums (see Article 4.1.5).

Effective July 1, 2020, salary scales will be increased by the actual increase of All Cities CPI-W for the
preceding February to February period, with a minimum of 2.75% and a maximum of 4%.

Effective July 1, 2021, salary scales will be increased by the actual increase of All Cities CPI-W for the
preceding February to February period, with a minimum of 2.75% and a maximum of 4%.

3.5.2 DPSST Certification Pay/Education. The Police Lieutenant, Police Sergeant and Communications
Supervisor positions shall receive 6% increase in their monthly salary beginning the first of the month
following the effective date for DPSST Advanced Certification.

3.5.3 Longevity.

Employees who have completed the following years of service as an employee with the City of Brookings
will receive the following percent of their regular base pay:

Years of Service Percent
11 5%
12 1.0%
13 1.5%
14 2.0%
15 2.5%

Note: The above percentages are not cumulative. Example: At 12 years of service, an employee
receives a total of 1.0% of base pay for longevity; not 1.5%. Years of Service is on their anniversary date.
If an employee's initial anniversary date is February 1, 2010, they would be eligible for 0.5% on February

1, 2021, the 11th anniversary.

SECTION 4.1.5 HEALTH INSURANCE

23.1 Medical, Dental, Vision. Eligible employees and their eligible dependents shall have available to
them Medical, Dental and Vision Insurance as provided by CIS HDHP plan with HSA, including RX, herein

referred to as "HDHP Plan."
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Effective July 1, 2019, the City will contribute eighty-seven and one-half percent (87.5%) of the total
premium and the employees will contribute twelve and one-half percent (12.5%) of the total premium
for the HDHA Plan through pre-tax payroll deductions. In recognition of employees contributing an
increased two and one-half percent (2.5%) of total premium, the City will increase salary scales by 1.0%
(see Section 3.1).

Page 2 of 2

41



	Agenda
	July 8, 2019 Council Minutes
	June 20, 2019 TPAC Minutes
	June Financial
	TOT 2nd Monarch Festival
	Application

	Water Treatment Plant CAR
	Stadelman Electric

	Crosswalk Enhancements CAR
	CBA and Mngm Comp Plan CAR
	Police CBA
	Teamsters CBA
	Mngm Comp Plan

	7-22-2019 Agenda.pdf
	City of Brookings
	Monday, July 22, 2019, 7:00pm
	City Hall Council Chambers, 898 Elk Drive, Brookings, OR 97415





