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RESOLUTION NO. 105

WHEREAS, THE City Council has been considering the establishment

OF CERTAIN PERSONNEL POLICIES FOR THE CITY EMPLOYEES AND IT IS DEEMED

NECESSARY AND DESIRABLE TO MAKE THE SAME AVAILABLE IN WRITTEN FORM

FOLLOWING THEIR APPROVAL; AND

WHEREAS, THE Council, by this resolution, desires to adopt

PERSONNEL RULES AND POLICIES, SUBJECT TO SUCH CHANGE AS MIGHT HERE

AFTER BE MADE,

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Brookings,

IN REGULAR SESSION THIS I^TH DAY OF JuLY, 196^4-, THAT THE FOLLOWING PERSON

NEL RULES AND REGULATIONS BE AND THE SAME HEREBY ARE ADOPTED FOR THE CiTY

OF Brookings, subject to being hereafter amended by action of the Council;

PERSONNEL RULES AND REGULATIONS

I. Employment

All new employees are to complete a six month probationary period of

SATISFACTORY SERVICE BEFORE BECOMING PERMANENT EMPLOYEES.

Each department head is responsible for recruiting and employment

of employees with the Council and Mayor's approval.

While it is not mandatory that all employees reside within the City,

PREFERENCE IN HIRING NEW EMPLOYEES WILL BE GIVEN TO THOSE WHO LIVE WITH

IN THE CITY LIMITS OF THE CiTY OF BrOOKINGS.

A CONDITION OF EMPLOYMENT IS THAT THE APPLICANT MUST EITHER BE A

CITIZEN OF THE UNITED StATES OR HAVE AN APPLICATION ON FILE FOR CITIZEN

SHIP.

jj HoLI DAYS

Both permanent and probationary employees are allowed the legal hol

idays PROVIDED BY STATE STATUTES.

Whenever a holiday falls on Sunday, the following Monday shall be

CONSIDERED A HOLIDAY.

Holidays which occur during an employee's vacation or sick leave

SHALL NOT BE CHARGED AGAINST SUCH LEAVE.
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